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the shortage in skills and issues asso-
ciated with attraction of granduates 
and that may improve human capital 
development standards in the Oil and 
Gas sector. The study will be conduct-
ed by Graduate Survey department 
at the ministry of Higher Education 
and is  sponsored by Oman Society 
for Petroleum Services (OPAL), OR-
PIC, Oman Oil Company and Oman 
LNG Development Foundation. I’m 
really thrilled about this partnership 
and I am looking forward to the first 
fruits of this partnership, in the results 
of the upcoming survey.
During the month we organized a 
Seminar partnering with Sustainable 
Pipeline Systems in Crowne Plaza. 
The Seminar was opened by HE Brit-
ish Ambassador Mr. Hamish Cowell. 

It was a unique opportunity to get to 
understand about a new technique, 
that has just completed its R&D phase 
on pipeline development, turning the 
whole concept of pipeline production 
and construction on its head, and in 
the process bringing potential savings 
of over 50%.  At the back of the semi-
nar was also a presentation on the lat-
est techniques on imparting welding 
skills and the possibilities of reducing 
training costs and raising levels of 
competence. I would like to thank to 
all attendies for their active participa-
tion in the seminar.
The MOG ICV Local workforce De-
velopment project, now under OPAL’s 
stewardship, is progressing well at 
Seeb Vocational College. The 36 
Apprentice Technicians are now 
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“The year has just started and the Opal 
team are already “hands on deck” 
following through on plan delivery. 
One of the highlights of the month of 
January was the signing of a “Cooper-
ation agreement” with the Ministry of 
Higher Education to conduct a tracer 
study of graduates who joined or at-

tempted to join the oil and gas sector 
for the past five years. The agreement 
builds a partnership, between the 
Public Sector and the Private sector 
in the facilitation, collection, analysis, 
and sharing of data to support the at-
traction and assessment of graduates 
versus market skill needs, and identify 
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Experience life in our sprawling 
apartments and villas with world-class 
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Muscat, around the self-contained 
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GUTECH STUDENTS PARTICIPATE 
IN THE WASTE MANAGEMENT AND 
ENVIRONMENTAL SERVICES EXHIBITION
GUtech students from Engineering and 
Computer Science departments proudly 
presented their projects in the Student’s In-
novation Lab, held on 13 and 14 Decem-
ber in Sheraton Hotel, in conjunction with 
the 2nd International Oman Waste and 
Environmental Services (OWES) Confer-
ence and Exhibition.
The Innovation Lab constituted a platform 
for students from colleges and universities 
to showcase their innovative projects that 
are relevant to environmental issues and 
needs. 
Among the participants from GUtech, 
Abeer Saleh Al-Ansari showcased her project, the “Aquae” status system which 
aims to track changes in the conditions of an aquarium. With an LCD screen 
and relevant sensors, water temperature, salinity and PH value are displayed 
for monitoring. Alarms are triggered when critical levels are out of range. Water 
levels are also monitored and a water pump is incorporated in the prototype to 
automatically get triggered.
Abeer proudly commented that “Three sensors are used to provide the neces-
sary information about water conditions, which are waterproof temperature sen-
sor, PH sensor and water level sensor”. Abeer intends to add on more features. 
Another group project by Rifal Al Wahaibi, Shahad Al Harrasi and Wisal Al Hi-
nai was featured in Innovation Lab: an “Aquaponics System”. Aquaponics is a 
combination of aquaculture, the breeding and rearing of aquatic animals, and 
hydroponics, and the process of growing plants without the use of soil. 
The students Alanoud Al Balushi, Lamya Al Siyabi, Reham Al Balushi and Ya-
man Al Hajri alo presented an improved ”Aquaponics System” by making a 
technically responsive aquaponic environment. 
“The main challenge of the project was to build all the tanks, and install nec-
essary waterproof connections and valves” said Rifal.  “The main idea of 
the aquaponics system project is to have a closed water cycle in order for the 
system to be more efficient and controllable with regard to nutrient concentra-
tion, parasites and fungi. Therefore, any leakage should be avoided”. Due to 
the used materials, especially the plastic containers, some seals did not stick very 
well from the beginning, commend Rifal.
All the projects were supervised by Professors Ali Al-Humiri from the Computer 
Science department and Prof. Dr. Najah Al Mhanna from the Engineering de-
partment.

