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ABOUT OPAL

OPAL — Oman Society for Petroleum Services
OPAL started as a concept in 1998, whereby
like-minded companies embarked on a vision
to promote industry standards. OPAL is the
first Society in Oman’s Petroleum Industry to
be officially approved and registered in the
Sultanate. On the 27th of October 2001, OPAL
was officially approved under the regulations
governing the formation of societies with the
Ministry of Social Development as a non-profit
organization. With more than 430 members,
made up of Oil & Gas companies, including
Producers & Operators, Contractors and
Suppliers – large, medium and small, OPAL
has become the Voice of the Industry.
OPAL aims to strengthen its services through a
single platform to agree and promote standards
of work, to increase competencies and
professionalism. The long-term target of OPAL
is to have the Oman Energy Industry in World
Class, internationally competitive and as a
figurehead in the sustainable management of
Hydrocarbons and Renewable energy. OPAL
aspires to be foremost facilitating body to
align stakeholders’ objectives, moderate and
address common challenges for the benefit of
its members.
Leaders of the companies (MD’s, CEO’s
and GM’s) meet quarterly to discuss areas
of mutual benefit and consensus. An elected
Board governs the society applying the highest
standards of good corporate governance.
OPAL employs a small team but effective
executive team to implement its programmes
and serve its members.

Training for Employment

Redeployment

QHSE is OPAL’s key priority. OPAL’s aim is
to achieve high aspiration and encourage
QHSE best behaviour and best practice
which remains the top focus in the daily
life of the industry. OPAL is working to help
maturing companies develop minimum QHSE
standards. The imperative remains to strive
for ‘goal zero’ to achieve no fatalities and no
serious injuries.
Human Resources Development training
scheme gives priority to employers’ needs
and focuses on targeted training, which aims
to enhance competence and work ethics.
Employment being the objective and training
is the enabler. OPAL has in the last 20 years
facilitated the training and employment of
some 10,700 Omanis. In addition, it has
re-employed more than 7,500 redeployment
during the last several years.
In addition, the Society plays an important
role in times of global economic and financial
crisis. The role it played and the services it
provided during the pandemic of Covid-19
demonstrates the importance of its economic
and social role in the Sultanate.
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OUR STRATEGIC DIRECTION

Vision
The valuable “Voice of the Industry” inspiring capable and resilient businesses to sustain
prosperity in the energy sector and Oman.

Mission
Uniquely serve member companies by promoting “synergies”, “In Country value creation”
and “capacity building” to enhance sustainability of the energy sector and the national
economy.
Four themes focusing on:
● Valuable Voice of the Industry.
● Sustainable “In Country Value” and Prosperity for Business Communities in Oman.
● Sustainable Business Practices & Common Standards for the Industry.
● Greater Synergy across the Industry.

Values
INTEGRITY
TRUST
FAIRNESS
TRANSPARENCY
INDEPENDENCE
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OPAL’S GOALS

OPAL aims to promote Oman’s Energy
industry as internationally recognised and
competitive; by elevating the operating
standards of member companies (small and
large), and setting a consensus of minimum
agreed standards, to create a level playing
field within the sector. OPAL will continue
to work with stakeholders, partners, and
members to achieve the following strategic
objectives:
Valuable Voice of the Industry
● Provide a “Think Tank” to research and
recommend viable policies to address
challenges faced by the sector such as
HSE compliance.
● Tackle common issues adversely affecting
business in the sector.
● Advocate conducive regulatory
frameworks for thriving businesses
serving the sector.
Sustainable “In country Value”
and Prosperity for Business
Communities in Oman
● Promote “Local Content” to sustain the
prosperity of member companies, the
energy sector and Oman’s economy.
● Facilitate capability development
of Omani workforce at all levels
by (employment & development
opportunities to Omanis).
● Promote transfer and retention of
technology & know-how.

Sustainable Business Practices
& Common Standards for the
Industry
● Promote best practices for management
of HSSE (Health, Safety, Security &
Environment).
● Promote best practices for quality
management (quality products &
services, efficiency, savings, and
productivity).
● Promote best practices for Human
Capital Development & Management.
● Promote best practices for Business Ethics
and Code of Conduct.
● Pursue relevant common standards for
the industry.
Greater Synergy across the
Industry
● Facilitate sharing of valuable (Technical,
Business & General) information across
the sector.
● Promote collaboration amongst member
companies to achieve greater combined
results for common goals.
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OUR GOVERNANCE

There are two main governing bodies of
the Society: the Board of Directors and
the General Secretariat of the Society (The
Secretariat).

The Board of Directors

The Board of Directors is responsible for the
direction and oversight of OPAL on behalf
of its members comprising of seven nonexecutive directors elected for a term of two
years. Each board member is a high ranking
executive in their respective companies.
All elected directors are professionals and
experts in their own field, thus ensuring the
best guidance for the society. The Board of
Directors play a pivotal role in developing
the strategic and organisational aims of the
Society and ensuring the efficiency of the
internal control systems.
The Board of Directors’ responsibilities
include, amongst others, the following:
● Forming relevant steering committees
and forums to handle the industry’s
issues.
● Ensuring that the Society conducts
its operations within the framework
of the Constitution in an ethical and
transparent manner.
● Appointment of the CEO and other
executive managers of the Society.
● Assessing the activities and
performance of the Secretariat on a
quarterly basis.
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● Approving the strategy, budgets,
policies and business plans of the
Society.
● Reviewing the annual report,
financial statements, accounting
policies, related party transactions
and fair value of contributions
received by the Society.

BOARD OF DIRECTORS

Dr. Amer Al Rawas
Chairman
Chairman at Themar
Group L.L.C

Dr. Aflah Al Hadhrami
Deputy Chairman
CEO at Al Shawamikh
Oil Services

Eng. Husam Al Jahdhami
Treasurer
Engineering Director
at PDO

Eng. Ali Al Lawati
Board Director
Managing Director at
Schlumberger Oman

Abdullah Salim Al Harthy
Board Director
Executive Director - Business
Development at WDI Oman

Dipl. Ing. Peter Michael Hamel
Board Director
QHSE Lead at Shaleem Petroleum
Company S.A.O.C.

Dr. Hamoud Al Tobi
Board Director
CEO at Galfar Engineering
and Contracting SAOG
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THE SECRETARIAT

The Secretariat

The Society’s CEO is appointed by and
reports to the Board of Directors. The
CEO is responsible for the management
of the Society’s affairs based on defined
authorities delegated by the Board. The
CEO will be supported by a team of four
departments:
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● Execute approved projects ensuring
delivery of agreed scopes of work,
on-time and within agreed budgets.
● Ensure that the delivery process
and final products and services
are consistent with OPAL’s Quality
standards set for the Energy sector.
● Review product delivery to ensure
they meet objectives and put in
place enhancement measures.

1. Member Network Management.
● Manage and optimize OPAL’s
engagements with member
companies to capture their issues
and requests for support.
● Manage resolution and
communications with relevant
authorities concerning raised
issues and requests from member
companies.
● Market OPAL’s benefits, products,
and services to maximize sales
related to memberships, products,
and services as well as sponsorship
of events, publications and
programs organized by OPAL.
● Manage OPAL’s events and all
media publications/communications
to promote OPAL’s brand and
relevance to key stakeholders in the
Energy sector.
● Manage and facilitate OPAL’s
member committees.

