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about opal
OPAL — Oman society for Petroleum Services is the first Society in
Oman’s Petroleum Industry to be officially
approved and registered in the Sultanate
of Oman, on 27 October, 2001 under
the regulations governing the formation
of societies with the Ministry of Social Development. OPAL started as a concept in
1998, where by like-minded companies
embarked on a vision to promote the industry standards and create level playing
field. OPAL is the industry forum society for Oman’s Petroleum Industry. It is a
non-profit organization. Its more than 400
members are made up of Oil & Gas companies, including Oil & Gas Producers &
Operators, Contractors and Suppliers –
large and small.
OPAL aims to provide a single umbrella
body to agree and promote standards of
work competence and professionalism,
with the vision of raising the standards of
the Oman Petroleum Industry to become
world class, internationally competitive,
and optimize industries resources. OPAL
aspires to be foremost facilitating body to
align.

ed Board governs the society applying
the highest standards of good corporate
governance. OPAL employs a small Member of Team but effective executive team
to implement its programmes and serve its
members.
QHSE is OPAL’s key priority. OPAL’s aim is
to achieve high aspiration and encourage
QHSE best behavior and best practice
which remains the top focus in the daily
life of the industry. OPAL is working to
help maturing companies, develop minimum QHSE standards. The imperative remains to strive for ‘target zero’ to achieve
no fatalities and no serious injuries in the
industry safety performance.
Human Resources Development training
scheme gives priority to employers’ needs
and focuses on targeted training, which
aims to enhance competence and work
ethics. Employment being the objective
and training is the enabler. OPAL has in
the last fifteen years facilitated the training
and employment of some 9,000 Omanis.

Stakeholders objectives, moderate and
address common challenges for the benefit of it members.
Leaders of the companies (MD’s, CEO’s
and GM’s) meet quarterly to discuss areas
of mutual benefit and consensus. An elect-
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"the "go to
o&g industry
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V To be the acknowledged body for the oil and gas industry in
Oman, promoting the highest performance standards.
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On behalf of the O&G industry, identify, develop and
promote best practice to raise standards and workforce
competence resulting in ‘zero’ harm to people, assets and the
environment in Oman.
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INTEGRITY
TRUST
FAIRNESS
TRANSPARENCY
INDEPENDENCE
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member's mandate
We are focused to achieve the following
strategic goals
VOICE
OF THE
INDUSTRY

BEST PRACTICE
& STANDARDS

HUMAN
CAPITAL
DEVELOPMENT

FINANCIAL

11.

Identify, set and
promote best practice
industry performance
standards:

11.

Identify skills /
capability gaps

11.

22.

Provide,
22.
organize, monitor
and evaluate
the required
programmes for:

22.

Represent
and promote
members interests
to government
bodies

• Training

Contribute to
national policy
development and
implementation

33.

Contribute to
and support
ICV PMO and
projects

44.

Maintain
credibility
through effective,
transparent
governance

• HR
• HSE

Ensure Financial
independence
Ensure
expenditure
matches revenues

• Initial Training
(TFE)

• Business
Performance

• Non-technical
skill / capability
training

• Community
Relations
• Quality
Assurance

• Staff
development
• HSE & HR
training (TFD)
• Other L&D
activity required

KEY PERFORMANCE INDICATORS
1.

2.

Key Stakeholders’
satisfaction rating
of OPAL’s image/
reputation rating
assessed at the end
of the year based
on structured survey
feedback.

1.

Number of National Occupational
Standards (NOS)
“skill families”
completed.

2.

ICV Team’s assessment (on a 0-10
scale) of the implementation of “Local
Force Development
Project”, “Learning
Hub” and “Career
Guidance”.

3.

Key Stakeholders’
satisfaction rating of
OPAL’s implementation of Road Safety,
Camp and Heat
Stress Management
Standards.

Number of OPAL
members registered.

1.

Number of Trainees
attending Training
for Employment
(TFE) and Development (TFD).

11.

Total spend revenue
against expenditure
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departments
& functions
resources
human

Engagement on Common
HR issues with Contractors
and Operators.
Development and
Promotion of Best
Practices and Standards
in HR management and
development.
Promotion of Professional
operations and compliance
with established standards.

Practice
est
/B
ICV

Business

Research, development and
promotion of Best Business
Practices (BPP) throughout
the O&G industry.
Management of the
delivery of BBP services
to members and their
implementation within
OPAL.
Identification and
promotion of ICV
opportunities within OPAL
member organisations.
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NS
TIO
CA
I
UN
MM
O
C

Protection and Promotion of
OPAL’s Brand and Image.
Management of events,
publications, website, social
media, internet blogs,
etc. fostering good public
relations and employee
engagement.
Development and
implementation of best
practices in internal &
external communications.

lopment
Ve
DE
S
ES
SIN
BU

Development and delivery
of a Strategic Plan
including; Product and
Services strategy, Human
Resources strategy, Sales
and Marketing Strategy and
associated annual plans
and budgets, aligned to the
OPAL Mandate.
Identification and
promotion of new business
opportunities within OPAL.

SE
QH

Engagement on common HSE
issues with Contractors and
Operators.
Research, development and
promotion of best (international)
HSE practices and standards
appropriate for the O&G industry.
Manage delivery of HSE services
to members and within OPAL to
ensure safe working environments
and efficient QMS.

CE
AN
FIN

Manage financial and
accounting activities ensuring
timely production of budgets,
reviews, reports and statements.
Management of Contracts and
Procurement and the general
functions of Administration
including maintenance of office
equipment.

GOVERNANCE
REPORT
It gives us pleasure to submit the corporate
governance report for OPAL for the year
ending 31st December 2017 .
The Society’s board of directors is in charge
of governance and may transfer for of its
activities and powers to the Secretariat. The
Board is responsible for ensuring that all
acts are in line with the Society’s Memorandum of Association, as registered with the
Ministry of Social Development.

Board of Directors

The Board is made up of seven non-executive directors elected for a term of two
years. At the AGM held in March 2017,
the general meeting of the members elected its 7 Directors, all of whom are professionals and experts in their own field, thus
ensuring the best guidance for the society.
The board of directors play a pivotal role in
developing the strategic and organizational
aims of the Society and ensuring the efficiency of the internal control systems.
The Board of Directors’ responsibilities include, amongst others, the following:
• Forming relevant steering committees and
forums to handle the industry’s issues.
• Ensuring that the Society conducts its operations within the framework of the Constitution in an ethical and transparent manner.
• Appointment of the CEO and other executive managers of the Society.
• Assessing the activities and performance
of the Secretariat on a quarterly basis.
• Approving the strategy, budgets, policies
and business plans of the Society
• Reviewing the annual report, financial

statements, accounting policies, related
party transactions and fair value of contributions received by the Society.
During the year ended 31st December, the
BoD held four meetings. Table below shows
the names of the board of directors after
29th March 2017
All members are elected for two years and
their memberships are valid till the annual
general assembly meeting in 2019. The
BoD plays a pivotal role in developing the
strategic aims of the Society and ensuring
the efficiency of internal control. It also provides guidance to the Society.

