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message from the ceo

“July just seemed to be a relatively quiet month. Whilst some are
relaxing on long leave, we who
remained are equally enjoying the
summer Sauna Spa, free of charge
- in-spite of this we remained productive serving your common causes.
First, let me share with you some
great news about our July achievements. I’ll start with the HSE front
and the implementation of the Road
Safety Standards. Work with Target
LLC are at an advanced stage in developing a customized data base to
manage RSS data requirements. All
data on vehicles and drivers will sit
on this data base giving us the ability to analyze vehicle and people
data but also giving companies the
opportunity to manage their fleets
and know their whereabouts at any
one time via connections to IVMS
GPS positioning data.
I am pleased to announce the signing of the MOU between OPAL and
PDO for funding to train 30 Omanis on the OPAL HSE Apprenticeship
Program, as part of their much
acclaimed National Objective Program. We are still looking at member companies to come forward to

for presentation for approval by the
MoMP by the end of October.
We’re in the final stages of preparation for the role out of the Lifting
Operations Competency Card
Scheme. The aim of the scheme is
to have a defined process, based
on the Oman NOS standards, for
assessing the competency of any
worker involved with the lifting
and moving of loads in the Oil and
Gas sector. OPAL, in conjunction
with international partners, quality assure the process and issue a
secure competent operator cards.
This will be the first such scheme
developed and delivered in Oman.
A consultation workshop will be
held in early August to address
any final concerns and to receive
support from the sector operators
on its implementation. Information
on the scheme will be published on
the OPAL STAR website following
discussions with subject matter experts and receipt of the sector and
MoMP approvals.
On the other fronts, organization of
OPAL SPORTS EVENTS is speeding
up and this year we are expecting
more teams, more interaction between employees of our member
companies and, most of all, more
sports’ spirit from all of you. This
year OPAL SPORTS EVENTS starts
in September and we are planning
to put the crown on it in December. Stay updated with tournament
schedule which will be available to
all of you starting from next week.
We are already busy with organization of the Second Edition
OPAL Oil & Gas Conference. This
time we are going bigger with the
new venue and one more extra
day which will include the “Best
Practice Event”. The Conference

pledge for these apprentices. As reported earlier, we are planning to
start the program beginning of September on the 18 month program!
Great discussions took place at the
most recent Drilling fraternity LSF Leaders in Safety Forum which was
held last month at Park Inn Hotel.
During the month we were also
honored to be invited to be part of
the team facilitating the development of the nation’s NORM (Naturally Occurring Radioactive Materials) regulations jointly with MECA
(Ministry of Environment and Climate Affairs) and O&G Operators.
We had our first meeting in MECA
on 17th July along with Ministry of
External Affairs participation. There
will be more updates regarding the
topic in months to come.
Regarding the ICV initiatives, the
drilling NOS project is progressing very well with fantastic support
from the Operators and Drilling
companies. OPAL has held a number of consultation meetings and
development workshops to discuss
and agree the structure of each discipline and review the competency
units provided by SEMTA. We aim
to have the completed NOS ready
Opal Newsletter

is scheduled for the beginning of
December, 4th to 6th, at the Oman
Convention Centre, and I would
like to encourage all of you to update your calendar and follow our
announcements. I’m pretty much
convinced that we will deliver a
Conference which will make you
proud, accordingly all of us will
benefit out of this venture even
more than the first edition.
During the month we took up the
call to support our Rig Move Transport companies in sorting out a
legacy problem that saw some negative mention in social media! For
decades, and during Rig moves,
transport staff spent their nights
under their trucks and cooked in
the open - apparently contrary to
the labor law, photos of this were
posted in social media. The companies were taken to task by the authorities and we were called in to
sort out this legacy problem by the
authorities. We are in earnest advanced discussions to find an amicable solution and we are up to this
task. As an important learning on
this episode, Members are urged to
bring such common problems to the
open to enable us to find solutions
together before they become major
issues.
The month also saw in discussions
with Gulf Operators, Kuwait Oil
Company and Qatar Petroleum,
where we discussed common issues
and sharing of information pertaining to what’s happening in ICV and
Training and development in our respective countries.
With that, we wish you continued
enjoyment of the rest of the summer
and Stay updated with us. Until
then…“



