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schemes are supported by the Minis-
try of Manpower and represent the 
deepening relationship between the 
public and private sectors. OPAL will 
be running a number of employer en-
gagement sessions to ensure that the 
views of our members are taken into 
account during the implementation of 
this new process.

OPAL has taken an important step 
closer to becoming a fully licensed 
awarding body, under the authori-
ty of the Ministry of Manpower. We 
have engaged with Dentons (our legal 
partners) to assist in the drafting of the 
new regulatory framework which will 
empower sector bodies like OPAL to 
set up, approve and award skills com-
petency cards specific to our sector 
requirements.

On the HSE front OPAL launched 
two adverts seeking an Evaluator of 
RAS Vehicle Workshops and the other 
one was for IVMS vendor registration 
as part of the implementation of the 
Road Safety Standards (RAS). The 
closing date was 24th January and so 
far, we are in the stage of analyzing 
the data returns. We will soon get 
back to all participants. 

Before, I close out - let me take this 
opportunity to introduce and welcome 
OPAL new interim CEO, Fathy Al 
Mendhry, who joined us seconded 
from ORPIC. The OPAL Board recently 
endorsed his appointment to the posi-

tion. Fathy brings a lot of experience 
with more than 30 years in the Oil 
& Gas sector and will be a boon for 
OPAL going forward. He has been 
instrumental in putting together our 
business plans for the forthcoming 
years. That’s the good news. The not 
so good news is that after almost 5 
years in OPAL, I have decided to step 
down with effect from 1st February 
2019 and take my retirement more 
seriously! I am happy and proud that I 
am leaving OPAL in good hands with 
a well jelled and vibrant team having 
built a solid foundation and strong rap-
port with all our stakeholders. I will be 
around to help now and then as long 
as I can add value and support OPAL 
on its journey. I thank you all for your 
support over the years without which 
we would not have achieved what we 
set ourselves to do. With that, I sign off 
and wish you all a successful 2019.

We will be talking about that at 
the forthcoming OPAL AGM on 20th 

March 2019. It will also be an oppor-
tunity for your organization to influ-
ence decisions of OPAL and nominate 
a senior level Manager/Director to 
compete for the 7 Board positions. In 
any case jot the date in your diary to 
attend - evening of 20/3/2019! 

With that I sign off…”

 Musallam Al Mandhari
Outgoing CEO OPAL!

“Let me take this opportunity to wish 
you all a Happy New Year. 2018 
was an extraordinary year for OPAL. 
We successfully took on so many new 
ventures, collaborations, projects and 
events during the year. January 2019 
seemed a bit cooler month in a lot of 
senses, however I can highlight some 
points taken on a number of fronts.

Lets take a look for starters at what 
is happening in our ICV department. 

OPAL signed an MoU with TWI (the 
welding Institute) and internationally 
recognized skills standards organi-
zation for welding and fabrications 
to assist with the development and 
implementation of the OPAL Compe-
tency Card (CC) scheme for welding 
and fabrication. This scheme will be 
the second such scheme launched by 
OPAL and aims to raise the standard 
of skills in this critical area. OPAL’s CC 
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Samara Salah Director of Training said 
“The NVq Level 6 Diploma course en-
ables health and safety professionals to 
show that they are already working at 
this high level, WITHOUT having to do 
any exams. We facilitate an online pro-
cess with face-to-face tutor support to en-
courage and enable students to succeed. 
It is a tough course but it can be com-
pleted section by section as work commit-
ments allow. It works well with our vision 
to develop Oman’s human resources and 
play our part building ICV values.”

