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NEWSLETTER

Dear Esteemed Members,

As we bid October 2022 goodbye, we were 
blessed with another busy month as it was a 
kind month to OPAL filled with many diverse 
events. Starting with the cooperation agreement 
that was signed between OPAL and Sohar Islam-
ic, this agreement is going to provide service 
packages that include comprehensive Islamic 
banking services to meet the various financial 
needs of OPAL members. In addition, agreeing 
on working together to help OPAL members by 
understanding the various financial challenges 
and providing financial and technical solutions 
to them.On HSE front, and as part of the men-

tal health day, OPAL in collaboration with the 
general federation of Oman workers organized 
a symposium on addiction and psychological 
disorder under the patronage of His Excellency 
Sheikh Nasr Al Hosni, the Undersecretary of the 
Ministry of Labor. During the symposium several 
topics were discussed including the danger of 
addiction, treatment methods, and how to deal 
with psychological stress at work in line with 
OPAL’s illegal Drugs and Alcohol standards. 
Moving to the health industry, another collabora-
tion was done with the Oman international Hos-
pital (OIH), held a Forum aimed to exploring the 
healthcare service and sophisticated technology 
provided by the hospital to OPAL’s Members as 
Oman international Hospital combines the skills 
of renowned local medical teams with interna-
tional knowledge in order to provide world-class 
healthcare services.

On the Human Capital Development front, an 
MOU was signed with bp Oman to launch the 
“Ruwad” National training program to offer 
fresh graduates on job training opportunities 
where Human Capital team at OPAL will over-
see the implementation. Additionally, “the Work-
place Diversity & Inclusion “workshop was con-
ducted at OPAL premises in collaboration with 
Elham International company. This workshop 
aims to explore the positive implications of ideal 
workplace diversity and inclusion practices as 
well as the challenges that employees may en-
counter in different work environment.

On the member engagements front, OPAL cel-
ebrated the launch of the activities of Global 
Forum for Technology for sustainability and 
Humanity, with the attendance of more than 
200 experts and specialists from more than 
35 countries highlighting untapped solutions 
and opportunities, to create synergy and co-
operation across borders, to publish and scale 
successful projects. And in collaboration with 
Global Forum (Technology of sustainability 
and Humanity) OPAL hosted the industry and 
academia dialogue workshop at Crown Plaza 
Muscat. The workshop aims to link academia 
and industrial sectors in order to develop na-
tional competencies in a sustainable manner. 
Furthermore, OPAL held a meeting with the In-
ternational Association of Drilling Contractors 
on side of its Middle East Annual conference 
and Exhibition Event in order to envisage ar-
eas of collaboration in developing, training 
and accrediting programs to build human ca-
pabilities in drilling and hoisting companies to 
share with OPAL community lessons learned 
from lost time incidents in the field of oil and 
gas industry.

By the end of October OPAL participated as 
a strategic supporter in the Sixth Edition of 
Oman Fire, Security and Safety Exhibition (OF-
SEC) under the patronage of H.H Sayyid Az-
zan bin Qais Al Said with more than 70 local 
and international exhibitors. The conference 
included exchanging knowledge, experience 
and explore latest technologies, products, and 
services that will meet the security and safety 
requirements of various sectors.

Finally, OPAL received the secretary-General 
of the Gulf Downstream Association (GDA), 
where we discussed and explore opportunities 
to enhance relations between OPAL and GDA 
to exchange knowledge, experience, and best 
practices in the areas of human resource de-
velopment, health, safety and environment stan-
dards for the economic good and sustainability 
of the downstream industries.

Looking forward, the Extraordinary AGM is 
scheduled virtually on 14th November 2022 
at 11 am to vote for the new name of the as-
sociations “Oman Energy Association) and I 
encourage all members to register their compa-
nies and render their votes.  Finally, I wish you 
all Happy Oman National Day!

Sincerely,
Abdul Rahman Al Yahyaei
OPAL CEO
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OPAL NEWS

Monday 10 October 2022, In collaboration with Elham International Com-
pany, the Workplace Diversity & Inclusion Workshop was conducted at OPAL 
premises. This workshop aims to explore the positive implications of ideal 
workplace diversity & inclusion practices and the physiological challenges 
which employees may encounter in different work environments.

