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OPAL — is now a prominent business society in 
Oman. An NGO and a non-profit organization 
focusing on the Energy & Minerals sector. The 
organization was originally formed in 1998 when 
like-minded companies embarked on a common 
desire to promote industry standards, and create 
a forum to resolve common problems, and share 
best practices. Initially known as the Oil Industry 
Training Board (OITB), it was later amalgamated 
with Oman Oil & Gas Contractor Forum to 
form the Oman Petroleum Alliance (OPAL). The 
industry’s business society was officially registered 
on the 27th of October 2001, under the regulations 
governing the formation of societies at the Ministry 
of Social Development. In November 2022, and 
in-line with Oman Vision 2040 and new mandate 
of the Ministry of Energy and Minerals, the society 
changed the name to the Oman Energy Association 
(OPAL).

OPAL aims to strengthen its services through a 
single platform for agreeing and promoting work 
standards to increase competencies and profes-
sionalism. The long-term target of OPAL is to have 
the Oman’s Energy Industry in a world class level, 
internationally competitive and as a figurehead 
in the sustainable management of Hydrocarbons 
and Renewable energy. OPAL aspires to be the 
foremost facilitating body to align stakeholders’ 
objectives and moderate and address common 
challenges for the benefit of its members.

Leaders of the companies (MD’s, CEO’s and GM’s) 
meet quarterly to discuss areas of mutual benefit 
and consensus. An elected board governs the 
society applying the highest standards of good 
corporate governance. OPAL employs a small 
and yet effective executive team to implement its 
programmes and serve its members.

QHSE is OPAL’s key priority. OPAL’s aim is to 
achieve high aspiration and encourage QHSE 
best behavior and best practice which remains 
the top focus in the daily life of the industry. OPAL 
is working to help maturing companies develop 

minimum QHSE standards. The imperative re-
mains to strive for ‘Goal Zero’, to achieve no fa-
talities and no serious injuries.

The Human Resources Development training 
scheme gives priority to employers’ needs and 
focuses on targeted training, which aims to en-
hance competence and work ethics. Employment 
being the objective and training is the enabler. 
Within the last 22 years, OPAL has facilitated 
the training and employment of some 12,300 
Omanis. In addition, it has re-employed more 
than 8,000 during the last several years.

OPAL plays an important role in times of global 
economic and financial crisis. The role it played 
and the services it provided during the pandemic 
of Covid-19 demonstrates the importance of its 
economic and social role in the Sultanate.

ABOUT OPAL

Training for Employment

Redeployment
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Vision
The valuable “Voice of the Industry” inspiring capable and resilient businesses to sustain 
prosperity in Oman’s Energy & Minerals sector.

Mission
Uniquely serving member companies by promoting “synergies”, “In Country Value 
creation” and “capacity building” to enhance the sustainability of the Energy & Minerals 
and the national economy.

Four themes focusing on:

●  Valuable Voice of the Industry.

●  Sustainable “In Country Value” and Prosperity for Business Communities in Oman.

●  Sustainable Business Practices & Common Standards for the Industry.

●  Greater Synergy across the Industry. 

Values

INTEGRITY
    TRUST
  FAIRNESS
      TRANSPARENCY
 INDEPENDENCE

STRATEGIC DIRECTION
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OPAL aims to promote Oman’s Energy sector to be 
internationally recognized and competitive. It aims 
so by elevating the operating standards of member 
companies (small and big), setting a consensus of 
minimum agreed standards and to create a level 
playing field within the sector. OPAL will continue 
to work with stakeholders, partners, and members 
to achieve the following strategic objectives:

Valuable Voice of the Industry

●  Provide a “Think Tank” to research and rec-
ommend viable policies to address challeng-
es faced by the sector such as HSE compli-
ance.

●  Tackle common issues adversely affecting 
business in the sector.

●  Advocate conducive regulatory frameworks 
for thriving businesses serving the sector.

Sustainable “In country Value” 
and Prosperity for Business 
Communities in Oman

● Promote “Local Content” to sustain the pros-
perity of member companies, the Energy & 
Minerals and Oman’s economy.

● Facilitate capability development of Omani 
workforce at all levels by employment & de-
velopment opportunities to Omanis.

● Promote transfer and retention of technolo-
gy & know-how.

Sustainable Business Practices 
& Common Standards for the 
Industry

● Promote best practices for management of 
HSSE (Health, Safety, Security & Environ-
ment).

● Promote best practices for quality manage-
ment (quality products & services, efficien-
cy, savings, and productivity).

● Promote best practices for Human Capital 
Development & Management.

● Promote best practices for Business Ethics 
and Code of Conduct.

● Pursue relevant common standards for the 
industry.

Greater Synergy across the 
Industry

● Facilitate sharing of valuable (Technical, 
Business & General) information across the 
sector.

● Promote collaboration amongst member 
companies to achieve greater combined re-
sults for common goals.

OPAL’S GOALS
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There are two main governing bodies of 
the Society: the Board of Directors and the 
General Secretariat of the Society.