Samara Training ServiceS have expanded 
Their range of high level hSe courSeS
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Petroleum Development Oman (PDO) and Oman Liquefied Natural Gas 
Company (Oman LNG) are joining forces to co-fund the creation of job 
opportunities for Omanis in and outside the oil and gas industry. 
The Company signed a Memorandum of Understanding (MoU) with Oman 
LNG to govern the collaboration which will serve to boost existing in-coun-
try value initiatives at the two companies in the area of job creation and 
benefit a wider range of stakeholders nationwide. 
Under the terms of the two-year agreement, PDO and Oman LNG will 
jointly fund training for employment programmes for jobseekers in a vari-
ety of economic sectors. A joint team representing the two parties will be 
formed to manage the selection of sectors and training programmes, and 
successful trainees will then be offered full-time jobs in their area of training. 
A second MoU was signed with the Oman LNG Development Foundation 
whereby the Development Foundation will commit a designated amount 
to jointly fund a training-for-employment programme through PDO’s estab-
lished National Objectives scheme. 
The agreements were signed by PDO Managing Director, Raoul Restucci, 
and on behalf of Oman LNG, Sheikh Khalid Al Massan, Chief Executive 
Officer, Oman LNG Development Foundation, at PDO’s Knowledge World 
venue in Muscat.
Mr Restucci said: “PDO is pleased to partner with Oman LNG on this train-
ing initiative which will provide many young Omanis with the opportunity 
to forge rewarding careers. This move comes as part of our concerted 
efforts to develop Omani talent. Creating work for our jobseekers is a key 
aim for PDO and a national priority for the Sultanate, and we remain com-
mitted to generating employment opportunities both within and beyond the 
oil and gas sector.”
Mr. Harib Al Kitani commented: “We are delighted to partner with PDO 
in another context of excellence. We continue to press forward to enhance 
job creation opportunities for Omanis. Through Oman LNG Development 
Foundation, we are proud of our success and achievements in nurturing 
young Omani talents with the adequate and efficient competences to fulfil 
the high rivalry markets’ needs and explore innovative opportunities. We 
welcome further collaborations on similar activities with PDO and other 
industry partners that deliver tangible values to our beloved country.”
PDO’s National Objectives programme has already created more than 
55,000 job, training, transfer, and redeployment opportunities for Omanis 
in both the oil and non-oil sectors, such as hospitality, real estate, fashion 
and aviation, since its launch in 2011, with more than 17,000 secured 
last year alone.  
Oman LNG has an ambitious vision and dedication towards CSR through 
the Oman LNG Development Foundation. The Oman LNG Development 
Foundation addresses four key pillars; the first targeting Corporate Social 
Responsibility, the second helps Deliver Value for Oman LNG and Share-
holders; the third Secures the Future through collaborations and invest-
ments; and finally, the fourth a Centre of Excellence enabling others to 
develop CSR initiatives.

Whether you’re buying a coffee, driving your car or at work, your satis-
faction and safety depend on a complex network of checks and controls. 
In this sense, quality is not an abstract concept — it’s something that 
affects everyone, every day. Without quality controls, our world would 
be a lot less predictable and a lot more dangerous. Setting aside one 
month of the year to increase awareness of the value of quality is a small 
acknowledgment of the huge role it plays in our lives.
The purpose of ‘quality Month’ is celebrated in the month November to 
promote awareness of the important role quality plays in the successes 
of an organization and in the development of an individual’s prosperity. 
quality can be defined as excellence in any act of ours and is celebrated 
with some basic quality-focused activities and events to initiate and en-
courage the implementation of quality practices around the world. 
Advanced Oilfield Technology Company LLC (AOTC), allocates the 
month of November as quality Month and we have ample time to involve 
all employees in this kind of important events. quality Month celebrated 
is an excellent time to reflect on how quality affects us and what we can 
do to promote it as a business owner, manager, employee or customer. 
Advanced Oilfield Technology Company LLC (AOTC), has celebrated 
quality Month November 2018 for the first times, based on the theme of 
“quality through Team Work”, 
In this quality month, we had organized multiple activates related to 
quality such as Essay Competition, Slogan Competition, Poster Competi-
tion, quality quiz Competition, Success Story Competition and quality 
awareness Training with the participation of all the employees. 
In a global economy where success depends on quality, innovation and 
sustainability, it is vital for organizations to celebrate ‘World quality 
Month’ and to reinforce quality as the foundation of the organization. 
These celebrations also aim to encourage organizations to focus on the 
strategic importance of quality and continuous improvement.
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pdo and oman lng Sign TWo 
agreemenTS To creaTe more 

