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N e w s l e t t e r

message from the ceo

“I went through my messages over
the months past newsletter and I find
that each month is busier than the
other!!
September brings us to the end of
Q3 and like all the preceding months
we go from strength to strength proving that with your support we can
achieve a lot for the industry and for
the nation.
The month saw the roll out and formal inauguration on September 18th
of the National Occupational Standards that we have been hard at
work over the last couple of years.
The event was conducted at the
Ministry of Manpower under the
auspices of the Undersecretary of
Oil & Gas, H.E. Salim Al Aufi and
in the presence of H.E. Dr. Muna Al
Jardania Undersecretary for Technical Education at MoM. The colorful
event was attended by a number
of dignitaries and I must say it has
been an absolute pleasure and honor to be associated with this exceptional program. With that the hens
are coming to roost as the the saying
goes. However, there remains still a
lot of work ahead of us in ensuring
and facilitating the implementation
of these standards.
Under the patronage and funding
from the PDO National Objective
team and the Oman LNG Foundation, we signed 10 MoUs with
Training Institutes to train a total of
509 candidates in our Training for
Employment Program. Let me use
this opportunity to list them all. In-

ternational Gulf Institute, NTI, EiTI,
Ray skills Training, Ops Excellence,
MHD, Exova, Tebodin and Hamad
Engineering Services. The last 3
were for On the Job Specialist training to job seekers, with the rest providing teachers’ training program,
NDT technicians, HSE Practitioner
Apprenticeship program, Business
Skills’ programs and for QS training.
The month also saw us at the premier Getenergy Global Conference
in Amsterdam, The Netherlands
which was the global education
and training marketplace for the
energy sector. The OPAL booth at
the Conference gave us the opportunity to represent the Oman oil
and Gas sector on behalf of our
Members and showcase the activities we have been doing related to
the Local Workforce development
project (NOS and apprenticeship
framework development and implementation). The event was attended
by delegates from across the globe
providing a great opportunity to
showcase the important work OPAL
and the sector has undertaken in
recent years. OPAL actively participated in two of the panel sessions on partnerships in skills development and training strategies
to overcome localization barriers.
OPAL were joined at the event by
representatives from the Ministry of
Oil and Gas, PDO (National Objectives), InstOG training institute,
Polyglot Institute and the National
Training Fund.
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Locally, and continuing on that front,
work is on going in the continued
development and implementation
of the Apprenticeship Framework,
facilitation in the development of
Occupational Standards for Hard
Facilities Maintenance and Mechanical Manufacturing Engineering
which took place in mid-September. The next round of engagement
workshop will take place W/c 21st
October for MME and Engineering
maintenance. Whoever is interested
in participating in these activities I’m
urging you to contact OPAL for more
information.
The Annual OPAL SPORTS EVENT
is finally rolling on! One more time
and with bigger agenda than last
year the number of events will kick
off with the Cricket tournament on
October 5th! Let me remind you why
we started with this unique gathering
for Oil and Gas Sector. The Events
are meant to promote partnership

between OPAL members and the society in general and we are planning
to grow with the idea in the future.
I’m so excited to see the rest of the
events which will take place between
5th October until the closing ceremony on 14th November at Sultan
Qaboos Sports Complex. This year
the competitions are happening on
multiple locations starting with the
Mountain Bike race in Rusail heights,
Al Hail Grounds for the cricket and
football tournaments, Jebel Sifah for
Golf and the 10km marathon Run,
Avenues Mall for Bowling and so
on. A Family day NOS (National
Obstacle Series) is planned for the
19th October at Jabal Sifah that
promises exciting events and and
games for all the family. Bring your
family along and enjoy the day at
Jabal Al Sifah.
You would have noticed all the
above recorded in a frenzy of social
media feeds on twits kicking OPAL
into the 21st Century mode in the use
of social media.
Last but not least, and since the end
of the year is approaching and it’ll
be here faster than we expect let
me remind you on our upcoming
Oil & Gas Conference that will be
take place in Oman Convention
and Exhibition Center, Muscat on
2-4th December. This year we will
be including the Best Practice Event
at the Conference providing you the
opportunity to showcase your Best
Practice for the 3 day event. You will
be hearing more on this in the next
edition. Until then…”