The Board of Directors
The Board of Directors is responsible for the 
direction and oversight of OPAL on behalf of 
its members comprising of 7 non-executive 
directors elected for a two-years term. Each 
board member is a high ranking executive 
in their respective companies. All elected 
directors are professionals and experts 
within their own fields, thus ensuring the 
best guidance for the society. The Board of 
Directors play a pivotal role in developing 
the strategic and organizational aims of 
the Society and ensuring the efficiency of 
the internal control systems.

The Board of Directors’ responsibilities include, 
amongst others, the following:

●  Forming relevant steering committees and 
forums to handle the industry’s issues.

●  Ensuring that the Society conducts its 
operations within the framework of the 
constitution in an ethical and transparent 
manner.

●  Appointment of the CEO and other 
executive managers of the Society.

●  Assessing the activities and performance 
of the Secretariat on quarterly basis.

●  Approving the strategy, budgets, policies 
and business plans.

●  Reviewing the annual report, financial 
statements, accounting policies, related 
party transactions and fair value of 
contributions received by the Society.

GOVERNANCE
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الدكتور عامر الرواس
رئيس مجلس ا�دارة

 رئيس مجلس إدارة شركة
ثمار ل	ستشارات

الدكتور أفلح الحضرمي 
نائب الرئيس

 الرئيس التنفيذي لشركة
 الشوامخ للخدمات النفطية

حسام الجهضمي  
أمين الصندوق

 الرئيس التنفيذي لمؤسسة
الكتروميكنيك

علي اللواتي 
عضو

 المدير العام لشركة
شلمبرجر

موسى الموسوي
عضو

 نائب مدير عام شركة ارا
للبترول

عبدالرحمن اليحيائي
الرئيس التنفيذي

 للجمعية العمانية للخدمات
النفطية (أوبال)

سعيد الحبسي
عضو

 الرئيس التنفيذي لشركة
عمان كلورين

سيف الدرعي
عضو

 الرئيس التنفيذي لشركة
سيح السرية للهندسة

Abdulrahman Al Yahyaei 
OPAL CEO

The Secretariat

The Society’s CEO is appointed by, and reports to, 
the Board of Directors. The CEO is responsible for 
the management of the Society’s affairs based on 
defined authorities delegated by the Board. The 
CEO is supported by a team of 5 departments:

1. Member Network Management
●  Manage and optimize OPAL’s engagements 

with member companies to capture their is-
sues and requests for support. 

●  Manage resolution and communications 
with relevant authorities concerning raised 
issues and requests from member compa-
nies.

●  Market OPAL’s benefits, products, and ser-
vices to maximize sales related to mem-
berships, products, and services as well as 
sponsorship of events, publications and pro-
grams organized by OPAL.

●  Manage OPAL’s events and all media publi-
cations/communications to promote OPAL’s 
brand and relevance to key stakeholders in 
the Energy & Minerals.

●  Manage and facilitate OPAL’s member com-
mittees.

2. HSE & Standardization
● Lead standardization of HSE practices across 

the Energy industry, including development 
and implementation of new standards as 
well as digitalization.

● Conduct feasibility studies for new HSE proj-
ects to assess viability of fulfilling desired 
results technically, financially and within the 
desired time-frames.

●  Collaborate and coordinate engagements 
between MEM and Operators HSE Manag-
ers to identify common challenges and jointly 
address them.

●  Manage, facilitate, and deliver OPAL led 
HSE conferences and workshops.

● Actively participate in key HSE conferences 
and workshop within the industry for knowl-
edge sharing. 

● Collaborate with the different government 
sectors to improve their HSE standards for 
safer operations.

3. HCD & CSR Initiatives
●  Support the Energy & Minerals Sector in 

their usage of HCD products & services in-
cluding National Occupational standards 
(NOS) pack, the various spectrum of training 
schemes.

●  Support the sector in analyzing the training 
and qualifications needs through the Occu-
pational maps and the Market labor intelli-
gence studies.

●  Ensure that HCD products and services are 
optimally functioning as promised and adver-
tise.

●  Ensure skill certification development and uti-
lization as per the requirement and adhere to 
the regulation.

● Ensure the continues involvement with differ-
ent stakeholders (government & private sec-
tor) to maximize the benefit of the HCD prod-
ucts and services.

●  Support the implementation of ICV HCD ini-
tiatives.

●  Support CSR strategy that can build signif-
icant value and maximize shared value 
among organizations, employees, custom-
ers, shareholders, and community members.

●  Align CSR initiatives for greater synergy be-
tween member companies.
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4. Planning & Internal Support
●  Coordinate and oversee planning processes 

to produce OPAL’s strategic and annual busi-
ness plans. 

●  Oversee and facilitate monitoring and man-
agement of OPAL’s business performance 
regularly.

●  Oversee and facilitate OPAL’s Quality and 
Risk Management systems and processes.

●  Oversee management of OPAL’s finances en-
suring adequate controls on expenditures as 
well as reporting of required financials regu-
larly.

●  Manage and support contracts and procure-
ments internally.

●  Oversee management of Human Resources 
as per the approved policies.

