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ABOUT OPAL

OPAL — Oman Society for Petroleum
Services is the first Society in Oman’s
Petroleum Industry to be officially approved
and registered in the Sultanate of Oman,
on 27 October 2001 under the regulations
governing the formation of societies with
the Ministry of Social Development. OPAL
started as a concept in 1998, whereby
like-minded companies embarked on a
vision to promote the industry standards
and create level playing field. OPAL is
the forum for Oman’s Petroleum industry.
It is a non-profit organization. Its more
than 400 members are made up of Oil
& Gas companies, including Oil & Gas
Producers & Operators, Contractors and
Suppliers – large and small.
OPAL aims to provide a single umbrella
body to agree and promote standards of
work competence and professionalism,
with the vision of raising the standards of
the Oman Petroleum Industry to become
world class, internationally competitive,
and optimize industries resources. OPAL
aspires to be foremost facilitating body to
align stakeholders’ objectives, moderate
and address common challenges for the
benefit of its members.
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Leaders of the companies (MD’s, CEO’s
and GM’s) meet quarterly to discuss
areas of mutual benefit and consensus.
An elected Board governs the society
applying the highest standards of good
corporate governance. OPAL employs a
small team but effective executive team to
implement its programmes and serve its
members.
QHSE is OPAL’s key priority. OPAL’s aim is
to achieve high aspiration and encourage
QHSE best behavior and best practice
which remains the top focus in the daily
life of the industry. OPAL is working to help
maturing companies, develop minimum
QHSE standards. The imperative remains
to strive for ‘target zero’ to achieve no
fatalities and no serious injuries.
Human Resources Development training
scheme gives priority to employers’ needs
and focuses on targeted training, which
aims to enhance competence and work
ethics. Employment being the objective
and training is the enabler. OPAL has
in the last nineteen years facilitated the
training and employment of some 10,000
Omanis. In addition it has re-employed
more than 7,000 redeployment during the
last several years.

OUR STRATEGIC DIRECTION

Vision
The valuable “Voice of the Industry” inspiring capable and
resilient businesses to sustain prosperity in the energy sector
and Oman.

Mission
Uniquely serve member companies by promoting “synergies”,
“added-value creation” and “capacity building” to enhance
sustainability of the energy sector and the national economy.
Four themes focusing on:
● Valuable Voice of the Industry
● Sustainable “Local Content” and Prosperity for Business Communities in
Oman
● Sustainable Business Practices & Common Standards for the Industry
● Greater Synergy across the Industry

Values
INTEGRITY
TRUST
FAIRNESS
TRANSPARENCY
INDEPENDENCE
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OUR GOALS

OPAL aims to promote Oman’s Oil & Gas
industry as internationally recognised and
competitive; by elevating the operating
standards of member companies (small and
large), and setting a consensus of minimum
agreed standards, in order to create a level
playing field within the sector. OPAL will
continue to work with stakeholders, partners
and members to achieve the following
strategic objectives:
Valuable Voice of the Industry
● Provide a “Think Tank” to research and
recommend viable policies to address
challenges facing the sector;
● Tackle common issues adversely affecting
business in the sector;
● Advocate conducive regulatory
frameworks for thriving businesses
serving the sector.
Sustainable “Local Content”
and Prosperity for Business
Communities in Oman
● Promote “Local Content” to sustain the
prosperity of member companies, the
energy sector and Oman’s economy;
● Facilitate capability development
of Omani workforce at all levels
by (employment & development
opportunities to Omanis);
● Promote transfer and retention of
technology & know-how.

7

Sustainable Business Practices
& Common Standards for the
Industry
● Promote best practices for management
of HSSE (Health, Safety, Security &
Environment);
● Promote best practices for quality
management (quality products &
services, efficiency, savings and
productivity);
● Promote best practices for Human
Capital Development & Management;
● Promote best practices for Business Ethics
and Code of Conduct;
● Pursue relevant common standards for
the industry.
Greater Synergy across the
Industry
● Facilitate sharing of valuable (Technical,
Business & General) information across
the sector;
● Promote collaboration amongst member
companies to achieve greater combined
results for common goals.

OUR GOVERNANCE

It gives us pleasure to submit the corporate
governance report for OPAL for the year
ending 31st December 2019 .
The Society’s board of directors is in charge
of governance and may transfer for of its
activities and powers to the Secretariat.
The Board is responsible for ensuring
that all acts are in line with the Society’s
Memorandum of Association, as registered
with the Ministry of Social Development.

The Board of Directors

The Board of Directors is responsible for
the direction and oversight of OPAL on
behalf of its members comprising of seven non-executive directors elected for a
term of two years. Each board member is
a high ranking executive in their respective companies. All elected directors are
professionals and experts in their own
field, thus ensuring the best guidance for
the society. The Board of Directors play
a pivotal role in developing the strategic
and organisational aims of the Society
and ensuring the efficiency of the internal
control systems.
The Board of Directors’ responsibilities
include, amongst others, the following:
• Forming relevant steering committees
and forums to handle the industry’s
issues.
• Ensuring that the Society conducts its
operations within the framework of the
Constitution in an ethical and transparent manner.

• Appointment of the CEO and other
executive managers of the Society.
• Assessing the activities and performance of the Secretariat on a quarterly
basis.
• Approving the strategy, budgets, policies and business plans of the Society.
• Reviewing the annual report, financial
statements, accounting policies, related
party transactions and fair value of
contributions received by the Society.

The Secretariat

The Society’s CEO is appointed by and
reports to the Board of Directors. The
CEO is responsible for the management
of the Society’s affairs based on defined
authorities delegated by the Board. The
CEO will be supported by a team of four
departments:
1. Member Network Management
• Manage and optimize OPAL’s engagements with member companies
to capture their issues and requests for
support.
• Manage resolution and communications with relevant authorities concerning raised issues and requests from
member companies.
• Market OPAL’s benefits, products and
services to maximize sales related to
memberships, products and services as
well as sponsorship of events, publications and programs organized by
OPAL.
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• Manage OPAL’s events and all media
publications/communications to promote OPAL’s brand and relevance to
key stakeholders in the O&G sector.
• Manage and facilitate OPAL’s member
committees.
2. Projects & Business
Development
• Conduct feasibility studies for new
project proposals to assess viability
of fulfilling desired results technically,
financially and within the desired timeframes.
• Execute approved projects ensuring
delivery of agreed scopes of work, ontime and within agreed budgets.
• Ensure that the delivery process and
final products and services are consistent with OPAL’s Quality standards set
for the O&G sector.
• Review product delivery to ensure
they meet objectives and put in place
enhancement measures.
3. Products & Services
• Support member companies in their
usage of OPAL’s portfolio of Products
and Services.
• Ensure that Products and Services are
optimally functioning as promised and
or advertised.
• Ensure that issues raised regarding
Products and Services are resolved
within agreed targets.
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• Support reviews of products and services.
• Ensure products are quality assured
and audited periodically and as required.
• Analyse data to ensure optimal use of
products and services and report as
appropriate.
• Carry out approved minor enhancements of products and services.