Musallam Al Mandhari

Upcoming Events
OPAL SPORTS EVENTS

From 5th October - 14th November 2018

Gas&LNG Summit

29-30th October 2018
Oman Convention and Exhibition Center, Muscat

Oman Energy Forum
24th November 2018

OPAL Oil & Gas Conference

2-4th December 2018
Oman Convention and Exhibition Center, Muscat
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We wouldn´t have
done it without you!
MEDIA PARTNERS

An Interserve Company
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“Safe & Reliable” New Generation LV

Power Distribution Switchboard launched

PDO ANNOUNCES BIG

by Al Hassan Switchgear LLC

TRAINING-FOR-EMPLOYMENT PLEDGE

Al Hassan LLC is a leading Switchgear manufacturing company,
located in Ghala, Sultanate of Oman. Equipped with state of the
art manufacturing facilities which produces LV Power Distribution
Switchboard up to 6300A, 150kA, Form 4b fixed & withdrawal
version in partnership with ABB, Siemens & CUBIC.
Al Hassan put strong emphasis on 3 major commitments “Quality,
Safety & Reliability. Which reflects in their official slogan: “Powering Projects & Building Nation.”
The new generation of LV power distribution switchboard designed
with latest Engineering software by experienced R&D experts using
cutting edge technology to meet harsh environmental conditions for
safe & reliable operation complying with IEC 61439-1&2
Experts from certification bodies such as KEMA / UL / DEKRA, with
international outreach regarding product type testing supported to
achieve international standard requirement thereby Al Hasan offers
type tested solution to satisfy customers such as consultants, contractors & end customers. “Al Hassan always embraces to safeguard the
interest of all interested parties”
“Leave your project requirement to Al Hassan to receive optimized
solution meeting Quality, safety & reliability”.

Petroleum Development Oman (PDO) is sponsoring the training of more
than 900 young Omanis as part of its efforts to create more than 50,000
job opportunities in and outside the oil and gas industry between 20172019.
The Company today (26 September) signed four agreements with partners who will employ the trainees upon their successful completion of the
programme which will last from six to 18 months. These included the
Oman Society for Petroleum Services (OPAL), Muscat Municipality, Bright
Torch solar specialists, and Mazoon Dairy Company.
The signees offer the trainees full-time jobs in a variety of sectors, including
teaching, sales, and solar panel installation.
PDO External Affairs and Value Creation Director Abdul-Amir bin Abdul-Hussein Al Ajmi, who signed the Memorandums of Understanding
(MoUs) with the organisations, said: “This is the latest move by PDO to
go beyond our natural boundaries to fulfil our landmark commitment to
support the creation of jobs for Omanis. We are honoured to be working
closely with valued partners from other sectors in this noble cause.
“PDO is dedicated to supporting the Sultanate’s economy by expanding
work opportunities for both Omani men and women so that they can
create a sustainable future for themselves, and it is vital that we work
together with other organisations, private and public alike, to achieve
this objective.
“One area we are now focusing on is renewable energy which we think
can be a big growth area for Oman generally. We hope that the training
of dozens of young Omanis to work as solar panel installers will be the
start of a much focus move in this area.”
The MoU signed with Muscat Municipality – the largest training commitment in the current batch – marks the first time that PDO has partnered
with a government entity under the banner of training-for-employment.
Under the terms of the agreement, PDO will sponsor the training of 198
jobseekers to enable them to take up administrative, technical, financial
and legal positions. It will also cover the upskilling of a further 155 afforestation services staff to allow them to move to long-term positions,
bringing the total to 353 trainees.
Dr Ibrahim bin Abdullah Al Rahbi, Director General of Human Resources
at the Muscat Municipality, said: “This programme, which is a mix of theoretical and practical training, will supply us with competent staff trained
to the highest standards. The move is in line with our vision to make staff
development one of our top priorities, guided by His Majesty’s belief that
the human element should be at the centre of development in the country.
“This is a fine example of collaboration between the government and
private sectors, and we would like to extend our appreciation to PDO
for sponsoring this training and to every individual who played a role in
making this co-operation possible.”
PDO has pledged to create 52,000 job opportunities for Omanis between 2017-2019. Its National Objectives programme has already created more than 55,000 job, training, transfer, and redeployment opportunities for Omanis in both the oil and non-oil sectors, such as hospitality,
real estate, fashion and aviation, since its launch in 2011.
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OMAN LNG Equipped 296 School Buses