The Secretariat

The body of the Society’s organisations
is managed by a CEO appointed by the
Board, who reports to the Board of Directors and is responsible for the day-to-day
management of the Society’s affairs, based
on defined authorities delegated by the
Board. Musallam Al Mandhari heads the
Secretariat as the CEO supported by team
as per organisations structure given below.
The CEO is supported by a small team of
six departments that submit their reports to
him namely the HSE department, HR department, Communication department, Business
Development department, Finance Department, ICV and Best Practices department.
OPAL outsources the external audit for the financial issues. Currently KPM is the statutory auditor for OPAL. The efficiency of OPAL
IT systems is also outsourced to IMTAC.
The HR function, comprises Mr. Abdullah
al Sinani as HR Executive Manager, who is
9

supported by Samiha Al Wahaibi, HR Assistant Manager and Turkiya Al Adawi as
Learning and Development Manager, Ilham
Al Eisry as Admin Support. Abdullah Al Salmi as Public Relation Officer.
The HSE Function is headed by Dr. Ramesh
Sivathanu as QHSE Manager and supported by Anfal Al Alawi as QHSE Officer.
The Communications function covers all
internal and external communication between members, OPAL and all other stakeholders. The position is headed by Abdullah Al Harthy as Communication Executive
Manager, who is supported by Azza Al
Hilali as Communication Assistant Manager, and Nenad Valentik as Graphic Design
Specialist and Sumaya Al Balushi as Admin
Support -Events and the Receptionist Nooriya Al Hilali, responsible for the front office.

The Finance and Administration Function

is made up of two positions – Function Head
namely Sauda Al Oufi as Finance Manager
supported by Sharifa Al Naamani Finance
Assistant Manager.
The ICV function consists of the Executive
Manager, ICV and Best Practices Mr. Kevin
Watson supported by Abdullah al Busaidi,
ICV Manager, Khalid al Siyabi, ICV Officer. The Certification on Compliance is currently being handled by Samar Al Toqi.
Business Development Function: Headed
by Fathy Al Mandhry as Business Development Manager.

Related Party Transactions

The Board confirms that no related party
transactions other than as stated in the financial statements have been transacted in
the year ended 31 December 2017. No related party transactions have been effected
10

with preferential advantage accruing to the
related party concerned.

Members

As at 31st December 2017 OPAL had 404
Members.

Communication to Members

This is currently managed through meetings, workshops and by e-mail and the
OPAL Website.

Profile of the statutory auditors

Moore Stephens is OPAL independent auditors and they offer their services on an
honorary basis.
They are an international accounting firm
operating locally and are a member of
Moore Stephens international network operating world-wide.

BOARD OF
DIRECTORS

Dr. Amer Al Rawas
Chairman
Tasneea Oil & Gas
Technology

Dr. Hamoud Al Tobi
Board Director
Al Shawamikh Oil Services SAOC

Khalid Al Kindi
Board Director
BP Exploration (Epsilon) LTD.
Oman Branch

Ashraf Al Mamari
Board Director
Oman Oil Company
Exploration & Production LLC

Dr. Aflah Al Hadhrami
Deputy Chairman
BP Exploration (Epsilon) LTD.
Oman Branch

Mohsin Al Hadhrami
Board Director
Schlumberger
Oman & Co. LLC

Husam Al Jahdhami
Treasurer
Petroleum Development
Oman LLC
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OPAL TEAM

Musallam Al Mandhari
CEO

Abdullah Al Harthi
Communication
Executive Manager

Abdullah Al Sinani
HR Executive Manager

Fathi Al Mandhari
Business Development
Manager

Sauda Al Oufy
Finance Contracts
& Procurements Manager

Dr Ramesh Sivathanu
QHSE Executive Manager

Kevin Watson
ICV Executive Manager

Abdullah Al Busaidi
ICV Manager

Sharifa Al Naamani
Finance Assistant Manager

Sumaya Al Balushi
Admin Assistant / Event
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Anfal Al Alawi
QHSE officer

Turkiya Al Adawi
L&D Manager

Hasna Al Said
Cooperation Specialist

Samiha Al Wahaibi
HR Assistant Manager

Samar Al Toki
Admin Assist – CVC

Nooriya Al Hilali
Admin Assistant
/ Communication

Ilham Al Eisri
Admin Assistant - HR

Azza Al Hilali
Communications
Assistant Manager

Abdullah Al Salmi
PRO

Khalid Al Siyabi
ICV Officer

Nenad Valentik
Design / Marketing
Specialist

ORGANIZATIONAL
CHART
Musallam Al Mandhari
CEO

Sauda Al Oufy
Finance Contracts &
Procurements Manager

Ramesh Sivathanu
QHSE Executive
Manager

Fathi Al Mandhari
Business Development
Manager

Sharifa Al Naamani
Finance
Assistant Manager

Anfal Al Alawi
QHSE Officer

Kevin Watson
ICV Executive Manager
Abdullah Al Sinani
HR Executive Manager

Samiha Al Wahaibi
HR Officer

Ilham Al Eisri
Admin Assistant - HR

Abdullah Al Busaidi
ICV Manager
Turkiya Al Adawi
L&D Manager

Hasna Al Said
Cooperation Specialist

Abdullah Al Salmi
PRO

Khalid Al Siyabi
ICV Officer

Samar Al Toki
Admin Assist – CVC
Abdullah Al Harthi
Communications
Executive Manager

Azza Al Hilali
Communications
Assistant Manager

Nenad Valentik
Design / Marketing
Specialist

Sumaiya Al Balushi
Admin Assistant
/ Event

Nooriya Al Hilali
Admin Assistant
Communication

Permanent
Seconded
Contractor
Temp
Vacant
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OPAL CODE
OF PRACTICE
TRAINING

OPAL will work towards
● Standardised and fit -for -purpose
training to an agreed standard
● Sharing of resources
● Common curriculum
● Standardised apprenticeship
programmes
● Employment commitment after
successful training

EMPLOYMENT PRACTICES

OPAL will work toward:
● Complying with the rules and
regulations of Oman
● Deal with companies that follow the
CoP
● Specific recommendations on
employee rest days and annual
leave
● Specific recommendations on
utilization of employees in proper
labour categories and national
workforce transferability

IMPROVED BUSINESS PRACTICES
OPAL will work towards:
● Aligned objectives
● Simplification
● Trust and empowerment
● Teamwork
● Sharing of rewards
● Sharing of information
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QHSE MANAGEMENT SYSTEM

OPAL will work towards:
● Implementation of an HSE
management
system by all members
● Implementation of common analysis
and auditing procedures
● Sharing of standards, best practices,
statistical data, training resources
and benchmarking information
● Improved communication and mutual
assistance and support
● Implementation of reward &
recognition programme

QUALITY ASSURANCE

OPAL will work towards:
● Enhancement
● Competency
● Standardisation
● Monitoring
● OPAL CVC Certification

benefits
to its Members
Oil and Gas Minimum Standards

Setting minimum standards in Technical and
Operation - HR Standards - HSSE Standards,
CAMP Standards, Road Safety Standards,
these standards can be found in OPAL and
also OPAL can help/assist to enhance/upgrade members to meet minimum standards.
We are currently working on DROPS standards and will shortly be undertaking work on
Occupational Health standards.

Business Best Practice

Human Capital Development – HSSE – Technical Excellence – SMEs Development - members can use OPAL as platform to present their
Best Practices to share or to promote via a
yearly event.

Compliance Verification Certification
Accreditation to meet Minimum industry
requirements:

Yearly audits on HSSE – HR minimum salaries
as set for the O&G sector and compliance to
set Omanisation for the Sector - this will ensure
members qualify to meet minimum standards
which are audited and certified annually.

We have 5 major events
in our yearly plan with
approximately 300 - 250
attendee in each events plus
workshops, conferences
seminars, training courses
and so on.