4. Planning & Internal Support.
• Coordinate and oversee planning processes to produce OPAL’s Strategic and
Annual Business Plans.
• Oversee and facilitate monitoring and
management of OPAL’s business performance regularly.
• Oversee and facilitate OPAL’s Quality
and Risk Management systems and processes.
• Oversee management of OPAL’s
Finances ensuring adequate controls
on expenditures as well as reporting of
required financials regularly.
• Manage and Support Contracts and
Procurements internally.
• Oversee management of Human Resources as per the approved Policies.
• Manage delivery and support IT solutions required by OPAL.

BOARD OF DIRECTORS

Dr. Amer Al Rawas
Chairman
Chairman at Themar
Group L.L.C

Dr. Aflah Al Hadhrami
Deputy Chairman
CEO at Al Shawamikh
Oil Services

Husam Al Jahdhami
Treasurer
Engineering Director
at PDO

Ali Al Lawati
Board Director
Managing Director at
Schlumberger Oman

Dr. Hamoud Al Tobi
Board Director
CEO at Galfar Engineering
and Contracting SAOG

Ali Al Lawati Biography

Ali Al Lawati graduated from Sultan Qaboos University with a bachelor’s

Abdullah Salim Al HarthyNatural
Dipl.
Ing. Peter Michael
Hamel
Gas- Engineering.
He started
his career as a Trainee Engineer with
Board Director
Director
2005.Board
In January
2006 he moved positions as the technical engineer in sup
Executive Director - Business
QHSE Lead at Shaleem Petroleum
in Petroleum Development of Oman. In 2008 he was assigned as th
Development at WDI Oman basedCompany
S.A.O.C.

International until 2012, followed by a move to Operations Manager for B
& Bahrain until September 2014. In October 2014 Ali moved back to Om
Manager for Schlumberger until mid-2017. In July of 2017 he took on a n
System & Transformation Director for the Eastern Middle 10
East Region up

OPAL CODE OF PRACTICE

TRAINING

OPAL will work towards:
● Standardised and fit -for -purpose
training to an agreed standard
● Sharing of knowledge
● Common curriculum
● Standardised apprenticeship
programmes
● Employment commitment after
successful training

EMPLOYMENT PRACTICES

OPAL will work towards:
● Complying with the rules and
regulations of Oman
● Deal with companies that follow the
Code of Practice
● Specific recommendations on
employee rest days and annual
leaves
● Specific recommendations on
utilization of employees in proper
labour categories and national
workforce transferability

IMPROVED BUSINESS PRACTICES
OPAL will work towards:
● Aligned objectives
● Simplification
● Trust and empowerment
● Teamwork
● Sharing of rewards
● Sharing of information
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QHSE MANAGEMENT SYSTEM

OPAL will work towards:
● Implementation of an HSE
management system by all members
● Implementation of common analysis
and auditing procedures
● Sharing of standards, best practices,
statistical data, training resources
and benchmarking information
● Improved communication and mutual
assistance and support
● Implementation of reward &
recognition programme

QUALITY ASSURANCE

OPAL will work towards:
● Enhancement
● Competency
● Standardisation
● Monitoring
● OPAL CVC Certification
● OPAL STAR

CHAIRMAN’S WORD

12

Dear Members,
On behalf of the Board of Directors, I am pleased to present to you the OPAL’s 18th
Annual Report which is broadly encapsulating the initiatives and accomplishments of
the past fiscal year, as well as the financial position as shown in the audited accounts
for the year ended 31st December 2019.
Over the past year, we continued to work with our stakeholders, partners and members
and managed to achieve outstanding results around our six key results areas as the
following:
Valuable Voice of the Industry.
In our drive toward to promoting business networking, collaboration and sharing best
practices and current development in the industry, we hosted the 2019 Oil & Gas
conference under the auspices of His Excellency Eng. Ahmed Bin Hassan Al Dheeb,
Under-Secretary of Ministry of commerce which was well received.
In addition, we hosted the OPAL Sports week which attracted wider participation locally and International across the industry.
We will continue to organize such events in 2020 to serve as a platform to share Best Practices and to discuss common issues and concerns affecting the well-being of our industry.
During the year OPAL has re-established HSE committee which has played a pivotal
role in understanding and addressing some of the common issues and challenges related Health, Safety and Environment. We will continue to form more new committees
including HR committee, Services Contractors committee, Inspection Services committee, member companies’ committees to establish a robust platform for bringing the
members together to raise and address common issues and challenges.
Additionally, we intend to facilitate several local and international forums in 2020
toward our ambition in bringing the industry together in sharing best practices and
addressing common challenges. We also capitalized on our internal strength in publications and media channels such as magazine, newsletters, social media and website
and communicated our services to the industry as well as promoted our member companies.
Sustainable “Local Content” and Prosperity for Business Communities in Oman
We continued to build on the success on the Training for employment and Training for
development in developing capable and productive Omanis at various job levels. We
have been very successful in attracting major players in the industry to sponsor and
support Training for Employment programs (TFE). I’m pleased to acknowledge with
gratitude your continued support on this front.
The training for employment continued to be a success story where a total of 188 candidates successfully completed the training programs and secured employment. At the
same time, a total of 157 candidates successfully completed training for development
programs in the Human Resources Practitioner, In Country Value programs, Value Added Tax and Oman Labor Law.
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We have enhanced the scope of the OPAL
Quality Mark services in relation to auditing and awarding OPAL’s quality mark to
Training providers. I’m delighted to inform
you that last year we reached a total of
44 Training providers registered in OPAL
STAR Learning Hub and a total of 24 audits were conducted during the year as
part of OPAL STAR recognition process.
The Compliance Verification Certification
service remained to be a key interest to
some segments of the industry toward
driving best management practices in Human Capital development and Omanisation and Health and Safety Management.
A total of 58 compliance certificates were
issued during the year.
Over the years, OPAL has been working
very closely with the Ministry of Manpower on many aspects of human capital development. In recognition of the OPAL’s
commitment, experience and capabilities
toward human capital development, the
Ministry has awarded OPAL a license to
operate as a Sector Skills Unit (SSU) for
the Oil & Gas industry.
This license provides OPAL with a mandate to oversee the development and implementation of occupational standards,
apprenticeship frameworks, capabilities
to deliver accredited training programs,
assessment and certification mechanism
for competencies. We are currently putting together the governance structure in
place and we intend to operationalize the
SSU within the year 2020.
Sustainable Business Practices & Common
Standards for the Industry
In our campaigns to encourage wider
adoption of the common standards and
best practices we have conducted several awareness sessions on the application