entering their second semester of the 
4 year program (2 year at the VC 
and 2 years on site learning) and 
are making great progress. The inter-
nationally recognised program is the 
first of its kind to be delivered in the 
State owned facility. OPAL’s ICV team 
are now seeking sponsoring compa-
nies to pledge conditional offers of 
employment to enable the learners to 
complete the OJL element in 2019. 
Apprenticeship Pledges count to-
wards Omanisation and offer a much 
reduced risk to employers during 
these challenging time. For more in-
formation on the program and how 
to sponsor a learner please contact 
abdullah.albusaidi@opaloman.org. 
In 2017 OPAL completed 5 new 
National Occupational standards 
projects, this would not have been 
possible without the huge support 
we received from the sector SME’s. 
In 2018 the focus will be on imple-
mentation. With the continued sup-
port of the sector and our partnering 
organisation (SEMTA) we will be 
developing the delivery solutions to 
meet the requirements of the NOS. 
This will again require the assis-
tance of the sector SME’s and edu-
cation experts from our network of 
OPAL STAR training providers. We 
look forward to your continued sup-
port with this important deliverable. 
Full details of the ICV projects and 
workshop dates can be found on the 
OPAL website.
In the same token the HSE Appren-
ticeship Scheme that OPAL and the 

various SME’s who participated 
in this is well under way with the 
Framework already in place and 
we are in the process of going out 
for Technical qualifications of Train-
ing Providers.  We are seeking your 
cooperation in the identification of 
requirements of training pledges 
with the funding already in place for 
the 2 year program.  
Let me use this opportunity to remind 
you about the upcoming  OPAL 
AWARD for BEST PRACTICE. A pro-
gram designed to identify and honor 
companies and other organizations 
that have demonstrated best prac-
tices in developing, deploying, and 
maintaining solutions for Health & 
Safety, Human Resources, Technical 
Implementations and Small Business 
Development. I must say I am looking 
forward to the exciting night sched-
uled for 28th February in Crowne 
Plaza. There will be some exciting 
best practices that will be showcased 
at the event and I am looking forward 
to welcoming you there in great num-
bers. Please let us know whether you 
will attend to the following by sendind 
an email to: azza.alhilali@opaloman.
org 
Last but not least are preparations for 
the AGM. We can now confirm that 
the venue has been booked and I’m 
asking you to put the note in your cal-
endars for 18th March evening.
As you can see - a very busy Janu-
ary and I expect nothing less for next 
month. Until then…”
 Musallam Al Mandhari
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INTERNATIONAL COLLEGE OF ENGINEERING 
AND MANAGEMENT (ICEM) IS INTRODUCING 
NEW TRAINING PROGRAMMES
The International College of Engineering and Management has an excellent 
reputation for providing highly professional training in all areas of Rescue 
& Fire Fighting.
To meet the standards required in today’s firefighting sector, the ICEM 
Vocational Training Division focuses on delivering training to the highest 
approved and accredited International Standards which include, Civil Avia-
tion Authority international (CAAi), International Fire Services Accreditation 
Congress (IFSAC) and Public Authority for Civil Aviation (PACA). ICEM Vo-
cational Training courses are delivered by highly qualified personnel who 
have functioned in the role of Operations & Management. Therefore, they 
deliver training with an unparalleled wealth of knowledge, understanding 
and experience in these specialized fields.
ICEM offers a range of vocational practical Structured Learning Programs 
(SLP) that provide firefighters with the skills, knowledge and understanding 
to operate as a member of a team at any station, with the aim of resolving 
any incident effectively and efficiently. 
SLPs have been developed in line with worldwide International Standards, 
Rules & Regulations and are underpinned by audits performed by the ap-
proval or accrediting authority, thus, ensuring the quality assurance of the 
training provided.
At ICEM, customers receive training in highly professional teaching and 
learning environment where respect and courtesy are the corner stones.
ICEM offers courses that are beneficial for organizations to plan Rescue 
& Firefighting training for their personnel aligned with their requirements 
as this underpins the quality and value that organizations seek to provide. 
ICEM is delighted to discuss bespoke training requirements with potential 
Customers to enable them to achieve their training objectives.  
Enrolling with ICEM for these training programs is an exceptional experi-
ence that will be a positive turning point in the Customer’s professional life.