3. Products & Services.
● Support member companies in their
usage of OPAL’s portfolio of Products
and Services.
● Ensure that Products and Services
are optimally functioning as
promised and or advertised.
● Ensure that issues raised regarding
Products and Services are resolved
within agreed targets.
● Support reviews of products and
services.
● Ensure products are quality assured
and audited periodically and as
required.
● Analyse data to ensure optimal use
of products and services and report
as appropriate.
● Carry out approved minor
enhancements of products and
services.

2. Projects & Business Development.
● Conduct feasibility studies for new
project proposals to assess viability
of fulfilling desired results technically,
financially and within the desired
time-frames.

4. Planning & Internal Support.
● Coordinate and oversee planning
processes to produce OPAL’s
Strategic and Annual Business Plans.
● Oversee and facilitate monitoring
and management of OPAL’s business

performance regularly.
● Oversee and facilitate OPAL’s
Quality and Risk Management
systems and processes.
● Oversee management of OPAL’s
Finances ensuring adequate controls
on expenditures as well as reporting
of required financials regularly.

● Manage and Support Contracts and
Procurements internally.
● Oversee management of Human
Resources as per the approved
Policies.
● Manage delivery and support IT
solutions required by OPAL.

OPAL Team

Chief Executive Officer

Abdul Rahman Al Yahyaei
Acting Head Human
Capital Mgt.
Ilham Al Eisri

S. Mgr. Member
NetworkManagement
Mazen Al Ansari

Sr. Mgr.
Projects & Bus. Dev.
Vacant

Sr. Mgr.
Products & Services
Vacant

Sr. Mgr. Planning
& Internal Support
Juma Al Mughairi

Mgr. Member
Engagements
Ismail Al Balushi

Mgr. HSE Projects
Vacant

Mgr. HCD
Products & Services
Turkiya Al Adawi

Head Accounts
Sharifa Al Naamani

Help Desk Specialist
Al Zahra Al Shukaili

HSE Projects Lead
Nasra Al Mahrezi

HCD Specialist
Shifaa Al Hinai

Contracts & Proc.
Specialist
Ghanima Al Busaidi

Head Events,
Sales & Sponsorships
Azza Al Hilali

HSE Advisor
Anfal Al Alawi

HCD Programs
Coordinator
Sumaiya Al Balushi

Management
Accountant
Aamal Al Jahwari

Head Member
Account Management
Saleh Al Wahaibi

SSU Manager
Abdullah Al Busaidi

Mgr. Quality Mark
Khalid Al Siyabi

PRO / Admin Support
Abdullah Al Salmi

Head of Research
& Development
Samiha Al Wahaibi

Head Quality Mark
Humaid Al Harrasi

IT/ Business Analyst
Vacant

NOS Pack Specialist
Yaqoob Al Mohammed

Quality Mark
Specialist
Rawan Al Maawali

Research and
Development Specialist
Yaqeen Al Hosni

Quality Mark
Specialist
Mohammed Al Maamari

Head
Media & Promotions
Nenad Valentik

Media Content
Coordinator
Vacant

Training Specialist
Vacant
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CHAIRMAN’S MESSAGE

Dear Members,
On behalf of the directors, management, and
staff at OPAL, I am pleased to present to you
the 19th Annual Report which covers the initiatives and accomplishments of the year 2020,
as well as the financial position as shown in
the audited accounts for the year ended 31st
December 2020.
We have come to the end of an extraordinary
year; pandemic continued to present us with
huge challenges, and fortunately we have mitigated these challenges. We ensured our members received OPAL’s support constantly despite
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much adversity and difficulties. This crisis has
demonstrated OPAL’s resilience and determination in living up its commitments even in the crisis, especially in the tough situation like this one.
This crisis has also brought in opportunities and
positive outcome to OPAL, we have witnessed
unprecedently growth in number of members
and strong financial position.
Although it was tough and very difficult year,
we continued to work diligently with our stakeholders, partners and members and delivered
outstanding results in our six key results areas,
as summarized below:

Valuable Voice of the Industry
In our continuous efforts in serving the interests
of member companies and the industry we established several committees including HR operators’ committee, HR contractors’ committee,
Training providers’ committee and NOS Pack
Committee. These committees are instrumental in
bringing stakeholders together to explore opportunities and discuss and deliberate issues and
challenges facing member companies and the
industry at large.
We led the industry efforts in arranging repatriation charter flights for expatriates’ staff. In collaboration with concerned authorities, members,
and other stakeholders we are pleased to report
that we arranged over 133 international charter
flights to various destinations with over 27,000
outbound and 11,000 inbound passengers. A
combination of these efforts has resulted in cost
saving for the industry, approximately OMR 66
Million cost saving was realized. We would like
to applaud these joint efforts and express our
gratitude to all parties involved, in particular the
Supreme Committee responsible to deal with
COVID-19, Oman Air, Salaam Air, Embassies
and Operators.
We successfully conducted a campaign, with
our members, to raise fund from our community in support of Ministry of Health campaign
to contain spread of COVID-19. Here as well,
I would like to put on records our gratitude to
Total and Tabreed Oman for their contributions
to COVID-19 testing fund.

Sustainable “Local Content” and
Prosperity for Business Communities
in Oman
We continued to build on the success of the

Training for employment and Training for development in developing capable and productive
Omanis at various job levels. We have been
successful in attracting major players in the industry to sponsor and support the Training for
Employment programs (TFE). I am pleased to acknowledge with gratitude for continued support
on this front from Ministry of Labor, PDO, Daleel,
National Training Fund (NTF) and all those involved. I would also like to convey special appreciation to Mitsue for funding the data science
and employability skills training programs from
which young Omanis have benefited.
Despite pandemic crisis OPAL proceeded
with carried forward TFE training programs
from 2019 on-line and two TFE programs
completed. These two programs were Quality
Engineers and Planning Engineers training programs from which a total 53 candidates graduated successfully and secured employment. In
addition, 27 candidates successfuly graduated
from HSE apprentices’ programs. The rest of
the carried forward programs proceeded with
online learning platform which focused only on
the theories part of the programs. The practical
part of programs has been suspended due to
COVID-19 outbreak until the situation returns to
normality.
On the training for development (TFD), OPAL
managed to conduct 6 workshops of which
three on-line workshops which were about labor law on employee contract and cases on
terminations and three online workshops on
managing labor issues during COVID-19 environment. A total of 135 participants from several members benefited from these workshops.
Quality Mark services attracted wider interest
beyond Energy industry, notable the recent
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memorandum of understanding which OPAL
signed with the Ministry of Higher Education,
Research, and Innovation on enhancing training institutes approval process by utilizing OPAL
STAR approval process and exchange of experience between the two parties.
We continued our efforts in performing quality
assurance audits on training providers operating in the sector. We closed the year with a
total 55 training providers registered with OPAL
STAR learning hub and 35 of them were recognized as OPAL STAR providers. During the
same period, a total of 34 audits conducted out
of which 10 were related to new Training Providers and 25 of them related to renewal audits
of existing Training Providers.
Following the mandate entrusted to OPAL last
year by the Ministry of Labor to operate as a
Sector Skills Unit (SSU) for the Energy industry, I
am pleased to report that OPAL has established
the SSU Board of Directors and three Board
meetings were held during the year.
The SSU governance structure, resources and
business plan are in place and the SSU became
fully operational at the middle of the year 2020.