and benefits of OPAL standards including
Drops, illegal drugs & Alcohol standards
to several member companies.
In collaboration with the sector, we have
also conducted a study, identified and
drafted a set of new common standards
required by the Industry which includes
Lifting & Rigging/hoist, Fitness to work,
Unified HSE Competency training (BASICS), Fire warden/IFR, H2S escape and
awareness and First Aid (AHA). Currently
the standards are under final review and
we are planning to launch them in Q3 of
the year 2020 for implementation by the
stakeholders.
With respect to implementation of consolidated benefits, which are based on previously published common standards, we
have managed to evaluate and approve
seven IVMS providers and audited and
approved eight IVMS devices (Road Safety Standard). We have also reviewed and
finalized the Roadworthiness Assurance
Standard and planning to start the RAS
centers evaluation in the year 2020.
Greater Synergy across the Industry
OPAL continued to facilitate collaboration between companies to enable greater-combined synergy. We proposed several initiatives which were supported by
more than one member including:
In collaboration with GUtech, SAP and
member companies OPAL facilitated upskilling program for unemployed bachelor’s degree graduates in a variety of IT
technical and business areas.
OPAL also conducted various presentations to Training for employment funders
and members on the HSE Apprenticeship
Programs and Omanization Opportunities and developed new apprenticeship
program with cooperation with Ministry
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of Manpower and the Seeb Vocational
College.
Stronger Image and Reputation adding
tangible value to the energy sector and
country
OPAL has made significant strides in attracting new members and retaining the
existing ones. At the yearend we recorded 400 active registered members in our
members account compared to 346 members registered in the year 2018, representing annual growth of 16%.
OPAL has also been successful in building a strong image and reputation. I’m
pleased to highlight that the 2019 yearend members survey result indicated a
79% satisfaction rating amongst retained
member companies.
Strong internal capabilities to sustain existence & effective delivery of service
Our persistent efforts toward establishing
strong internal capabilities to effectively
serve the industry has started bearing
some fruits.
In terms of our people, we have made
good progress. The new organization
structure which approved the by the
Board in 2019 implemented and some
of key executive positions resourced. I’m
excited to mention that the new CEO and
the Senior Manager Planning & Internal
Support positions have been recruited
through secondment arrangement with
Oxy and PDO respectively. On this remarkable support, I would like to express
my sincere thanks and appreciation to
Oxy and PDO for their generosity and
continued support to OPAL.
Moreover, in collaboration and with support from our partners, we have successfully delivered several training programs
to our staff to enhance their skills and
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bridge critical competencies gaps.
Financially, we have done extremely well
in the year 2019 and posted a surplus,
first time after three years of consecutive
deficits.
On the business improvement side, we
initiated the ERP project in our efforts to
establish robust internal processes and
systems to serve the industry better and
faster.
My sincere thanks to my colleagues on
the Board, the executive management,
and staff of OPAL for contributing to a
successful year. I also commend all our
stakeholders, most notably the Ministry
of Oil & Gas and Ministry of Manpower
for their generous support towards our initiatives and programmes during the past
year and the Ministry of Social Development for their governance, continuous
support and supervision of our society.
We, the members of the Board of Directors, look forward to your continued cooperation and support in the coming years
and I take this opportunity to thank all our
Members for your continued support.
Thank you,
Dr Amer Al Rawas

CEO’S WORD
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Dear Members,
The year 2019 was indeed a defining year, filled with many success stories. The achievements
did produce a lateral effect from a financial perspective, and we were able to reverse the trend
of flat growth and gave a brighter picture at the back of a challenging year.
In quarter one, we had a successful AGM with new Board of directors committed to steering
OPAL to the next level. OPAL was given a new facelift with a re-organisation structure to equip
the management team to pursue operational excellence. On this front, four departments were
established to address key challenges. These departments are spearheaded by four senior managers reporting to the CEO.
The four departments are Member Networking that replaces Communications and Marketing,
Projects and Business Development, Products and Services and last but not the least Planning
and Internal Support. These four departments enable OPAL to be more member-centric, promise
financial sustainability, efficiently on the business plans and raise internal capabilities. OPAL
was able to secure senior managers for Member Networking & Planning and Internal Support
including other management positions.
Member Networking Management
Member network achieved several key deliverables. The first event in the Q1 2019, was the
successful AGM and confirmation of the new elected/re-elected board members. The Oil and
Gas Conference (OOGC) in October 2019 produced excellent representations from the industry and attracted participation of more than 209 delegates and the presence of 24 exhibition
booths from members to showcase their company services and products. This event performance
was seen better than the previous years in terms of more delegates and booths. The conference
received more positive comments and provide a good steer to conduct the next conference
planned by the end of September 2020. The 2020 OOGC is anticipated to be even more engaging and more delegates expected to attend. This clearly demonstrates the members’ desire
to continue with OOGC and further instilling the ethos of “Voice of the Oil and Gas Industry”.
On 9th November 2019, OPAL conducted the mountain bike competition, attracting 110 participants from 16 countries. In December 2019, the sports event continued with football that kept
the spectators on their feet with excitement, besides members keenness in the popular cricket
and bowling events. The events also proved to be another success story by increased numbers of
participants fostering a healthy lifestyle, team spirit and comradery amongst the competitors. The
year end, finished on a very high note with 400 members active on the OPAL register, which is
a great milestone echoing bells of success.
Projects and Business Development
Projects and Business Development have three areas of activities and they are HSE projects,
human capital development, national occupational standards and new projects under business
development. The HSE plays an important role in the industry and to this end, seven IVMS
providers were approved to provide an important vehicle monitoring system. A robust Roadworthiness Assurance Standard (RAS), has been developed involving all major stakeholders to
raise quality of RAS inspections and safety standards. The Operators’ HSE steering committee
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meetings conducted at regular intervals to ensure all relevant standards are followed and
kept fit for purpose to serve its members and
industry. The steering committee endorsed the
formation of two working groups to enable
developing two new common standards viz.
‘Fitness-To-work’ and ‘Lifting Operations and
Equipment Inspection’.
Human capital projects at the beginning of
the year focused on Career Guidance initiative started with the Seeb vocational college,
where the students and the public were given an awareness session about benefits of
vocational training. This was followed up
with Caledonian college open day on career guidance for students. Another open
day was conducted at Nizwa University
for the alumni and industry. An extremely important milestone was the delivery of
the Skills Development System and the role
of the Sector Skill Unit (SSU). The SSU is
a collaboration with the Occupational Standard Centre (OSC), nestled in the Ministry of
Manpower. The SSU comprises key stakeholders from the operators, service companies, Ministry of Oil and Gas and Tanfeedh.
The first SSU license was issued on the 8th
December 2019 to OPAL, another feather
in the cap. The SSU signing ceremony was
attended by HE Salim Al Aufi, HE Dr. Muna
Al Jardani, Shaikh Khalid Al Hinai from Ministry of Oil and Gas, Ministry of Manpower,
Tanfeedh,representation from the operating
companies and other officials. It was indeed
a proud moment to be recognized as the
first organization to receive this honor. SSU
provides a platform for the industry to demand and ensure required industries skills
are made available to them. This entails developing national Occupational Standards
(NOS) and conducting regular research on
skill demand and supply.
Other initiatives from the Projects & Services

