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message from the ceo

“Let me take this opportunity first and
foremost to wish all Staff of Member
Companies – an advance Eid Al Fitr
Mubarak and many happy returns.
The month of May hasn’t been a very
quiet month in spite of the short working hours of the Holy Month of Ramadhan which is in its last few remaining
days leaving us spiritually re-charged
and hopefully for some a few kilos
lighter.
Was May a slower month? Well, I
leave you to be the judge with the following diary of events for the month.
On May 2nd, as part of a series of
awareness sessions with contractors,
OPAL was invited to present at the BP’s
Road Safety Forum for its contractors
at City Seasons Hotel, Al Khuwair.
OPAL’s presentation was on the implementation of the Road Safety Standards (RSS) with the approval of IVMS
vendors being the first to be implemented, with the rest (RAS garages’
certification and DD License) following
in due course.
The month also saw the signing of
three MoU’s. First one was with the
Union Federation in order to facilitate
and smoothen dialogue between our
member companies and Unions. Next
one is with Sohar Freeport zone – to
help and assist them on their journey
to set their own “HSE Road Safety
Standards”. Last but not least was
the MoU signed with Target LLC for
Alliance partnership for Road safety
database management. I’m eagerly

quality of discussions that took Place.
On the other hand, I was pleased
and heartened to participate in the
”Child Safety Seat” event organized
by Arabian Industry where the company gave Child Car seats to their
staff. Certainly a Best Practice which I
would encourage other companies to
follow. You can read more about their
program in Members News section.
In the last few months we touched on
the DROPS Standards that are now
complete awaiting formal signatures.
I’m happy and proud to report another feather on our cap, that the DROPS
global chapter offered OPAL subscription-free Associate membership,
partnered to promote the dropping
objects prevention scheme locally in
our sector. Dropping objects are a
major concern in our industry and
the new Standards and our affiliation to the global charter would go
a long way to improve our record in
this area.
On the Human Capital development

awaiting to see their implementation
over the next few months.
OPAL attended the BizOman Conference on 8-9th May which was held
under the auspices of H.E. Talal Al
Rahbi. The key note address done by
Raoul Restucci looked at the future of
work in Oman. The event also saw
OPAL running a one day workshop
to talk about employment issues in
the Oil and Gas industry. A number
of recommendations were tabled at
the workshop, attended by key HR
professionals, and these will be taken
up with the Supreme Council of Planning for possible implementation at a
national level.
In collaboration with TOGY we conducted a Round table event on 15th
May – well attended by all Operator
and Member companies CEOs and
MDs. The round table had key players
on the panel facilitated by an experienced Oil and Gas veteran representative from Ernst & Young, where
they discussed new technologies and
their impact on the industry as well as
discussions on sustainability actions
that were taken during the Economic
downturn with positive effect. In due
course, the latter will be chronicled for
posterity to ensure we take the learnings from the experiences, good and
bad, for a future inevitable oil price
related downturn. I must say though,
I was disappointed with the turn out - I
was expecting a much bigger crowd
given the panel composition and the
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front, two more training providers
have been audited and recognized
through the stringent OPAL STAR audit
process.
The new HSE Apprenticeship Program
(HSE AP) is fast coming underway
with 6 training providers approved
and vetted to carry out the program.
In the meantime, the British Safety
Council was awarded the contract to
develop common learning material for
the HSEP AP.
As you can see we don’t know how
to slow down. Actually, parallel with
all our activities during the last month
preparations are taking shape through
a series of stakeholder engagements
to lift OPAL to the next level a staff
away day to appraise them on what’s
coming. All of that was done in order
to serve you - our members more efficiently.
At the end it was a quite busy month
and as far as I see more good news
are yet to come. Stay updated with us.
Ooh - I almost forgot - please let us
know your views on our new e-Newsletter. Until then… ”Eid Mubarak”.“



