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on vacation? It turned out I was 
wrong yet again! However I’m hap-
py to say that the OPAL Team were 
incredibly busy.
We once again joined hands with 
the Oman LNG Development Foun-
dation to support one of the social 
investment projects for the rehabili-
tation of kindergartens in the Shar-
qiya region. The 4 month intensive 
training program, developed in 
conjunction with the Ministry of 
Education, will equip job-seekers 
with the necessary skills to work as 
kindergarten teachers. During the 
month we also signed an MoU with 
Training & Development Institute 
LLC (TDI) to train up to 23 Candi-
dates for various companies. We 
would urge all members to use this 
opportunity now available to you - 
fully funded and internationally ac-
credited Apprenticeship programs 
for HSE Practitioners, Welders, 
Mechanical and Electrical Techni-
cians NVQ level 3 programs etc. 
Let us know what your requirements 
and in what field and we would be 
happy to work with you in meeting 
your Omanisation requirements - 
come forward and decide before 
someone decides for you and gives 
you people that do not meet re-
sourcing needs for your business. 
Forewarned is forearmed. 
On August 16th we saw the signing 
of two new Books of Standards. 
HSE Incident Sharing and Statistics 
Standard and DROPS (dropping 
objects) Standard - these were inau-
gurated under the auspices of the 
Ministry of Oil and Gas endorsed 
and signed by HE Salim Al Aufi 
and all Operator Company MDs 
and CEOs. Get your copy from our 
offices.  
Last but not least was the signing 

of a collaboration agreement with 
Oman Establishment for Press, Pub-
lication and Advertising (OEPPA) 
to continue with developing and 
publishing of the OPAL Magazine, 
a quarterly publication for the Oil 
and Gas Sector. Following on the 
first two years’ successes, we are 
working to make it even better and 
more reachable to not only our 
members but to all decision makers 
and business people. The 7th Edi-
tion will be out soon - get your free 
copy from our offices. 
With the 3rd quarter almost behind 
us, September will see the inaugu-
ration of the National Occupation-
al Standards (NOS) on September 
18th with seven new books coming 
out. It has been an absolute plea-
sure and honor to be associated 
with this ground breaking program. 
You will hear more about that next 
month.
Let me use this opportunity to re-
mind you to participate in our 
OPAL SPORTS EVENTS. The Sports 
events will kick off from October 
4th - Application forms with the tour-
nament schedule are available on 
our website (www.opaloman.org) 
and I’m looking forward to seeing 
as many as possible teams, players 
and the usual sportsmanship spirit 
- more then last year. We welcome 
sponsorship - but more importantly 
the participation of your teams - I 
promise it will be fun for all!! 
As you can see there are so many 
fronts where we are all thinly spread 
but focussed to provide value to all 
members and to the nation. As the 
Voice of Oil and Gas Industry we 
continue looking forward to serving 
all our members and the Society in 
the upcoming months. Until then…”
 Musallam Al Mandhari

“Well, here we go again “back 
to the grind” as the saying goes!! 
Welcome back for those that have 
just returned from a hard earned 
leave - I know most are happy to 
be back and to top it up with the 