include meetings with the Distribution Code
Review Panel for Solar suppliers and this culminated in having their training providers to be
quality approved by OPAL. Upskilling courses
were delivered with Seeb Vocational College
for Assessor training, Internal Quality assurer,
HSE and NEBOSH and Quality Management
System.
Products and Services
Products and Services continued to contribute
to the Human Capital side of OPAL’s work tapestry. In the first quarter, two Training for Development (TFD) programs were conducted. The
first one being Human Resource Certificate for
Practitioners (HRCP), delivered in two batches
to enhance human resource capability. Other
TFD courses conducted include labour law and
VAT awareness. The feedback from the participants of TFD program, has shown the prospective direct link to the work environment.
On the Training for Employment side, several
courses were delivered to make a significant
contribution to the human capital. Additionally, a 15-month course was done in collaboration with the Ministry of Higher Education to
prepare teachers to become inspectors.
The duration of TFE courses ranges from 3
months to 2 years. These courses were relevant and met the company job requirements
like data analysis, permit holders for nondestructive testing, HSE practitioners’ apprenticeships, planning engineers, electrical and
mechanical technicians, special needs for
disability, program with Salam Air and PACA
to train pilots. Moreover, OPAL remains committed to listen to the members and to fulfill
their needs.
Also, Quality Mark, part of the Products and
Services department ensures quality is achieved
through the recognition of training providers using the OPAL STAR process. The process was
triggered by the operating companies to drive
standardization and quality into the private,
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public training providers, who in turn provide
service to the Oil and Gas sector.
Human Capital Management maintained its
focus on the traditional human resources skillset. This entailed supporting the business in
recruiting the right people for the position and
to ensure that they contribute to the business
plan. To reiterate the Chairman’s note, the organization restructure started in quarter 2 and
approved in June 2019. The section played
an instrumental role with continuous member
engagement to preserve the effectiveness of
the “Voice of the Industry” in relation to HR
matter and lobbying with relevant authorities
like labour union, Ministry of Manpower and
Ministry of Oil and Gas for the interest of the
members.
Planning and Internal support
The Planning and Internal support and its key
function is to deliver finance, contract and procurement and IT services. To this end, financial
reporting and contracts have been standardized and improved to be fit-for-purpose. The
department will focus on implementing ERP
in 2020 for financial and HR services, for
increased efficiency and governance. When
this is completed, it will be a major success story, further cementing its internal capabilities.
In conclusion, OPAL had hit the ground and
achieved its business plan in 2019, with
unwavering commitment and hard work
in realizing the much-deserved results. It is
proved again and again from the 2019 accomplishments that OPAL is member-centric,
maintained financial stability, improved its internal capabilities by working closely with all
concerned interested parties and authorities to
remain relevant to its members.
Forward Looking
In 2020, although there will be some uncertainties, but the management will overcome
any challenges and fulfil its obligations to Oil
and Gas fraternity. OPAL will continue its cur19

rent efforts and newly identified activities with
the National Training Fund (NTF) and other
entities like Oman Chamber of Commerce,
Ithraa and Gulf Accreditation Centre (GAC) to
ensure OPAL members get more services and
benefits.
In-line to be member-centric, there will be six
local member engagements forums to address
common issues and 4 international engagements forums where companies from abroad
will be invited to present latest technologies
and open business opportunities for our members in 2020. The aim is to share knowledge,
best practice and to address common concerns. On this note, OPAL has already conducted its first local engagement forum with
one of the main member categories being the
Inspection companies to increase the awareness and adapting of ISO 17020. On the International side OPAL have invited Siemens to
impart informative presentation about the benefits of technology in the oil and gas sector.
Another important announcement from OPAL
in 2020 is co-hosting Global HSE Conference
along with our Main Host PDO in September
2020 on the sides of OOGC. Hence, OPAL
really looks forward to welcoming you to all
our 2020 events.
As a concluding remark, I would like to take
this opportunity to thank all OPAL staff, the
OPAL Board of Directors, members, Ministry of
Oil and Gas, Ministry of Manpower and Ministry of Social Development for their continued
support and tremendous steer. OPAL remains
committed to meeting your expectations. In
2020, no efforts will be spared to serve our
members and stakeholders. We look forward
to showcasing our theme of the year “Energy
Efficiency”, that will provide tangible benefits
and add to the successful story.
Thank you,
Abdulrahman Al Yahyaei

OPAL PRODUCTS AND SERVICES
Training for Employment (TFE)
TFE programs are dedicated scheme that
contributes to promoting and supporting
Omanization through addressing the
need of basic skills for school leavers and
graduates to secure suitable employment
opportunities with good prospects in
the private sector. OPAL has secured
employment for over 10,000 Omanis
since its inception and aims to continue
support Omanisation with the blessing of
the government.
Training for Development (TFD)
Training for Development programmes
dedicated towards improvement of
Human Resources Professional. However,
the OPAL TFD Programme contribute
towards towards raising the bar of
the professional of all functions and
skills across the oil & gas industry. TFD
includes Workshops and Seminars on
diverse relevant topics and aims at
enriching human capabilities.
OPAL Best Practices Awards
The objective of OPAL’s Best Practice
Award (BPA) that started since 2015, is
to bring the best performing members
to limelight and disseminate their
achievements across the industry. The
event also provides the opportunity
to other members to emulate their
counterparts and to encourage them to
compete in such proactive developments.
The award covers seven different aspects
such as Human Capital Development,
QHSE, Technical Excellence and SMEs
Development.

OPAL’S Engagement Forums
Starting this year, OPAL organizes
interactive forums between its members
to address common issues in efforts
to provide solutions to create an ideal
business environment. In addition,
engagement forums with international
participation will be organized where
companies from abroad will be invited to
provide the latest technology and open
business opportunities to our members
with their counterparts from different
countries of the world.
Advisory & Consultancy Services
OPAL provides complimentary
consultancy services to its members on
its Human Capital Management, Human
Capital Development, Labour Law,
Omanization, HSE Standards and other
Oil & Gas sector related business issues.
OPAL STAR (Standards for
Training, Approval and
Recognition)
The OPAL STAR was inaugurated in 2017
to drive standardization and quality into the
private and public training providers who
provide services to the Oil and Gas sector.
OPAL STAR supports the industry’s training
providers by administering a centralized
entity that drives standardization,
efficiency, effectiveness and quality. The
OPAL STAR provider standard creates a
level playing field for training providers
and demonstrates their commitment to
superior professionalism, upholding
industry standards, and continued
learning. The STAR gradings (Gold,
Sliver & Bronze) encourage continuous
improvement amongst the providers and
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rewards them when they achieve these
standards, raising the bar every time.
These merits have established a credential
that is recognized across the industry and
trusted by operators and contractors.
OPAL Oil & Gas Conference &
Exhibiting (OOGC)
The OPAL Oil & Gas Conference and
Exhibition is an industry recognised
symposium that discusses and highlights
the latest developments and directions
of the industry and its current challenges
and business opportunities. As part of
the conference, the future of Oman’s Oil
& Gas sector is discussed with important
perspectives from the industry leaders.
Labour Market Intelligence
Research
A research project on the Omani
Labour Market with an emphasis on
understanding and analysing the various
qualitative and quantitative aspects of
the Labour Market Trends and Labour
Market Dynamics in the Oil and Gas
Sector of the Sultanate of Oman. The
trends cover distribution of the workforce,
historic trends and future demands
while the labour market dynamics
cover recruitment, hard-to-fill roles, skills
shortage, staff retention, apprentices
and graduates and finally training and
development.
HSE Standards Publication
Health and Safety standards are
developed with the intent of raising the
performance standards required from
all operators and contractors in the Oil
& Gas industry. These standards are
21