Musallam Al Mandhari

Upcoming Events
Explore the Business Opportunities in China
2nd - 4th July 2018

Shangdong Province, China (hosted by Kerui Group)
OPAL SPORTS EVENTS
September - December 2018

Venues to be announced
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Al-Madina Logistics Company

member news

Arabian Industries LLC HELD received the Frost & Sullivan

International AwarD

The Child Safety Seat Awareness Event

Arabian Industries LLC launched a Child Safety Seat Campaign in all project
locations and head office to educate their employees about the significance of
using a child safety seat. This campaign was conducted to promote adherence
to the new car safety seat regulation in Oman.
As per new traffic rules in Oman, it is now compulsory for all child passengers
below the age of four to be properly strapped into a car safety seat whilst
being driven. Safety on the roads should be a major priority to everyone and
Arabian Industries LLC wants to support this new regulation by reaching out to
their employees directly through this campaign.
The Child Safety Seat Awareness Event was held on Tuesday 15th May 2018,
under the auspices of Colonel Said Al Zarafy, Director of Traffic of Royal
Oman Police.
After awarding the Arabian Industries employees with the new child safety
seats, Colonel Said Al Zarafy also gave some motivational words to the event
attendees highlighting the importance of such awareness programmes.
Following on from this, the HSE Manager of Arabian Industries LLC, Mr. Ali
Al Harrasi, gave a speech emphasising on social and moral commitment of
employers towards the safety and wellbeing of their employees and their dependants.
The car safety seat drastically reduces the injuries caused to a child during an
accident, as statistics show that people thrown from vehicles are 25 times more
likely to die. Proper use of car safety seats, booster seats, seat belts and locked
doors help prevent this danger even in the absence of a crash. Adults are also
encouraged to be a good example to children by always wearing a seatbelt
whether you are a driver or a passenger.
The new ROP law on compulsory child safety seats for children below four
years is applicable from 01st of March 2018.

Al-Madina Logistics Company received the Frost & Sullivan International Award
as the Best Logistics Service Provider in the Sultanate of Oman in 2018. The
Award was received by Mahmood Sakhi Albalushi, Chief Executive Officer at
a ceremony held recently in Dubai, United Arab Emirates. The Frost & Sullivan
Awards program honors leading growth companies and institutions to innovate
and offer best solutions and practices in various fields. Frost & Sullivan Best Practices Awards are considered top world recognized awards. “This award is a
very important one because it reflects the company’s efforts to provide the superior 3rd party logistics and supply chain solutions at international standards, and
it will undoubtedly contribute to the promotion of this prestigious award,” said
Mahmood Sakhi AlBalushi, Chief Executive Officer. This award adds value to Al
Madina Logistics in the local, regional and international markets in the field of
logistics services and container terminal management services and inland ports.
He added: “I would like to thank our amazing team at Al Madina Logistics and
Muscat Container Depot for their outstanding performance and achievements
and special thanks goes to the Board of Directors and shareholders for their
continued support and guidance.

Enerflex recognized
for its safe work practices
Enerflex recently recognized for its safe work practices and safety innovation
during occidental of Oman’s (Oxy) Recent annual general meeting, In 2017
Enerflex archived 337,583 man-hours worker with no recordable incident. Enerflex awarded as Most Improved Contractor Scorecard and
Innovation for Safety award for oxy.It is gratifying to have
our safe work effort highlighted; however, the reward for
our on-going commitment to safety is knowing that everyone
gets home safe every night and that we are able to execute
projects successfully while delivering safe and reliable solutions to our customers.In additional Enerflex Block-62 Gas
Processing Plant, archived a safety milestone of 2 years
without lost time injury on 22-April-2018, The celebration
ceremony was attended by Mr. Toufic Khalic Managing
director and Ahmed Hashaam Country Manager. Enerflex team is fully committed to fulfill HSE standard and
following its business core value.
Opal Newsletter
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Oman LNG receives three
Awards
Bahwan Exel LLC receives significant HSSEOman
LNG was recently
member news