school holidays over and children 
back to school at last!!!!
August, it seemed, or so I thought 
was going to be calmer month 
what with the Eid holidays and the 
fact that most of people would be 
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Communities would benefit from greater collaboration on social investment and 
more voluntary work, according to the recommendations tabled at the latest 
PDO Majlis stakeholder engagement session.
The event, at the Hilton Hotel in Salalah was held under the auspices of His Excel-
lency Dr Yahya Badr Al Ma’awali, Undersecretary of the Ministry of Social De-
velopment, and more than 100 people including key public and private sector 
decision makers, oil and gas industry professionals, economists, entrepreneurs 
and community leaders attended.
An interactive panel discussion and question and answer session covered areas 
such as the importance of the corporate sector promoting social responsibility 
and sustainable development, and cited relevant examples and best practices. 
Dialogue also focused on the contributions of the oil and gas and banking in-
dustries, strategies to optimise help to communities, potential social investment 
opportunities and associated implementation challenges.
His Excellency emphasised the importance of the role played by PDO and oth-
er companies in sustainable development, as well as the need for clarity and 
transparency in discussions relating to social investment projects. He called for 
more collaboration and highlighted the point that his Ministry was fully ready to 
provide support and facilitate projects whenever required.
Guest speakers at the event included PDO External Affairs and Value Creation 
Director, Abdul-Amir Abdul-Hussein Al-Ajmi, Bank Dhofar CEO Abdul-Hakeem 
Al Ojaili, Salalah Methanol External Affairs Director Ahmed Kashoob and Dr. 
Dhafir Al Shanfari, Chief Executive Officer for the Omani Authority for Partner-
ship for Development. The forum was moderated by Dr Ahmed Kashoob, TV 
presenter and economic expert.
Among the recommendations proposed were the need to:

•	 Develop national guidelines for corporate social responsibility
•	 Use the Social Service Strategy issued by the Ministry of Social Develop-

ment as a framework for action
•	 Highlight the principles of integration and collaboration to achieve sustain-

able development
•	 Devise key performance indicators (KPIs) to measure the impact of social 

investment
•	 Organise awareness campaigns on the importance of voluntary work
•	 And showcase the role of promising projects in the Sultanate’s sustainable 

development journey.

Al Ajmi said: “The second PDO Majlis provided an excellent opportunity to 
discuss how to best target so social investment so lasting and tangible benefits 
can be delivered to as many people as possible.
“PDO firmly believes that we only succeed if the communities in which we oper-
ate succeed and we have invested many millions of Omani rials over the years 
in key areas such as training for employment, learning and research, health and 
infrastructure by working closely with stakeholders to identify real needs. 
“The Majlis sessions provide a great platform for our key partners and stake-
holders to come together with us, share best practices and knowledge and dis-
cuss challenges, opportunities and solutions in priority areas so that we all serve 
Oman to the very best of our ability.”

In recognition of the outstanding contributions in advancing organi-
zational commitment to excellence and leadership, a grand Business 
Lunch was organized, gathering approximately 135 Head Office 
employees of Seeh Al-Sarya Engineering LLC, in order to appreciate 
and congratulate the staff who successfully completed 10 years & 
above, of their dedicated service to the company. The event was 
held on Sunday, 1st July 2018 at Muscat Holiday Hotel.
Attended by the Chairman of SAS, Mr. Mohammed Said Bin Rashid 
Al Darai, the Vice Chairman, Mr. Nasser Said Bin Rashid Al Darai, 
the Chief Executive Officer, Mr. Saif Said Rashid Al Darai, HR & Fi-
nance Director, Mr. Khalid Said Bin Rashid Al Darai & the Chief Op-
erating Officer, Mr. M.N Nayak, the event marked a grand success. 
The event commenced with the Chairman’s address, followed by 
the address from the CEO, Mr. Saif Said Rashid Al Darai, inspired 
the employees with words of encouragement stating – ‘’Success is 
only possible with Team Work. Goals can only be achieved if the 
entire team works together, trusting each other and with all having 
the same mission’’. 
The delegates of the event then handed over the Awards and Certifi-
cates to the 11 employees for their long service at SAS. 
Mr. Nayak, the COO also addressed the staff and said that, Leader-
ship is not about positions or tittles, it is about one person influencing 
the other to excel irrespective of the position, the entire SAS family is 
a share holder of the company’s success.