developed by Subject Matter Experts
(SME) from the industry, therefore,
they are more apt to adapt within and
even outside of the industry wherever
applicable. Standards that are available
are Road Safety Standard, Camp
Standard, Heat Stress Management
Standard, DROPS Standard, Illegal
drugs and Alcohol Standard and
Incident Sharing Standard. On a yearly
basis, OPAL continues to identify new
requirements for common standards and
develop them for the industry benefits.
Compliance Verification
Certification (CVC)
CVC is a framework that verifies the
compliance of applicant members
against 5 key pillars based on OPAL
standards - HSE Management System,
HRD Management System, Legal
Requirements, Remuneration and
Omanisation. The certification process
assesses compliance in a transparent
manner and aims to level the playing
field while applying a uniform code
across the industry. OPAL helps member
companies to be audited annually (at no
cost) for compliance against the minimum
industry requirements. Whilst compliance
was once mandatory (as per MOG’s
mandate) for contractors in Oil & Gas, it
is now entirely voluntary for companies
desiring to demonstrate compliance with
the minimum standards.
The Oil and Gas Sector Skill Unit
(SSU)
The Occupational Standards Centre
(OSC) under the Ministry of Manpower
has issued a license for Oman Society

PRODUCTS AND SERVICES
for Petroleum Services (OPAL) to establish
first of its kind Sector Skills Unit (SSU) for
the Oil and Gas Sector in Oman.
The Sector Skills Unit (SSU) is an
employer-led organisation that seeks
to build a skills system that is driven
by employer demand and provides
a platform “for the industry” “by the
industry” to capture the industry’s skills
demand and occupational standards. The
SSU will support OPAL’s efforts to bring
standardisation and industry cooperation
in skill development for the sector.
OPAL In-Vehicle Monitoring
System (IVMS) Approval
A verification and approval scheme
aiming at providing the Oil and Gas
industry assurance of compliance with
OPAL Road Safety Standard by the
providers of IVMS services. The scheme
involves careful and extensive evaluation
of the IVMS devices as well as the quality
of service and capabilities of the service
providers to operate in Oman’s diverse
conditions.

OPAL Roadworthiness Assurance
Standard Inspection Center
(RASIC) Approval
Roadworthiness Assurance Standard (RAS)
is a standard set by the Oil and Gas sector
to ensure safety and roadworthiness of
all vehicles used in the industry through
a scheme of processes where vehicle
examination is performed at an approved
RAS Inspection center.
Business Promotion
and Marketing
OPAL members have access to the OPAL
Community, Events and Publications to
network with other members and players
from the Sultanate’s Oil & Gas industry.

OPAL Defensive Driving Permit
The OPAL Defensive Driving Permit has
been introduced to unify the standard
and level of training and assessment that
drivers must pass through before being
allowed to drive in O&G concession
areas. The OPAL Defensive Driving Permit
will provide assurance of the quality of
driver training as well as eliminate unnecessary costs incurred by companies
for multiple trainings to meet different
standards and requirements from different
Operating companies.
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THE PAST YEAR
During 2019, OPAL completed a well-loaded agenda of activities, spanning some core
activities of the Society as well as a host of events related to the Oil and Gas sector, its
functions and projects.

OPAL Oil & Gas Conference 2019 (OOGC 2019)

Graduation Ceremony for HRCP Training

Annual General Meeting 2019

Signing Ceremony of Books of Standards

AGM voting 2019

24

Career Fair in National University of Science and
Technology

OOGC 2019 Exhibition

Sector Skills Unit Seminar

Oman ICV Forum

Downstream Exhibition & Conference

Opal Sports Event

Graduation Ceremony for Kindergarten Teachers,
Training Program funded by OmanLNG

Opal Sports Event
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FINANCIAL REPORT
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES
Report on the Audit of the Financial Statements
Opinion
We have audited the accompanying financial statements of Oman Society for Petroleum Services (‘OPAL’),
set out on pages 3 to 15, which comprise the statement of financial position as at 31 December 2019,
and the statement of revenue and expenditure, statement of changes in Members’ funds and statement of
cash flows for the year then ended, and notes to the financial statements, including significant accounting
policies.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of OPAL as at 31 December 2019 and its financial performance and its cash flows for the year
then ended in accordance with International Financial Reporting Standards (IFRSs).

Basis for Opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of OPAL in accordance with International Ethics
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA Code), together
with the ethical requirements that are relevant to our audit of OPAL’s financial statements in the Sultanate of
Oman, and we have fulfilled our other ethical responsibilities in accordance with these requirements and
the IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our opinion.

Responsibilities of Management and Board of Directors for the Financial
Statements
Management and the Board of Directors are responsible for the preparation and fair presentation of the
financial statements in accordance with IFRSs, and for such internal control as they determine are necessary
to enable the preparation of financial statements that are free from material misstatement, whether due to
fraud or error.
In preparing the financial statements, Management and the Board of Directors are responsible for assessing
OPAL’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless they either intend to liquidate OPAL or to cease
operations, or have no realistic alternative but to do so.
The Board of Directors are responsible for overseeing OPAL’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with ISAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they could
26

INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES (continued)
Auditor’s Responsibilities for the Audit of the Financial Statements
reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.
As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
skepticism throughout the audit. We also:
•

Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of OPAL’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by Management.
• Conclude on the appropriateness of Management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on OPAL’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause OPAL to cease to continue as a going concern.
• Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.
We communicate with the Board of Directors regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.
16 March 2020
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Financial statements for the year ended 31 December 2019
STATEMENT OF FINANCIAL POSITION
Statement of financial position
Note

2019
RO

2018
RO

5
6

6,766
-6,766

14,248
1,151
15,399

10
8
9

178,252
944,095
101,307
1,223,654

55,722
916,597
38,585
1,010,904

Total assets

1,230,420

1,026,303

MEMBERS’ FUNDS AND LIABILITIES
Accumulated excess of revenue over expenditure
and total Members’ funds

