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Dear Members,

This month marks two years 
since registering the first 
Covid-19 case in Oman. It cer-
tainly has been a tough and 
challenging experience. But 
through hard times we gain 
opportunities and experienc-
es. We learned to cope with 
a challenging, and yet, huge-
ly needed restrictions. Luckily, 
through the experience of our 
small and effective team, we 
managed to be as helpful as 
always to our members. Earlier 
this year, we witnessed a re-
bound in Covid-19 cases, and 
yet again, OPAL has assured 
its members that its operations 
continued smoothly, and most 
importantly, safely. 
Moreover, let me take this op-
portunity to praise all the wom-

en in the energy and minerals 
industry. The 8th of March 
marks International Women’s 
Day, a special occasion to 
thank them all for their indis-
pensable contribution. Women 
in Oman were, and still are, 
a decisive player in the labor 
market, ever since the reign 
of Sultan Qaboos -May Allah 
have mercy upon his soul. Un-
doubtedly, this has not changed 
in current times. Sultan Haitham 
bin Tarik has also emphasized 
on the role women when he 
said: ‘We hope that women 
will enjoy their rights as guar-
anteed by law, and that they 
will work in different field along 
with men, in serving their coun-
try and society’. We are in line 
with his Majesty’s wise and 
thoughtful speech. Thus, gender 
inequality has no place at our 
offices. At OPAL, the number of 
women in our offices accounts 
for 53% of total employees. We 
encourage these brave women 
to prosper in the Industry, and 
we fully trust them to do so.
Nonetheless, despite challeng-
es posed by the pandemic, 
OPAL continued to be as pro-
ductive as possible. Thus, I’m 
thrilled to announce that OPAL 
managed to finalize a new HSE 
standard – Occupational Health 
/ Industrial Hygiene (OH/IH) 
program. The standard aims to 
prevent occupational injuries 
to employees, contractors, and 
the public as a result of poten-

tial exposures to hazards. The 
new standard will help the In-
dustry in meeting its objectives 
of minimizing injuries and fa-
talities, and it is based on the 
premise that all injuries and 
illnesses are preventable. Thus, 
all participant companies will 
develop written OH/IH pro-
grams to support and reinforce 
a positive physical, mental and 
social health culture of people 
at work. In addition, we have 
been busy to get ready to roll 
out the HSE passport which will 
include a number of mandatory 
HSE training which not only go-
ing to standardize the training 
across the sector but it will save 
lots of money, efforts and time 
for our member companies, 
stay tuned... it’s coming. 
On the training front, OPAL pre-
pares to launch a new training 
program within the next few 
weeks. ‘Train the Trainer’ is one 
of the programs under the um-
brella of our Defensive Driving 
(DD) scheme. As its name states, 
Train the Trainer program will 
aim at training current DD train-
ers, which would consequently 
help in maximizing the qual-

ity of trainings these trainers 
would provide in the future. 
Completing this program shall 
help us in achieving higher ICV 
levels, whereas future trainers 
will be 100% Omanis, and 
hence, it would help to achieve 
a better local driving behavior. 
Furthermore, a number of Train-
ing for Employments (TFE) pro-
grams were launched, such as 
Fluid Engineers program and 
OPAL HSE Apprenticeship pro-
gram. In addition, the Lifting 
Inspection program concluded 
and 30 graduates successfully 
joined their employers.  
Before I conclude, allow me to 
remind all our members to at-
tend the Annual General Meet-
ing which will be held virtually 
on the 21st of March.
Finally, on behalf of the Board 
of Directors and my colleagues, 
I hope you all stay safe and in 
good health. OPAL will always 
keep its promise and commit-
ment in supporting and helping 
your business to get best results.

Sincerely,
Abdul Rahman Al Yahyaei 
OPAL CEO 

MESSAGE FROM THE CEO
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To download the AGM delegation form, please click on below icon and 
you are kindly requested to email it to opal@opaloman.org latest by 
20th March 2022 before 12 noon.