latest ISO certifications on Quality,

honoured to receive three
significant HSSE Awards
which included an HSSE
Award at the 3rd International LNG Summit for ‘Most
Exceptional Contribution to
HSSE’ based on a proven
and excellent track record
in HSSE, and at the ASSE
GCC Kuwait Chapter HSSE
Award in the category of
‘HSSE Excellence’ as well
as in ‘Best HSSE Initiative
Award on Local Contractors HSSE Capability’. These awards are testament to
the vigilance and continuous efforts exerted towards safety. We accomplished
the staggering milestone of working 25 Million man-hours without Lost-time-Injury (LTI) on 26th of January, 2018 and reached over 26.6 Million man-hours
at the end of April – and we are still counting! It’s a tremendous achievement
and a best-ever LTI-free run in the history of our company. Behind all these
achievements are the dedicated and sustained efforts of all our staff and contractors towards building a solid HSSE culture in Oman LNG.

Environment and HSe management systems

Bahwan Exel LLC (BE), the Lead Logistics Provider to Petroleum Development
Oman (PDO), having held ISO certifications since 2015, have now been
certified with the new set of ISO standards for quality ISO 9001:2015, and
environment ISO 14001:2015 as well as being re-certified in occupational
health and safety OHSAS 18001:2007 system certifications.
The three certifications were awarded to Bahwan Exel by SGS, the world’s
leading certification body. Bahwan Exel is the first logistics management
company in Sultanate of Oman that has been awarded the latest versions of
ISO 9001:2015, ISO 14001:2015 & OHSAS 18001:2007 certifications
by SGS, for the scope of: “Design, management and delivery of supply chain
and logistics including specialization in 4PL (Fourth party logistics) services”.
Commenting on these three certifications, Jeremy Haysom, Managing Director of Bahwan Exel, said “These certifications are a significant accomplishment for our company and are a result of tremendous teamwork by our
employees. Continuous Improvement is a key focus throughout our company
and this milestone reflects that ongoing effort as well as our commitment to
safety, environment, quality and excellence in everything we do”.
Benoy Paul, QA & First Choice Lead of Bahwan Exel said “We are truly proud
of the three certifications from SGS. This will help us to continually improve
on our QHSE and operational performance and to ensure that our processes
and practices are in line with the international standard requirements. This
recent achievement is an important recognition for the hard work of the entire
Bahwan Exel team”.
Gary Stretch, HSE Manager of Bahwan Exel said “I am proud of everyone
one who contributed to the amazing success. This was a difficult journey
that required commitment and dedication by a number of people, however
the journey has only just begun, we now need to ensure that we continue to
deliver these high standards and improve on them where possible”.

PROSPECTUS FOR
OMAN YOUTH TRAINING
PROGRAMS

(for CONTRACTORS and OPERATORS)

Within the framework of the signed agreement between a well-known
Chinese oil and gas services provider Kerui Group and Oman Society
for petroleum services (OPAL), Kerui has agreed to support the
training of around 30 young Omanis in key oilfeld related technical
disciplines at its training facilities (VIPT) located in Shandong Province
in China. Kerui will cover all training and subsistence expenses in China
for the duration of three months course. The employer should only
cover the cost of the travel ticket including the insurance of the
candidate during his stay in China and the residence visa.
training@opaloman.org
+968 24605700
www.opaloman.org

tegration will help systems to update
the data and flow of information in
real-time to help better decision making and analyzing the demand and
inventory management.
Mr. Mahmoud Sakhi Al Balushi,
CEO of AMLS, said: “We are
pleased to announce the successful
integration of the two systems in record time with almost no problems”,
said Mahmood Sakhi Albaushi.
“The work was done jointly by AMLS
and BRF IT and operation teams.
This step will contribute to achieving
highest accuracy and efficiency of
the inventory. We are proud of this
achievement and are happy to be
part of the success of BRF in Oman.”
“BRF has successfully launched the