Sustainable Business Practices &
Common Standards for the Industry

In our campaigns to encourage wider adoption
of the common standards and best practices,
OPAL inaugurated the Unified Defensive Driving Permit for Energy industry under patronage
of H.E. of Eng. Salim Al Aufi, Undersecretary of
Ministry of Energy and Minerals.
The inauguration was in the presence of Sheikh
Naser Al Hosani, Undersecretary of Ministry of
Labor, Eng. Salem Al Nuaimi, Undersecretary
of Transport, Communication and Information
Technology for Transport and several CEOs
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and senior managers from member companies.
With Unified Defensive Driving Permit, qualified
drivers will be able to drive in all concession
areas followed by advanced training and evaluation. This initiative will save operators and contractors time and efforts in training or assessing
drivers. In addition, annual saving for up to RO
6 million for the industry will be saved.
Another milestone on business best practice
achieved and the winners of “2019 Best Practice Awards” were announced and awarded
in the same ceremony. The best practice event
featured new categories and created a more
levels of playing fields for the contestants. The
award recognized various innovations/contributions across the sector by the big and small
companies.

Greater Synergy across the Industry

OPAL continued to facilitate collaboration between companies to enable greater-combined
synergy. We proposed several initiatives which
were supported by many members including:
● OPAL conducted various presentations on
Training for employment to funders and
members on the HSE Apprenticeship programs and Omanization opportunities and
developed new apprenticeship program
with cooperation with Ministry of Labor and
Seeb Vocational College.
● In collaboration with PDO and Gulf Accreditation Center (GAC), an engagement forum
was conducted with Inspection Companies.
The aim of the forum was to raise awareness about the ISO 17020 implementation
in preparation for the introduction of the
Standard as a conditional requirement for
recognition by all the industry’s major stakeholders in inspection services.

● OPAL has secured promising ICV opportunity to support Turnaround maintenance (TAR)
initiative sponsored by three operators and
currently OPAL is in the process of signing
MOU with the operators for the implementation of the TAR. The initiative has potential to generate synergy in joint turnaround
maintenance and generate jobs for Omanis
around 500 -2,000 jobs within few years.

Stronger Image and Reputation
adding tangible value to the energy
sector and country.

OPAL has made significant strides in attracting
new members and retaining the existing ones. At
the yearend we recorded 428 active registered
members in our members account compared to
323 members registered in the year 2019, representing annual growth of more than 30%.
OPAL has also been successful in building a
strong image and reputation. I am pleased
to highlight that the 2020 year-end members
survey result indicated 80% satisfaction rating
amongst retained member companies.

Strong internal capabilities to
sustain existence & effective
delivery of service.

Our persistent efforts toward establishing strong
internal capabilities to effectively serve the industry has started bearing some fruits.
In terms of our people, we have made good
progress in resourcing. The new organization
structure which approved by the Board in 2019
is fully implemented and the key executive positions resourced.
Financially, we have done extremely well in the
year 2020 and posted a highest surplus ever
since OPAL inception.
On the business improvement side, I am excited

to report that ERP project completed successfully
and rolled out on the 8th of April 2020. The
project was delivered on time within the budget constraint and with quality. The scope of
the project covered the Human Resources and
Finance business processes.
The ERP roll out is a huge step-forward to OPAL
as it has automated most of the HR and Finance
business processes end to end and simplified
the way in which OPAL operates. It has eradicated many of manual and paper-based works
and saved time and money. This success story
not only brought in process efficiency but also
has boosted staff work morale which in return
has positively impacted work productivity.
The roll out of COVID-19 vaccine offers us optimism and I hope the vaccine will enable us to
resume our normal life and now look forward to
what should be much brighter and much better
year.
My sincere thanks to my fellow colleagues on
the Board, the executive management, and staff
of OPAL for contributing to a successful year.
I also commend all our stakeholders, most
notably the Ministry of Energy and Minerals,
Ministry of Labor and Ministry of Social Development for their generous support towards our
initiatives and programs during the past year.
We, the members of the Board of Directors,
look forward to your continued cooperation
and support in the coming years and I take this
opportunity to thank all our Members for their
continued support.
Thank you,
Dr Amer Al Rawas
OPAL Chairman
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CEO’S WORD

Dear members,
The year 2020 was very special and challenging and was never experienced in the history
of our industry. The world faced health crisis,
billions of people across the globe went to
lockdown and economic and social impact has
been dramatic. Many of us have been somehow adversely affected either economically,
socially or personal health.
Despite these challenges, I am pleased to report
that we have navigated these challenges and
emerged with many successes in many areas
of our business as highlighted below:
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OPAL’s 20th Anniversary
The year 2020 was a landmark year for our
society, we celebrated the 20th anniversary of
success and proud journey since inception. Although there were restrictions on physical congregation, but we took the occasion to reflect
our past, explore new opportunities and focus
on the future. I am humbly proud to take this
moment to appreciate our Board of Directors
for their continuous support and guidance, our
stakeholders for their generosity and continuous
support and our staff for their dedication and
hard work. No doubt, without our collective ef-

forts we would not achieve what we have been
achieved to date, let us continue the journey
together in the same spirit and stamina and ensure continued successes and stead growth of
our society for years to come.
Providing practical solutions for
common issues to our community to
ensure business continuity.
Despite all challenges, we have managed to
deliver on what we promised in our 2020 Business Plan and on top of that we have supported
all our members in many aspects of their business.
During the year we received many requests
from operators, contractors and service providers seeking support to repatriate their workers
amid the grounding of commercial flights and
the closure of airports as part of pandemic
containment measures. In response to these
requests, OPAL secured approval from the government authorities and organized 133 charter
flights which repatriated over 27,000 employees and secured approval from the government
authorities to return to Oman more than 11,000
critical employees to their employers to support
business continuity in their respective organizations. This effort alone has potentially saved
more than OMR 66 million for the industry.
In collaboration with the Royal Oman Police
and the Operators, OPAL played a pivotal role
in facilitating easy movements of Oil & Gas
fields, Refinery Sites personnel and supplies
between Muscat Governorate and the oilfield/
Refineries during the lockdown of the capital
area.
During the year, OPAL was entrusted by the
Ministry of Energy and Minerals (MEM) to