With Security And Safety Devices
In South Al Sharqiyah

Early September, security and safety devices in 296 school buses
benefitting over 12,000 students were installed before the start of
the new school year in South Al Sharqiyah. The security and safety
devices are a top priority to protect our most vulnerable citizens.
The project, a collaboration between the Directorate General of Education in South Sharqiyah and Oman LNG, aims to keep children
going to and from school safe and to prevent incidents on board the
school bus. These novel devices will include a GPS tracker, a controller to start and stop the bus, and a motion detection alarm system
in case a student is left inside the bus.
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Pursuit of excellence
- NTI BizPro Awards

member news
Oman LNG supported a novel robot lab

in Al Batinah South

NTI BizPro Awards will recognise and felicitate outstanding Omani professional achievers at a star-studded gala on October 10,
2018.
In pursuance of His Majesty Sultan Qaboos
Bin Said’s vision to develop the Omani individual through education and training, the
NTI BizPro Awards has strived to recognise
young Omani professional achievers over
the last 11 years. The NTI BizPro Awards
has been created to encourage talented young Omanis to showcase their
ability and passion for excelling in their field of work – while making
a sincere and positive difference to their teams, organisation and the
society.
Strengthening selection process
This year’s edition of NTI BizPro Awards will be held on October 10,
2018. Over the years, the finalists and the winners of the awards were
selected and screened via an evaluation scheme devised by KPMG in
order to ensure that the entire process is fair and credible. This is one of
the reasons why NTI BizPro Awards have garnered such strong support
from the larger business community.
In an effort to strengthen the selection process, this year’s evaluation process assigns an 80 per cent weightage on the competency test, conducted by KPMG and 20 per cent on a people’s choice online voting system.
The details of the people’s choice online voting system will be available
soon on www.ntibizpro.com.
Renaissance Services has been supporting NTI BizPro awards since its
inception including the provision of scholarships to the winners as the
company values professionalism and believes in empowering people to
strive for their true potential. This year too, they are supporting the event.
NTI has consistently worked towards positively contributing to In-Country
Value (ICV). In keeping with this, the NTI BizPro Awards continue to
be an initiative that nurtures human capital and develops young Omani
talent.
For NTI BizPro nominees, being part of the event and receiving the
award is a life-changing experience as it opens new opportunities, helps
to expand their professional network and stand out in the market. At the
same time, it empowers the young ambitious Omanis to bring change to
their country and create an impact.
Pioneering effort
The prestigious NTI BizPro Awards recognises young business professionals who have made a worthy contribution in the private sector by
displaying initiative, innovation and a relentless pursuit of excellence in
leadership competence. Quality leadership has a very important role in
playing for the growth of business and the NTI BizPro Awards is a recognition of such inherent talent, professional attitude and aptitude required
to become future leaders. The awards serve as a true source of inspiration and motivation to encourage the Omani youth.
The Awards which was the first-of-its-kind in Oman, was launched in
2007 by NTI with the objective of encouraging, rewarding and most
importantly promoting the momentous achievements of Omani business
professionals in the private sector. Over the years, NTI BizPro Awards
have been selecting and felicitating young Omani business professionals from diverse backgrounds who hold promise to become tomorrow’s
leaders. Today, the initiative has become a true source of inspiration and
motivation which encourages the youth to carry on the success story to
the next level.
National Training Institute LLC (NTI), part of UK based Babcock International Group, is a market leader in creating workplace competency by
providing vocational training and employment solutions to corporates in
the Sultanate.
NTI’s training solutions in health, safety and environment (HSE), information technology (IT), technical training, executive and management development programmes, oil and gas training aim at building a competent
manpower pool ready to face the challenges and opportunities arising in
dynamic economies in Oman and abroad.