Musallam Al Mandhari

Upcoming Events
OPAL SPORTS EVENTS

October - December 2018

Venues to be announced
OPAL Oil & Gas Conference
4-6th December 2018

Oman Convention and Exhibition Center, Muscat
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Oman LNG supports drive

member news

against CCHF scourge

Pentagon Oman LLC celebrate 10
years of operations in the Sultanate

Oman LNG signed an agreement to fund a programme that combats Crimean-Congo Haemorrhagic Fever (CCHF) in Sur. The agreement, in collaboration
with the Ministry of Agriculture and Fisheries, will boost the Ministry’s efforts to
control the spread of the virus in livestock farms which enhances food hygiene
and prevents transmission of diseases to people.
The one-year programme will be targeting numerous livestock breeders in 40
villages in Sur. The Ministry of Agriculture and Fisheries will be combating
areas where tick’s nests have been identified as well as raising awareness on
the associated risks and educating people on preventive measures through
reducing the risk of tick-to-human transmission. The initiative will also include
distributing pesticides spraying machines to the breeders where needed.
The agreement was signed by Dr Ahmed bin Nasser al Bakri, Under-Secretary
of the Ministry of Agriculture and Fisheries, and Shaikh Khalid bin Abdullah
al Massan, Chief Executive Officer of Oman LNG Development Foundation.
“The agreement to fund such important programme is particularly significant
because of the results that will be achieved through this social investment.
Firstly, it promotes food hygiene. Secondly, its success when fully implemented
holds the potential of propelling an increase in the agricultural productions”,
said Shaikh Khalid al Massan.
Crimean-Congo Haemorrhagic Fever (CCHF) is a widespread disease caused
by a tick-borne virus which affects animals such as cows, goats and sheep.
The virus is transmitted to people either by tick bites or through contact with
infected animals. This disease is endemic in the Sultanate where first case was
reported in 1995.
Reducing the risk of animal-to-human transmission can be made by wearing
gloves and other protective clothing while handling with animals or their tissues, notably during slaughtering and informing the concerned authorities in
case of there are ticks in the animals and cooperate with them on precautionary measures.

With the doors of PFS Oman opening in March 2008 the recent celebration’s
included staff member Mohammed Al Zadjali who also celebrated 10years
with the company. “Pentagon Oman has such great history and a fantastic
reputation in Oman’s Oilfield sector” advised Keith Park, Country Manager, “It
is without doubt a tremendous achievement to maintain our business in Oman
for 10 years and our success has grown annually”. Pentagon Oman began
Operations from a small office in the nation’s capital and now boasts 3 strategic locations in Oman inclusive of a 25,000m2 Oilfield Facility in Nizwa the
inroad’s to the countries oilfields. “Pentagon Oman have continually moved
with the trends of the Oman Oil and Gas Markets over the past decade and
been ever present in support to our clients in Oman and our offices around the
globe” added Keith. “Again we are diversifying our business in 2018, with
new technologies being utilised more and more in Oman and our passion for
development of Omani personnel, we see the next ten years as progressive
as the last for PFS Oman”. Pentagon Oman would like to Thank all its clients
in Oman for their support and look forward to providing ‘best in class service’
for the forthcoming decade.

Dover Artificial Lift completed
its spin-off and listing on the

New York Stock Exchange

Last May Apergy Corporation became an independent, public company trading on the NYSE under the symbol “APY”.
Apergy is focused on unlocking energy with highly engineered products and
technologies used to drill for and produce oil and gas efficiently and safely
around the world. Apergy Middle East’s focus is on delivering Artificial Lift
products and services, along with Industry leading expertise, to provide customized solutions to their customers in the region.
On this occasion, Apergy arranged for an employee Day-Out to celebrate this
positive change, and to distribute service awards to employees that completed
5 years of service. During the celebration, the employees enjoyed multiple team
building activities to improve their confidence and leadership skills, as well as
organizational productivity and job strength.
Opal Newsletter
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member news

Techncical Trading Company Al Athnain Catering Company
conducted several Heat stress

awarded a certificate of appreciation

awareness campaigns

in PDO Mega Project - Yibal Khuff

As part of Techncical Trading Company continual health awareness programs and May- June SERE Theme – Heat stress awareness campaign
programs took place in period May –June 2018. The targeted audience of this drive were all employees in TTC site’s. Consequently, the
campaign focused on the risks of the heat and the mitigations methods
available in the company and the way forward to adapt to the heat and
to have –ZERO- heat related incident. Also the campaign introduced
some prevents heat stress i.e., Heat stress alerts by sending mails to all
employees and posters and (Heat Stress table of system for Prevention
Measurers. In addition the introduction of the “Keep Drinking Water”
short video produced by the HSE Team.
Successfully TTC completed May-June with Zero Heat Stress Incidents,
that’s reflect the level of such drive and how it increased the level of
knowledge of OMN personnel with heat stress.
HSE tem continues observation and monitor employees at work site to
ensure all employees in compliance with rules as per TTC Procedure.