BRF-OneFoods and Al Madina Logistics

integrated BRF’s SAP ERP system

In line with BRF’s global strategy,
BRF-OneFoods (BRF) and Al Madina
Logistics (AMLS) have successfully

integrated BRF’s SAP ERP system
with AMLS’ WMS system for better
flow of information & data. This inOpal Newsletter

Duration
for programs
is three months
starting from
24th June to
21st September
2018
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integration of its operating system
with AMLS, our logistics & supply
chain partner,” said Didier, Country
Manager of BRF-OneFoods. “Now,
we will be able to directly manage
the operational system and thus flow
of the information, data and issuance of documents and invoices and
manage the supply chain operations
efficiently. All this will help us to further expand and meet the requirements of our customers in Oman.”
BRF-Oman was awarded as the inaugural winner of the 2017 Logistic
Excellence Program awards among
the GCC countries. This required
team work and close cooperation
between the BRF team and the AMLS
team.
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OIG receives award from pdo

member news

Oman LNG staff volunteers for 20 years of service without LTI

helps the one in need

PDO has awarded
Oman
International
Group (OIG) with a
plaque to mark 20
years of continuous
service without a Lost
Time Injury.
PDO
Infrastructure
Director Dr Badar Al
Kharusi made the presentation to OIG Executive Director Shaikh Abdul Rahim Al Rawahi at an official event organised
by the Corporate Real Estate department. The achievement includes working
20.1 million manhours and driving 12.8 million kilometres safely. OIG provides PDO with industrial and commercial cleaning, environmental health and
pest control services, gardening, and design and installation of landscaping
and irrigation systems, under an Integrated Facilities Management contract
as a sub-contractor to Carillion Alawi LLC. On awarding the commemorative
shield, Dr Al Kharusi said: “We are very proud to be able to make this award
to OIG and would like to thank them for maintaining their high standards
which help us at PDO to achieve our objectives.
“We at PDO value the working relationship with OIG as they understand how
important it is to us to keep operations running all year round. By OIG doing
their job, it allows us to concentrate on doing ours.”
Shaikh Abdul Rahim Al Rawahi said: “Our team at OIG see these standards
as an industry benchmark to maintain with all our customers, and we are very
honoured to receive this accolade from PDO.”

While many locations in Oman
were left untouched, the people in
and around Salalah endured serious weather conditions 25 – 27
May who are still dealing with the
aftermath of the severe storm. As
part of efforts to deliver immediate
relief to the families effected by Cyclone Mekunu, Oman LNG donated a number of trucks loaded with urgent goods such as mattresses, blankets,
mats, food and water to Dhofar and Al Wusta Governorates, in coordination with the concerned government authorities and under the supervision
of Oman LNG staff volunteers. The contribution was the first aid to reach
the affected areas, which was very well received by the local community
who appreciated the travel and challenges that the volunteers had personally
encountered to ensure timely delivery of the contributions. The contributions
were distributed to different areas such as Salalah, Thalkoot, Sadah, and
Mirbat in coordination with the local authorities in Salalah.

COLLEAGUE farewell
Abdullah Al HArthy
Communication Executive Manager
After four years which Abdullah spent with us in
OPAL it was a time for him to make next move in his
proffesional career. Having him in OPAL we managed
to put our Society on higher level. Abdullah started
many projects such are: Opal Oil & Gas Conference,
Opal Magazine, Ta'sis Program, Opal Newsletter and so on. With the
wide exposure and experience that Abdullah has, we feel that he will
add value to any new venture. We wish him success in every life sphere.
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WHAT ARE NATIONAL APPRENTICESHIP PROGRAMS