Human Capital Development

Training For Development programs currently
on HR and HSE as set by the Sector and run
in OPAL premises.
The OPAL Training for Employment program
has been in place since inception and has
been instrumental in providing funding for
Training Omanis and employment to around
9000 Omanis.
The OPAL Academy & Learning Hub is another service area provided to our members. The
OPAL Academy is a state of art training facility
gifted to OPAL by BP to enhance technician
training for our sector.
The OPAL Learning Hub is a portal that was inaugurated in January 2018 as a single portal
to enable synergies in Training courses available in Oman.
For the past 2 years, OPAL has been working
as part of the ICV Local Workforce Development initiative in setting National Occupational Standards for technical skills.

As Consultancy/Advisory body for
Members

OPAL provide advisory services to its members
on HR issues – Staff Redeployment – Omanisation Plans, HSE Standards, Labour Law and
any Oil and Gas sector business issues.

Engagements in O&G Forums such as:

Changes to labour Law & Creating common
industry standards through Forums: HSSE Forum; HR Forum, Contractors’ Forum, Drilling
Contractors’ Forum.

Business Promotion/marketing

Opportunities for Networking – OPAL
Community – Events – Publications
15

OPAL products
and services
Learning Hub - OPAL STAR

The OPAL STAR (Standards for Training, Approval and Recognition) is sole property of
Oman Society for Petroleum Services (OPAL)
and is a mark of excellence for training provision and course content alignment to employer requirements in partnership with all concerned parties. The OPAL STAR Learning Hub
will support the industry Training Providers,
driving standardisation, efficiency, effectiveness and quality by providing a centralized
entity.

Oman National Occupational Standards
(ONOS)		

“Developing NOS for the field of Oil and
Gas Sector and to be considered an Omani
National Occupational Standard recognized
by the Government of the Sultanate of Oman
reserved by the Occupational Standards and
Testing Centre (OSTC), which is the party authorized to prove any future amendments of
the Occupational Standards.

Local Workforce Development
Apprenticeship Program

Apprenticeships are jobs with an accompanying skills development program designed by
employers in the sector. It allows the apprentice to gain technical knowledge and real
practical experience, along with functional
and personal skills, required for their immediate job and future career. These are acquired
through a mix of learning in the workplace,
formal off-the-job training and the opportunity
to practice and embed new skills in a real
work context. This broader mix differentiates
the Apprenticeship experience from train16

ing delivered to meet narrowly focused job
needs. On completion of the Apprenticeship
the apprentice must be able to undertake the
full range of duties, in the range of circumstances appropriate to the job, confidently
and competently to the standard set by the
industry.

Labour Market
Intelligence Project

A research project on the Omani Labour Market with an emphasis on understanding and
analyzing the various qualitative and quantitative aspects of the Labour Market Trends
and Labour Market Dynamics in the Oil and
Gas Sector of the Sultanate of Oman. The
trends cover distribution of the workforce,
historic trends and future demands while the
labour market dynamics cover recruitment,
hard-to-fill roles, skills shortage, staff retention, apprentices and graduates and finally
training and development. This data is helpful in guiding the planning and sustainability
checks of projects and the way forward of upcoming strategies of the Oil and Gas Sector.

Generator-Proposal Stage

A multi-partnered collaboration between
OPAL and OPAL Stakeholder Network aimed
at harnessing the strengths and experiences so as to generate business improvement
solutions to OPAL Stakeholders’ Challenges.
This end to end Business Support covers the
pre-qualfication of businesses to be ready to
deliver on the needs of the Omani Oil and
Gas Industry, the application of the Generator process to produce efficient business
solutions, Creation of in country capability to

roll out Generator Solutions and finally an
embedded system providing incident investigation, root cause ananlysis and on demand
support.

CVC- HR & HSE Certification

A framework to verify compliance of applicant
members against 5 key pillars based on OPAL
standards adopted in each area; namely HSE
Management System , HRD Management System, Legal Requirements, Renumeration and
Omanisation. CVC aims to create a level playing field for companies participating in the Oil
and Gas Industry, to conduct pre-qualification
across a set of minimum standards that the
industry requires to maintain, to apply a uniform code across the whole industry, under a
certified accrediting system, to use transparent
mechanisms of testing compliance, in a manner applicable equally to all.

HSE Standards Publication		

Health and Safety best practices standards
are developed with the intent of raising
the performance standards commonly
required by all operators and contractors
in oil and gas industry. These standards
are developed by Subject Matter Experts
(SME) from the industry community,
therefore, they more apt to adapt within
and even outside of the industry, where
applicable. A few such products that
are available are Road Safety Standard,
Camp Standard, Heat Stress Management
Standard, DROPS Standard, etc. On a
yearly basis, OPAL continues to identify
new standards and develop them for the
industry benefits.

HSE MS Guidelines 		

The guideline document is specially designed
for companies who seek to establish their HSE
Management System in their organisation.

OPAL Roadworthiness Assurance
Standard ( RAS) Certification

This is an industry wide approved yearly certification to ensure that vehicles meet specified
requirements stated in OPAL Road Safety Standard. The objective is to maintain road worthy
vehicles when serving in the Oil and Gas industry to prevent and minimize motor vehicle
incidents (MVI).

OPAL IVMS Approval 		

This is a requirement specified in OPAL Road
Safety Standard where IVMS service providers equipment and its management system is
evaluated for compliance and approved for
use in the Oil and Gas industry. The objective
of this system is to ensure and capture the driver behaviours are not at risk and, to promote
injury free work environment.

OPAL DD Permit		

This is a industry wide recognized OPAL approved driving permit to ensure safe driving
skills and attitudes are applied with which every driver strives to achieve injury or incident
free work environment and oblige he/she is responsible for safe driving. This permit enables
the driver to serve across the industry with a
single permit and renewed periodically.

Multiple Speed Limited Deviced (MSLD)OPAL Approved		

This device controls speed of the vehicle as
per geofenced speed limits within oil and gas
concession blocks and ROP posted speed limit signs in the public roads. The OPAL Road
Safety Standard specifies the requirements to
which the device shall be compliant.

OPAL Competence Card (OCC)

OPAL Competence Card is issued to individuals who proved competent against the OPAL
defined skill sets such as HSE Practitioner, HR
Practitioner, Lifting Personnel, etc.
17

OOGC		

“The OPAL Oil & Gas Conference provides
a great opportunity to get a comprehensive
overview on the state of the industry, acquire
and expand valuable business contacts in fuel
and energy companies. This networking platform will discuss what is in store for Oman’s
oil and gas sector from the enlightened perspectives of our industry leaders. OPAL Oil &
Gas Conference platform is designed to challenge thinking and spur creativity. Attendees
will take away new ideas, new relationships,
and increased motivation to contribute to addressing these integrated challenges in new
ways.
With all the oil and gas stakeholders from the
Sultanate confirmed to attend the event, this
conference is not to be missed by any company looking for opportunities in this market!

Magazine		

OPAL Oil & Gas’ magazine is living up to
its billing as the voice of Oman’s oil and gas
industry. Exclusive interviews with high-level
officials and executives, authoritative articles
on industry developments and trends, insightful guest columns and opinion pieces, and
comprehensive news analysis are part of the
quarterly magazine’s exciting offering. Barely
a year into its launch, OPAL Oil & Gas has already established itself as the definitive news
magazine of the nation’s critical hydrocarbons sector.

OPAL Newsletter		

Opal newsletter is a monthly report containing news about activities of our members. It
is very good platform for you to showcase to
Opal fraternity about your company, events,
awards, etc.