Wednesday October 5, 2022 OPAL and Sohar Islamic signed a sponsorship 
and cooperation agreement to provide service packages that include compre-
hensive Islamic banking services to meet the various financial needs of OPAL 
members. In addition, both agreed to jointly working together to help OPAL 
members by understanding their various financial challenges and providing 
financial and technical solutions to them.

Tuesday, October 18, 2022, OPAL held a meeting with the International As-
sociation of Drilling Contractors on side of its Middle East Annual Conference 
and Exhibition Event in order to envisage areas of collaboration in developing, 
training and accrediting programs to build human capabilities in drilling and 
Hoist companies and to share with OPAL community lessons learned from lost 
time incidents in the field of oil and Gas industry.

Monday, October 10, 2022, As part of World Mental Health Day, OPAL in 
collaboration with the General Federation of Oman Workers and the labor 
Union for the Oil and Gas Sector, organized a symposium on addiction and 
psychological disorders under the patronage of His Excellency Sheikh Nasr 
Al Hosni, Undersecretary of the Ministry of Labor. A number of topics were 
discussed including the dangers of addiction, treatment methods, and how to 
deal with psychological stress at work in line with OPAL's Illegal Drugs and 
Alcohol Standard.

Monday, October 17, 2022, OPAL celebrated this morning the launch of the 
activities of the Global Forum for Technology for Sustainability and Humanity, 
with the attendance of more than 100 experts and specialists from more than 
35 countries. Highlighting untapped solutions and opportunities, to create syn-
ergy and cooperation across borders, to publish and scale successful projects. 
Furthermore, raising awareness and understanding regarding training oppor-
tunities and needs in circular economy and sustainability.

Under the patronage of H.H. Sayyid Azzan bin Qais Al Said, Opal partici-
pates as a strategic supporter in the sixth edition of Oman Fire, Security and 
Safely Exhibition (OFSEC) between 25 - 26 October 2022 with more than 70 
local and international exhibitors. The conference aims to exchange knowl-
edge, experiences and explore latest technologies, products, and services that 
will meet the Security and Safely requirements of various sectors.

Wednesday, October 26, 2022, under the patronage of H.H. Sayyid Dr. 
Fahad bin Aljulanda Al Said, OPAL participated as a strategic supporter in 
the sixth edition of the College of Law conference at Sultan Qaboos University, 
which was organized in partnership with the Oman Vision 2040 Implementa-
tion Follow-up Unit "Towards a renewed legislative system to achieve Oman 
Vision 2040"

Thursday, October 20, 2022, in collaboration with the Global Forum (Technol-
ogy for Sustainability and Humanity) OPAL hosted the Industry and Academia 
dialogue workshop at Crown Plaza Muscat. The workshop aims to link aca-
demia and industrial sectors in order to develop national competencies in a 
sustainable manner.
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OPAL NEWS

Sunday, October 30, 2022, OPAL received the Secretary-General of the Gulf 
Downstream Association, where the two sides discussed ways to enhance 
relations between OPAL and the GDA and exchange knowledge, experienc-
es, and best practices in the areas of human resource development, health, 
safely and environment standards for the sustainability of operations in the 
downstream industries.

BP OMAN LAUNCHES 
THE ‘RUWAD’ NATIONAL 
TRAINING PROGRAMME

OPAL NEWS

bp Oman launched the ‘Ruwad’ national training programme, a joint 
collaboration between bp Oman, Oman Society for Petroleum Services 
(OPAL) and various oil and gas contractors.
The programme aims to enhance nationalisation and present a frame-
work that upskills national competencies, contributing to the market and 
economic growth. To celebrate the launch of the ‘Ruwad’ programme, bp 
signed an agreement with Haliburton, making it the first contractor com-
pany to provide 30 training opportunities.
Yousuf Al Ojaili, bp Oman president, commented, “With the launch of the 
‘Ruwad’ national training programme in Oman, we reiterate our commit-
ment to building a skilled and capable national workforce in line with the 
Oman Vision 2040. We aim to build a platform that would foster positive 
and effective interactions between employers and fresh graduates. Us-
ing a standardised process, the programme enables stakeholders to find 
and obtain fit-for-purpose participants seeking training in their respective 
fields.”
‘Ruwad’ is an effective one-year training programme targeted at technical 
and non-technical Bachelor, Diploma and General Diploma graduates. 
It aims to equip them with the skills and competencies needed to build a 
successful career in the local market. Every participant in the programme 
will receive a certificate of experience upon completion.
Abdul Rahman Al Yahyaei, Chief Executive Officer of OPAL, concluded 
that “This programme offers the country’s talented youth with invaluable 
opportunities to broaden their knowledge and cultivate new skills while 
simultaneously providing industry stakeholders with opportunities to intro-