Oman LNG invests in
a state-of-the-art robot
lab in Al Batinah South
which will provide immeasurable value to the
region’s development
as well as create new
opportunities and further expand the nation’s
education system in the
field of innovation and
technology. The lab is part of a national programme, and among a series
of 9 labs being developed throughout the entire country, aimed at bolstering Science, Technology, Engineering and Mathematics (STEM) studies and
making technology more accessible to students. The robot lab will not only
add value to the education sector in al Batinah Governorate, but will help to
position Oman’s expertise in the field of technology and set itself apart from
other nations in the region.
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VANGUARD Oil Tools & Services LLC

hosted H.E Salim Al Aufi

MB Holding Sponsors the Second

Omani Student Expo 2018

Vanguard Oil Tools
and Services LLC, an
Omani company registered in 2010, were
privileged to receive
HE Salim Al Aufi,
Undersecretary at the
Ministry of Oil and
Gas at its Muscat site
on 8th May 2018.
During His Excellency’s visit, the Vanguard Oil Tools team
presented the company’s facilities for design, engineering, manufacturing, assembly and qualification testing, which has produced a complete
range of Liner Hanger and Completion equipment for installation in over
1000 wells in the Sultanate of Oman since 2012. The company has
a strong focus on R&D and more than 10% of the staff is active in the
area of R&D, all located in Oman. Important parts of the company’s
equipment have been granted patents in Europe and North America, a
proud achievement for an Omani company. His Excellency took great
interest in this subject and in discussing with Vanguard Oil Tools’ staff on
technology development.
The company has recently joined the EJAAD joint technology development platform between academia and industry. Continued innovation
and product development is a clear objective in order to further promote
Oman’s locally made oilfield products across the Middle East and International arena.
Mr Firoz bin Ismail Badar al Deen, Chairman of Vanguard Oil Tools presented H.E Salim Bin Nasser Al Aufi with a model of the company’s first
patented product, the Thermal Expansion Casing Collar. Over 12000 of
these unique products have been installed in wells in Oman with great
success.
His Excellency was also informed that Vanguard Oil Tools and Services
has been the first local company in Oman to export complete high temperature completion products to the USA, Kazakhstan and Bahrain, all of
which were developed and made in the Sultanate of Oman.
Currently, Vanguard Oil Tools and Services has an Omanization of 75%
and procures close to all its product and service requirements in-country.
Since opening in 2010, the company has not had any lost time incident
or accident, a key achievement important for owners, customers and
employees alike.

MB Holding sponsored the second
‘Omani Student Expo
2018’ held recently at
The German University
of Technology (GUtech) under the auspices of Hon. Sheikh Al
Khattab bin Ghalib Al
Hinai, Deputy Chairman of the State Council. The exhibition gave students on international scholarships a platform to
present their innovative projects and academic research in the fields of Science & Mathematics, Health & Environment, Engineering and Economics.
Several projects were presented at the event from students attending universities across the United States and the United Kingdom.
The event was put together beautifully by the student committee at GUtech.
The Expo provides an excellent opportunity for students to showcase their
projects and inspires creativity and innovation thinking in other students.
After the students presented their work an award ceremony was held to recognize the winning projects. The ceremony opened with the recitation of the
Holy Quran, followed by a welcome speech from the organizing committee.
Dr. Said Al Mufarji, Executive Technical Advisor at Petrogas E&P who was
on the board of Judges, said that the judging process was challenging as all
projects were revolutionary in their respected fields. At the end of the ceremony Mr. Ahmed Al Kharusi, General Manager of Petrogas Rima was invited to
receive the award on behalf of MB Holding.

Al-Ghalbi Lunch and Learn ‘OXIFREE’

in Oman 09/09 Showcase

Maintenance in the oil
and gas industry is a
costly challenge for asset
owners; as a result, cost
effective corrosion and
abrasion resistant coatings for pipelines and
associated assets are in
high demand, particularly in the Middle East,
where various environmental factors accelerate
the corrosion of metal
components.
Oxifree’s Active Corrosion Thermoplastic (ACT) coating TM198® makes maintenance in the field more affordable for asset owners. Oxifree TM198® is an
organic, patent protected active corrosion thermoplastic coating and is proven
to extend the life cycle of components and reduce maintenance costs by at least
40%. It protects metal components from corrosion and contamination, acting
as a barrier for sand abrasion, dust ingress, galvanic pitting and atmospheric
corrosion.
Oxifree Global has selected Al Ghalbi as its representative for Oman due to
their professional, diligent and innovative commitment to the increasing needs
of the Industrial sector and ICV in Oman.
Earlier in September 2018 Oxifree and Al Ghalbi conducted a lunch and learn
hosted by PDO Knowledge World. Representatives from Operators & Contractors of Oman including PDO, Daleel Petroleum, ORPIC, Port of Duqm, Petrofac
Oman, STS/ Tebodin, OOCEP etc.. received a comprehensive presentation
and practical demonstration on how TM198® works and the quick and easy
application.
Feedback was very positive from all who attended. Oxifree Global and Al
Ghalbi look forward to the future success in the region.
Opal Newsletter