BEST PRACTICE Event		

OPAL BBP Award is a unique and prestigious
marketing opportunity with exceptional busi18

ness rewards. The event is created for OPAL
Members in order to provide the opportunity
for all to share their best practices with the rest
and those selected for OPAL Oil and Gas Best
Practice Award. The Objective of the scheme
is to share and learn from each other on practices where members do well and share them
with the rest. OPAL will select 4 best practices in the area of HR, HSE Technical , Small
Business Development. The selected companies with have an opportunity to present their
best practice to all members. This is a good
window for selected companies to use this
platform to present their achievements and
business in general.

Ta’sis		

An initiative by OPAL with support of the SME
Fund to help drive Omani Entrepreneurship
and Small Business Development in line with
the Government’s localization and In-Country Value (ICV) development strategies. This
initiative will result in Omani’s becoming fullfledged entrepreneurs from the training and
funding support provided. Supported by the
Ministry of Manpower and Ministry of OIl and
Gas. TA’SIS has been conceived in line with
OPAL’s broader strategy to help retain and
redeploy Omani Oil and Gas workers facing
layoffs due to the current economic downturn.
The program’s focus is centred on the drillling
services sector of the industry, which presently
employs around 4,000 Omanis. As drilling
contractors begin to idle rigs in response to
reduced drilling activities by operators, TA’SIS
will serve as a a safety net designed to help
those individuals looking for redeployment or
alternative employment by offering to retain or
reskill them for new career openings.

OPAL Sports Week		

A unique gathering event for OIL AND GAS
Proffesionals ,which aims to build sportsmanship and cooperation amongst OPAL Mem-

bers, an important factor in any workplace.
As a Social Dvelopment project of OPAL, it
aims to promote partenrship between OPAL
and the Society in general. The Sports Week
covers 5 major sport games organized in several stages.
Mountain Bike, Football, Golf, Cricket, Bowling, Marathon

Oman Society for Petroleum Services(OPAL).
The program’s directive is to train and give
Omani High School Leavers a vocational skill.
Upon successful completion of the training
program, the candidate is employed by a private sector organization. To date, OPAL has
conducted over 390 TFE training programs.

HR Policies and Standards

Training for Development which were first
started in 2007 is a program organized by
OPAL in order to help employees advance in
the field of work through industry recognized
and Certified training programs in HR and
HSE and other various Workshops.
Opal - INSEAD Leadership Development Programme, HRCP, HSE CP, WORKSHOPS

Minimum Employment Standards for Businesses in the Oilfields Standards developed to
tackle the problems faced by the employees
and businesses working in the oil and gas sector following the strikes which took place in
the fields. The Minimum Standards of Employment cover aspects relating to the Minimum
Pay Structure for both the well and non-well
engineering employees to be adopted accros
the Exploration and Production Contracting
Community - either E&P company or a contractor or sub-contractor.

Job Codes		

A project that aims to update the Job Code
Catalogue together with the Ministry of Manpower. With introductions of new jobs with
specific descriptions over the years, OPAL
aims to collect all the job codes with their
specific descriptions and update them to the
catalogue as they are not properly reflected
in the Ministry Data. Due to generalization
of job codes that have not been updated, the
number of employees doing a certain job is
overstated and as of such gives misleading
data. With the specific Job names and job
descriptions for the Job Codes, actual specific
information may be extracted to help guide
decision makers in matters relating to planning of workforce or organization structure.

TFD

Bassmat OPAL		

A new initiative by Oman Society for Petroleum Services (OPAL) to facilitate ways to
create and maintain an attractive work environment for women by discussing internal
opportunities for companies to innovate their
policies and practices to be a friendlier environment for women.

TFE

The Training for Employment (TFE) Program
which began in 2002, is created and run by
19