omani JoBS

makToom Trading and 
conTracTing companY aWarded 

WiTh a 3+1 YearS conTracT

QualiTY monTh celeBraTionS
 aT advanced oilfield TechnologY companY llc

Maktoom Trading and Contracting Company is awarded with a 3 +1 
years contract for mechanical maintenance and new well hook up from 
medco energi llc for karim small field block. 
This contract include installation, maintenance and refurbishment of artifi-
cial lift (rod pumps), well head maintenance, msv installation and mainte-
nance, flow line maintenance and ultrasonic testing (ut) of old pipes tanks 
and vessels. 
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ASYAD and Oman LNG 
signed a pivotal agree-
ment that stipulates a 
strategic partnership to 
share knowledge and 
experience in Human Re-
sources. The agreement 
includes training and de-
velopment programmes, 
cross-posting opportu-
nities, leading change 
initiatives and Human 

Resources systems.
The agreement reflects the companies’ efforts in various human resources 
aspects such as staff development and capacity building, where both com-
panies will share knowledge and exchange expertise in various disciplines 
within the outstanding human resources practices. The inked agreement fur-
thermore builds on the rich experience of both companies in the field of 
human resources.
Accentuating that the partnership will boost cooperation between the two 
sides, Abdulrahman Al Hatmi said, “We believe that ASYAD`s employees 
are the springboard of its growth. Thus, through this partnership we aim to 
empower our human resources capacity and equip them with the necessary 
skills by getting the experience from our partners whom were before us in 
this industry.”
Sheikh Khalid Al Massan commented, “The strategic partnership demon-
strates Oman LNG’s ambitious vision and dedication towards staff develop-
ment. Staff development tops Oman LNG’s priorities ensuring a positive and 
nurturing work environment that meets employees’ aspirations and encour-
ages creativity and innovation. Equally important, we aim through our sec-
ond-to-none corporate social responsibility programme to enhance capacity 
building across the country, where we aim to train and develop many Omani 
youth in sought-after skills”.

aSYad and oman lng enTer a 
STraTegic parTnerShip in human 

reSourceS

Shell Intilaaqah ‘Aspire & Inspire’ programme has launched the “iClub”, 
an alumni-dedicated association where budding entrepreneurs can net-
work and share challenges and success stories with each other to elevate 
their businesses. Short for ‘Intilaaqah Club’, the iClub was launched in 
a special ceremony in Crowne Plaza Muscat with participation of alum-
ni, current Intilaaqah entrepreneurs and key partners. The ceremony was 
attended by Chris Breeze, Shell Oman Country Chairman who gave a 
speech to empower entrepreneurs to develop their network of relation-
ships, learn from each other and share best practices. The event also saw 
the participation of potential investors, interested parties and more than 
40 of Shell Intilaaqah alumni and Omani entrepreneurs. 
The platform aims to provide alumni with a platform to explore best busi-
ness management practices and strategies, while providing them with ac-
cess to innovative and entrepreneurial resources as well as meet industry 
experts, experienced entrepreneurs and potential investors. The frame-
work of the iClub was presented by Najwa Al Kindi, Director of Shell 
Intilaaqah Aspire & Inspire Programme Oman. In addition, the event saw 
the first elections of the club to ensure members are democratically includ-
ing Club President, Khalid Al Haribi and Executive Committee Members 
Shaima Al Hajri, Ziana Al Shibani, Samia Al Mebsli, Khalfia Al Balushi, 
and Yousif Al Hashammi.
Shell Development Oman, represented by Shell Intilaaqah, and Riyada 
are strategic partners and they jointly implementing a programme called 
‘Aspire and Inspire’. This programme is a fully rounded enterprise devel-
opment initiative that aims at supporting Omani entrepreneurs through 
the different stages of their business startups, starting from business ideas 
stage, to training, counselling and mentoring and business insolvency di-
agnostic support. This year Shell Intilaaqah gave young entrepreneurs 
access to the market through the Ebdaat Omania Expo and Souq es Sabt, 
Oman’s first farmers’ market.