Since more than one year, Al Athnain Catering Co. take over the soft services provision for PDO Mega Project - Yibal Khuff as a subcontractor including catering, housekeeping and Laundry services under contractor Galfar
engineering & Contracting.
Al Athnain comply 100% with Al PDO standards and successfully serving
almost 5,000 Mandays in the camp with total of more than half million meals
monthly.

Petroleum Development Oman’s

football team success
Petroleum Development Oman’s (PDO’s) football team has finished
runner-up after representing Oman at the inaugural World Corporate
Champions Cup held in Montreal, Canada.
The FIFCO (International Federation of Corporate Football) World
Corporate Champions Cup attracted teams from 16 countries drawn
from the Americas, Europe, Africa and the Middle East for the five-aside competition.  
Having won the Oman qualifying competition in May, the PDO team
topped its group in Canada ahead of sides from Ireland, Tunisia and
Romania before beating corporate teams from Morocco and Italy in
the knock-out stages.
The PDO outfit was finally beaten in the final at the end of the threeday competition by a strong team from Mexico. However, PDO Production Planner Qassim Al Riyami was named the tournament’s best
player.
PDO Managing Director Raoul Restucci congratulated the players
saying: “The team demonstrated skill, stamina and a superb collective drive to succeed and I am sure can go one better when the tournament is held again in two years’ time!”

Opal Newsletter
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FOS well testing unit 3 has
ICEM is CONDUCTing Aviation completed 16 years LTI free
member news

Incident Command Course

The aim of the Aviation Incident Command Course is to provide enhanced
theoretical and practical training to
enable students to effectively take
command of an aviation incident.
Course includes:
• Incident Command safety
• Decision making
• Incident Zoning
• Passenger Evacuation
Management Systems
• Practical Exercises
Presentation and delivery:
Through a combination of interactive
lectures, group work, realistic practical exercises and debriefs, with a strong emphasis on experiential learning and self-directed private study.
Designed for Watch Managers or above who are looking to develop their skills
to lead, monitor and support an incident as a Tactical Commander. Learners
should have a working knowledge and technical understanding of the Incident
Command System. The course seeks to develop knowledge and understanding of
wider strategies when dealing with and resolving incidents.
The learner will:
• Understand key roles and responsibilities within Incident Command
• Understand command and leadership skills within Incident Command
• Understand the application of effective decision making during operational
incidents
• Understand the principles of risk management at operational incidents
• Understand the methods of communication for operational incidents
• Understand joint working and interoperability
• Be able to review and determine the status of operational incidents
• Be able to assume responsibility for actions to support those involved in operational incidents
• Be able to review responses to operational incidents.

FOS Energy once again gets recognized by Well Engineering team of Petroleum Development of Oman for achieving 16 years without lost time incident
on its Well Test Unit 3 with other units are following its vestige. This phenomenal accomplishment would not have been possible without its dedicated and
hardworking crew and highly specialized equipment which enabled Well Test
Unit 3 to preside over hazardous H2S gas and to operate at 24 hours a day
in a challenging harsh desert environment of the Oman oilfields.
Safety is emphasized at every level within FOS and is incorporated into our
operating procedures and training. FOS Energy performs in a manner which
places the Health and Safety of our employees at the highest priority and commit to preserve the environment wherever FOS operates through the coherent
application of policies, training and sound management.
FOS Energy added testing to its portfolio 19 years ago aspires to be most prolific partner in various types of testing such as Remote Manifold Station, Multiport Selection Valves, Exploration & Productivity tests, Environmental flaring
and zero flaring. To add to the portfolio of top hole drilling rig, slickline operations. Foreseeing to hold 20 well testing units by the end of 2019 to handle
different operational environment such as high pressure/ high temperature,
Heavy oil, Sour and Sweet wells to attain a dominant market share in Oman.
Currently FOS is an ISO 9001: 2008 company, contemplating greater
heights when it comes to international standards. On International Organization for Standardization (ISO), their next stop is ISO 9001: 2015 which FOS
presume to achieve in September 2018. On HSE standards FOS holds OHS
18001:2007.