duce new capabilities into the market. In turn, this leads to the develop-
ment of an attractive labour market and a prosperous economy.”
Haliburton will provide 30 training opportunities focused on the fields of 
Engineering, Supply Chain, Finance and other technical & non-technical 
fields to enhance the graduates employability.
Ashraf Rabbat, Area Vice President - Eastern Gulf at Halliburton, added: 
“We strongly believe that training on-site and direct collaboration with 
experienced practitioners in their respective fields are the most effective 
ways for students to develop important technical skills and relationships 
critical to their future success in the job market. ‘Ruwad’ serves as the ideal 
platform for achieving this and providing such training opportunities to 
graduates in various fields in Oman.”

Thursday, October 27, 2022, OPAL in collaboration with Oman International 
Hospital (OIH) organized a Forum aimed at exploring healthcare services 
and sophisticated technology provided by the hospital to OPAL members as 
OlH combines the skills of renowned local medical teams with international 
knowledge in order to provide world-class healthcare services.

https://us06web.zoom.us/j/82291601885
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MARAFIQ, GUTECH INK MOU TO COOPERATE 
IN RENEWABLE ENERGY FIELD

MEMBERS NEWS

INDUSTRY, ENERGY AND VEHICLES ACCOUNT 
FOR BULK OF OMAN'S CO2 EMISSIONS

Four key sectors - Industry, Oil & Gas, Transportation and Power/Buildings 
- account for 95 per cent of Oman's total carbon emissions equivalent to
around 90 million tonnes of C02 in 2021, according to a high-level official 
associated with the country's newly unveiled Net Zero Emission (NZE)
reduction strategy.
Eng Faiza al Harthi (pictured), Head of Energy, Environment and Natural 
Resources Priority Support at Oman Vision 2040 Implementation Follow-up
Unit, said responsibility for delivering the Omani government's commitment 
to cutting CO2 emissions to net zero by 2050 falls predominantly on the 
newly established Oman Sustainability Center (OSC).
Shedding light on the Oman National Net Zero Plan, as well as the role of 
the new centre, at a media briefing last week, the official warned that the
Sultanate's planet-warming greenhouse gas (GHG) emissions - unless tack-
led -- could rise by 10 - 20 per cent in a 'business-as-usual' (BAU) scenario
from 2021 - 2050.
Significantly, 32 per cent of CO2 emissions come from the industrial sector, 
encompassing Iron & Steel, Cement, Aluminium, Ammonia, Methanol,
Petrochemicals & Refining, among other industries. Next is the Oil & Gas 
sector with a 25 per cent share. Grouped in this category are upstream
activities, flaring, LNG, fugitive gases and venting.

Ranked third is the Power / Buildings component with a 20 per cent share. 
Electricity from fossil fuels, chiefly natural gas, accounts for the bulk of
emissions from this sector, particularly when used in the air-conditioning 
of homes and buildings. Not far behind is the transportation sector with a
contribution of 18 per cent of the total. Clubbed in this category are pas-
senger cars, trucks, buses and light commercial vehicles. Making up the
balance 5 per cent are emissions linked to livestock and wastewater ser-
vices, among other activities.
According to the official, a broad strategy for whittling down CO2 emis-
sions to Net Zero was chalked out during the recent National Carbon
Management Lab. It identifies as many as 49 projects and initiatives for 
delivering on the Net Zero Emission reduction target.
For buildings and urban areas, the Lab moots the introduction of building 
codes, smart energy meters, green zones and renewable energy resources.
For the transportation sector, the Lab calls for a transition to Electric Vehicles 
and public transportation modes.
Reducing CO2 emissions in the industrial sector calls for more strident mea-
sures and technologies, such as Carbon Capture Utilisation & Storage
(CUS), easing gas consumption and utilization, and supporting a circular 
economy.
To rein in emissions in the Oil & Gas sector, the Lab has proposed enhance-
ments in gas production and use, CUS, methane emission abatement,
and flare reduction. Finally, for the power sector, it has recommended a 
switch to renewable resources including Waste-to-Energy and Biofuels, and
improved grid interconnection. Energy efficiency has also been strongly 
championed across all the emission-generating sectors.
Last week, Oman's newly established hydrogen-centric company, Hydrom, 
announced that it is overseeing the development of a new green
hydrogen industry with a capacity of 1 million tonnes per annum by 2030, 
rising to 7.5 - 8.5 million tonnes by 2050