represent the sector in the Laid-off Committee
(established by Ministerial decision) where
OPAL raised many labor related issues on behalf of the industry and managed to get most of
issues resolved. Among other things, in order
to effectively implement the guidelines issued
by COVID-19 Supreme committee, OPAL recommended supporting measures for private
sector companies to Ministry of Labor (MOL)
which were adopted and more flexibility were
allowed in some of the Labor law clauses.
We worked together with employees, employer’s (both Contractors and Operators) and the
General Federation of Oman Workers and we
were able to not only follow the recommendations on COVID-19 and facilitating the implementations, but also together as a team we
improved the living standard and conditions of
the accommodations in the concession areas in
general.
We also negotiated and secured the consent
of trade unions to allow the extension of the
rotation period for oilfield workers from the existing two-weeks-on / two-weeks-off schedule to
a four-weeks-on / four-weeks-off regimen and
later on to three-weeks-on / three-weeks-off shift
cycle. This initiative mooted by operators and
contractors to minimize their potential exposure
to coronavirus infection with resultant consequences for oilfield operations.
We managed to issue more than 350 various
announcements on our social media provided
guidance on measures regarding the pandemic
and other issues important for the sector reaching more than 100,000 people.
OPAL played its role effectively by increasing
awareness of good practices in order to reduce
the impact of COVID-19 using all different types
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of communication channels. Almost on a daily
basis, announcements and recommendations
were shared with its stakeholders across the
industry.
Implementing common standards
and best practices to strengthen and
sustain the industry
In our continuous efforts with effective support
from our stakeholders, I am pleased to report
that we launched the Unified Vehicle Roadworthiness Assurance Standard (RAS) and Unified
In-Vehicle Monitoring System (IVMS). Primarily,
the aim of RAS and IVMS standard is to help
ensuring road safety and the safety of all vehicles used across all concession areas. Certainly, the implementation of both RAS and IVMS
will bring in a lot of benefits to the industry including but not limited to a significant reduction
in fleet management costs for our members and
streamline the process of moving vehicles from
one concession area to another. Just to highlight, at the time of writing this message, OPAL
has already approved 26 RAS centers, 8 IVMS
vendors and 9 IVMS devices. We are targeting
to reach 40 approved RAS centers at the end
of the year 2021.
On the same journey toward implementation
of the Road Safety standard after many years
of collective efforts, I’m delighted to report
that we inaugurated the long-awaited Unified
OPAL Defensive Driving Permit in final quarter
of 2020. The Unified Defensive driving permit
shall replace the old defensive driving systems
instituted by individual operators for contractors
and vendors entering their respective concessions area. As you know under the old system,
each operator was not only authorizing their
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own training centers but also issued their own
exclusive driving permits – a practice that imposed unnecessary cost burden on the contractors. With this new Unified Defensive Driving
System, a driving permit issued to a successful
candidate will be valid for use across all the
concession areas. The new defensive driving
system not only will enhance road safety and
save lives but also it will bring in process efficiency and potential saving of OMR 6 million
annually. At the time of writing this message,
OPAL has already assessed and approved
five defensive driving training centers and approved five defensive driving assessment centers. We are targeting to reach 7 approved
Defensive driving centers and 7 approved Defensive driving assessment centers at the end of
the year 2021.
In collaboration with distinguished working
group, we inaugurated the Lifting Operations
Management System which defines the minimum requirements to ensure safety of personnel
operating lifting equipment that involves highrisk activities. Going forward, new lifting operation competency cards will be introduced and
only those personnel with competency cards
issued by OPAL will be able to work in concession areas and premises.
Human Resources Development
We continued to strive on the development of
the future workforce, even beyond the traditional energy sector. Followed by licensing of OPAL
by the Occupational Standards Centre (OSC)
as the Sector Skills Unit for the energy sector.
This initiative particularly came as a result of efforts by the Human Resources Committee for the
In-Country Value under the auspices of Ministry

of Energy and Minerals with aim to enhance
the national framework by developing professional standards for the sector.
Last year, OPAL’s team with the support of subject matter experts did spend nearly 460 hours
providing clarification and guidance to our
member companies on the decisions issued by
the Supreme Committee and the interpretation
of the Labour Law.
We also hosted a series of virtual workshops
in collaboration with the prominent Omani law
firm Said Al Shahry & Partners to advise our
members on the application of the Omani Labor Law and the Supreme Committee’s guidelines.
Membership Base
As a result of the OPAL team efforts during the
year 2020 we have recorded highest number of members in OPAL history despite the
COVID-19 pandemic and without mandate.
At the end of the year there were 428 registered members in OPAL’s account compared
with 323 members registered in 2019, representing an increase of 105 additional members. This increase in the number of members
OPAL achieved was an achievement, but the
main achievement was the result that had been
delivered by OPAL team. The results spoken is
what made companies queue up to become
members.
Way Forward
At Opal we operate with an old say that states
“with every difficulty comes an opening, with
every challenge comes an opportunity and every crisis comes with a strength”, last year we
came up with several initiatives that will bring

in best practices and knowledge sharing to the
industry. We will continue to focus on the HSE
elements to reiterate the importance of caring
culture; the year 2021 will include several HSE
incidents sharing workshops where members
will be invited to present their lessons learned
from incidents that shall be very beneficiary to
the members. We are contented to announce
the year of 2021 to be our year of “Duty of
Care”.
In addition to delivering our promises in the
2021 Business Plan, we will also be hosting
the “Global HSE Conference & Exhibition” on
its 8th version for the first time here in Oman,
highlighting the challenges faced by the Industry presented by leaders from Asia Pacific and
MENA region.
I have optimism for the year 2021, which I believe is also shared with my OPAL colleagues.
We are thrilled for what is coming ahead and
will continue striving to enhance the well-being
of our members.
I take this opportunity to thank our Board of Directors for their tremendous support and directives, as well as extending my appreciation to
Ministry of Energy and Minerals, Ministry of Labor, Ministry of Social Development, Ministry of
Health, Ministry of Higher Education, Research,
and Innovation, and the Royal Oman Police for
their continuous support in facilitating OPAL’s
efforts at different activities.
Abdul Rahman Al Yahyaei
OPAL CEO
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OPAL CODE OF PRACTICE

TRAINING

OPAL will work towards:
● Standardised and fit -for -purpose
training to an agreed standard;
● Sharing of knowledge;
● Common curriculum;
● Standardised apprenticeship
programmes;
● Employment commitment after
successful training.

EMPLOYMENT PRACTICES

OPAL will work towards:
● Complying with the rules and
regulations of Oman;
● Deal with companies that follow the
Code of Practice;
● Specific recommendations on
employee rest days and annual leaves;
● Specific recommendations on
utilization of employees in proper
labour categories and national
workforce transferability.

IMPROVED BUSINESS
PRACTICES
OPAL will work towards:
● Aligned objectives;
● Simplification;
● Trust and empowerment;
● Teamwork;
● Sharing of rewards;
● Sharing of information.
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QHSE MANAGEMENT SYSTEM

OPAL will work towards:
● Implementation of QHSE management
system by all members;
● Implementation of common analysis
and auditing procedures;
● Sharing of standards, best practices,
statistical data, training resources and
benchmarking information;
● Improved communication and mutual
assistance and support;
● Implementation of reward &
recognition programme.

QUALITY ASSURANCE
OPAL will work towards:
● Enhancement;
● Competency;
● Standardisation;
● Monitoring;
● OPAL CVC Certification;
● OPAL STAR.

OPAL PRODUCTS AND SERVICES

Training for Employment (TFE)
Training for Employment programs
are dedicated scheme that contributes
to promoting and supporting
Omanization through addressing the
need of basic skills for school leavers
and graduates to secure suitable
employment opportunities with good
prospects in the private sector. OPAL
has secured employment for over
10,000 Omanis since its inception
and aims to continue support

Omanisation with the blessing of the
government.
Training for Development
(TFD)
Training
for
Development
programmes dedicated towards
improvement of Human Resources
Professional. However, the OPAL
TFD Programme contribute towards
raising the bar of the professional
of all functions and skills across
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the oil & gas industry. TFD includes
Workshops and Seminars on diverse
relevant topics and aims at enriching
human capabilities.