VOTING 
REGISTRATION

AGM DELEGATION 
FORM

https://docs.google.com/forms/d/e/1FAIpQLSc0jqdRGjfnMOJF24Rb5HGRU7TtywSkGvWhltwZuzT96JNV4A/viewform?usp=sf_link
https://opaloman.org/wp-content/uploads/2022/02/AGM-Delegation-Form.pdf
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MEMBER NEWS

The Safety Protection Services 
company (SPS) is a subsidiary of 
the International College of Engi-
neering and Management (ICEM) 
and it has over 11 years of ex-
perience in the provision of Fire 
Service, Rescue, Fire Prevention, 
Testing, inspecting, and Training 
to oil and gas, and major industri-
al concerns. SPS assists its clients 
by providing all of their protection 
needs, from supplying apparatus 
and Equipment to that of fire and 
emergency response services.
With the mission to protect the 
company's employees lives and 
protect properties from fire and 
other calamities, we are tasked 
with providing efficient emer-
gency services to save those in 
distress. These include firefight-
ing and rescue services. On fire 
prevention, we advise companies 
on fire protection measures, con-
duct fire safety inspections, and 
take law enforcement actions to 
abate fire hazards. On fire safety 
education, we place emphasis on 
integrating into the community and actively engaging the companies, 
in order to foster a close partnership with various sectors of the com-
munity to promote fire protection and enhance people's awareness 
of fire safety precautions. We continue to strive for excellence and 
are committed to providing highly efficient and quality services to 
safeguard life and property.
The key to SPS's success is the fact that it is recognized by an inter-
nationally accredited organization (IFSAC), together with its compo-
sition of a pool of worldwide

Sourced instructors', this com-
bination allows SPS to be very 
selective as to who would be on 
any operational in-place protec-
tion team.
SPS is the regional strategic 
partner of the world renowned 
JACINTO Group of
Companies, with this strategic 
alliance. SPS is in a unique po-
sition to offer total solutions to 
the industrial customer requiring 
a firefighting protection service 
together with all of its equip-
ment and vehicle requirements. 
lf a customer needs Firefight-
ing equipment, SPS can sup-
ply through JACINTO or if the 
customer wants emergency fire 
response capability, SPS can 
supply directly.
SPS is proud of its ability to pro-
vide tailored solutions, based on 
its close personal collaboration 
with the client, the in-depth un-
derstanding of its clients' con-
cerns and its global knowledge.
SPS understands and recogniz-

es that our clients are cost conscious and as an organization SPS 
takes great pride in being able to understand our clients' bottom 
line requirements. Taken together these twin focuses of internationally 
recognized expertise together with effective pricing leads SPS to the 
industry leading position it holds today.

Majid Saoud Al Maashari  
SPS Manager 
International College of Engineering and Management

THE SAFETY PROTECTION SERVICES COMPANY (SPS) AT ICEM

https://docs.google.com/forms/d/e/1FAIpQLSeJsLc5O4EaN2d0z2YqqxyhJpqeo_jIoIYXaRHFPKjHNwdv1Q/viewform
https://docs.google.com/forms/d/e/1FAIpQLSeJsLc5O4EaN2d0z2YqqxyhJpqeo_jIoIYXaRHFPKjHNwdv1Q/viewform
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MEMBER NEWS