SECTOR NEWS

Marafiq, a subsidiary of OQ Group, signed on 
Wednesday, November 2, 2022, a Memoran-
dum of Understanding (MoU) with the German 
University of Technology in Oman (GUtech) to 
explore possible cooperation in the fields of re-
search & development, training and innovation in 
renewable energy projects and water technology.
The MoU was signed by Eng Abdullah Al Hashimi, 
Managing Director of Marafig with Dr Hussain al 
Salmi, Deputy Rector for Administration and Fi-
nance of GUtech.
The MoU provides for the parties to cooperate 

in areas related to supporting in-
novation, research and develop-
ment projects involving GUtech 
students, enhancing their skills 
and providing them with training 
in projects managed by Marafiq 
in the Special Economic Zone at 
Duqm. It also supports coopera-
tion between Marafiq and GU-
tech in renewable energy proj-
ects, including water technology, 
which contributes to strengthening 

the Sultanate of Oman's efforts to invest in clean 
energy andreduce carbon emissions.
Commenting on the agreement, Eng Abdullah al 
Hashimi, Managing Director of Marafiq, stated 
that the Memorandum of Understanding reflects 
the two parties' interest in achieving the Sultanate 
of Oman's goal of reaching carbon neutrality by 
2050.
He underlined the Company's interest in strength-
ening the efforts of higher education institutions 
aimed at developing the skills of students and pro-
viding an encouraging environment for scientific 

research and innovation. In this regard, Marafiq 
is sponsoring five students in different disciplines 
with practical hands-on experience in Marafiq 
projects in Dugm.
"Signing this Mo with GUtech aims to encourage 
students to research in the fields of energy, espe-
cially renewable energy. The projects managed 
by Marafiq in the energy and water sectors in 
the Special Economic Zone at Dugm will serve to 
inspire students, hone their skills and encourage 
them for further research and exploration in this 
important sector," he added. Dr Hussain al Salmi 
of GUtech noted: "GUtech is committed to devel-
oping and promoting innovation and scientific 
research projects in the Sultanate of Oman, and 
is exerting all its capabilities to encourage its stu-
dents to do so. Hence, we are proud of partnering 
with Marafiq, as we are looking forward to the 
MoU's contribution to achieving the objectives of 
both parties,
whether in the scientific research and innovation, 
or in the areas of clean and renewable energy."
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Petroleum Development Oman (PDO) has been named Operational Excel-
lence Company of the Year (Excellence In Remote Operations) at this year's
Abu Dhabi International Petroleum Exhibition and Conference (ADIPEC) 
Awards, which recognise excellence across the global oil and gas industry.
The winning project was 'DO leading nodal acquisition and processing: 
from whitespace to exploration leads in record time.'
Driven by the continual need to improve seismic data quality for Oman's 
challenging geology, the project involved deploying a new PDO Smart 
Crew equipped with smart hardware to ensure a safer, faster, and more 
cost-effective seismic acquisition process. This enabled PDO to maintain
productivity with 50% less equipment and 13% lower cost per square kilo-
metre in comparison to manual handling.
PDO Exploration Director Dr Hisham al Siyabi said: "We are honoured to 
have received this award which is testament to PDO's technical expertise
honed over the past decades. This is indeed a game changer for the future 
of the oil and gas industry in the region and we are looking forward to 
lead more technological advancements".
PDO Head of Geophysical Operations Taimur al Wadhahi, who accepted 
the award on behalf of PDO at the ADIPEC event and other management
members, said: "The Smart Crew provides an additional layer of oper-
ational flexibility that allows resources to be rearranged in short times to
improve further productivity and quality that lead to cost efficiency."
Utilising nodes has also supported DO's long-term mission of reducing 
workforce exposure. The field headcount was reduced by 46%, while the
number of required vehicles and driving exposure was reflected in 57% 
less kilometres driven. This helped the Company improve safety
performance by eliminating the need to daily transport and maintain 
tonnes of cables and batteries whilst reducing the environmental footprint.
PDO Chief Geophysicist Seed al Yarubi said: "Our ambition is to change 
the future of seismic acquisition in the industry, reducing the environmental
footprint with technological innovations, automation, and re-engineering of 
processes, and ultimately reducing the time between investment and
ultimate value realisation."