OPAL Best Practices Awards
The objective of OPAL’s Best Practice
Award (BPA), is to bring the best
performing members to limelight and
disseminate their achievements across
the industry. The event also provides
the opportunity to other members to
emulate their counterparts and to
encourage them to compete in such
proactive developments. The award
covers seven different aspects such
as Omanisation, Health & Safety,
Environment,
Energy
Transition,
Operational Excellence, Research
&Development (R&D) and Omani
Products and Services.
OPAL’S Engagement Forums
OPAL
organizes
interactive
forums between its members to
address common issues in efforts
to provide solutions to create an
ideal business environment. In
addition, engagement forums with
international participation will be
organized where companies from
abroad will be invited to provide the
latest technology and open business
opportunities to our members with
their counterparts from different
countries of the world.
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Advisory & Consultancy
Services
OPAL
provides
complimentary
consultancy services to its members
on its Human Capital Management,
Human Capital Development, Labour
Law, Omanization, HSE Standards
and other Oil & Gas sector related
business issues.
OPAL STAR (Standards for
Training, Approval and
Recognition)
The OPAL STAR was inaugurated
in 2017 to drive standardization
and quality into the private and
public training providers who
provide services to the Oil and
Gas sector. OPAL STAR supports
the industry’s training providers
by administering a centralized
entity that drives standardization,
efficiency,
effectiveness,
and
quality. The OPAL STAR provider
standard creates a level playing
field for training providers and
demonstrates their commitment to
superior professionalism, upholding
industry standards, and continued
learning. The STAR gradings
(Gold, Sliver & Bronze) encourage
continuous improvement amongst
the providers and rewards them
when they achieve these standards,
raising the bar every time. These
merits have established a credential
that is recognized across the

industry and trusted by operators
and contractors.
OPAL Oil & Gas Conference &
Exhibiting (OOGC)
The OPAL Oil & Gas Conference and
Exhibition is an industry recognised
symposium that discusses and
highlights the latest developments
and directions of the industry and
its current challenges and business
opportunities. As part of the
conference, the future of Oman’s
Oil & Gas sector is discussed with
important perspectives from the
industry leaders.
Labour Market Intelligence
Research
A research project on the Omani
Labour Market with an emphasis on
understanding and analysing the
various qualitative and quantitative
aspects of the Labour Market Trends
and Labour Market Dynamics in the
Oil and Gas Sector of the Sultanate of
Oman. The trends cover distribution
of the workforce, historic trends, and
future demands while the labour
market dynamics cover recruitment,
hard-to-fill roles, skills shortage, staff
retention, apprentices and graduates
and finally training and development.
HSE Standards Publication
Health and Safety standards are
developed with the intent of raising

the performance standards required
from all operators and contractors
in the Oil & Gas industry. These
standards are developed by Subject
Matter Experts (SME) from the
industry; therefore, they are more
apt to adapt within and even outside
of the industry wherever applicable.
Standards that are available are
Road Safety Standard, Camp
Standard, Heat Stress Management
Standard, DROPS Standard, Illegal
drugs and Alcohol Standard and
Incident Sharing Standard and Fitness
to Work Standard. On a yearly
basis, OPAL continues to identify new
requirements for common standards
and develop them for the industry
benefits.
Compliance Verification
Certification (CVC)
CVC is a framework that verifies the
compliance of applicant members
against 5 key pillars based on
OPAL standards - HSE Management
System, HRD Management System,
Legal Requirements, Remuneration
and Omanisation. The certification
process assesses compliance in a
transparent manner and aims to level
the playing field while applying a
uniform code across the industry.
OPAL helps member companies to
be audited annually (at no cost) for
compliance against the minimum
industry
requirements.
Whilst
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OPAL PRODUCTS AND SERVICES

compliance was once mandatory (as
per MOG’s mandate) for contractors
in Oil & Gas, it is now entirely
voluntary for companies desiring
to demonstrate compliance with the
minimum standards.
The Oil and Gas Sector Skill
Unit (SSU)
The
Occupational
Standards
Centre (OSC) under the Ministry
of Manpower has issued a license
for Oman Society for Petroleum
Services (OPAL) to establish first of
its kind Sector Skills Unit (SSU) for
the Oil and Gas Sector in Oman.
The Sector Skills Unit (SSU) is an
employer-led
organisation
that
seeks to build a skills system that
is driven by employer demand
and provides a platform “for the
industry” “by the industry” to
capture the industry’s skills demand
and occupational standards. The
SSU will support OPAL’s efforts to
bring standardisation and industry
cooperation in skill development for
the sector.
OPAL In-Vehicle Monitoring
System (IVMS) Approval
A verification and approval scheme
aiming at providing the Oil and Gas
industry assurance of compliance
with OPAL Road Safety Standard
by the providers of IVMS services.
The scheme involves careful and
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extensive evaluation of the IVMS
devices as well as the quality of
service and capabilities of the
service providers to operate in
Oman’s diverse conditions.
OPAL Defensive Driving
Permit
The OPAL Defensive Driving Permit
has been introduced to unify the
standard and level of training and
assessment that drivers must pass
through before being allowed to
drive in O&G concession areas.
The OPAL Defensive Driving Permit
will provide assurance of the
quality of driver training as well
as eliminate unnecessary costs
incurred by companies for multiple
trainings to meet different standards
and requirements from different
Operating companies.
OPAL Roadworthiness
Assurance Standard
Inspection Centre (RASIC)
Approval
Roadworthiness Assurance Standard
(RAS) is a standard set by the Oil
and Gas sector to ensure safety and
roadworthiness of all vehicles used
in the industry through a scheme of
processes where vehicle examination
is performed at an approved RAS
Inspection centre.

Business Promotion and
Marketing
OPAL members have access to
the OPAL Community, Events and
Publications to network with other
members and players from the
Sultanate’s Oil & Gas industry.
OPAL Sports Event
The annual OPAL Sports Event is a
unique gathering aiming to foster
sportsmanship,
teamwork
and
cooperation amongst employees
(and their families) of OPAL member
companies.
Business-to-business (B2B)
At OPAL, we believe in partnership,
we have launched this platform
to enable manufacturers of raw

materials to market and sell their
products to members, thereby
ensuring the continuity of production
and operation and creating business
opportunities among members with
best practices.
OPAL Cloud
“OPAL Cloud” is our recently
launched product that is designed
for Opal members that provides
infrastructure solutions and also
offers highly secure cloud services,
platform as a service, industry
software, disaster recovery services,
backup services, IVMS, IOT and
other required technology.
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THE PAST YEAR
During 2020, OPAL completed a well-loaded agenda of activities, spanning some core
activities of the Society as well as a host of events related to the energy sector, its
functions and projects.
Note: Some events took place prior to COVID-19 pandemic.

OPAL and NBO have signed E-Commerce and
POS terminal agreement

OPAL IGRC 2020

Engagement Forum with Inspection Companies
Labour Law Cases or Termination (SASLO)

Implemantaion of Defensive Driving

The Oil and Gas Sector Skill Unit (SSU)
Governing Board Meeting
OPAL - MITSUI MoU
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Ministry of higher Education, Research and
Innovation has signed a MoU with OPAL

OPAL and Transom have signed an agreement

OPAL SIGNS MoU with TABREED OMAN
for funding the COVID-19 testing

H.E. Eng. Salim bin Nasser Al Aufi,
Undersecretary of the Ministry of Energy and
Minerals visited OPAL offices
OPAL & TOTAL an MoU

OPAL organized Inauguration of the Unified Defensive
Driving license for the energy sector and the OPAL
Awards for Best Practice

OPAL AGM
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FINANCIAL REPORT
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES
Report on the Audit of the Financial Statements
Opinion

We have audited the accompanying financial statements of Oman Society for Petroleum Services
(‘OPAL’), set out on pages 3 to 15, which comprise the statement of financial position as at 31 December
2020, and the statement of revenue and expenditure, statement of changes in Members’ funds and
statement of cash flows for the year then ended, and notes to the financial statements, including
significant accounting policies.
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial
position of OPAL as at 31 December 2020 and its financial performance and its cash flows for the year
then ended in accordance with International Financial Reporting Standards (IFRSs).