Fadhil Al Zadjali
Chief Fire Officer And Head Of Vocational Training Sector
International College of Engineering and Management

Go Green Ideas
1.
2.
3.
4.
5.

Remove personal bins and centralised waste and recycling system.
Implement a switch off campaign for lights and office equipment
Buy organic products and fair trade teas and coffees
Purchase recycled paper and green office stationary
One of the most overlooked go green ideas is switching your web hosting to green web hosting. The cost is negligible and the impact is high
as you can reduce indirect emissions from your carbon footprint and
use an eco-label on your website to demonstrate to visitors what you are
doing to reduce your IT environmental impact.
6. Ensure hitting and cooling systems are optimally setup (i.e. are not on
in the evenings or over the weekends) and that the temperature is set
between 20-22 degree C
7. Implement default double sided printing.
8. Setup a printer friendly email signature for all staff. Here’s an simple
and short example of what u can say: “Please consider the environment
before printing this email.”
9. Encourage cycling to work by providing subsidies for staff who use
bikes and facilities (lockers, bike racks, showers) for cyclists
10. Implement a car pool scheme for staff.
Please keep this planet safe for the future generations.
Opal Newsletter

4

July 2018

find more on

www.opaloman.org

OPALsocietyOman

@opal_oman

OPAL news

OPAL PARTICIPATED IN OIL & GAS

WORKSHOP TITLED FROM
EXPLORATION TO PRODUCTION

Workshop:
Covering Crucial Problems in the
Application of Omani Labor Law
Duration:

Location:

Languages:

Participants:

(8:30am to 2pm)

TBC

English/Arabic

20 people/ batch

From October 2nd, 2018 to October 3rd, 2018
Cost: 200 RO/ candidate *
Beneﬁts: Better understand the components of a job
contract in relation to Omani Labor Law
including compensation, vacation, dismissal,
laws and regulations, and more.
* Cost includes the academic course (training portfolio and learning materials),
lecturer fees, venue, and food.

OPAL, in cooperation with the Ministry of Education and OCCEP, has participated in a series of school engagement workshops to introduce young
learners to the Oil & Gas industry from Exploration to Production. These
workshops provide a great opportunity to engage with school students, in
grade ninth and ten, from different regions and encourage them to take an
interest in STEM subjects and the Oil and Gas sector. The workshop covers
a wide range of topics and allow students to discuss about the oil and gas
industry and participate in generating new ideas and enthusiasm that will
potentially serve the sector in the future. Through this initiative, we seek to
spread the student’s awareness of the nature of oil & gas and the core role
of oil and gas sector in supporting the economy.

training@opaloman.org
+968 24605700
www.opaloman.org
opal_oman

Oman Society for Petroleum Services

OPALsocietyOman

Oman Society for Petroleum Services

opalsocietyoman

This workshop is for companies and employers only.
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WHAT ARE NATIONAL APPRENTICESHIP PROGRAMS

Apprenticeships are formal, paid, long-term training programs that provide valuable classroom/workshop instruction coupled with on-the-job learning and can last for a duration of 2 to 4 years.
OPAL National Apprenticeship Programs are designed against the new Oman National Occupation
Standard (ONOS). These standards have been developed by subject matter experts from the Oman Oil
and Gas industry and approved by Ministry of Manpower.
For More details on how to employ
an Apprentice contact:

training@opaloman.org
+968 24605700

www.opaloman.org

Welding and Fabrication
Engineering Maintenance

(Electrical / Mechanical / Instrumentation)

Hard Facilities Maintenance
HSE Practitioner
Mechanical Manufacturing
Opal Newsletter
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Benefits for Employers:
★ Meets Industry and international standards
★ OPAL support with Learner Risk Management
★ Counts towards Omanization
★ Stipend payments during the learning cycle
★ Reduced attrition rates
★ Motivated Learners
★ Fully supported On-Job-learning period
Benefits for Candidate:
★ Learn while you earn
★ Gain skills linked to employment
★ National and International qualifications
★ Hands-on training
★ Increased future earning potential

find more on
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www.opaloman.org
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Fees
Member*

Non-member

Road safety standard

Title

40

70

Camp standard

25

40

Heat stress standard

15

30

Package

70

110

* Shown values are covering only the costs of production.
With each purchase you will get digital copy on CD.

HRCP Modules
www.opaloman.org

Human Resource Certification
Programme Professional Level 1 & 2

For more information,
please contact us:

training@opaloman.org
+968 24605700
Opal Newsletter
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