PDO WINS PRESTIGIOUS 
AWARD AT ADIPEC 2022

MEMBERS NEWS

OPAL SERVICES & BENEFITS
DID YOU KNOW?

OPAL Award for Best Practice 
The objective of OPAL’s Best Practice Award (BPA) is to bring 
the best performing members to limelight and dissemi-
nate their achievements across the industry. The event also 
provides the opportunity to other members to emulate their 
counterparts and to encourage them to compete in such 
proactive developments. The award covers 
seven different aspects such as Omaniza-
tion, Health & Safety, Environment, Energy 
Transition, Operational Excellence, Research & Devel-
opment (R&D) and Omani Products and Services.

The Oman Power and Water Procurement Company (OPWP), the sole pro-
curer and offtaker of electricity and water capacity in the Sultanate of
Oman, has initiated the procurement process for a second large-scale solar 
photovoltaic (PV) project at Ibri in the northwest of the country.
The new Ibri III Solar Independent Power Project (IPP) is sized at 500 MW of 
solar PV capacity, similar to the Ibri I Solar IPP that was formally
launched in the same area - Al Dhahirah Governorate - in January this year.
Ahead of the launch of the competitive procurement process for the new 
solar PV project, OPWP has invited qualified consultants to bid for its
contract to provide Technical Consultancy Services for the development of 
Ibri III Solar IPP. The targeted Scheduled Commercial Operation Date for
the new project is the fourth quarter of 2026.
Significantly, the move comes as OPWP, a member of Nama Group, cur-
rently evaluates bids for its biggest renewable energy project - the estimated
1.2GW solar PV scheme planned in the Wilayat of Manah in Al Dakhiliyah 
Governorate. Three international developers are in contention for the mega
development, which will be implemented as two separate projects each of 
500 - 600 MW located side by side. Final submissions were received on
October 3, 2022 after multiple extensions of the submission date.
On January 22 this year, Ibri-ll Solar IPP - the nation's first utility-scale, grid 
connected solar power project - was formally inaugurated at Ibri. It was
built with an investment of around RO 155 million by Shams Ad-Dhahira 
Generating Company (SDGC), representing a consortium of Saudi-based
power developer ACWA Power (50 per cent), Gulf Investment Corporation 
(GIC) - a Kuwait-based investment firm equally owned by the six GCC states
(40 per cent), and Kuwait-based Alternative Energy Projects Co (AEPC) - 10 
per cent.
At the heart of the facility is a sprawling solar farm with an estimated 1 mil-
lion solar panels spread over an area of around 13 million square metres.
At peak generation capacity, the plant will produce an estimated 1,600 giga-
watt-hours (GWh) of carbon-free electricity to power an estimated 33,000
homes, while also offsetting 340,000 tonnes of carbon dioxide emissions 
a year.
Oman's grid-connected renewable energy capacity is projected to grow to 
3,350 MW by 2027, up from around 550 MW presently. State-run OPWP 
has outlined plans to procure new solar and wind projects at key locations 
around the country, including a Concentrated Solar Plant (SP) potentially at
Duqm in Al Wusta Governorate. The country's National Energy Strategy 
envisions a 20 per cent share from renewables in overall electricity
generation capacity by 2030, rising to 39 per cent by 2040.
Separately, energy companies Petroleum Development Oman (PO) and 0Q 
Group are pursuing their own renewables-based schemes to support
their respective decarbonisation strategies.