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman

MEMBER NEWS

NEW PDO MAJLIS DISCUSSES 
COLLABORATIVE SOCAL RESPONSIBILTY

AL-SARYA ENGINEERING LLC 
CELEBRATED SERVICE AWARD CEREMONY 
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MEMBER NEWS

MAKTOOM Co. one of the lead-
ing Artificial Lift Company in Sul-
tanate of Oman has upgraded to 
ISO 9001:2015 certification by 
the ISO accredited certifi cation 
body SGS United Kingdom LTD.
This milestone achievement rein-
forces Maktoom Trading’s com-
mitment in achieving excellence 
in maintaining International Stan-
dard that specifies requirements 
for a quality management system 
(QMS). Maktoom Co. will use 
the standard to demonstrate the 
ability to consistently provide 
products and services that meet 
customer and regulatory require-
ments.

Reduce, Re-use, Recycle and Reach-out!
Nearly 5,000 pieces of used plastic bottles were dropped in a col-
lection box placed in TOCO Muscat yard.  The bottles were later 
taken by Al Rahma Association for recycling purpose. Al Rahma As-
sociation, a charity established in 2005, strives to help less fortunate 
families within the Omani society by providing them with financial 
and non –financial support. 
The revenue generated from the recycling process will be utilised 
for various charity purposes. Al Rahama association expressed their 
gratitude to TOCO for this noble cause.
Fatma Al Ajmi who coordinated this initiative told Toco Talk that there 
are plans to conduct more environmental events in the future. All staff 
are encouraged to bring their used their plastic bottles and drop in 
the recycle box.
‘Go-Green’ Campaign
TOCO’s Fahud team led by Nasir Butt, kicked off a tree planting 
initiative in site premises. Recycled water is being used to water the 
plants. 
“Our primary aim is to create a sense of responsibility among our 
employees towards preserving trees and natural environment for our 
future generations” – Mr. Nasir said.

ENVIRONMENTAL AND ChARITY 
CAmpAIGNS bY TOCO

MAkTOOM TRADING & CONTRACTING CO LLC
successfully upgrAded 
TO ISO 9001-2015 CERTIFICATION

In its constant endeavor to maintain the highest QHSE standards whilst catering 
to its valuable clients, Newrest Wacasco awarded the winners of the “Annual 
QHSE awards”. The ceremony coincided with the World Day for Safety and 
Health at Work on 28 April 2018.
The winning sites belong to esteemed clients such as Al Baraka Oilfield Ser-
vices, Bauer Nimr, Oman KCA Deutag Drilling Company, Military Technolog-
ical College, National Drilling Services Company, Schlumberger Oman and 
Shaleem Petroleum Company.
These sites were shortlisted based on their performance on parameters such as 
food safety, HACCP, work safety and environmental indicators.
The senior management of Newrest Wacasco travelled to all winning sites to 
personally handover the awards and recognize the efforts of the team mem-
bers.
Nicolas Pauly, General Manager, Newrest Wacasco said, “Apart from effi-
ciently managing the challenging operational tasks, our teams also abide by 
the set QHSE standards which generates great client confidence in our com-
pany’s services and helps us in being one of the market leaders in the catering 
industry. We would like to congratulate all the winners and associate our clients 
to this celebration.”

NEWREST WACASCO OMAN:  
“ANNUAL QhSE AWARDS”

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman
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MEMBER NEWS

ICEM was founded in 1995 and is one of the most renowned colleges in Oman 
and the entire Gulf Cooperation Council countries. ICEM is recognized for its 
excellence in providing quality Higher Education programmes as well as Voca-
tional Training and Safety Services. ICEM is affiliated to the University of Central 
Lancashire (UCLan), one of the top ranking universities in the United Kingdom. 
Additionally, the college’s vocational training and safety services are certified and 
accredited by international organizations. 
ICEM offers more than 80 vocational practical Structured Learning Programmes 
(SLPs) which are in line with International Standards.  ICEM offers four year un-
dergraduate courses in the following fields – Fire Safety Engineering, Fire Safety 
Management, Health, Safety, Environment Management, Facilities Management 
and Mechanical Engineering/Well Engineering. 
ICEM is proud to collaborate with the prestigious Georgetown University in the 
United State of America and delivered two-day short course certificate program 
Emergency Preparedness, developing and evaluating mitigation plan, and plan 
to have similar programs in the future in Muscat and in Salalah too.   ICEM has 
the vision of being an internationally recognized institution of higher and profes-
sional education, research and community engagement.
For further information about promising programs and a bright future ICEM can 
offer, please contact our Marketing and Business Development department on 
+968 24521256.