1,054,237

948,390

11
7 b)

3,000
161,227
4,500
168,727

29,000
25,805
6,000
60,805

14 a)

7,456

17,108

176,183

77,913

1,230,420

1,026,303

ASSETS
Non-current assets
Property and equipment
Intangible asset
Total non-current assets
Current assets
Prepayments and other receivables
Wakala deposits
Bank balances
Total current assets

Current liabilities
Membership fees received in advance
Payables and accruals
Amount due to a related party
Total current liabilities
Non-current liabilities
Employee end of service benefits
Total liabilities
Total Members’ funds and liabilities

3 / 2020 and signed on
These financial statements were authorised for issue by the Board of Directors on 16
__ / __
their behalf by:

_______________________
Chairman

_______________________
Treasurer

_______________________
CEO

The attached notes 1 to 16 form part of these financial statements.
The attached notes 1 to 16 form part of these financial statements.
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Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2019
STATEMENT OF REVENUE AND EXPENDITURE
Statement of revenue and expenditure
INCOME
Membership fees
Contributions
Training administration fees under
training for employment scheme
Advertisement income
Sponsorship of events
In house training programs
Profit on Wakala deposits
EXPENSES
Salaries and employee related costs
Administration and general expenses
Depreciation and amortization

Note

2019
RO

2018
RO

4 b)
4 d)

426,000
52,800

350,500
45,000

4 e)
4 f)
4 g)
4 e)
4 g)

116,165
31,318
99,938
61,009
28,489
815,719

63,840
-93,704
25,207
25,916
604,167

13
12
5 and 6

442,639
258,070
9,163
709,872

319,928
342,648
37,081
699,657

105,847

(95,490)

Net surplus / (deficit) for the year
Note:
The Society has no items under other comprehensive income’

The attached notes 1 to 16 form part of these financial statements.
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The attached notes 1 to 16 form part of these financial statements.
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Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2019
STATEMENT OF CHANGES IN MEMBERS’ FUNDS
Statement of changes in Members’ funds
Accumulated surplus
RO
At 31 December 2017
Excess of expenditure over revenue for the year
At 31 December 2018

1,043,880
(95,490)
948,390

At 31 December 2018
Excess of revenue over expenditure for the year
At 31 December 2019

948,390
105,847
1,054,237

The attached notes 1 to 16 form part of these financial statements.
The attached notes 1 to 16 form part of these financial statements.

Page 5
30

Oman Society for Petroleum Services
Financial statements for
the year
ended
DecemberServices
2019
Oman
Society
for31
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Financial statements for the year ended 31 December 2019
STATEMENT OF CASH FLOWS
Statement of cash flows
2019
RO

2018
RO

683,881
(621,620)
62,261

564,521
(656,050)
(91,529)

CASH FLOWS FROM INVESTING ACTIVITIES
Additions to property and equipment and intangible assets
Net movement in short term deposit
Profit on Wakala deposit
Cash generated from / (used in) investing activities

(530)
(27,498)
28,489
461

(7,621)
(916,597)
25,916
(898,302)

Net increase / (decrease) in cash and cash equivalents
during the year

62,722

(989,831)

Cash and cash equivalents at the beginning of the year

38,585

1,028,416

101,307

38,585

CASH FLOWS FROM OPERATING ACTIVITIES
Cash receipts from Members and training institutes
Cash paid to suppliers, training institutes and employees
Cash generated from / (used in) operating activities

Cash and cash equivalents at the end of the year

The attached notes 1 to 16 form part of these financial statements.
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The attached notes 1 to 16 form part of these financial statements.
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NOTES TO THE FINANCIAL STATEMENTS
Notes to the financial statements
1

ACTIVITIES
Oman Society for Petroleum Services (“OPAL” or “the Society”) is registered in the Sultanate of Oman as
a society in accordance with Ministerial Decision 322 / 2001 issued on 27 October 2001 by the Ministry of
Social Development (Previously: Ministry of Social Affairs, Labour and Vocational Training) and in
accordance with Royal Decree 14/2000, issued on 13 February 2000.
The principal objective of OPAL is to formulate and execute action plans on behalf of its Members to
enhance Omanisation; training and development; quality HSE; employment practices; community relations;
business practices and quality assurance in the oil and gas industry within the Sultanate of Oman by:
•
•
•
•

Promoting world-class standards of professionalism
Addressing specific local challenges
Seeking innovative and cost effective solutions to problems and challenges
Improving communication and introducing best practices and ideas.

OPAL has entered into an agreement with National Training Institute LLC (‘NTI’) for the operation and
management of the ‘OPAL Star Centre’. In accordance with the agreement, to the extent that the Project
achieves a net profit, OPAL’s profit share will be 10% of the Facility’s net profit calculated at the end of the
financial year. No profit has been earned by the facility at the end of the reporting period, and accordingly,
no share of profit has been recognised during the year.
2

BASIS OF PREPARATION AND ADOPTION OF NEW AND AMENDED IFRS

2.1

Basis of preparation
The financial statements have been prepared in accordance with International Financial Reporting
Standards (“IFRS”) issued by the International Accounting Standards Board (IASB) and interpretations
issued by the International Financial Reporting Interpretation Committee (IFRIC). The financial statements
are presented in Omani Rials.

2.2

New and amended IFRS adopted by the Society
The Society has adopted the applicable new and revised Standards and Interpretations issued by
International Accounting Standards Board and the International Financial Reporting Interpretations
Committee, which were effective for the current accounting period. There has been no material impact on
the presentation and disclosure of items in these financial statements as a result of the adoption of the
amendments.
The financial statements are presented in Omani Rials.

2.3

New and amended IFRS which are in issue but not yet effective
At the end of the reporting period, the following significant new and revised standards were in issue but not
yet effective:
•

Amendments to References to the Conceptual Framework in IFRS were issued in March 2018 and are
effective for annual periods commencing on or after 1 January 2020.

•

Amendments to IAS 1 ‘Presentation of Financial Statements’ and IAS 8 ‘Accounting Policies, changes
in accounting estimates and errors’ issued in October 2018 clarify the definition of ‘material’ and align
the definition used in the Conceptual Framework and the standards. The amendments are applicable
for annual periods commencing on or after 1 January 2020.

The Management believes the adoption of the above amendments is not likely to have any material impact
on the recognition, measurement, presentation and disclosure of items in the financial statements for future
periods.
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Notes to the financial statements
3

CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS
In preparing the financial statements, the Management is required to make estimates and assumptions
which affect reported income and expenses, assets, liabilities and related disclosures. The use of available
information and application of judgements based on historical experience and other factors are inherent in
the formation of estimates. Actual results in the future could differ from such estimates.
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the estimate is revised and in any future periods effected.
In particular, estimates that involve uncertainties and judgements which have significant effect on the
financial statements include the estimation of expected credit losses on financial assets.