CHAIRMAN'S
WORDS
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Dear Members,
On behalf of the Board of Directors, I am pleased to present to you OPAL’s 16th Annual
Report highlighting some of our successes and endeavours of this past financial year, as
well as the financial position as shown in the audited accounts for the 12 months ending
31st December 2017.
Looking back on the year gone by, I can say with a great deal of pride that we made the
most of what has been a challenging 12 months. The oil price slump, far from easing our
burden as you might expect in a downturn, kept us on our collective feet as we battled
on multiple fronts to mitigate the impacts of the crisis on our industry.
Indeed, we expended a great deal of time and energy securing alternative employment for nationals made redundant by the crisis. Redeployments are on the downtrend
when compared with trends over the preceding years in the immediate aftermath of the
collapse in international oil prices in late 2014. By the end of 2017, we had suitably
redeployed in excess of 5000 Omanis within and outside the Oil & Gas sector. Rather
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than respond to this problem reactively, OPAL’s executive management has embraced a
proactive approach. OPAL welcomes a heads-up on anticipated layoffs and works to
secure alternative placements for these staff. We thank and applaud the Ministry of Oil
& Gas, Ministry of Manpower, the operators and contractors, among other stakeholders,
for helping us achieve our goals.
In anticipation of a persistent trend in redundancies going forward, OPAL has taken
the admirable step towards mentoring the establishment of the first Omani-owned SME
specializing in providing experienced drilling personnel to operators and drilling contractors. Tasis, as the new initiative is dubbed, was formally unveiled last October in
partnership with the SME Fund. Initial interest in the initiative was robust, with as many
as 350 Omanis registering for the opportunity to be part of the first SME to be launched
under the Tasis programme. OPAL plans to support the establishment of at least two SMEs
that will specialize in supplying Omani manpower qualified in the delivery of drilling
and other services.
Looking beyond its conventional mandate, OPAL took a landmark decision to represent
its members at international forums. First off was the Oil, Gas & Mines East Africa Exhibition and Conference (OGMA) that was held in Nairobi – Kenya. It presented OPAL with
the opportunity to study regulatory frameworks in place elsewhere around the world, as
well as explore business opportunities for members in distant markets.
Mindful that our members are not limited to Muscat and the Interior regions of the Sultanate, OPAL headed south to Dhofar Governorate in August. The goal was to connect
with our members in this governorate, engage with them, understand their needs and
concerns much in line with our mandate to be the voice of the industry. The event provides us with a template to host similar roadshows in other oilfield areas of the country.
A momentous highlight of the past year was the successful hosting of the inaugural edition of OPAL Oil & Gas Conference last October. Organised with the support of Oman
Expo, a leading events management company, the two-day forum attracted industry
leaders and experts from around the Middle East. The capacity turnout, insightful presentations and instructive deliberations made for a laudable maiden forum. It will now
become an annual fixture, thereby providing yet another platform for engagement on
issues of vital interest and concern to the industry.
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In concluding, I express my heartfelt thanks to my fellow colleagues on the Board, the
executive management led by Musallam Al Mandhri, the CEO, and the staff of OPAL for
their unstinting and dedicated efforts in advancing OPAL’s mission and vision. Sincere
thanks also go out to all the stakeholders, most notably the Ministry of Oil and Gas, for
its constructive advice and support
We also thank and applaud our members for their steadfast support and engagement
with us in the delivery of our various programmes conceived and implemented in the
collective interest of our industry. We look forward to your continued participation in the
initiatives of the Society so we can live up to your expectations as the voice of the oil
and gas industry.
Sincerely,
Dr Amer Al Rawas
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CEO MESSAGE
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A hearty welcome to the 17th Annual General Meeting of OPAL!
OPAL, as you are well aware, has been growing in leaps and bounds in recent years,
not only in the size of its team, but also in terms of its growing mandate, and increasingly diversifying portfolio of responsibilities, programmes and initiatives. The downturn
in particular has thrust upon us the role of a ‘first responder’ to scramble to the aid of
businesses and their Omani staff that may be impacted by the crisis. Indeed, OPAL is the
first ‘port of call’ for nationals made redundant by the slump. We continue to find suitable
openings for them in companies within or outside the oil and gas industry in conjunction
with the Ministries of Oil and Gas and Manpower.
2017 was the Year of Standards for OPAL! The executive team, supported by subject
matter experts, has been working to implement the Road Safety Management System,
Camp Standards, Heat Stress Standards, and accreditation of training providers. These
standards are in various stages of implementation, and when fully in place, they promise
to set new benchmarks in the way our industry functions. This, in addition to working
on DROPS - standards for Dropping Objects which are in the last stages of discussions.
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Our training capabilities and resources received a significant boost when BP Oman
gifted its full-fledged Oil & Gas Training Cenre (BP-NTI Training Institute) to OPAL – a
recognition of the important role that the Society plays in developing the skills and
competencies of young Omanis. Now rebranded the OPAL STAR (Standards for Training, Assurance & Recognition) Centre, the facility offers technician training programmes
while supporting local training establishments in quality assurance and accreditation. A
Learning Hub incorporated with this centre provides specialized oil and gas training to
build the skills of technical diploma holders.
In July, OPAL’s Local Workforce Development programme finally became a reality following the signing of an MoU with the Ministry of Manpower. An initial cohort of around
36 students is attending Oil & Gas technical training programmes certified to National
Occupational Standards (NOS) for the first time. Similar standards have also been approved for implementation for HSE Officer and Welder training programmes – a creditable achievement indeed for OPAL’s efforts to introduce internationally recognized and
certified training programmes.
Our longstanding partnership with Petroleum Development Oman (PDO) was further bolstered when the Company pledged $6 million in funding support for OPAL’s Training for
Employment (TFE) programme. More than 1,000 young Omanis are expected to benefit
from this gesture over the three-year-long tenure of this agreement. OPAL, for its part,
has agreed to oversee the training and qualification of Omani jobseekers for suitable
positions within and outside the Oil & Gas sector. Upon the successful completion of
the training, ranging from three months to one year, the graduates will be absorbed by
various private sector organisations.
Indeed, OPAL’s TFE Programme is one of our enduring success stories. Over the year a
total of 146 graduate from various TFE programs funded by PDO and OLNG. Similarly,
OPAL signed a MOU with Eshraqa to train 120 member employees for various development programs. In addition, OPAL signed a MoU with Kerui Group to train 30 Omanies
in the latest drilling technologies free of cost. More than 7,000 Omanis have been enrolled and processed through the TFE programme since the formal establishment of OPAL
in 2001. The success rate is at a remarkable 82%, surpassing that of similar job-oriented
training initiatives conducted by various private and public sector organisations.
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The year also saw for the first time in OPAL’s history, the OPAL sports week in which more
than 500 employees of member companies participated in various sport events. We
were encouraged by all parties including government bodies to continue this endeavor.
OPAL, is also making good headway in taking centre stage in the garnering pledges
for the creation of 5,000 positions for Omani jobseekers in the Oil & Gas industry. This
stems from His Majesty the Sultan’s Royal Directives calling upon the private sector to
generate 25,000 jobs for young Omanis. We are well-past the midway point in the
delivery of our commitment, and hope to reach the 5,000-figure before the May 30,
2018 deadline set by the government in this regard. Our sincere thanks to our partners
in the Ministry of Manpower and the Ministry of Oil and Gas and the contractors and
service-providers who have pitched in with pledges of support towards this worthy national cause!
So far the year 2018 has been no different in terms of the frenetic pace of activities and
programmes that we have in hand for implementation. Delivering on our commitments
means that we will need to continue to work together, closely and collaboratively, as a
close-knit fraternity.
My colleagues in the Secretariat continue to do us proud with their dedication and
commitment. My sincere appreciation to each one of them and to the members of our
dynamic Board of Directors who have been supportive all the way.
I also extend my heartfelt thanks to the Ministry of Oil & Gas, the Ministry of Manpower,
the various stakeholders and focus groups, our generous sponsors and to all our members for their passionate support and participation in our activities during the past year.
Musallam al Mandhari
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PERFORMANCE
REVIEW
Performance Scorecard Results

The table below shows the performance scorecard that was agreed with the Board of
Directors at the begging of 2017. The accomplishments against KPI targets
are shown in the green column and the final score is shown in the violet column. The
overall score of 106.5 falls within the fully satisfactory range.

Key Themes

Voice of
Industry

Human
Capital
Development

Best
Practices and
Standards

Financial

KPI

Units

O%
Threshold

min

max

O%
Threshold

Result

KPI
Weight

Score

1

Key Stakeholders’ satisfaction
rating of OPAL’s image/
reputation rating assessed at
the end of the year based on
structured survey feedback.

%

40

50

75

85

69

15

15.0

2

Number of OPAL members
registered.

#

300

350

400

450

367

20

20.0

3

Number of Trainees attending
Training for Employment (TFE)
and Development (TFD).

#

150

200

250

300

227

20

20.0

4

Number of National Occupational Standards (NOS) “skill
families” completed.

#

2

5

7

10

5

10

10.0

5

ICV Team’s assessment
(on a 0-10 scale) of the
implementation of “Local
Force Development Project”,
“Learning Hub” and “Career
Guidance”.

#

2

5

7

10

8.3

15

21.5

6

Key Stakeholders’ satisfaction
rating of OPAL’s implementation of Road Safety, Camp
and Heat Stress Management
Standards.

%

40

50

75

85

70

10

10.0

7

Total revenues

RO.
(K)

300

400

500

600

510

10

11.0

80

120

100

106.5

Total Overall Score
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On Target

#

Key Achievements in 2017
Related to the Scorecard
Six out of the seven KPI targets were accomplished satisfactorily and one was
exceeded resulting in a fully satisfactory
overall score of 106.5.
The following are key achievements directly related to the Scorecard that were
fulfilled during 2017:
a. OPAL’s reputation amongst its members based on the year-end survey results
was at a healthy level achieving a satisfactory level of 69%. The survey
was sent to all member companies and
more than 100 of them responded. The
survey focused on the following areas:
1. Fulfilment of mandate on “Voice of
the Industry”
2. Fulfilment of mandate on “Human
Capital development”
3. Fulfilment of mandate on “Standards and Best Practices”
4. Provision of good products and
services
5. Discharge of Social Responsibility
6. Customer Orientation
7. Demonstration of Leadership and
Innovation
8. Demonstration of Professional Ethical Values
b. Previous years saw a trend in reduction in the number of Members registered. The reduction in the number of
Members registered has been arrested
during 2017and the target for the year
was achieved.
c. With respect to the number of Trainees attending Training for Employment

(TFE) and Development (TFD) programs,
the achievement during 2016 was 98.
The target for 2017 was to at least double what was previously achieved. The
achievement in 2017 was 227.
d. OPAL’s lead to develop National Occupational Standards (NOS) for “skill
families” resulted in the completion of 5
standards, meeting the target for the
year.
e. OPAL’s contribution to the MOG’s ICV
agenda on Human Resource Development, in particular “Local Workforce Development”, “Learning HUB” and
“Career Development” has been well
received. The satisfactory rating of 83%
from the ICV – HR team exceeded the
target for the year. More explicitly,
an MoU between OPAL and the MoMP
on Local Workforce Development was
signed and the Seeb Vocational Training
College received a status of International
recognition and an initial batch of apprentices have started a new training
program.
f. Following the successful launching of
the 3 HSE standards (Road Safety, Camp
and Heat Stress Management) the implementation efforts lead and facilitated by
OPAL are very much appreciated by the
key stakeholders giving OPAL an overall
satisfactory rating of 70% meeting the
target for the year.
g. To ensure OPAL’s financial sustainability, a target for generating revenues from
membership subscription fees, donations, sponsorship of events and publications, returns from bank deposits, etc. exceeded the higher target range by 2%.
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Other Key Achievements
in 2017

Other achievements that were accomplished include the following:
h. A very successful AGM at the beginning of the year.
i. OPAL’s “CSR Donation” of the Mobile Library to the youth of the nation.
j. A successful Oil & Gas Conference
event towards the end of the year.
k. A successful launching of an “OPAL
STAR” product that seeks to improve
and set standards in the arena of Training services for the Oil & Gas industry.