Shell inTilaaQah oman launcheS 
icluB for Budding enTrepreneurS

With safety as the centre-piece of 
its operations, Oman LNG has an-
nounced a remarkable milestone of 
thirty million man-hours worked with-
out a Lost-Time Injury (LTI). 
The new record reflects nearly three 
thousand and two hundred days (30 
million man-hours) or almost nine 

complete calendar years without casualty to any of its personnel, signposting 
the company’s continuing vigorous attention to the safety and health of em-
ployees and contractors and establishing a solid safety culture advocating 
a general mindset of “Chronic Unease” as a safety policy to combat com-
placency.
Beyond these efforts, Oman LNG’s processes meet the highest of ISO stan-
dards, which are proudly maintained every year. In 2011, the company not 
only retained ISO certifications for its world-class operations but also earned 
the Occupational Health and Safety Assessment Series (OHSAS) Certifica-
tion, the BS - OHSAS 18001:2007, that assists organisations to reduce risks 
linked to occupational health and safety in the work environment.  More 
recently, Oman LNG was awarded ‘The Most Exceptional Contribution to 
HSSE’ during the 3rd International LNG Summit 2018 in addition to receiv-
ing the ASSE GCC HSE Excellence Award 2018. 

oman lng clockS ThirTY million 
hourS Worked lTi-free 
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ICEM proudly holds 23 IFSAC/NFPA accreditations for the delivery of industrial 
and aviation programmes. Amongst these are NFPA 1021 Fire officer 1 and 
2. These offer candidates the route to transition from fire fighters to junior level 
officers and to understanding the complex role of fire service officers from basic 
level incident management to on station duty and training management. This 
progressive system allows candidates to acquire and apply their newly learned 
skills in a way that promotes confidence and encourages them to take the next 
step upwards. Almost all Chief Fire Officers began their journey to the top by 
adopting this method of learning.
Pre-requisite qualifications include NFPA 1001(Fire fighter) and NFPA 1041 
(Fire Service Instructor) and this ensures that candidates who enrol in this devel-
opment programme have the prior accredited learning to be able to meet the 
demands of officer training.
ICEM actively promotes the continued personal development of its students and 
encourages those who have demonstrated an aptitude for learning fire service 
related skills to progress towards the top of our profession.
ICEM is also proud to announce plans to introduce an exciting and rewarding 
programme for the delivery of Compartment Fire Behaviour Training (CFBT) in 
the near future. Understanding the various stages of a fires development and the 
identification of the hazards associated with fire development are skills that all 
fire fighters should possess.

icem'S vocaTional deparTmenT

Fadhil Mohim Al Zadjali  
Chief fire OffiCer 
head Of VOCatiOnal training SeCtOr    
International College of Engineering and Management

Employers at Sodexo|Socat believe no asset is more valuable to any 
business than its people and that improving their quality of life is key 
to lasting performance. In our continuous effort to keep our employ-
ees engaged we at Socat conducted the annual sports meet from 
19th Jan to 24th Jan 2019. A week filled with fervour and excitement 
experienced amidst thrills, shrills and cheers. 
Socat employees from sites and Head Office took part in the sports 
event irrespective of age and designation. During the week long 
sporting event we had football, volley ball, cricket and badminton 
matches for the employees. The employees played the game with 
true sports spirit cheered by friends, colleagues and family mem-
bers.  The fun, competitiveness and the excitement brought back 
their childhood memories. 
The event was concluded by prize distribution ceremony by our GM, 
Geoff Murray, giving away medals, cups and gift vouchers for the 
winners and the winning team on the 24th Jan 2019 followed by 
a barbeque meal. Company’s GM took the opportunity to thank all 
staff for their active participation and also thanked the staff and 
management who helped in organizing the event.

SOCAT ANNUAL SPORTS MEET

In November of 2018, 
Sarooj Construction Com-
pany LLC, operating as 
the primary earthworks 
contractor for PDO in the 
north, achieved the mile-
stone of two years of op-
eration without Lost Time 
Incident (LTI). To celebrate 
this great achievement 
and to mark the occasion 