Fadhil Mohim Al Zadjali 
Chief Fire Officer   
Actng. Head of Vocational Training Sector International 
College of Engineering and Management

OPAL NEWS

Hassan bin Ali Salman, chairman of Al 
Hassan Group of Companies, who 
passed away on January 23, was a re-
spected figure in Oman’s business world.
A versatile entrepreneur, Hassan as-
sumed full-time chairmanship of the Al 
Hassan Group of Companies in 1995. 
Prior to that, he served as senior vice 
president, Central Bank of Oman.
A graduate in Economics, Hassan has 
enjoyed a long career in banking which 
spanned over three decades including 

stints with leading MNC banks Citibank and Standard Chartered Bank. 
Hassan was an active member of the Contractors Committee of the Oman 
Chamber of Commerce and Industry (OCCI).
For the past three decades, Al Hassan Group of Companies has expanded 
and diversified, bringing new business ideas from around the world into the 
Sultanate to help build a vibrant and modern nation. Today, it is a group 
with 11 companies and one joint venture operating in Oman and the UAE, 
employing a multi-cultural workforce of over 5000 people.
“With deep sorrow and grief, the board of directors of Al Hassan Engineer-
ing Co announces the sad demise of Al Haj Hassan bin Ali Salman, chair-
man, Al Hassan Engineering Co in Abu Dhabi today early morning,” Al 
Hassan Engineering said in a filing to the Muscat Securities Market (MSM).
The company said its board of directors would meet shortly to elect a new 
chairman and shall inform the MSM accordingly. “The board of directors 
prays to Allah the Almighty to rest his soul in eternal peace and heavenly 
abode and also grant the bereaved family fortitude and peace to bear this 
irreparable loss,” the company said.
Hassan bin Ali Salman, chairman of Al Hassan Group of Companies, who 
passed away on January 23, was a respected figure in Oman’s business 
world.
A versatile entrepreneur, Hassan assumed full-time chairmanship of the Al 
Hassan Group of Companies in 1995. He was one of the founding mem-
bers of OPAL. He served as senior vice president, Central Bank of Oman.

By signing a Mou on January 30th Opal is delighted to announce foundation 
of ABSHR ENERGY SOLUTIONS LLC. A Company founded within the Ta’asis 
Initiative which is an initiative aiming to assist in setting up Omani Small and 
Medium Enterprises and to searching projects by supporting them in the mar-
keting areas of Energy field. Vision of ABSHR ENERGY SOLUTIONS LLC is 
to become the leading provider of personnel solutions to the MENA Region. 
Company will work to provide Energy Companies with qualified and com-
petent omani personnel to cater their Permanent as well as their Temporary 
requirements.
Objectives of this newly founded company are:
• Redeployment of local (100% Omani) available human capital
• Training of Omanis within their technical expertise and add on to their 

knowledge.
• Create a better working culture for Omanis 
• Support Energy companies with experienced and qualified Omanis