As part of its efforts to sustain the environment’s unique biodiversity 
and transform the coastal landscape of Sur, Oman LNG has extend-
ed its support to the community to finance the second phase of the 
Sur Public Park, in collaboration with the South Sharqiyah Governor’s 
Office.
The support comes to commemorate the Royal Decree issued by the 
late His Majesty Sultan Qaboos bin Said on February 9, 1994, to 
establish the company. That auspicious decree expressly paved the 
way for the country’s natural gas resources to be parlayed into a 
better quality of life for the Omani people.
The estimated cost of the second phase is OMR 3 million and the 
park is set to be a public facility, attracting residents and visitors of 
Sur and South Sharqiyah Governorate in general. It is planned to op-
erate as a self-sustaining enterprise, providing exceptional opportuni-
ties for entrepreneurship. Additionally, the park will boost the tourism 
sector in this magnificent and historic governorate.
The second phase of Sur Public Park builds on earlier support where 
Oman LNG had funded detailed consultancy services for the design 
phase of the park, taking into consideration several important factors 
to accommodate all community needs.
The latest initiative by the company dovetails with His Majesty Sul-
tan Haitham bin Tarik’s recent call, for concerted efforts to ensure 
the development of the governorates, with emphasis on sustainable 
programmes that prioritise economic growth and social welfare. This 
is aligned to the “People and Society” pillar of the pivotal Oman 
2040 Vision, which aims to develop the health aspect of the society. 
Additionally, it addresses the family and community wellbeing and 
health objectives of this pillar. The latest initiative will also advance 
the company’s effort to boost its environmental performance.
Dr Yahya Al Ma'awli, Governor of South Sharqiyah said, “It gives us 
a great pleasure to continue the exceptional relationship and collab-
oration with Oman LNG, through supporting various social responsi-
bility programmes and projects. Sur Public Park is an additional vital 
project and comes as a testimony to His Majesty Sultan Haitham bin 
Tarik's call to enhance and develop services across the governorates 
of Oman. Additionally, such project will accommodate many benefits 
from social, economic and touristic spectrums that will offer to people 
and tourists."
Commenting on this contribution, Talal Al Awfi, Chairman of Oman 
LNG, said, “As a responsible company, Oman LNG and its share-
holders are determined to continue to play its pioneering role in the 
socio-economic fabric of the Sultanate and meeting community's as-
pirations. This initiative allows us to march in step with His Majesty, 
Sultan Haitham bin Tarik’s call for the development of the governor-
ates, which also aligns with the government’s vision for the future as 
articulated in Oman’s Vision 2040.” 
From a global perspective, the Sur Public Park project ties in well 
with UN 17 Sustainable Development Goals, under the good health 
and well-being goal; the blueprint to achieve a better and more sus-
tainable future for current and future generations, by addressing the 
global climate challenges the world is facing.
For his part, Hamed Al Naamany, CEO of Oman LNG, said, “We 
feel privileged to pursue this project that will provide many opportu-
nities for small and medium enterprises (SMEs) to invest and grow 
new businesses and community for recreation. It is, by all means, 
an environment-friendly project that comes to raise awareness of na-
ture-based carbon offset and enhance the touristic infrastructure in 
South Sharqiyah.”

OMAN LNG FINANCES 2ND PHASE OF 
SUR PUBLIC PARK WORTH OMR3MN

MEMBER NEWS

SHELL LAUNCHES ITS FIRST ELECTRIC 
VEHICLE CHARGING HUB IN OMAN

Shell Oman Marketing Company has launched its first electric vehicle (EV) 
charging hub in Oman, located at Al Bandar Service Station in Seeb. It has 
supplemented the existing fuel station with a fast electric charging point, 
catering to the EV owners in the capital.
The new ShellRecharge service will enable customers to charge their EVs 
speedily and to enjoy seamless drives within and around the city. Already 
featuring an environmentally sustainable design with built-in solar panels 
on the Shell Select store, the service station is now also equipped with a 
50kW electric charging point.
Along with a comfortable waiting area and the Shell Select convenience 
store, the site also includes the newest Shell Café, Shell’s in-house coffee 
brand, which is being launched in a growing number of countries around 
the world.
While at the inaugural ceremony, István Kapitány, Global Executive Vice 
President of Shell Mobility said, “Shell has a proud tradition of supporting 
Oman’s drivers and making their journeys better with products like our 
premium Shell V-Power fuels and great convenience offers. I’m pleased to 
be opening the next chapter of Shell’s history in Oman with the introduction 
of ShellRecharge to our forecourts. We’ve designed the Al Bandar hub to 
offer an EV charging experience that is as convenient and comfortable as 
possible. By integrating a Shell Café, we’re also offering drivers the oppor-
tunity to recharge themselves as well as their EVs. Ultimately, the goal of 
Shell Mobility is to provide everything our customers need while they’re on 
the road, and this new location is a first step in doing exactly that.”
Expressing his delight with the launch of the new ShellRecharge at Al Ban-
dar service station, Dr Mohammed Al Balushi, CEO, Shell Oman, said, 
“The ShellRecharge at Al Banadar service station marks a first in our EV 
roadmap and it will redefine EV charging in Oman. As a leading player in 
our sector, Shell Oman will contribute expertise in the energy transition to 
support Oman’s Carbon Control Target Plan which is rooted in the Oman 
Vision 2040. It remains our endeavour to collaborate with the relevant 
authorities and stakeholders to realise the goals of the National Energy 
Strategy and accelerate the gradual transition to a lower-carbon economy 
and an energy matrix with lower carbon emissions. At the same time, the 
introduction of Shell Café proves our commitment to the development of 
our network and the improvement of our offer. We want to provide our 
customers with the best possible experience, so our Shell Café hospitable 
environment will provide them with a comfortable rest and refreshment be-
fore their onward journey.”
While 2021 proved to be a game-changer in EV sales globally, Oman, 
with a growing choice of new electric car brands, is expected to witness 
corresponding growth in the future. This would augur well for companies 
investing in charging points that are compatible with all EVs, like Shell’s 
electric charging point at Al Bandar. Shell is committed to not only provid-
ing cleaner energy solutions that are environmentally sustainable but also 
generating better awareness of greener alternatives in the community.
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DEC 5-7, 2022
MUSCAT, SULTANATE OF OMAN