10 Training providers were audited
and awarded an OPAL STAR recognition by the end of the year.
l. OPAL’s Magazine has seen a 100%
growth in distribution during the year.
m. A very well received Sports Week
event during the last quarter of the
year.
n. Prominent role in re-deployment of
4,800 jobless Omanis released due
to the economic downturn in the O&G
sector when companies loose contracts to operators.

THE PAST YEAR

During 2017, OPAL completed a well-loaded agenda of activities, spanning some core
activities of the Society as well as a host of events related to the Oil and Gas sector, its
functions and projects.

OPAL Oil & Gas Conference
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Signing of 3 HSE Standards Books

Kerui group inks MoU with OPAL to support training
of Omanis

BP hands over training facilities to OPAL

MOG management and OPAL Team Meeting on areas
for cooperation/opportunities on MOG Regulations
and Information Management System

OGMA Exhibition, Kenya

OPAL Sports Week
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SMFE and OPAL MoU signing

OPAL and MoM to Develop sector standards

OPAL, PDO sign pact to support training of Omani
job-seekers

Ta’sis Inauguration

OPAL Blood Donation Day

OPAL partners with INSEAD
to support leadership training

Job Evaluation Workshop

Annual General Meeting 2017

TFE Polyglot Graduation Ceremony

MOU between OPAL & ICEM

OPAL, TRACEZ launch enhancement training for
Omani engineers

Eshraqa inks Training and development
MOU with OPAL

VTC Visit

OPAL , Polyglot and MHD MOU

OPAL & OLNG TFE Graduation Ceremony

OPAL , Oman Digital MOU
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FINANCIAL REPORT
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES

Opinion

We have audited the accompanying financial statements of Oman Society for Petroleum Services
(“OPAL”), set out on pages 3 to 15, which comprise the statement of financial position as at 31 December
2017, and the statement of revenue and expenditure, statement of changes in Members’ funds and the
statement of cash flows for the year then ended, and notes to the financial statements, including significant
accounting policies.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of OPAL as at 31 December 2017 and its financial performance and its cash flows for the year
then ended in accordance with International Financial Reporting Standards (IFRSs).

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of OPAL in accordance with International Ethics
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA Code), together with
the ethical requirements that are relevant to our audit of the Society’s financial statements in the Sultanate
of Oman, and we have fulfilled our other ethical responsibilities in accordance with these requirements
and the IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

Responsibilities of Management and Board of Directors
for the Financial Statements

Management is responsible for the preparation and fair presentation of the financial statements in accordance with IFRSs, and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, Management is responsible for assessing OPAL’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate OPAL or to cease operations,
or has no realistic alternative but to do so.
The Board of Directors are responsible for overseeing OPAL’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.
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The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES (Continued)

Auditor’s Responsibilities for the Audit of the Financial Statements

As part of an audit in accordance with ISAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:
• Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of OPAL’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates and related disclosures made by Management.
• Conclude on the appropriateness of Management’s use of the going concern basis of accounting and, based on the audit evidence obtained, whether a material uncertainty exists related
to events or conditions that may cast significant doubt on OPAL’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in
our auditor’s report to the related disclosures in the financial statements or, if such disclosures
are inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions may cause
OPAL to cease to continue as a going concern.
• Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.
We communicate with the Board of Directors regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control that we identify during our audit.

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.
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OMAN SOCIETY FOR PETROLEUM SERVICES
STATEMENT OF FINANCIAL POSITION
at 31 December

Note

2016

2016

2017

2016

RO

RO

ASSETS
Non-current assets
Furniture and equipment

5

36,192

66,613

Intangible assets

6

8,667

13,273

Total non-current assets

---------------

---------------

44,859

79,886

---------------

---------------

1,028,416

189,304

-

864,426

38,601

14,783

Current assets
Cash and bank balances

8

Term deposits
Other receivables and prepayments

9

Total current assets

---------------

---------------

1,067,017

1,068,513

---------------

---------------

1,111,876

1,148,399

=========

========

Accumulated excess of revenue over expenditure

1,118,891

1,118,891

and total Members’ funds

1,043,880

1,118,891

---------------

---------------

28,000

20,000

Total assets
MEMBERS’ FUNDS AND LIABILITIES

Current liabilities
Membership fees received in advance
Payables and accruals
Amount due to related party

10
)b( 7

Total current liabilities

22,000

415

6,000

6,000

---------------

---------------

56,000

26,415

---------------

---------------

11,996

3,093

Non-current liabilities
Employee end of service benefits

36

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

)a( 3

OMAN SOCIETY FOR PETROLEUM SERVICES
STATEMENT OF FINANCIAL POSITION (Continued)
at 31 December

Total liabilities
Total Members’ funds and liabilities

---------------

---------------

67,996

29,508

---------------

---------------

1,111,876

1,148,399

=========

========

These financial statements were approved and authorised for issue on ___
6 /___
3 / 2018 by the
Board of Directors and signed on their behalf by:

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.
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OMAN SOCIETY FOR PETROLEUM SERVICES
STATEMENT OF REVENUE AND EXPENDITURE
for the year ended 31 December

Note

2017

2016

RO

RO

Revenue
Membership fees

7

357,000

359,995

Contributions

7

18,000

23,424

Training administration fees under training
for employment scheme

36,192

66,613

2 e)

8,667

13,273

18,156

2,700

---------------

Advertisement income

2 h)

34,710

6,050

Sponsorship of events

2 i)

39,300

12,450

In house training programs

2 g)

8,982

4,086

Gain on deposits

2 i)

34,571

2,826

--------------

--------------

510,719

411,531

--------------

--------------

3

376,555

355,827

Administration and general expenses

4 and 7

164,625

139,971

Depreciation and amortization

5 and 6

44,550

43,006

--------------

--------------

585,730

538,804

--------------

--------------

(75,011)

(127,273)

========

=======

Expenditure
Employees’ cost

Excess of expenditure over revenue for the
year

Note: The Society has no items of non-owner changes in Members’ funds.