OMAN TARGETS SECOND 
500MW SOLAR PV 

PROJECT AT IBRI BY 2026

SECTOR NEWS



https://opaloman.org/wp-content/uploads/2022/10/GHSO_Brochure-2022_6.pdf
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OMAN ANNOUNCES INVESTMENT OPPORTUNITIES 
IN GREEN HYDROGEN

Oman has set an ambition to become one of the 
largest green hydrogen producers and exporters 
globally, targeting production of one million tonnes 
by 2030.
The sultanate on Sunday announced its green hy-
drogen strategy and plans that target massive in-
vestments and installation of 180GW renewable 
energy capacity by 2050. The plan includes instal-
lation of 300mn solar panels and 10,000 wind 
turbines for the green hydrogen projects by 2050.
To accelerate the development of green hydrogen 
sector, Oman on Sunday launched Hydrogen 
Oman (Hydrom) – an autonomous subsidiary 
company of Energy Development Oman – with a 

vision to position the sultanate as 
a leading global green hydrogen 
hub.
Hydrom will focus to develop 
the green hydrogen sector by 
enabling the delivery of projects 
competitively and at scale for the 
world.
Speaking at the ‘Future of Green 
Energy’ press conference, Eng 
Abdulaziz al Shidhani, director 
general of renewable energy 
and hydrogen at the Ministry 

of Energy and Minerals, said, “Oman aims to be-
come one of world’s leading green hydrogen hubs. 
Over the last few months, the Ministry of Energy 
and Minerals has developed an ambitious green 
hydrogen strategy and defined the structure of the 
green hydrogen sector.”
“The development of the green hydrogen economy 
will provide a strategic opportunity for Omani and 
international companies to participate and collab-
orate in driving local and global energy security, 
economic diversification and much needed climate 
change mitigation,” he said.
Hydrom’s mandate includes the delineation of gov-
ernment-owned land areas and the structuring of 

associated large-scale world-class green hydrogen 
projects.
On November 6, 2022, Hydrom will be opening 
a first public bid round aimed at awarding the first 
land blocks by 2023 to meet the 2030 production 
target, according to Shidhani.
For Phase A of tendering, two blocks in Duqm and 
four blocks in Salalah have been selected in order 
to meet 2030 green hydrogen production targets, 
he added.
Eng Mazin al Lamki, chief executive officer of Ener-
gy Development Oman, said, “We are delighted to 
announce the new brand identity of Hydrom, a ful-
ly owned autonomous subsidiary of EDO. Working 
in tandem with the ambitious government plans, 
Hydrom will leverage Oman’s location and abun-
dant solar and wind resources to produce green 
hydrogen and support the government’s drive to 
reduce the carbon footprint and achieve the decar-
bonization targets.”
Dr Firas al Abduwani, acting managing director 
of Hydrom, said “We at Hydrom look forward to 
working with international partners to build the fu-
ture of energy. The bid round we announced today 
is the first of its kind globally and we are convinced 
it will help accelerate the development of the green 
hydrogen industry in Oman and globally.”

SECTOR NEWS

BP’S KHAZZAN GAS PROJECT IN OMAN NEARS 
COMPLETION OF PHASE ONE

BP Oman announced that phase one of its massive Khazzan natural gas 
project is 80 percent complete and on track to deliver first gas near the end 
of 2017.
 Located on a previously undeveloped desert site 350 kilometres south of 
Muscat, work on the Khazzan tight gas project began in 2014 and the 
completed development will eventually contribute roughly a third of Oman’s 
natural gas supply.
The vast majority of the infrastructure is already in place including 56 kilo-
metres of roads, several thousand metres of power lines (including broad-
band networks) and a 60 kilometre water pipeline from Hanya. Foundations 
and structures have also been put in place and equipment installation is in 
progress for the two-train central gas processing facility. The water treatment 