UNITED FACILITIES MANAGEMENT 
SERVICES (COMO) AWARDED WITh 
QUALITY MANAGEMENT AND ENVIRONMENT 
MANAGEMENT SYSTEM CERTIFICATIONS

ICEM IS RESOGNIzED FOR IT'S ExCELLENCE 
IN PROVIDING QUALITY hIGhER EDUCATION PROGRAMMES

Saif Sulaiman Saif Al Hadhrami
Media & Public Relations ManageR

International College of Engineering and Management

COMO (United Facilities Management Services LLC) reached another mile-
stone in its achievement of implementing upgraded ISO standards. Following 
the International trend, COMO developed and implemented a transition plan 
to meet the new requirements of ISO 9001: 2015 and ISO 14001:2015. The 
certificates were awarded to COMO in July 2018 by Applus Velosi, 
These two migrated certifications are in additions to the existing 3 certifica-
tions of OHSAS 18001, ISO 22000 & HACCP, which COMO has already 
achieved and maintained for the last Five Years. These certification are a clear 
testament of quality hard work, consistency and commitment by the Manage-
ment and Staff to improve QHSE services rendered to our clients. 

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman

OPAL NEWS
OPAL SIGNS MOU WITh OMAN LNG 
DEVELOPMENT FOUNDATION FOR ThE 
TRAINING OF PRE-SChOOL TEAChERS

Oman Society for Petroleum Services (OPAL) has once again joined hands 
with the Oman LNG Development Foundation to support one of the social in-
vestment projects for the rehabilitation of kindergartens in the Sharqiya region. 
The training, developed in conjunction with the Ministry of Education, will 
equip job-seekers with the necessary skills to work as kindergarten teachers. 
The program will last for four months, one of which will be spent in schools 
selected specifically for the purpose of providing on-the-job training. On suc-
cessful completion of the program, the trainees will be guaranteed full-time 
employment with private schools in the Sharqiya region of the Sultanate.
The Memorandum of Understanding (MoU) was signed on behalf of OmanL-
NG Deputy CEO, Mr. Rashid Al Nasri and the OPAL CEO Mr. Musallam Al 
Mandhari. Both parties expressed the desire to continue to cooperate in sim-
ilar projects to provide employment opportunities for job seekers. During the 
ceremony, Mr. Rashid stated – “We all believe in the importance of strategic 
partnership with all that will enhance the social partnership and achieve the 
public interest of society in accordance with the plans and guidelines issued 
by the government in order to improve the national economy.”
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Apprenticeships are formal, paid, long-term training programs that provide valuable classroom/work-
shop instruction coupled with on-the-job learning and can last for a duration of 2 to 4 years.

OPAL National Apprenticeship Programs are designed against the new Oman National Occupation 
Standard (ONOS).  These standards have been developed by subject matter experts from the Oman Oil 
and Gas industry and approved by Ministry of Manpower.