LEADING THE ENERGY
     TRANSITION STRATEGY

AT  OMAN CONVENTION & EXHIBITION CENTRE

STRATEGIC PARTNERUNDER THE PATRONAGE OF SUPPORTING PARTNER

Green-hydrogen-summit-oman @ghs_omanwww.greenhydrogensummitoman.com

Mohammed A. Claudette Macleod
 Email: salesr2@birbaenergy.com        Email: claudette.macleod@birbaenergy.com

FOR SPONSORSHIPS & PARTICIPATION OPPORTUNITIES

GLOBAL SUMMIT & EXHIBITION
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SPANISH FIRM WINS OQ GAS 
PIPELINE CONTRACT

Spanish infrastructure and ener-
gy group Elecnor has announced 
that it has been awarded a con-
tract valued at around RO 32 
million {72.5 million euros) for 
the construction of a 210-km gas 
pipeline for OQ Group in the 

southern part of the Sultanate of 
Oman. 
Madrid-based Elecnor said the 
contract represents the group's 
maiden foray into the energy trans-
portation sector in the Sultanate of 
Oman, which is looking to expand 

its gas transportation network in 
the southern region of the country 
in order to meet the expected in-
crease in demand during the pe-
riod 2022 to 2030. The project 
is being carried out in the area 
surrounding the town of Salalah, it 
said in a press statement. 
"As well as the gas pipeline con-
struction, work will be carried 
out on the connections to the ex-
isting parallel pipelines, as well 
as work related to teleprocessing 
and detection of leaks. The de-
sign of this strategic infrastructure 
will mean that the gas pipeline 
can automatically function with-
out interruption, under constant 
supervision by the OQ control 
centre," it stated. 
The project will be carried out in 
a consortium with GPS, a local 
company, and will directly involve 
850 employees, said Elecnor, 
pointing out that the project is due 
for completion in mid-2023.
"The construction of this gas pipe-
line in Oman will consolidate the 
course that Elecnor has been tak-

ing in the Sultanate since 2015, 
when it entered the market with 
the Qurayyat Tie-in EPC project 
for water transmission. Later on, in 
2016, the construction of a pho-
tovoltaic solar power plant was 
awarded, the 9 MW plant called 
PSP Mina Al Fahal. In this country 
in 2020, Elecnor was awarded 
one of the greatest developments 
for conveying and supplying wa-
ter that Oman has implemented to 
date, valued at EUR 192 million," 
the Spanish firm added. 
Elecnor specializes in infrastruc-
ture, renewable energy, services 
and new technologies industries. 
With a presence in 55 countries, 
Elecnor Group focuses on differ-
ent industries spanning electricity, 
gas, industrial plants, railways, 
telecommunications, water, control 
systems, construction, the environ-
ment and installation maintenance 
to aerospace engineering. In 
2020, the company reported rev-
enues of 2,456 million euros and 
a consolidated net profit of 78.3 
million euros.