4

SIGNIFICANT ACCOUNTING POLICIES
The following accounting policies have been consistently applied in dealing with items considered material
to the financial statements.
a) Accounting convention
OPAL’s financial statements have been prepared on the historical cost basis.
b) Membership fees
Membership fee represents the fees received from Members. Revenue from fees are recognised over
the period of time to which they relate.
c) Training administration fees under training for employment scheme
Training administration fees under training for employment scheme represent the fees received and/or
receivable from training providers and are recognised as income over the period of time when services
have been provided and it is probable that the fees will be received.
d) Contributions
Cash contributions without any restrictions are recorded as income when received. Contributions to
cover specified expenses are recognised in income when the corresponding expense is incurred.
Contributed materials and services (contributions received in kind), which would otherwise be paid for
by OPAL, are recorded at fair value when provided. Where an estimate of fair value cannot reasonably
be made, such contributions are not recorded.
e) In house training programme fees
In house training programme fees represent the fees received in respect of trainees for Training
certification and Health Safety Education certification; and are recognised as income over the period of
time when services have been provided and it is probable that they will be received.
f)

Advertisement income
Advertisement income is the fees received from members’ advertisement in OPAL Magazine. Income is
recorded over the period they relate to.

g) Gain on deposit, sponsorship and other income
Gain on deposit, sponsorship and other income is accounted on an accrual basis.
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NOTES TO THE FINANCIAL STATEMENTS
Notes to the financial statements
4

SIGNIFICANT ACCOUNTING POLICIES (Continued)
h) Property and equipment
Items of property and equipment are stated at cost less accumulated depreciation and impairment
losses. Subsequent expenditure is recognised only when it increases the future economic benefits
embodied in property and equipment. All other expenditure is recognised in the statement of revenue
and expenditure as an expense as incurred.
Depreciation on property and equipment is charged to the statement of revenue and expenditure on a
straight line basis over the estimated useful lives of three years.
The depreciation method, residual value and useful lives of items of property and equipment are
reviewed annually and altered if circumstances change significantly. Any change is accounted for as a
change in accounting estimate by changing the depreciation charge for the current and future periods.
i) Intangible assets
Costs that are directly associated with identifiable and unique software products acquired by the
Company and which have probable economic benefits exceeding the costs beyond one year are
recognised as intangible assets. Computer software is amortised over their estimated useful life of 3
years.
j) Financial assets
OPAL’s financial assets comprise receivables from training institutes, wakala deposits, other
receivables, bank balances and cash. These financial assets are classified, at initial recognition, as
subsequently measured at amortised cost.
The classification of financial assets at initial recognition depends on the financial asset’s contractual
cash flow characteristics and OPAL’s business model for managing them. In order for a financial asset
to be classified and measured at amortised cost, it needs to give rise to cash flows that are ‘solely
payments of principal and interest (SPPI)’ on the principal amount outstanding. This assessment is
referred to as the SPPI test and is performed at an instrument level.
OPAL’s business model for managing financial assets refers to how it manages its financial assets in
order to generate cash flows. The business model determines whether cash flows will result from
collecting contractual cash flows, selling the financial assets, or both.
Financial assets at amortised cost:
OPAL measures financial assets at amortised cost if both of the following conditions are met:
•

The financial asset is held within a business model with the objective to hold financial assets in order
to collect contractual cash flows; and

•

The contractual terms of the financial asset give rise on specified dates to cash flows that are solely
payments of principal and interest on the principal amount outstanding.

Interest income from financial assets is determined using the effective interest rate method. Impairment
losses, if any, are presented as separate line item in the statement of revenue and expenditure.
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Notes to the financial statements
4

SIGNIFICANT ACCOUNTING POLICIES (Continued)
k) Cash and cash equivalents
For the purpose of statement of cash flows, cash and cash equivalents consist of cash and bank
balances with maturity of three months or less from the date of acquisition.
l)

Employees’ end of service benefits
Payment is made to the Government of the Sultanate of Oman's Social Security Scheme as per Royal
Decree number 72 / 91 (as amended) for Omani employees. Provision is made for amounts payable
under the Sultanate of Oman's Labour Law as per Royal Decree number 35 / 2003 (as amended)
applicable to expatriate employees’ accumulated periods of service at the end of the reporting period.

m) Provisions
A provision is recognised in the statement of financial position when OPAL has a legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be
required to settle the obligation. If the effect is material, provisions are determined by discounting the
expected future cash flows at a rate that reflects current market assessments of the time value of money
and, where appropriate, the risks specific to the liability.
n) Payables and accruals
Payables and accruals are stated at amortised cost.
o) Taxation
OPAL is not subject to Omani income tax nor required to file Oman tax returns.
p) Impairment
Financial assets
For financial assets, which are subject to impairment, the ECLs are recognised in two stages. For credit
exposures for which there has not been a significant increase in credit risk since initial recognition, ECLs
are provided for credit losses that result from default events that are possible within the next 12-months
(a 12-month ECL). For those credit exposures for which there has been a significant increase in credit
risk since initial recognition, a lifetime ECL is recognised for credit losses expected over the remaining
life of the exposure, irrespective of the timing of the default.
For other receivables, bank balances and cash, the ECL adjustments are made only if they are material.
Write off
The gross carrying amount of a financial asset is written off when OPAL has no reasonable expectations
of recovering a financial asset in its entirety or a portion thereof. OPAL individually makes an assessment
with respect to the timing and amount of write-off based on whether there is a reasonable expectation
of recovery. OPAL expects no significant recovery from the amount written off. However, financial assets
that are written off could still be subject to enforcement activities in order to comply with OPAL’s
procedures for recovery of amounts due.
Non-financial assets
At the end of each reporting period, the Management assesses if there is any indication of impairment
of non-financial assets. If an indication exists, the Management estimates the recoverable amount of the
asset and recognizes an impairment loss in the statement of revenue and expenditure. The Management
also assesses if there is any indication that an impairment loss recognised in prior years no longer exists
or has reduced. The resultant impairment loss or reversals are recognised immediately in the statement
of revenue and expenditure.