Apprenticeships are formal, paid, long-term training programs that provide valuable classroom/workshop instruction coupled with on-the-job learning and can last for a duration of 2 to 4 years.
OPAL National Apprenticeship Programs are designed against the new Oman National Occupation
Standard (ONOS). These standards have been developed by subject matter experts from the Oman Oil
and Gas industry and approved by Ministry of Manpower.
For More details on how to employ
an Apprentice contact:

training@opaloman.org
+968 24605700

www.opaloman.org

Welding and Fabrication
Engineering Maintenance

(Electrical / Mechanical / Instrumentation)

Hard Facilities Maintenance
HSE Practitioner
Mechanical Manufacturing
Opal Newsletter
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Benefits for Employers:
★ Meets Industry and international standards
★ OPAL support with Learner Risk Management
★ Counts towards Omanization
★ Stipend payments during the learning cycle
★ Reduced attrition rates
★ Motivated Learners
★ Fully supported On-Job-learning period
Benefits for Candidate:
★ Learn while you earn
★ Gain skills linked to employment
★ National and International qualifications
★ Hands-on training
★ Increased future earning potential

find more on
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are available at ICEM to pursue their
further studies. This was evidenced
during the Salamati Campaign this
semester when ICEM worked in partnership with the Ministry of Education
and was very successful in reaching a
large number of students. ICEM staff
had conducted demonstrations in the
field of Fire Safety and Health and
Safety to encourage these students to
select a program of study of the variety
of unique programs offered at ICEM.
In recognition of the unique and quality programs offered at ICEM, the
Saudi Ministry of Higher Education
recognized ICEM as a Private Higher
Education Institution in the Sultanate of
Oman. ICEM is also working with the
Ministries of Higher Education in other
GCC countries to achieve such recognition. This enables ICEM to attract
international students to the Sultanate
of Oman.

member news

ICEM HAILS THE ACHIEVEMENTS
OF A SUCCESSFUL ACADEMIC YEAR
2017/2018

partment is receiving support from the
Industry which is highly appreciated
by ICEM.
ICEM is very passionate about new
accreditations!

Professor Dr. Ahmad Jamrah
College Dean
International College of Engineering
and Management
It was a great academic year!
Indeed, team-spirit, team-work is at
play.
ICEM is committed to continuously
improve its commitment to enhancing
quality and standards in teaching and
learning. 2017/2018 evidenced that
commitment to a great extent. The
highlights for this academic year include the development of the campus
infrastructure to include a Wing consisting of brand new classrooms, wellequipped for students and teachers to
benefit from a comfortable teaching
and learning environment. In the quest
of providing quality to students, academic departments are now headed
by PhD holders to ensure that students
receive high-quality academic instruction. Students have unique laboratories to carry out experiments. Occasionally, ICEM receives requests from
external sources for the use of these
equipment. The overall development
included the provision of a spacious
cafeteria facility which is being inspected from time to time by the ICEM
Health and Safety Unit to ensure that
standard hygienic conditions are
maintained for the safety of students.
Students also have access to a whole
raft of library resources online. In order
to give students the opportunity of selecting unique programs that meet the
future needs of the Sultanate of Oman,
within this academic year, ICEM has
reached a significant milestone by pursuing four new degree programs, two
of which have been submitted to the
Ministry of Higher Education and the
other two are in the process of being
completed: Construction Project Management, Mechanical Maintenance
Engineering, Energy Engineering,
and Waste Management are the core
programs that students will be able
to study at ICEM shortly. In addition,
a Master’s program has also been
submitted to the Ministry of Higher
Education to allow students who are
keen to complete their Masters in Fire
Safety Engineering to study it at ICEM
in a cost effective manner rather than
travelling abroad.
A Career Guidance Department was
established to guide students in securing training and the Head of this de-