WHAT ARE NATIONAL APPRENTICESHIP PROGRAMS

Welding and Fabrication
Engineering Maintenance 
(Electrical / Mechanical / Instrumentation)

Hard Facilities Maintenance
HSE Practitioner
Mechanical Manufacturing

For More details on how to employ 
an Apprentice contact: 

training@opaloman.org
+968 24605700

www.opaloman.org

Bene�ts for Employers: 
★ Meets Industry and international standards
★ OPAL support with Learner Risk Management
★ Counts towards Omanization
★ Stipend payments during the learning cycle
★ Reduced attrition rates
★ Motivated Learners
★ Fully supported On-Job-learning period

Bene�ts for Candidate: 
★ Learn while you earn
★ Gain skills linked to employment
★ National and International quali�cations
★ Hands-on training
★ Increased future earning potential

 Covering Crucial Problems in the 
Application of Omani Labor Law 

Languages:

English/Arabic 

Duration:

(8:30am to 2pm)

Location:

TBC

Participants:

20 people/ batch 

Cost: 200 RO/ candidate * 

* Cost includes the academic course (training portfolio and learning materials), 
 lecturer fees, venue, and food.

Benefits: Better understand the components of a job 
contract in relation to Omani Labor Law 
including compensation, vacation, dismissal, 
laws and regulations, and more.  

From October 2nd, 2018 to October3rd, 2018

opal_oman Oman Society for Petroleum Services OPALsocietyOman Oman Society for Petroleum Services opalsocietyoman

training@opaloman.org
+968 24605700
www.opaloman.org

This workshop is for companies and employers only.

Workshop:

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman

MEMBER NEWS

Petroleum Development Oman (PDO) today (Thursday, 26 July) signed 10 
Memorandums of Understanding (MoUs) for social investment projects totalling 
more than RO 3.5 million. 
The MoUs aim to benefit Omani communities across the Company’s conces-
sion area through social investment initiatives in different fields including educa-
tion, safety, infrastructure and non-governmental organisation (NGO) support.
The MoUs were signed in an official ceremony attended by guest of honour 
Her Excellency Dr Madiha bint Ahmed Al Shibani, Minister of Education, at 
PDO’s Knowledge World venue in Muscat. 
Among the initiatives, PDO will construct 12 wings for female students in seven 
schools in Al Wusta, one in Al Dakhliya and four in Dhofar. Each wing will con-
sist of eight classrooms, two offices, two teacher rooms, a football playground, 
a school canteen and supporting facilities, which will help to boost female ed-
ucation and inclusion. The Company also recently completed the building of a 
new school in Al Zahiya, and started building one in Dhahboon and a school 
extension in Hamra Al Duru.
HE Dr Madiha bint Ahmed Al Shibani said: “It is a great opportunity to sign 
the MoUs between PDO and the governmental and non-governmental organi-
sations, while we are celebrating Oman Renaissance Day, to continue the de-
velopment journey across all fields in the Sultanate. This proves that economic 
and social development relies on the collaborative resources and experiences 
of both governmental and private sectors.

PDO ANNOUNCES NEW SOCIAL 
iNVestmeNt proJects
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15 - 18 October 2018 | Muscat, Oman | Oman Convention & Exhibition Centre

Nonmetallics have grown in popularity as an essential means for combating corrosion.  The new NACE 
Nonmetallics Conference will give a unique look at the expanded use, advancements in technology, and 
potential applications of nonmetallics for corrosion mitigation.

Hear from industry leaders on how to combat corrosion using nonmetallics!   
Join this conference and meet the keynote speakers in the Middle East:

 § Nasser Al Behlani, Materials and Integrity Manager, Petroleum Development Oman (PDO) 
 Topics: PDO Journey for the Use of Non-Metallic Materials  

 § David Reid, Chief Marketing Officer, NOV—Fiberglass System 
 Topics:  Motivations for Material Change 

 § Ahmad Al Khowaiter, Chief Technology Officer, Saudi Aramco  
 Topics: Non-metallics for Oil & Gas and Beyond

Why Should You Attend?
 § Learn from the industry leaders on the best practices and success stories when using  

     nonmetallics. 
 § Make connections with materials engineers, integrity managers, facility managers, and more. 
 § Discover the latest products and services in nonmetallic application.