Al Hassan strategic drive
“LEAN Manufacturing”

Deploying & Sustaining Continuous Improvement
Al Hassan Switchgear LLC has
deployed Lean Manufacturing
since beginning of 2016 and has
made remarkable changes to the
way of business operation by having value stream analysis, process
mapping and created value addition to customers in delivering on
time quality products & services.
In this two years span of time Al
Hassan has made significant improvement in our manufacturing process lead
time reduction.
As people are at the heart of any operation. Al Hassan has spent a lot of energy
in shaping up and up skilling their employees towards Lean.
Al Hassan perspective towards lean helps its employees in the following ways:
Leadership: factory leaders use Lean to drive business performance
People: workers are engaged and enabled to drive business success through
continuous improvement
Process: factory processes are predictable and agile in response to customer
demand.
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SEEH Al-SARYA ENGINEERING LLC

member news

bags Best Contractor in Social Investment

Social responsibility of ICEM

Projects Award

Petroleum Development Oman organized a competition which covered a
range of ICV Awards presented to Small and Medium Enterprises (SME’s),
Local Community Contractors (LCC’s), training institutes, Contractors , National Objectives employers and other vendors in acknowledgement of various
contributions made towards In-country Value. The award ceremony was focused on recognizing Organisations who contribute towards creation of job
opportunities, training & redeployment for Omani job seekers.
At this glorious ceremony hosted on Tuesday, 7th of August 2018, Seeh AlSarya Engineering LLC (SAS) was presented with the Best Contractor in Social
Investment Projects Award. The Chairman of SAS, Mr. Mohammed Said Bin
Rashid Al-Darai, & the Chief Executive Officer, Mr. Saif Said Rashid Al-Darai
were honored to receive the prestigious award from His Excellency Mr. Salim
Bin Nasser Al Aufi, Undersecretary of the Ministry of Oil & Gas and the PDO
Managing Director Mr. Raoul Restucci.
Seeh Al Sarya Engineering LLC, recognizes the fact that, as a community we
need to ensure the impact of social investment in our society & the country as
a whole by encouraging the youth at innovation & development, encouraging
new ideas and new enterprises, youth sports activities, etc.
Seeh Al Sarya Engineering LLC takes pride in receiving the award for its various contributions such as promoting entrepreneurship by guaranteed business,
its access to underdeveloped areas – Graded road, focused approach to the
tribal community, creation of jobs & business opportunities at remote areas,
furnishing of educational institutions and assistance to
children, providing support
to cancer associations and
various other contributions.
We at SAS, feel honored to
be recognized for the efforts
towards the community and
express our gratitude to the
event organizers – PDO, for
this opportunity given.

Industry in the Sultanate of Oman is starting to realize the value of social responsibility. To understand what social responsibility is, it is any act that an organization
makes in order to benefit the society. It is somehow an ethical obligation pushing
the organization to pay back the people of the country it is profiting from. The
International College of Engineering and Management is putting an excellent
example which makes it a role model in serving the nation and resident of this
country as ICEM believes that giving back is the best way to say thank you.
One of the main social responsibility activities that ICEM organized last year is
Salamati Campaign. The idea was that it is better to serve the community in one
of the things that ICEM is best known, for which is health, safety and environment.
ICEM gathered a specialized team to visit most of the schools all over the country
in addition to ministries, companies and charitable organizations. The team was
to set up presentations for both students and the staff of each school they visit.
The presentations were to raise awareness among the society about the basic
first aid, safety at home and fire science, the types of fire extinguishers and how
to use them, and evacuation plans. The team visited more than 400 schools and
reached out to more than 40,000 students. The feedback ICEM received was
beyond expectations which made the management of ICEM and Salamati team
feel grateful to what they have done and even keen to give more to this country
and its people.