New Accreditations!
Staff at ICEM, both from the Higher Education and Vocational operations are
working hand in hand in the preparation for new accreditations which
makes ICEM unique. As ICEM is preparing for the Institutional Standards
Audit and the General Foundation Program Audit by the Oman Academic
Accreditation Authority (OAAA), ICEM
has reviewed its processes and procedures substantially in order to comply
with the OAAA standards. Staff are
working enthusiastically to implement
the enhanced systems and there is a reflection of it in the students learning outcomes. In order to strengthen the quality of the higher education programs
offered at ICEM, Mr. Affan Khalfan Al
Akhzami, the ICEM Managing Director who is also an Ambassador for the
Middle East, North Africa, The Indian
Continent and The United Kingdom,
appointed by the International Fire Service Accreditation Congress (IFSAC)
is the driving force behind promoting
new accreditations at ICEM and is very
passionate about it. The Managing Director is very keen to have the Higher
Education degree programs delivered
at ICEM accredited by the IFSAC Degree Assembly for the benefit of students. Higher Education programs at
ICEM are embedded with a flavor of
professional bodies such as IOSH and
NEBOSH to support students to secure
employment easily once they complete
their degrees. Under the direction of
the Managing Director, ICEM is also in
the process of being accredited by the
International Civil Aviation organization (ICAO) which will be a boost for
the Vocational programs delivered at
ICEM. The Managing Director is also
currently working with the Directorate
General of Marine Affairs for accreditation of Martine Fire Fighting courses.

Rewarding students!
ICEM established a Research and Ethics Committee to create a research culture among staff and students as ICEM
is aiming to become an University College in the near future. A remarkable
decision of this Committee is to boost
the morale of students to encourage
them to engage in research activities.
The Committee will be implementing
a policy to select the best student dissertation for 20l7/2018 and reward
the student and also help the student to
publish the article in a journal with the
student’s name and the supervisor’ s
name under the banner of ICEM.
ICEM empowers students to engage in
Committees and for the first time members of the Student Advisory Council
were offered membership in the Student Experience Committee and they
are given opportunities to present

Expansion of the Fleet
of Fire Engines!
ICEM is very proud to announce that it
has added another brand new fire engine imported from Portugal to its fleet
of fire engines that stands prim and
prop on the fire ground which symbolizes the power of fire training at ICEM,
thus providing students with up to date
training technology and equipment.
Reaching out!
ICEM reaches students from far and
wide to create awareness among
them about the best opportunities that
Opal Newsletter
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proposals, discuss and implement the
Committee’s decisions and feedback
to the Committee.
ICEM is continually recognizing and
appreciating high-achievers. Membership was obtained from the Institute
of Electrical and Electronic Engineers
(IEEE) in the United Kingdom by ICEM
for a number of high-achieving students to enable them to enhance their
academic profile.
Another great highlight of this academic year is the official establishment
of the ICEM Alumni. A gathering was
organized and the response from
Alumni was excellent. Arrangements
were made for the Alumni to coordinate with the Alumni Association of
the Affiliate University of ICEM to enable them to interact with each other
and learn more. The Alumni is invited
from time to time to the College to
speak with students about their work
experiences and to impart their knowledge to
students. ICEM continues to recognize
its staff for their dedication and in appreciation staff are also rewarded for
their contribution to the College at the
annual ICEM Award Ceremony.
In compliance with the Ministry of
Higher Education requirement to provide students with the knowledge of
Entrepreneurship, ICEM has embedded the topic of Entrepreneurship in
the Personal Professional Development
(PPD) Module for Year 3 students and
has also signed MoUs with entities to
help students to set up their own businesses. Currently, several activities are
in the pipeline to groom students.
In conclusion, ICEM would like to
thank OPAL for providing this platform
to its members to enable them to share
their achievements and to benefit from
the knowledge of each other.
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Fees
Member*

Non-member

Road safety standard

Title

40

70

Camp standard

25

40

Heat stress standard

15

30

Package

70

110

* Shown values are covering only the costs of production.
With each purchase you will get digital copy on CD.

HRCP Modules
www.opaloman.org

Human Resource Certification
Programme Professional Level 1 & 2

For more information,
please contact us:

training@opaloman.org
+968 24605700
Opal Newsletter
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