ABSHR ENERGY SOLUTIONS LLC
IS FOUNDED WITHIN THE TA’ASIS INITIATIVE
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Petroleum Development Oman (PDO) 
marked the graduation of 117 young 
women from a Company-sponsored 
training programme to work in the 
clothing industry. A celebration event 
was held at Salalah’s Crowne Plaza 
hotel to honour their success under the 
auspices of His Excellency Dr Ahmed 
bin Abdullah Al Amri, Technical Affairs 
Adviser at the Office of the Minister of 
State and Governor of Dhofar.
The jobseekers have successfully completed a six-month course which includ-
ed sewing machine techniques and English communication and computer 
skills. They will be employed by Fashion Apparels LLC and Ark Garment 
Manufacturing at their clothing factories in the Salalah Free Zone.
 The trainees were the first batch to graduate from the programme which 
targets the training of 450 women over the course of three years, all of 
whom will be employed at these factories upon successful completion of 
their training.
The tailoring course, which included technical and on-the-job training, is 
being managed by the Arabian Training Institute in Salalah. It is being run 
as part of PDO’s National Objectives programme, which was launched in 
2011 and has so far created around 45,000 employment, redeployment 
and training opportunities for jobseekers.
PDO has also championed female economic empowerment through its 
Banat Oman project which has so far trained 300 women from low-income 
backgrounds in traditional Omani crafts and skills so they can earn a living 
and set up their own businesses.

WOMEN QUALIFY FOR WORK
FROM PDO TRAINING SCHEME

Driven by expansion plans in 
Oman and the region, Glass-
Point Solar, the leading supplier 
of solar to the oil and gas in-
dustry, has welcomed four new 
senior Omani professionals to 
its Project Development, Interna-
tional team. The appointments 
reflect the company’s rapid 

growth since the award of Miraah and the ongoing execution of the landmark 
project, which is currently ahead of schedule and under budget. 
Joining GlassPoint as Deputy Director of Project Development is project devel-
opment expert Yaarub Al Yaarubi. A graduate of the renowned Harvard Uni-
versity, Kennedy School of Government with a Masters in Public Administration, 
Al Yaarubi also holds Masters degrees in Finance and Engineering. Prior to 
Harvard, he worked in Business Development at Oman Oil Company where he 
led the development of new manufacturing facilities totalling up to USD 1 billion 
in value. He brings expertise in driving projects from the origination stage all the 
way to operations.
Appointed Senior Manager of Project Development, Badar Al Sariri brings more 
than a decade of experience working for the Ministry of Oil and Gas to his new 
post at GlassPoint. A graduate of the Sultan Qaboos University, he grew his ca-
reer within the Ministry to become Director of Petroleum Concession, and later, 
Acting Director General for the Petroleum Industry. Most recently, Badar was the 
General Manager of Gasway, a fully Omanized oil and gas services company. 
Further strengthening the team, Eyas Al Zadjali joins as Project Development 
Manager, bringing with him six years of commercial experience in the oil and 
gas sector. Additionally, Siddiqa Al Lawati, who was hired as Project Devel-
opment Analyst, has deep technical expertise with a Masters degree from the 
prestigious Imperial College and experience with GE Water as an engineer.
GlassPoint developed its technology specifically to meet the growing economic 
and environmental challenges associated with heavy oil production. In partner-
ship with Petroleum Development Oman (PDO), GlassPoint completed a pilot 
project in the Sultanate in 2012. Based on the success of the pilot, GlassPoint 
was awarded Miraah in July 2015, which is currently under construction in 
the south of Oman. The project will deliver over one gigawatt of peak thermal 
energy, generating 6,000 tonnes of steam for use in PDO’s thermal enhanced 
oil recovery operations upon completion. 

GLASSPOINT GEARS-UP FOR EXPANSION 
WITH KEY OMANI PROJECT 
DEVELOPMENT TEAM APPOINTMENTS
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Title Member* Non-member

Road safety standard 40 70

Camp standard 25 40

Heat stress standard 15 30

Package 70 110

* Shown values are covering only the costs of production.

With each purchase you will get digital copy on CD.

Fees

Ken Robinson

Human Resource Certification
Programme Professional Level 1 & 2

HRCP MODULES
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