35

Page 10

35

Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2019
Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2019
NOTES TO THE FINANCIAL STATEMENTS
Notes to the financial statements
5

PROPERTY AND EQUIPMENT
Furniture and
fixtures
RO

Office and
computer
equipment
RO

Total
RO

89,913
-89,913

74,667
530
75,197

164,580
530
165,110

Depreciation
At 31 December 2018
Charge for the year
At 31 December 2019

87,699
1,328
89,027

62,633
6,684
69,317

150,332
8,012
158,344

Net book values
At 31 December 2019

886

5,880

6,766

At 31 December 2018

2,214

12,034

14,248

Furniture and
fixtures
RO

Office and
computer
equipment
RO

Total
RO

89,213
700
89,913

68,260
6,407
74,667

157,473
7,107
164,580

Depreciation
At 31 December 2017
Charge for the year
At 31 December 2018

63,438
24,261
87,699

57,843
4,790
62,633

121,281
29,051
150,332

Net book values
At 31 December 2018

2,214

12,034

14,248

At 31 December 2017

25,775

10,417

36,192

2019
RO

2018
RO

1,151
-(1,151)
--

8,667
514
(8,030)
1,151

Year 2019
Cost
At 31 December 2018
Additions during the year
At 31 December 2019

Year 2018
Cost
At 31 December 2017
Additions during the year
At 31 December 2018

6

INTANGIBLE ASSETS

At the beginning of the year
Add: Additions during the year
Less: Amortisation during the year
At the end of the year
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7

RELATED PARTY TRANSACTIONS
OPAL has related party relationships through its Board of Directors. Related parties include those
enterprises in which OPAL or any of its Board of Directors hold a majority interest or over which they can
exercise significant influence regarding financial and operating decisions. In the ordinary course of
business, the related parties render services to OPAL. The Board of Directors consider that the terms of
provision of services by related parties reflect a fair value of these services. The Board of Directors do not
receive any sitting fees or remuneration.
a) The nature and volume of related party transactions were as follows:

Revenue
Membership fees
Contributions
Administrative and general expenses
Professional charges

8

2019
RO

2018
RO

7,000
18,000

5,000
20,500

1,500

6,000

b)

The amount due to a related party is interest free, on normal terms of credit and consideration to be
settled in cash (2018 – similar terms).

c)

The compensation to key management personnel for the year comprises short term employment
benefits and post employment benefits of RO 91,815 (2018 –RO 141,013).

WAKALA DEPOSITS
a) The Wakala deposits are placed with a local commercial bank at a profit rate of 3.8% (2018 – 3.5%)
per annum.
b) At the end of the reporting period, Wakala deposits include an amount of RO 35,830 (2018 – RO
34,570) held in trust for and on behalf of the donors, which was received as donations by Members
towards Cyclone Gonu. This deposit is not included under deposits at the end of the reporting period
as it is managed and accounted independently from OPAL’s operations and accordingly are not
included in these financial statements.

9

CASH AND BANK BALANCES

Cash in hand
Cash at bank

2019
RO

2018
RO

175
101,132
101,307

141
38,444
38,585

The following further notes apply:
At the end of the reporting period, OPAL holds an amount of RO 112,319 (2018 – RO 38,384) received
from certain operators towards the cost of HR In Country Value Initiatives (HR ICV), based on an agreement
with the Ministry of Oil and Gas.
OPAL was appointed to manage the payment process on behalf of the operators in order to ensure
transparency. The amounts are managed and accounted independently from OPAL operations and
accordingly are not included in these financial statements.
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Notes to the financial statements
10

PREPAYMENTS AND OTHER RECEIVABLES

Due from members / training institutes / Sponsors
Amount receivable from HR ICV
Prepayments
Accrued interest
Other receivables
11

87,866
45,181
14,695
26,907
3,603
178,252

5,250
-14,343
25,916
10,213
55,722

2019
RO

2018
RO

109,593
51,634
161,227

-25,805
25,805

2019
RO

2018
RO

109,767
48,014
36,508
19,326
12,560
10,969
4,858
3,372
3,238
1,312
8,146
258,070

130,114
83,332
34,268
36,316
9,734
20,692
4,722
3,579
10,508
1,301
8,082
342,648

2019
RO

2018
RO

365,514
30,870
9,802
6,691
2,867
26,895
442,639

281,201
23,620
2,900
7,095
5,112
-319,928

GENERAL AND ADMINISTRATION

Function expenses
Professional charges
Rent
Advertisement expense
Office maintenance
Stationery and printing
Communication expenses
Electricity and water
Travelling expenses
Office refreshments
Miscellaneous
13

2018
RO

ACCRUALS AND OTHER PAYABLES

Accruals
Other payable
12

2019
RO

SALARIES AND EMPLOYEE RELATED COSTS

Salaries and allowances
Contributions to defined retirement plan
Staff training and development
Staff medical insurance
Employees’ terminal benefits [note a)]
Miscellaneous
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13

SALARIES AND EMPLOYEE RELATED COSTS (Continued)
a) The movement in employees’ terminal benefits during the year is as follows:

At the beginning of the year
Expense for the year
Settled during the year
At the end of the year
14

2019
RO

2018
RO

17,108
2,867
(12,519)
7,456

11,996
5,112
-17,108

TAXATION
No provision for taxation has been made in these financial statements as OPAL is not a company under
Omani laws but only a non-profit society. This has been communicated to the Taxation Authorities
accordingly.
In the unlikely event that OPAL is subject to tax, the Board of Directors believes that the resultant taxation
will not be material to the financial position of OPAL.

15

FINANCIAL RISK AND CAPITAL MANAGEMENT
OPAL’s activities expose it to various financial risks, primarily being credit risk and liquidity risk. OPAL’s risk
management is carried out internally in accordance with the approval of the Board of Directors. It also has
the responsibility of developing and monitoring OPAL’s risk management policies and procedures and
compliance with them. Risk management policies and systems are reviewed regularly to ensure they reflect
any changes in market conditions and OPAL’s activities. OPAL, through its induction and training program,
aims to develop a disciplined and constructive control environment in which all employees understand their
roles and obligations.
Financial assets of OPAL include receivables, term deposits and cash and bank balances. Financial
liabilities include amounts due to related parties and payables and accruals. Financial assets and liabilities
are carried at amounts considered to be their fair values.
a) Credit risk
OPAL’s exposure to credit risk is monitored on an ongoing basis. The carrying value of receivables and
amounts due from a related party approximate their fair values due to the short-term nature of those
receivables.
Credit risk arises principally from OPAL’s receivables from members, training institutes and accrued
profit receivable on deposits. The Management believes that since there has been no historical loss on
these receivables, no allowance for expected credit losses is necessary in respect of these financial
assets.
Credit risk from bank balances and wakala deposits maintained with local commercial banks is managed
by ensuring balances are maintained with reputed banks only. Expected credit losses on bank balances
have not been provided as the impact is not expected to be material at the end of the reporting period.
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FINANCIAL RISK AND CAPITAL MANAGEMENT (Continued)
b) Credit risk (Continued)
The carrying amount of financial assets represents the maximum credit exposure. The maximum
exposure to credit risk at the end of the reporting period was:

Due from members / training institutes
(included in other receivables)
Amount receivable from HR ICV
Accrued interest and other receivables

2019
RO

2018
RO

87,866
45,181
30,510
163,557

5,250
-36,129
41,379

The ageing of receivables from members, training institutes and other receivables as at the year end
was as follows:
2019
Balance
Impairment
RO
RO
Not past due
16

133,071

--

Balance
RO
41,379

2018

Impairment
RO
--

COMPARATIVES
Comparative figures have been reclassified, wherever necessary, to conform to the presentation adopted in
these financial statements.
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