Register Today
Visit http://nonmetallics.nace.org/registration

Discover Advancements  
in Nonmetallic Applications

Diamond Sponsor:

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman
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Create possibilities: Our conference brings together 
HR leaders, HR solution providers and international 
researchers to address the rapidly changing HR needs 
of Arabian nations, companies and people. 

Collaborate to succeed:  Expand networks with over 
600 peers; learn from leading authors, academic 
thought-leaders and top-level HR professionals; open 
markets with new partners with a wide range of 
backgrounds and experiences. 

Solve problems: You will gain insights into why 
traditional HR methods usually fail to achieve their 
desired results and how to implement the best HR 
practices to foster growth.

Please visit our website www.oshrmconference.com to register your attendance.
Conference capacity is limited, so sign up soon.
For more details, please call us on 00968 93959375. 

• Full Conference Package: Early Bird 20% off*
• For OSHRM and OPAL members: 350 OMR
• For Non OSHRM members: 490 OMR
• For international delegates: 1275 OMR

/oshrm /oshrm @omanshrm @oshrm

Full Conference Package:
(Conference & Workshop)

2 Days Conference Only Package:

• For Non OSHRM/OPAL delegates: 390 OMR
• For international delegate: 1000 USD

With the theme title “Tomorrow is now. Are we there yet?”, the 4th Annual Conference of the Omani Society for 
Human Resource Management (OSHRM) is a unique, one-of-its-kind conference, focusing on the major organizational 
issues, developing leadership talent, and employing innovation-based growth models.

Here is what you should expect as an attendee of the OSHRM 4th Annual Conference:

*Offer Valid till bookings before 10th September 2018

LEARN. SOLVE. GROW.

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman
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OPAL MOUNTAIN BIKE 
CROSS COUNTRY RACE
October 6th 2018

Participation fee OMR 10 per rider
Venue Muscat Governorate
Open for all
Registration link: https://bit.ly/2K3Hy9y

FOOTBALL
October 7th 2018

Participation fee OMR 100 per team
7 players from the team + 4 reserve players  
(however one outside player is allowed)
No teams limitation per company
OPAL Members and Sponsor companies

BOWLING
October 21st 2018
(Exact dates to be announced)

Participation fee OMR 50 per team
Venue Pinz Bowling Center, Avenues Mall, 
Muscat Governorate
4 players per team
No teams limitation per company
OPAL Members and Sponsors company 
Tournament is open for male and female

CRICKET
October 5th 2018 

Participation fee OMR 100 per team
12 players per team, however 2 out-
siders players are allowed to join each 
team. 
No teams limitation per company
OPAL Members and Sponsor companies

MARATHON

 
Participation fee 10 OMR per person,  
5 OMR for kids up to 12 years
Open for all

NOTE: 10 km for adults 
and 3 km for kids

OPAL NOS
(National Obstacle Series)

 
Participation fee 15 OMR per person,  
7,5 OMR for kids up to 12 years
Open for all

GOLF - THE OPAL OPEN

Participation fee OMR 100 per team
18 teams of 4 people  
(minimum 1 from the same company)
No teams limitation per company
OPAL Members and Sponsor companies

TOURNAMENT SCHEDULE

For more information please contact events team Tel: +968 2460 5700 Email: event@opaloman.org

Payment Method
    Oman Society for Petroleum Services (OPAL)

OPAL SPORTS DAY October 19th 2018 Sifawy Resort, Jebel Sifah

 

OPAL SPORTS COMMUNITY GAMES Muscat Governorate

www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman
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www.opAlomAN.org
FIND MORE ON

@opal_omanopAlsocietyoman

Title Member* Non-member

Road safety standard 40 70

Camp standard 25 40

Heat stress standard 15 30

Package 70 110

* Shown values are covering only the costs of production.

With each purchase you will get digital copy on CD.

Fees

Ken Robinson

Human Resource Certification
Programme Professional Level 1 & 2

Hrcp modules

for more information, 
please contact us:
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training@opaloman.org
+968 24605700