Tethys Oil’s share of the production, before government, take, from Blocks 3&4 
onshore the Sultanate of Oman, in January 2022 amounted to 325,632 bar-
rels of oil, corresponding to 10,504 barrels of oil per day.
The Official Selling Price (OSP) for Oman Export Blend Crude Oil for January 
2022 was $80.26 per barrel. The OSP, as published by Sultanate of Oman’s 
Ministry of Energy and Minerals, is the benchmark price for Tethys Oil’s month-
ly oil sales excluding trading and quality adjustments.
Tethys Oil, through its wholly-owned subsidiary Tethys Oil Block 3 & 4, has a 
30 per cent interest in Blocks 3&4. Partners are Mitsui E&P Middle East B.V. 
with 20 per cent and the operator CC Energy Development (Oman branch) 
holding the remaining 50 per cent.
Tethys Oil is a Swedish oil company with a focus on onshore areas with known 
oil discoveries.
The company’s core area is Oman, where it holds interests in Blocks 3&4, 
Block 49, Block 56 and Block 58. Tethys Oil has net working interest 2P re-
serves of 26.2 million barrels of oil (mmbo) and net working interest 2C Contin-
gent Resources of 15.6 mmbo and had an average oil production of 11,136 
barrels per day from Blocks 3&4 during 2021.

Eng. Salim al Aufi, Under-Secre-
tary of Ministry of Energy and 
Minerals, said the government 
is planning to award three more 
blocks to oil and gas companies 
this year to ramp up the country's 
oil and gas exploration and pro-
duction. 
"We have three blocks in the 
market. We are just waiting for 
the final bids to arrive. I think last 
day is March 31 of this year, 
then we will start looking into 
evaluating the bids and hopefully 

allocating some of these blocks," the Under-Secretary said during an SPE virtual 
fireside chat. 
Al Aufi added the government is in talks with TotalEnergies and Shell to sign 
a commercial agreement to develop Block 11, which is adjacent to gas-rich 
Block 10. 
"Discussions are ongoing now to finalise the commercial agreement between 
the government and the same [Block 10] partners for Block 11, Al Aufi added. 
OQ, Shell and Marsa Liquefied Natural Gas LLC (a JV between TotalEnergies 
[80 per cent] and OQ), signed a contract last year to develop gas from Block 
10, with start-up expected in two years to eventually produce 0.5 billion stan-
dard cubic feet of gas per day (bscf/d). 
Under a concession agreement with the Ministry of Energy and Minerals, Shell 
will operate Block 10 with a 53.45 per cent working interest, with OQ and 
Marsa Liquefied Natural Gas LLC holding 13.36 per cent and 33.19 per cent, 
respectively, Shell said in a statement last year.
Located in the Al Wusta Governorate of central Oman, Block 10 holds a 
number of gas accumulations, including the main gas field to be developed 
- Mabrouk North East.

TETHYS OIL PRODUCTION FROM OMAN 
REACHES 325,632 BARRELS IN JANUARY

OMAN TO AWARD THREE OIL & GAS 
BLOCKS THIS YEAR

MEMBERS NEWS

MEMBERS NEWS SECTOR NEWS
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established in 2010. We are a subsidiary company of Al 
Ghalbi International Engineering & Contracting LLC. It is 
a Limited Liability Company.  We are majorly involved in 
production and supplying of Industrial salt by evaporating 
sea/saline water and we are the first company who is 
producing refined salt locally in Sultanate of Oman.

GIE is an ISO 9001:2015, ISO 14001:2015 & ISO 45001:2018 
certified company and producing its product with highest 
quality standards and with customer’s satisfaction. 
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duqmsalt.om
Head Office: AL-GHALBI Tower, 
Bausher, 23rd July Street, Al Ghubra South, 
P.O.Box. 2470, PC 111 Muscat, Sultanate of Oman
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The Senior management of Sultan Bin Soud Bin Ahmed AL-Shidhany Trading 
L.L.C. are very proud to announce that as from 1st February 2008  to the 14th 
February 2022, Sultans Logistics have reached the great milestone of 14 years 
LTI Free. The company wishes to thank and congratulates all the Sultans Logis-
tics employees for their commitment to Safety in achieving this great milestone 
“ KEEP UP THE GOOD WORK”