38

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

OMAN SOCIETY FOR PETROLEUM SERVICES
STATEMENT OF CHANGES IN MEMBERS’ FUNDS
for the year ended 31 December
RO
Year to 31 December 2017
At 31 December 2016

1,118,891

Excess of expenditure over revenue for the year

(75,011)
-------------

At 31 December 2017

1,043,880

Year to 31 December 2016
At 31 December 2015
Excess of expenditure over revenue for the year
At 31 December 2016

=======
1,246,164
(127,273)
------------1,118,891
=======

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.
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OMAN SOCIETY FOR PETROLEUM SERVICES
STATEMENT OF CASH FLOWS
for the year ended 31 December
2017

2016

RO

RO

495,269

431,951

(511,061)

(499,417)

Operating activities
Cash receipts from members and training institutes
Cash paid to suppliers, training institutes and employees
Cash used in operating activities

-------------

-------------

(15,792)

(67,466)

-------------

-------------

(9,522)

(14,531)

864,426

(488,187)

-------------

-------------

Investing activities
Addition in furniture and equipment and intangible assets
Net movement in short term deposit

854,904

(502,718)

-------------

-------------

during the year

839,112

(570,184)

Cash and cash equivalents at the beginning of the year

189,304

759,488

--------------

-------------

1,028,416

189,304

========

=======

Cash generated / (used in) investing activities
Net increase / (decrease) in cash and cash equivalents

Cash and cash equivalents at the end of the year
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The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS

1 LEGAL STATUS
Oman Society for Petroleum Services (“OPAL” or “the Society”) is registered in the Sultanate of
Oman as a society in accordance with Ministerial Decision 322 / 2001 issued on 27 October
2001 by the Ministry of Social Development (Previously: Ministry of Social Affairs, Labour and
Vocational Training) and in accordance with Royal Decree 14/2000, issued on 13 February
2000.
The principal objective of OPAL is to formulate and execute action plans on behalf of its Members to enhance Omanisation; training and development; quality HSE; employment practices;
community relations; business practices and quality assurance in the oil and gas industry within
the Sultanate of Oman by:
•
•
•
•

2

Promoting world-class standards of professionalism
Addressing specific local challenges
Seeking innovative and cost effective solutions to problems and challenges
Improving communication and introducing best practices and ideas.

SIGNIFICANT ACCOUNTING POLICIES

(a)	Statement of compliance
These financial statements have been prepared in accordance with International Financial Reporting Standards (IFRS) issued by the International Accounting Standards Board (IASB) and
interpretations issued by the International Financial Reporting Interpretations Committee (IFRIC).
In the current year, the Society has adopted all applicable new and revised Standards and
Interpretations issued by IASB and the IFRIC that are effective for accounting periods beginning
on 1 January 2017.
The Management believes that the adoption of the amendments have not had any material
impact on the presentation and disclosure of items in the financial statements for the current year.
(b)
Basis of accounting
These financial statements are presented in Rials Omani (“RO”) and are prepared on the historical cost basis.
The accounting policies have been consistently applied in dealing with items, which are considered material in relation to OPAL’s financial statements.

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.
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OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS
2

SIGNIFICANT ACCOUNTING POLICIES (Continued)

(c)
Use of estimates and judgements
The preparation of financial statements in conformity with IFRS requires the Board of Directors
to make judgements, estimates and assumptions that affect the application of policies and reported amounts of assets and liabilities, revenue and expenditure. The estimates and associated
assumptions are based on historical experience and various other factors that are believed to be
reasonable under the circumstances. Actual results may differ from these estimates.
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in which the estimate is revised if the revision
affects only that period or in the period of the revision and future periods if the revision affects
both current and future periods.
(d) 	Membership fees
Membership fee represents the fees received from Members. Fees are recognised as income in
the period to which they relate.
(e)

Training administration fees under
training for employment scheme
Training administration fees under training for employment scheme represent the fees received
and/or receivable from training providers and are recognised as income when the services have
been provided and it is probable that the fees will be received.
(f)
Contributions
Cash contributions without any restrictions are recorded as income when received. Contributions to cover specified expenses are recognised in income when the corresponding expense
is incurred. Contributed materials and services (contributions received in kind), which would
otherwise be paid for by OPAL, are recorded at fair value when provided. Where an estimate
of fair value cannot reasonably be made, such contributions are not recorded.
(g)	In house training programme fees
In house training programme fees represent the fees received in respect of trainees for Training
certification and Health Safety Education certification; and are recognised as income when
services have been provided and it is probable that they will be received.
(h)
Advertisement income
Advertisement income is the fees received from members’ advertisement in the OPAL Magazine.
Income is recorded in the period they relate to.
(i)	Gain on deposit, sponsorship and other income
Gain on deposit, sponsorship and other income is accounted on an accrual basis.
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The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS
2

SIGNIFICANT ACCOUNTING POLICIES (Continued)

(j)
Furniture and equipment
Items of furniture and equipment are stated at cost less accumulated depreciation and impairment losses. Subsequent expenditure is capitalised only when it increases the future economic
benefits embodied in furniture and equipment. All other expenditure is recognised in the statement of revenue and expenditure as an expense as incurred.
Depreciation on furniture and equipment is charged to the statement of revenue and expenditure
on a straight line basis over the estimated useful lives of three years.
The depreciation method, residual value and useful lives of items of furniture and equipment are
reviewed annually and altered if circumstances change significantly. Any change is accounted
for as a change in accounting estimate by changing the depreciation charge for the current and
future periods.
(k)	Intangible assets
Intangible assets are measured at cost less accumulated amortisation and accumulated impairment losses.
Subsequent expenditure is capitalised only when it increases the future economic benefits embodied in the specific asset to which it relates. All other expenditure is recognised in the statement
of revenue and expenditure as an expense as incurred.
Amortisation of intangible assets is charged to the statement of revenue and expenditure on a
straight line basis over the estimated useful life of three years.
(l)
Other receivables
Other receivables are stated at their cost less impairment losses, if any.
(m)
Cash and cash equivalents
Cash and cash equivalents comprise cash at bank and in hand.
(n)	Employees’ end of service benefits
Contributions to a defined contribution retirement plan, for Omani employees in accordance
with the Oman Social Insurance Scheme, are recognised as an expense in the statement of revenue and expenditure as incurred. Provisions are made for amounts payable under the Omani
Labour Law applicable to expatriate employees’ accumulated periods of service at the end of
the reporting period.
(o)
Provisions
A provision is recognised in the statement of financial position when OPAL has a legal or constructive obligation as a result of a past event, and it is probable that an outflow of economic
benefits will be required to settle the obligation. If the effect is material, provisions are determined
by discounting the expected future cash flows at a rate that reflects current market assessments of
the time value of money and, where appropriate, the risks specific to the liability.
The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.
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OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS
(p)
Payables and accruals
Payables and accruals are stated at amortised cost.
(q)
Taxation
OPAL is not subject to Omani income tax nor required to file Oman tax returns.

3

EMPLOYEES’ COST

Salaries and allowances
Contributions to defined retirement plan
Staff medical insurance
Staff training and development
Employees’ terminal benefit [note a)]

a)

2016

RO

RO

338,522

322,617

21,876

23,305

7,042

6,071

212

2,050

8,903

1,784

-------------

-------------

376,555

355,827

========

=======

The movement in employees’ terminal benefits during the year is as follows:
2017

2016

RO

RO

At the beginning of the year

3,093

1,309

Expense for the year

8,903

1,784

-------------

--------------

11,996

3,093

-------------

-------------

At the end of the year

44

2017

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

376,555

355,827

========

=======

OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS
4

ADMINISTRATIVE AND GENERAL EXPENSES
2017

2016

RO

RO

Rent

24,292

24,242

Function expenses

73,437

45,296

Professional charges

21,702

19,835

Stationery and printing

16,300

19,745

Travelling expenses

11,240

2,870

Office maintenance

5,049

10,593

Communication expenses

3,090

3,845

Electricity and water

2,576

2,794

Office refreshments

1,863

2,405

-

5,000

Legal expenses
Miscellaneous

5

5,076

3,346

-------------

-------------

164,625

139,971

Office and
computer
Equipment

Total

RO

RO

FURNITURE AND EQUIPMENT
Furniture

Year 2017

and fixtures
RO
Cost
At 31 December 2016
Additions during the year
At 31 December 2017
Depreciation
At 31 December 2016
Charge for the year
At 31 December 2017
Net book values
At 31 December 2017
At 31 December 2016
The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