Basis for Opinion

We conducted our audit in accordance with International Standards onAuditing (ISAs). Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of OPAL in accordance with International Ethics
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA Code), together
with the ethical requirements that are relevant to our audit of OPAL’s financial statements in the Sultanate
of Oman, and we have fulfilled our other ethical responsibilities in accordance with these requirements
and the IESBA Code. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

Responsibilities of Management and Board of Directors for the Financial
Statements
Management and the Board of Directors are responsible for the preparation and fair presentation of
the financial statements in accordance with IFRSs, and for such internal control as they determine are
necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.
In preparing the financial statements, Management and the Board of Directors are responsible for
assessing OPAL’s ability to continue as a going concern, disclosing, as applicable, matters related to
going concern and using the going concern basis of accounting unless they either intend to liquidate
OPAL or to cease operations, or have no realistic alternative but to do so.
The Board of Directors is responsible for overseeing OPAL’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.
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Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2020
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF
OMAN SOCIETY FOR PETROLEUM SERVICES (continued)
Auditor’s Responsibilities for the Audit of the Financial Statements
As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional
skepticism throughout the audit. We also:
•

Identify and assess the risks of material misstatement of the financial statements, whether due
to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal
control.
• Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of OPAL’s internal control.
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by Management.
• Conclude on the appropriateness of Management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on OPAL’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause OPAL to cease to continue as a
going concern.
• Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.
We communicate with the Board of Directors regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.
18 March 2021
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STATEMENT OF FINANCIAL POSITION
Statement of financial position
Note

2020
RO

2019
RO

5
6

4,784
15,265
20,049

6,766
-6,766

10
8
9

370,127
980,491
278,561
1,629,179

178,252
944,095
101,307
1,223,654

Total assets

1,649,228

1,230,420

MEMBERS’ FUNDS AND LIABILITIES
Accumulated excess of revenue over expenditure
and total Members’ funds

1,262,459

1,054,237

84,185
302,584
-386,769

3,000
161,227
4,500
168,727

--

7,456

386,769

176,183

1,649,228

1,230,420

ASSETS
Non-current assets
Property and equipment
Intangible asset
Total non-current assets
Current assets
Fees and other receivables
Wakala deposits
Bank balances
Total current assets

Current liabilities
Membership fees received in advance
Accounts and other payables
Amount due to related parties
Total current liabilities
Non-current liabilities
Employee end of service benefits

11

12 a)

Total liabilities
Total Members’ funds and liabilities

3 / 2021 and signed on
These financial statements were authorised for issue by the Board of Directors on 18
__ / __
their behalf by:

_______________________
Chairman

_______________________
Treasurer

_______________________
CEO

The attached notes 1 to 15 form part of these financial statements.
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The attached notes 1 to 16 form part of these financial statements.
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STATEMENT OF REVENUE AND EXPENDITURE
Statement of revenue and expenditure
INCOME
Membership fees
Training administration fees under
training for employment scheme
Contributions
In house training programs
Advertisement income
Sponsorship of events
Profit on Wakala deposits
Profit on sale of Opal Star Centre assets
EXPENSES
Salaries and employee related costs
General and administration
Depreciation and amortization

Note

2020
RO

2019
RO

4 b)

302,678

426,000

4 c)
4 d)
4 e)
4 f)
4 g)
4 g)
1

47,348
54,000
53,146
1,240
15,120
36,857
300,000
810,389

116,165
52,800
61,009
31,318
99,938
28,489
-815,719

12
13
5 and 6

437,673
152,067
12,427
602,167

442,639
258,070
9,163
709,872

208,222

105,847

Net surplus for the year
Note:
The Society has no items under other comprehensive income.

The attached notes 1 to 15 form part of these financial statements.

The attached notes 1 to 16 form part of these financial statements.
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STATEMENT OF CHANGES IN MEMBERS’ FUNDS
Statement of changes in Members’ funds

Accumulated surplus
RO
At 31 December 2018
Excess of revenue over expenditure for the year
At 31 December 2019

948,390
105,847
1,054,237

At 31 December 2019
Excess of revenue over expenditure for the year
At 31 December 2020

1,054,237
208,222
1,262,459

The attached notes 1 to 15 form part of these financial statements.
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The attached notes 1 to 16 form part of these financial statements.

Page 5

Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2020

Oman Society for Petroleum Services
Financial statements for the year ended 31 December 2020

STATEMENT OF CASH FLOWS

Statement of revenue and expenditure

INCOME
Membership fees
Training administration fees under
training for employment scheme
Contributions
In house training programs
Advertisement income
Sponsorship of events
Profit on Wakala deposits
Profit on sale of Opal Star Centre assets
EXPENSES
Salaries and employee related costs
General and administration
Depreciation and amortization

Note

2020
RO

2019
RO

4 b)

302,678

426,000

4 c)
4 d)
4 e)
4 f)
4 g)
4 g)
1

47,348
54,000
53,146
1,240
15,120
36,857
300,000
810,389

116,165
52,800
61,009
31,318
99,938
28,489
-815,719

12
13
5 and 6

437,673
152,067
12,427
602,167

442,639
258,070
9,163
709,872

208,222

105,847

Net surplus for the year
Note:
The Society has no items under other comprehensive income.

The attached notes 1 to 15 form part of these financial statements.
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NOTES
TOfinancial
THE FINANCIAL
Notes to the
statements STATEMENTS
2

BASIS OF PREPARATION AND ADOPTION OF NEW AND AMENDED IFRS

2.3

New and amended IFRS which are in issue but not yet effective
At the end of the reporting period, the following standards and amendments were in issue but not yet
effective:
•

•
•
•
•
•
•
•
•

Amendments to IFRS 16 ‘Leases’ provide a practical expedient that permits lessees to account for the
rent concessions, that occur as a direct consequence of the COVID - 19 pandemic and meets specified
conditions, as if they were not lease modifications.
IFRS 17 - Insurance Contracts
Amendments to IAS 1 - Classification of Liabilities as Current or Non-current
Amendments to IAS 16 - Property, Plant and Equipment: Proceeds before intended use
Amendments to IFRS 3 - Reference to the Conceptual Framework
Amendments to IAS 37 - Onerous Contracts – Cost of Fulfilling a Contract
Annual Improvements to IFRS Standards 2018–2020
Amendments to IFRS 10 and IAS 28 - Sale or contribution of assets between an investor and its
associate or joint venture
Amendments to IFRS 4, IFRS 7, IFRS 9, IFRS 16 & IAS 39 - Interest Rate Benchmark Reform

The impact of the above amendments is not expected to be significant for the Society.
3

CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS
In preparing the financial statements, the Management is required to make estimates and assumptions
which affect reported income and expenses, assets, liabilities and related disclosures. The use of available
information and application of judgements based on historical experience and other factors are inherent in
the formation of estimates. Actual results in the future could differ from such estimates.
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting
estimates are recognised in the period in which the estimate is revised and in any future periods effected.
In particular, estimates that involve uncertainties and judgements which have significant effect on the
financial statements include the estimation of expected credit losses on financial assets.