plant, waste management area and electricity substation have also been 
completed along with accommodation units for the construction workforce 
of up to 12,000.
 Yousuf Al Ojaili, BP Oman President, commented: “This is a world class 
project and with key infrastructure and many buildings now in place it is 
possible to see the real shape and scale of the facility emerging. Our aim 
is for first gas to be flowing by the end of 2017, representing a significant 
moment for Oman, with the gas that comes from Khazzan substantially in-
creasing our country’s overall supply and supporting greater diversification 
of Oman’s industrial base. Reliable gas supplies are needed for the country’s 
power sector and energy intensive industries. Also, this unique project is an 
excellent opportunity to develop Omani expertise in tight gas development 
and BP is proud to lead this effort.”
 The Khazzan drilling programme is also on track with 38 of the 50 wells 
needed by first gas already drilled. More than 300 wells will eventually be 
drilled over the lifetime of the project. BP has plans in place with extensions 
to be contributing 1.5 billion cubic feet of gas per day to the Omani econ-
omy.
 As the largest investor among the integrated oil companies in the Middle 
East and North Africa, BP brings a wealth of technical expertise in advanced 
seismic, hydraulic fracturing and horizontal well design. This deep technical 
knowledge is key to unlocking the vast reserves of tight gas which are con-
tained in the deep, dense and extremely hard rock strata at Khazzan.
 BP Oman is lead partner in the project with a 60% interest. Oman Oil 
Company Exploration & Production holds 40%.
 With national oil companies BP is currently managing over 3 million barrels 
per day of oil and gas production throughout the Middle East.

MEMBERS NEWS
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GBM Oman was recently recognized by OER at the OER Busi-
ness Summit for its efforts in building national talent to fulfill 
Oman’s Vision 2040.
His Majesty Sultan Haitham said - "Nation building and devel-
opment are a public responsibility that requires the commitment 
of all so that we could attain the level of development that aspire 
for."
GBM Oman nurtures partnerships with the world’s leading tech-
nology companies while investing in a talented, skilled work-
force with exceptional depth of experience in managing Enter-
prise & Mission Critical systems. 
GBM Oman values employees’ growth and development and 
provides multiple learning platforms such as LinkedIn Learning, 
Simplilearn, and London Business School, to develop their skills 
and knowledge and also explore a new areas of interest. 
GBM Oman is committed to fostering the professional develop-
ment of young Omani talents, by giving them the chance to par-
ticipate in the short-term and long-term Siraj internship program 
for students and graduates. The program has been designed to 
provide candidates with the business knowledge and training 
they will need to succeed as future leaders in the IT industry.
Through Siraj, GBM has created a collaboration where it en-
ables Omani talents to be mentored by experienced individu-
als to create a scalable market of IT professionals. Technology 
is a dynamic sector where job skills are constantly changing. 
Through the Siraj program, GBM provides the market with the 
necessary skillset that are increasingly becoming important with 
the roll out of the Omanization program. Testament to the suc-
cess of the program is that 90% of the Siraj Program partici-
pants have been hired either by GBM or other organizations.
Furthermore, GBM has employee development monitoring in 
place, where their goals and achievement are assessed, mea-
sured, and supported wherever needed. GBM employees are 
encouraged to shadow other departments and understand their 
responsibilities, get cross-trained and move within departments 
wherever they feel a great fit. GBM’s mentorship program also 
provides employees continuous coaching and feedback ses-
sions.

GBM OMAN AWARDED 
FOR BUILDING NATIONAL 

TALENT TO FULFILL THE 
SULTANATE'S VISION 2040

MEMBERS NEWS

OPAL WOULD LIKE TO WELCOME 
YOU TO OUR FAMILY.

We are glad to have you onboard as one of our members,  
and we wish you success and prosperity.

OPAL NEW MEMBERS 

● AL Busaidy, Mansoor Jamal and CO. Barristers 

● AL Nowras AL Lameea Trading LLC 
● OPAL Marketing and Industry LLC
● Al Qarwashi International Trading 
● Dunes Middle East
● Ghaith Al Sahra Trading Co
● Sulaiman Salim Al Aghbari 
● Ingenuity Global Services LLC
● Security & Safety Services
● NorthStar ALTA S.P.C

and Legal Consultants

MEMBERS NEWS

SOHAR ISLAMIC BANK AND 
GALFAR SIGNED A FINANCING 
FACILITY AGREEMENT FOR YITI 

PROJECT

Sohar Islamic Bank signed a financing facility agreement with Gal-
far to provide shariah-compliant financing solutions for the (Yiti Sus-
tainable City) project,a world-class, mixed use project that meets the 
highest standards of social, environmental, and economic sustain-
ability. Perched on the picturesque coastline, overlooking the Gulf 
of Oman.
The Sustainable City Yiti brings together a pioneering vision of 
sustainability and an unparalleled quality of community living to 
Oman. The project, designed to improve quality of life for residents, 
makes no compromises on the needs of future generations.





https://opaloman.org/?page_id=2660