AL-GHALBI INTERNATIONAL

Mohammed Al Issai
Business Development Manager
International College of Engineering and Management

Engineering & Contracting LLC
recognized globally
AL-GHALBI INTERNATIONAL Engineering & Contracting LLC received The
international achievement
award for quality and business excellence on 3rd September 2018 in Rome, Italy.
Company also accredited
total quality customer satisfaction, from the Otherways’
International Award-Acknowledgment program based on a business-oriented association which focuses on the micro economic levels of small
and medium sized companies deliberated to promote economic relations
and establish new commercial and professional contacts. Association of
Otherways Management & Consultancy, International organization based
in France.
Sheik Ali Suleym Al Junaibi AL-GHALBI, Chairman, received the international award from Mr. Charbel S Tabet, CEO of the “Otherways Organization” in a noble function held at Rome Cavalieri, Waldorf Astoria Hotels
& Resorts, Rome, Italy. It is an ideal occasion in an international multi-sector
forum that allows the “Award – Symbol” to act as an icon bordering on
high quality standards and acting as a sustainable “trust factor”; thus leading to a solid modernized scope of recognition worldwide.
Dr. Waseem Atiah, Group Commercial Manager for AL-GHALBI Group
said: “It was a stunning achievement; congratulations to Al-Ghalbi international board and staff for achieving complete customers satisfaction and
creating another successful story for one of the best Omani Companies in
the Oil & Gas sector”.
Opal Newsletter
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PDO held Company’s Estidama
(Sustainability) energy
management campaign
The educational programme included live discussions with visitors, answering
questions and offering information on how to become part of the change towards greater environmental conservation and sustainability.
Students were invited to participate in a workshop with Greek art teacher
Kostis Grivakis, who gave a hands-on art course throughout the event held
over two days on how to use plastic waste and turn it into art products. Visitors
also had the opportunity to experience virtual reality with videos highlighting
the ocean of plastic waste.
Hiba Yahya Al Maskari, who participated in the workshop, said: “I really had
to come to this workshop because we can save Oman by recycling and I hope
to have such workshops in the future.”
The event in the mall’s central atrium also featured the five young project winners of PDO’s Renewable Energy Awards, a nationwide PDO-sponsored contest which takes place annually under the auspices of the Ministry of Education.
PDO’s ‘Estidama’ campaign is dedicated to building a positive environmental
culture across Oman by focusing on six main pillars: renewable energy, people, energy efficiency, environment, energy saving and economy.
PDO’s ‘Estidama’ campaign is dedicated to building a positive environmental
culture across Oman by focusing on six main pillars: renewable energy, people, energy efficiency, environment, energy saving and economy.
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WHAT ARE NATIONAL APPRENTICESHIP PROGRAMS

Apprenticeships are formal, paid, long-term training programs that provide valuable classroom/workshop instruction coupled with on-the-job learning and can last for a duration of 2 to 4 years.
OPAL National Apprenticeship Programs are designed against the new Oman National Occupation
Standard (ONOS). These standards have been developed by subject matter experts from the Oman Oil
and Gas industry and approved by Ministry of Manpower.
For More details on how to employ
an Apprentice contact:

training@opaloman.org
+968 24605700

www.opaloman.org

Welding and Fabrication
Engineering Maintenance

(Electrical / Mechanical / Instrumentation)

Hard Facilities Maintenance
HSE Practitioner
Mechanical Manufacturing
Opal Newsletter
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Benefits for Employers:
★ Meets Industry and international standards
★ OPAL support with Learner Risk Management
★ Counts towards Omanization
★ Stipend payments during the learning cycle
★ Reduced attrition rates
★ Motivated Learners
★ Fully supported On-Job-learning period
Benefits for Candidate:
★ Learn while you earn
★ Gain skills linked to employment
★ National and International qualifications
★ Hands-on training
★ Increased future earning potential
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Fees
Member*

Non-member

Road safety standard

Title

40

70

Camp standard

25

40

Heat stress standard

15

30

Package

70

110

* Shown values are covering only the costs of production.
With each purchase you will get digital copy on CD.

HRCP Modules
www.opaloman.org

Human Resource Certification
Programme Professional Level 1 & 2

For more information,
please contact us:

training@opaloman.org
+968 24605700
Opal Newsletter
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