87,768
1,445
---------89,213
----------

63,986
4,274
---------68,260
----------

151,754
5,719
---------157,473
----------

34,701
28,737
---------63,438
----------

50,440
7,403
---------57,843
----------

85,141
36,140
---------121,281
----------

25,775
=====
53,067
=====

10,417
=====
13,546
=====

36,192
=====
66,613
=====
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FURNITURE AND EQUIPMENT (Continued)

Year 2016

Furniture
and fixtures

Office and
computer
Equipment

Total

RO

RO

RO

Cost
At 31 December 2015
Additions during the year
At 31 December 2016
Depreciation
At 31 December 2015
Charge for the year
At 31 December 2016
Net book values
At 31 December 2016
At 31 December 2015

6

84,835
2,933
---------87,768
----------

54,735
9,251
---------63,986
----------

139,570
12,184
---------151,754
----------

5,875
28,826
---------34,701
----------

44,018
6,422
---------50,440
----------

49,893
35,248
---------85,141
----------

53,067
=====
78,960
=====

13,546
=====
10,717
=====

66,613
=====
89,677
=====

2017
RO

2016
RO

13,273
3,804
(8,410)
----------8,667
======
========

18,684
2,347
(7,758)
----------13,273
======
=======

INTANGIBLE ASSETS

At the beginning of the year
Add: Additions during the year
Less: Amortisation during the year
At the end of the year

Intangible assets represent the cost of software (competency management system; Virtual
Private Network client), website and software licences.

7

RELATED PARTY TRANSACTIONS

OPAL has related party relationships through its Board of Directors. Related parties include
those enterprises in which OPAL or any of its Board of Directors hold a majority interest or over
which they can exercise significant influence regarding financial and operating decisions.
In the ordinary course of business, the related parties render services to OPAL. The Board of
Directors consider that the terms of provision of services by related parties reflect a fair value
of
these
services.
TheanBoard
ofofDirectors
not receive any sitting fees or remuneration.
The notes
on pages
7 to 15 form
integral part
these financial do
statements.
46
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RELATED PARTY TRANSACTIONS (Continued)

a)

The nature and volume of related party transactions was as follows:

Revenue
- Membership fees
- Contributions

Administrative and general expenses
- Legal expenses (see note below)
- Professional charges

2017
RO

2016
RO

7,000
18,000
----------25,000
======

5,000
18,000
----------23,000
======

6,000
----------6,000
======

5,000
6,000
----------11,000
======

b)
The amounts due to related parties are interest free, on normal terms of credit
and consideration to be settled in cash.
c)
The compensation to key management personnel for the year comprises short
term employment benefits and post employment benefits of approximately RO 170,427
(2016 – RO 186,714).

8

CASH AND BANK BALANCES

Cash in hand
Cash at bank
Cash and bank balances

2017
RO

2016
RO

85
1,028,331
------------1,028,416
=======

257
189,047
-----------189,304
=======

The following further notes apply:
a) At the end of the reporting period, OPAL holds an amount of RO 317,279 (2016 –
344,711). OPAL has received these amounts from certain Operators towards the cost of HR
In-Country Value Initiatives, based on the agreement with the Ministry of Oil and Gas. OPAL
was appointed to manage the payment process on behalf of all operators in order to ensure
transparency. The amounts are managed and accounted independently from OPAL operations
and
accordingly
not
included
infinancial
thesestatements.
financial statements.
The notes
on pages 7 to 15are
form an
integral
part of these
The auditor’s report is set forth on page 1 to 2.
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CASH AND BANK BALANCES (Continued)

b)
At the end of the reporting period, OPAL holds an amount of RO 34,570 (2016 –
RO 34,570), in trust for and on behalf of the donors, which was received as donations by
Members towards Cyclone Gonu. This amount is not included in the cash and bank balances
at the year-end as it is managed and accounted independently from OPAL operations and
accordingly are not included in these financial statements.

9

OTHER RECEIVABLES AND PREPAYMENTS

Due from training institutes / Sponsors
Prepayments

10

2017
RO

2016
RO

26,650
11,951

3,200
11,583

----------38,601

----------14,783

2017
RO

2016
RO

22,000

296
119

PAYABLES AND ACCRUALS

Trade payables
Other payable

--------

22,000
======

11

-----------

415
======

TAXATION

No provision for taxation has been made in these financial statements as OPAL is not a
company under Omani laws but only a non-profit society. This has been communicated to the
Taxation Authorities accordingly.
In the unlikely event that OPAL is subject to tax, the Board of Directors believes that the resultant
taxation will not be material to the financial position of OPAL.
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LEASE COMMITMENTS

OPAL has entered into operating lease agreements on 1 July 2017 valid up to 30 June 2018
and another lease agreement on 15 May 2017 valid up to 14 May 2018 in respect of the office blocks occupied by OPAL. At the end of the reporting period, the Society has no non-cancellable operating lease commitments as the entire commitment amount for the following year
has been prepaid.

13

FINANCIAL INSTRUMENTS

Financial assets of OPAL include other receivables and cash and bank balances. Financial
liabilities include amounts due to related parties and payables and accruals. Financial assets
and liabilities are carried at amounts considered to be their fair values.
Financial risk management
Overview
OPAL has exposure to the following risks from its use of financial instruments:
• Credit risk
• Liquidity risk
• Market risk
The Board of Directors have overall responsibility for the establishment and oversight
of OPAL’s risk management framework. It also has the responsibility of developing and
monitoring OPAL’s risk management policies and procedures and compliance with them.
Risk management policies and systems are reviewed regularly to ensure they reflect any
changes in market conditions and OPAL’s activities. OPAL, through its induction and training
program, aims to develop a disciplined and constructive control environment in which all
employees understand their roles and obligations.
Credit risk
Credit risk is the risk of financial loss to OPAL if a counter party to a financial instrument
fails to meet its contractual obligations, and arises principally from OPAL’s receivables from
training institutes.

The notes on pages 7 to 15 form an integral part of these financial statements.
The auditor’s report is set forth on page 1 to 2.

49

OMAN SOCIETY FOR PETROLEUM SERVICES
NOTES TO THE FINANCIAL STATEMENTS
13

FINANCIAL INSTRUMENTS (Continued)

Exposure to credit risk

Due from training institutes (included in other receivables)

2017
RO

2016
RO

26,650
---------26,650
======

3,200
---------3,200
======

The ageing of receivables from training institutes as at the year end was as follows:

Not past due

Balance
RO

2017
Impairment
RO

26,650
======

======

Balance
RO

2017
Impairment
RO

3,200
======

======

Liquidity risk
Liquidity risk is the risk that OPAL will not be able to meet its financial obligations as they fall
due. OPAL’s approach to managing liquidity is to ensure, as far as possible, that it will have
sufficient liquidity to meet its liabilities when due, under both normal and stressed conditions,
without incurring unacceptable losses or risking damage to OPAL’s reputation.
Typically OPAL ensures that it has sufficient cash on demand to meet expected operational
expenses. This excludes the potential impact of extreme circumstances that cannot
reasonably be predicted, such as natural disasters.
There are no significant liabilities at the end of the reporting period falling due after more
than one year.
		
Market risk
Market risk is the risk that changes in market prices, such as foreign currency exchange
rates, and interest rates which may affect OPAL’s income or the value of its holdings of
financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the return on risk.
OPAL is not exposed to any significant market risk.
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