4

SIGNIFICANT ACCOUNTING POLICIES
The following accounting policies have been consistently applied in dealing with items considered material
to the financial statements.
a) Accounting convention
OPAL’s financial statements have been prepared on the historical cost basis.
b) Membership fees
Membership fee represents the fees received from Members. Revenue from fees are recognised over
the period of time to which they relate.
c) Training administration fees under training for employment scheme
Training administration fees under training for employment scheme represent the fees received and/or
receivable from training providers and are recognised as income over the period of time when services
have been provided and it is probable that the fees will be received.
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NOTES
TOfinancial
THE FINANCIAL
Notes to the
statements STATEMENTS
4

SIGNIFICANT ACCOUNTING POLICIES (Continued)
d) Contributions
Cash contributions without any restrictions are recorded as income when received. Contributions to
cover specified expenses are recognised in income when the corresponding expense is incurred.
Contributed materials and services (contributions received in kind), which would otherwise be paid for
by OPAL, are recorded at fair value when provided. Where an estimate of fair value cannot reasonably
be made, such contributions are not recorded.
e) In house training programme fees
In house training programme fees represent the fees received in respect of trainees for training
certification and Health Safety Education certification; and are recognised as income over the period of
time when services have been provided and it is probable that they will be received.
f)

Advertisement income
Advertisement income is the fees received from members’ advertisement in OPAL Magazine and OPAL
newsletter. Income is recorded over the period they relate to.

g) Gain on deposit, sponsorship and other income
Gain on deposit, sponsorship and other income is accounted on an accrual basis in the period to which
the income relates.
h) Property and equipment
Items of property and equipment are stated at cost less accumulated depreciation and impairment
losses. Subsequent expenditure is recognised only when it increases the future economic benefits
embodied in property and equipment. All other expenditure is recognised in the statement of revenue
and expenditure as an expense as incurred.
Depreciation on property and equipment is charged to the statement of revenue and expenditure on a
straight line basis over the estimated useful lives of three years.
The depreciation method, residual value and useful lives of items of property and equipment are
reviewed annually and altered if circumstances change significantly. Any change is accounted for as a
change in accounting estimate by changing the depreciation charge for the current and future periods.
i)

Intangible assets
Costs that are directly associated with identifiable and unique software products acquired by the Society
and which have probable economic benefits exceeding the costs beyond one year are recognised as
intangible assets. Computer software is amortised over their estimated useful life of 3 years.

j)

Financial assets
OPAL’s financial assets comprise receivables from members and training institutes, wakala deposits,
other receivables, bank balances and cash. These financial assets are classified, at initial recognition,
as subsequently measured at amortised cost.
The classification of financial assets at initial recognition depends on the financial asset’s contractual
cash flow characteristics and OPAL’s business model for managing them. In order for a financial asset
to be classified and measured at amortised cost, it needs to give rise to cash flows that are ‘solely
payments of principal and interest (SPPI)’ on the principal amount outstanding. This assessment is
referred to as the SPPI test and is performed at an instrument level.
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4

SIGNIFICANT ACCOUNTING POLICIES (Continued)
j) Financial assets (Continued)
OPAL’s business model for managing financial assets refers to how it manages its financial assets in
order to generate cash flows. The business model determines whether cash flows will result from
collecting contractual cash flows, selling the financial assets, or both.
Financial assets at amortised cost:
OPAL measures financial assets at amortised cost if both of the following conditions are met:
•

The financial asset is held within a business model with the objective to hold financial assets in order
to collect contractual cash flows; and

•

The contractual terms of the financial asset give rise on specified dates to cash flows that are solely
payments of principal and interest on the principal amount outstanding.

Interest income from financial assets is determined using the effective interest rate method. Impairment
losses, if any, are presented as separate line item in the statement of revenue and expenditure.
k) Cash and cash equivalents
For the purpose of statement of cash flows, cash and cash equivalents consist of cash and bank
balances with maturity of three months or less from the date of acquisition.
l)

Employees’ end of service benefits
Payment is made to the Government of the Sultanate of Oman's Social Security Scheme as per Royal
Decree number 72 / 91 (as amended) for Omani employees. Provision is made for amounts payable
under the Sultanate of Oman's Labour Law as per Royal Decree number 35 / 2003 (as amended)
applicable to expatriate employees’ accumulated periods of service at the end of the reporting period.

m) Provisions
A provision is recognised in the statement of financial position when OPAL has a legal or constructive
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be
required to settle the obligation. If the effect is material, provisions are determined by discounting the
expected future cash flows at a rate that reflects current market assessments of the time value of money
and, where appropriate, the risks specific to the liability.
n) Payables and accruals
Payables and accruals are stated at amortised cost.
o) Taxation
OPAL is not subject to Omani income tax nor required to file Oman tax returns.
p) Impairment
Financial assets
A financial asset is assessed at each reporting date to determine whether there is objective evidence
that it is impaired. OPAL measures the impairment using the expected credit loss (ECL) model for
different categories of financial assets.
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SIGNIFICANT ACCOUNTING POLICIES (Continued)
p) Impairment (continued)
Fees and other receivables
OPAL recognises allowance for expected credit losses (ECLs) applying a simplified approach for trade
receivables at an amount equal to lifetime ECLs. OPAL has established a provision matrix that is based
on its historical credit loss experience, adjusted for forward-looking factors specific to the fee receivables
and the economic environment.
Other financial assets
For financial assets, which are subject to impairment, the ECLs are recognised in two stages. For credit
exposures for which there has not been a significant increase in credit risk since initial recognition, ECLs
are provided for credit losses that result from default events that are possible within the next 12-months
(a 12-month ECL). For those credit exposures for which there has been a significant increase in credit
risk since initial recognition, a lifetime ECL is recognised for credit losses expected over the remaining
life of the exposure, irrespective of the timing of the default.
For other receivables, bank balances and cash, the ECL adjustments are made only if they are material.
Write off
The gross carrying amount of a financial asset is written off when OPAL has no reasonable expectations
of recovering a financial asset in its entirety or a portion thereof. OPAL individually makes an assessment
with respect to the timing and amount of write-off based on whether there is a reasonable expectation
of recovery. OPAL expects no significant recovery from the amount written off. However, financial assets
that are written off could still be subject to enforcement activities in order to comply with OPAL’s
procedures for recovery of amounts due.
Non-financial assets
At the end of each reporting period, the Management assesses if there is any indication of impairment
of non-financial assets. If an indication exists, the Management estimates the recoverable amount of the
asset and recognizes an impairment loss in the statement of revenue and expenditure. The Management
also assesses if there is any indication that an impairment loss recognised in prior years no longer exists
or has reduced. The resultant impairment loss or reversals are recognised immediately in the statement
of revenue and expenditure.