of His Majesty’s 48th National Day, Sarooj hosted a double celebration 
at its base of operations in Saih Rawl, with the site team and distinguished 
guests from PDO.  
Leading the celebrations on site was the Chairman of Sarooj, Mr Simon 
Karam, who congratulated both PDO and Sarooj for achieving this mile-
stone and for the professionalism and commitment to safety shown by all, 
which had lead to the milestone. Mr Simon also recognizing His Majesty 
and the people of Oman on the wonderful occasion of His Majesty’s 48th 
National Day.
Sarooj Construction Company LLC commenced the earthwork contract for 
PDO in October of 2016, primarily constructing access roads and drilling 
locations for both oil and gas clients to PDO, across the entire qarn Alam 
cluster. To date Sarooj has achieved over two million man hours and driv-
en over ten million kilometers without incident. Sarooj has a dedicated 
workforce numbering in excess of 450 skilled and semi-skilled operatives 
who are assigned to this contract full time. Sarooj operates to a strict ethic 
of safety, quality and delivering on time, achieved across the organisation 
by an emphasis on recognizing and developing National talent across 
the entire organisation structure.

SarooJ conSTrucTion companY llc 
and pdo hold douBle celeBraTion 

To mark TWo noTaBle achievemenTS
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Should you require more information please do not 
hesitate to contact Communication Department on:

Dear Members,
 
Greetings from OPAL…
 
Finally, the event that many have been waiting for is here… the elections of OPAL’s board 
of directors!
A process which takes place every two years during our Annual General Meeting (AGM) 
and is overseen by the Ministry of Social Development and our credible auditors Moore 
Stephens.     
 
Interested individuals may send in the candidacy form which can be found in the document 
attached with their pro�le (should not exceed 250 words) with a photo to Ms. Azza Al 
Hilali at azza.alhilali@opaloman.org by the 3rd of March 2019.
During the AGM, each candidate will have the opportunity to present themselves in 1 
minute and express how he/she will bring value to OPAL as a board member. Voting will 
take place after the presentations are completed and the successful candidates will be 
announced before the closing of the meeting.
 
The AGM will take place on 20th of March 2019 at the Kempinski Hotel – Al Mouj.
 
To be quali�ed to become a board member, the candidate should ful�l the conditions 
below:
 

• Good knowledge of the oil and gas industry
• Good understanding of Oman and its institutions
• Committed
• Currently holding a senior position in the company

 
Details can be found in the document attached.

24 605 700
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Enter the Qatar Airways drawing contest

Spark your children's creativity by participating in the Qatar Airways drawing contest. 

To enter, submit a drawing created by your child based on the theme of 'Nature' and this entry form 

The participants with the top thirty entries will be invited to a special event for the chance to win 
incredible prizes.

qatarairways.com

Entry form (please fill in block letters) 

Child's name:.......................................................................................................................................................................

Child's age:...........................................................................................................................................................................

Parent's name:.....................................................................................................................................................................

Company:..............................................................................................................................................................................

Email:.....................................................................................................................................................................................

Phone number:...................................................................................................................................................................

All entries must be submitted as a hard copy, along with this form. If you have any questions, please 
contact Azza Al Hilali at azza.alhilali@opaloman.org

The competition is only open to OPAL members and their families. Age restriction (4-8 years). The use of crayons and coloured pencils is 
allowed. Shortlisted participants will be contacted separately for the final round. The last date of submission is 15 February 2019. Winners 
will be selected at the sole discretion of OPAL and Qatar Airways.
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● Raise the standards of competency in the �eld of Lifting and Moving loads

● Provide a tangible means for testing all personnel involved 
with operating and managing the lifting and movement of loads

● Satisfy the MoMP’s mandate for Skills Testing

● Maintain a high level of quality control over the skills testing process

● Ensure that all operators in the �eld of lifting and moving loads meet the Oman NOS

● Ensure the requirements of the Stakeholders are met 
with regards to accreditation and recognition for the process

● Issue secure competency cards that can be easily veri�ed by client companies

FOR MORE INFORMATION:
Star@opaloman.org
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Title Member* Non-member

Road safety standard 40 70

Camp standard 25 40

Heat stress standard 15 30

Package 70 110

* Shown values are covering only the costs of production.

With each purchase you will get digital copy on CD.

Fees

Ken Robinson

Human Resource Certification
Programme Professional Level 1 & 2

Hrcp modules

for more information, 
please contact us:
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training@opaloman.org
+968 24605700