Oman Oil Marketing Company 
(OOMCO) has opened its highly 
awaited mega service station at Al 
Khoudh 6, Sultan Qaboos University 
(SQU), which was inaugurated under 
the patronage of Hilal Al Sarmi, Repre-
sentative of the Wilayat of Seeb in the 
Majlis Al Shura.
The complex is part of a new concept 
the fuel marketing company is rolling 
out, transforming the traditional service 
station into a one-stop shop for shop-
ping, food and other lifestyle services.
“We are proud to have officially 
opened our first mega station in Oman 
as it reaffirms our commitment to go 
‘beyond the pump’. We are dedicated 
to growing our non-fuel services that 
contribute to the nation’s social and 
economic development and inspiring 
others to do the same,” said Hilal Ali 
Al Kharusi, Chairman at OOMCO. 
“Our objective is to become the most 
customer-centric marketer in the Gulf 
Cooperation Council in 2027 and 
with this mega station, we are one step 

closer to achieving our goal.”
Hussain Jama Bait Ishaq, Acting Chief 
Executive Officer at OOMCO, said, 
“We continue to transform the indus-
try, enhancing both customer and 
shareholder value through expansion 
and innovation. While catering to the 
needs of today’s fast-moving world, 
our mega station has been created as 
a destination of convenience and lei-
sure for motorists. We have partnered 
with various popular global brands to 
offer our customers a much more excit-
ing experience that takes them out of 
their usual routine when visiting a fuel 
station.”
Catering to SQU students and staff in 
addition to Al Khoudh 6th residents, 
the 10,000 m2 project comprises a 
fuel service station, coffee shops, a 
car care centre, convenience store, 
shopping complex with global brands, 
a separate gym for men and women, 
a children’s play area, a pharmacy, a 
nursery, ATMs and a business centre 
for students.

SULTANS LOGISTICS – 14 YEARS LTI 
FREE CELEBRATION

OQ TRADING DIGITALISES FLAGSHIP 
BORROWING BASE FACILITY

MEMBERS NEWS

MEMBERS NEWS

OMAN OIL OPENS FIRST-OF-ITS-KIND 
MEGA SERVICE STATION AT SQU

OQ Trading (OQT), the trading arm of OQ Group-the integrated energy 
group of the Sultanate of Oman, has become one of the first corporates to 
nominate Komgo as Digital Agent on their flagship borrowing base man-
aged by ING, following renewal of the facility in mid-June 2021. 
Following successful deployment of Komgo's 'Konsole' and 'Trakk' solu-
tions, OQT has invested in further data activation via Komgo's professional 
services team, to enable more automated and intelligent functionality at 
scale across their trading business. 
The first implementation will automatically generate and send to ING the 
relevant Notice of Assignment {NOA) based on data embedded in sales 
invoices, without any human intervention. This application will be scaled 
to 80 per cent of the trade portfolio by mid- 2022, for an estimated 8 man 
hours saved per week. A similar setup is deployed for the generation of util-
isation requests on the purchase side, said OT Trading in a press statement. 
"Our objective is to lead the industry in terms of efficiency and sustainable 
value. For many of our banks and partners, this value comes through in-
creased security and reliability of data, the ability to automate tasks and 
report on demand. Komgo's Digital Agent is gathering verified data from 
across their trusted network to provide highly contextualised reporting and 
supplementing existing data flowing from our internal systems;' said Sam 
Naylor, CFO, OQ Trading.

Within the (Imdad) program of On Job Training, Al-Ghalbi Interna-
tional trains 30 young men in technical and mechanical disciplines.
Al-Ghalbi International Engineering and Contracting Company orga-
nized an introductory meeting for 30 trainees, who were assigned 
to it through (Imdad) program launched by PDO with the Ministry of 
Labor, which aims to train 250 young men in mechanical specializa-
tions in a number of oil companies.
The meeting was attended by Ali Suleym Al Junaibi (Chairman of the 
Company), members of the company's executive management, and 
a number of representatives of the PDO and the OPAL.

AL-GHALBI INTERNATIONAL TRAINS 
30 YOUNG MEN IN TECHNICAL AND 

MECHANICAL DISCIPLINES
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