5

PROPERTY AND EQUIPMENT
Furniture and
fixtures
RO

Office and
computer
equipment
RO

Total
RO

89,913
-89,913

75,197
5,472
80,669

165,110
5,472
170,582

Depreciation
At 31 December 2019
Charge for the year
At 31 December 2020

89,027
886
89,913

69,317
6,568
75,885

158,344
7,454
165,798

Net book values
At 31 December 2020

--

4,784

4,784

At 31 December 2019

886

5,880

6,766

Year 2020
Cost
At 31 December 2019
Additions during the year
At 31 December 2020
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PROPERTY AND EQUIPMENT (Continued)
Furniture and
fixtures
RO

Office and
computer
equipment
RO

Total
RO

89,913
-89,913

74,667
530
75,197

164,580
530
165,110

Depreciation
At 31 December 2018
Charge for the year
At 31 December 2019

87,699
1,328
89,027

62,633
6,684
69,317

150,332
8,012
158,344

Net book values
At 31 December 2019

886

5,880

6,766

At 31 December 2018

2,214

12,034

14,248

2020
RO

2019
RO

Cost
At the beginning of the year
Additions during the year and at the end of the year
Written off during the year
At the end of the year

1,151
20,238
(1,151)
20,238

-1,151
-1,151

Amortisation
At the beginning of the year
Amortisation for the year and at the end of the year
Relating to write off for the year
At the end of the year

1,151
4,973
(1,151)
4,973

-1,151
-1,151

Net book value
At the end of the year

15,265

--

Year 2019
Cost
At 31 December 2018
Additions during the year
At 31 December 2019

6

7

INTANGIBLE ASSETS

RELATED PARTY TRANSACTIONS
OPAL has related party relationships through its Board of Directors. Related parties include those enterprises
in which OPAL or any of its Board of Directors hold a majority interest or over which they can exercise
significant influence regarding financial and operating decisions. In the ordinary course of business, the
related parties render services to OPAL. The Board of Directors consider that the terms of provision of
services by related parties reflect a fair value of these services. The Board of Directors do not receive any
sitting fees or remuneration.
a) The nature and volume of related party transactions were as follows:

Revenue
Membership fees
Contributions

2020
RO

2019
RO

7,000
9,000

7,000
18,000
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RELATED PARTY TRANSACTIONS (Continued)
b)

8

The compensation to key management personnel for the year comprises short term employment
benefits and post employment benefits of RO 31,654 (2019 –RO 91,815).

WAKALA DEPOSITS
a) The Wakala deposits are placed with a local commercial bank at a profit rate of 4.2% (2019 – 3.8%)
per annum.
b) At the end of the reporting period, Wakala deposits include an amount of RO 37,159 (2019 – RO
34,425) held in trust for and on behalf of the donors, which was received as donations by Members
towards Cyclone Gonu. This deposit is not included under deposits at the end of the reporting period
as it is managed and accounted independently from OPAL’s operations and accordingly are not
included in these financial statements.

9

CASH AND BANK BALANCES

Cash in hand
Cash at bank

2020
RO

2019
RO

555
278,006
278,561

175
101,132
101,307

The following further notes apply:
At the end of the reporting period, OPAL holds an amount of RO 163,535 (2019 – RO 125,617), inclusive
of interest, received from certain operators towards the cost of HR In Country Value Initiatives (HR ICV),
based on an agreement with the Ministry of Energy and Minerals.
OPAL was appointed to manage the payment process on behalf of the operators in order to ensure
transparency. The amounts are managed and accounted independently from OPAL operations and
accordingly are not included in these financial statements.
10

FEES AND OTHER RECEIVABLES

Amount receivable on sale of Opal Star Centre (note 1)
Due from members / training institutes / Sponsors
Accrued interest
Prepayments and other receivables
Amount receivable from HR ICV
11

ACCOUNTS AND OTHER PAYABLES

Accounts payable
Accruals and other payables

2020
RO

2019
RO

270,000
55,310
27,368
17,449
-370,127

-87,866
26,907
18,298
45,181
178,252

2020
RO

2019
RO

149,958
152,626
302,584

51,634
109,593
161,227
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SALARIES AND EMPLOYEE RELATED COSTS

Salaries and allowances
Staff bonus
Contributions to defined retirement plan
Staff medical insurance
Employees’ terminal benefits [note a)]
Staff training and development
Miscellaneous

2020
RO

2019
RO

293,223
92,900
36,528
6,874
1,090
5,020
2,038
437,673

365,514
26,395
30,870
6,691
2,867
9,802
500
442,639

a) The movement in employees’ terminal benefits during the year is as follows:

At the beginning of the year
Expense for the year
Settled during the year
At the end of the year
13

2019
RO

7,456
1,090
(8,546)
--

17,108
2,867
(12,519)
7,456

2020
RO

2019
RO

33,918
28,760
20,835
14,643
12,865
10,682
8,932
4,986
4,639
4,501
2,366
-4,940
152,067

36,508
-48,014
109,767
-12,560
19,326
4,858
3,372
10,969
3,238
1,312
8,146
258,070

GENERAL AND ADMINISTRATION

Rent
Quality management services
Professional charges
Function expenses
IT related expenses
Office maintenance
Advertisement and business promotion
Communication expenses
Electricity and water
Stationery and printing
Travelling expenses
Office refreshment
Miscellaneous
14

2020
RO

TAXATION
No provision for taxation has been made in these financial statements as OPAL is not a company under
Omani laws but only a non-profit society. This has been communicated to the Taxation Authorities
accordingly.
In the unlikely event that OPAL is subject to tax, the Board of Directors believes that the resultant taxation
will not be material to the financial position of OPAL.
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FINANCIAL RISKS
OPAL’s activities expose it to various financial risks, primarily being credit risk and liquidity risk. OPAL’s risk
management is carried out internally in accordance with the approval of the Board of Directors. It also has
the responsibility of developing and monitoring OPAL’s risk management policies and procedures and
compliance with them. Risk management policies and systems are reviewed regularly to ensure they reflect
any changes in market conditions and OPAL’s activities.
Financial assets of OPAL include receivables, term deposits and cash and bank balances. Financial liabilities
include amounts due to related parties and payables and accruals. Financial assets and liabilities are carried
at amounts considered to be their fair values.
a) Credit risk
OPAL’s exposure to credit risk is monitored on an ongoing basis. The carrying value of receivables and
amounts due from a related party approximate their fair values due to the short-term nature of those
receivables.
Credit risk arises principally from OPAL’s receivables from Members, training institutes and accrued
profit receivable on deposits. The Management believes that since there has been no historical loss on
these receivables, no allowance for expected credit losses is necessary in respect of these financial
assets.
Credit risk from bank balances and wakala deposits maintained with local commercial banks is managed
by ensuring balances are maintained with reputed banks only. Expected credit losses on bank balances
have not been provided as the impact is not expected to be material at the end of the reporting period.
The carrying amount of financial assets represents the maximum credit exposure. The maximum
exposure to credit risk at the end of the reporting period was:
2020
2019
RO
RO
Due from Members / training institutes
(included in other receivables)
Amount receivable from HR ICV
Amount receivable on sale of Opal Star Centre
Accrued interest

55,310
-270,000
27,368
352,678

87,866
45,181
-26,907
159,954

The receivables from Members, training institutes and accrued interest receivable are considered as
neither past due nor impaired at the end of the reporting period.
b) Liquidity risk
The Society maintains sufficient bank balances to meet its obligations as they fall due for payment and
is therefore not subject to significant liquidity risk.
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