●  Manage delivery and support IT solutions re-
quired by OPAL.

5. Quality and Accreditation 
●  Evaluation of the compliance of OPAL’s prod-

ucts and services with the standards and re-
quirements of the Energy and Minerals sec-
tor.

●  Enhancing standards and quality in public 
and private training institutions that provide 
training services to the Energy and Minerals 
sector through OPAL STAR project.

●  Conducting external and internal audits, 
ensuring that audits comply with applicable 
standards and regulations and that the result-
ing reports are fair, impartial and useful.

●  Oversee the implementation of HSE stan-
dards while ensuring OPAL products are 
quality assured and audited periodically as 
required.

●  Maintaining the quality assurance and integ-
rity of the Road Safety standard service pro-
viders, and other related services.

●  Activating and disseminating quality culture 
and contributing to the development of new 
products and services related to quality as-
surance and accreditation.

●  Ensure that standards of excellence are main-
tained during the implementation of projects 
or implementation of services and that OPAL 
products meet applicable performance stan-
dards in the sector.

●  Liaison with different authorities on the ac-
creditation/ approval of the industry unified 
training programs. 

● OPAL to become an accreditation center for 
all products and services provided to the En-
ergy and Minerals sector. 
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Dear Members,
On behalf of the Directors, Man-
agement, and all staff at OPAL, I 
am pleased to present to you the 
21st Annual Report which covers 
the initiatives and accomplishments 
of the past fiscal year, as well as the 
financial position as shown in the 
audited accounts for the year end-
ed 31st December 2022. 
I would like to thank my fellow 
Board members, OPAL Chief Execu-
tive Officer and members of OPAL’s 
subject matter experts’ committees 
for another year of deliciated work; 
your leadership is necessity to 
OPAL’s continuity and the industry’s 
sustainable prosperity. In addition, I 
would like to express my apprecia-
tion to the OPAL executive manage-
ment and staff and OPAL’s member 
companies. I want to thank each of 
you for your relentless efforts over 
the past year. Your collaborations, 
commitments and services result-
ed in another extremely successful 
year for OPAL. 
We continued to collaborate with 
our member companies, business 
partners and all key stakeholders 
and extended our services to a 
wider community in the industry. 
In 2022 we expanded our support 
and services to the new entrants to 
our mandate, the Mineral and Pow-
er sectors. We have raised the bar 
and established very strong rela-
tionship with both the Government 
authorities and the industry commu-
nity which ultimately resulted in the 
year 2022 as one the best perform-
ing year in OPAL history. I would 
like to summarize below, our key 
achievements in 2022.

 

CHAIRMAN’S MESSAGE
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Valuable Voice of the 
Industry
We cooperated with our key 
stakeholders and continued serv-
ing a broader interest of our 
industry. Through our several 
well-established subject matter 
committees and through conduct-
ing various forums, conferences, 
workshops, and engagements, 
we brought our stakeholders to-
gether, listened and consolidated 
their challenges and needs and 
delivered several programs of 
common interest and addressed 
numerous common issues. Some 
of the major initiatives and pro-
grams implemented during 2022 
are highlighted below: 
• Continued facilitating the in-
dustry quarterly Senior Leaders 
Safety forums. Three forums were 
held during the year and sever-
al HSE related common issues 
were brought on the table and 
addressed. I would like to reg-
ister my thanks to H.E. Minister 
of Energy and Minerals and the 
Operators’ senior leaders for their 
commitments and valuable contri-
butions in these forums.
• In our efforts toward com-
munal cause, we established a 
Corporate Social Responsibility 
(CSR) committee for small opera-
tors and big contractors. The com-
mittee is now fully functioning and 
already three meetings were held 
during the year. In support of this 
initiative, we secured a donation 
of OMR 25k from Mitsue Middle 
East for the development of an 
electronic platform for managing 
CSR activities end to end. Here, I 
would like also to put on record 
my gratitude to Mitsue Middle 
East for its continued generosity 
manifested by funding this anoth-
er CSR project.
• We continued to provide 

consultancy to our community on 
workforce related issues such laid-
off cases, labor clearance, Labor 
law and Ministerial Decision on 
ICV, Omanization and training 
etc. 
• In addition, we continued to 
support our member companies 
on VAT Law related common 
issues. We facilitated and con-
solidated VAT implementation 
challenges faced by service com-
panies and issued a represen-
tation letter to Tax Authority to 
address their common concerns 
mainly on the delay of VAT refund 
and the impact of the VAT zero 
rate on their business. 
• Last year OPAL organized or 
supported over 17 events during 
the year, which included confer-
ences, workshops, seminars, fo-
rums with intended objectives of 
sharing learning & best practices, 
showcasing OPAL’s services and 
addressing members’ common is-
sues and challenges. These events 
included two summits (Global 
HSE summit and Global forum 
on Technology, Sustainability and 
Humanity), which were impactful 
and attracted huge international 
and local participations.
Sustainable “Local Content” 
and Prosperity for Business 
Communities in Oman
The Training for Employment 
(TFE) and Training for Develop-
ment (TFD) in building capable 
Omanis remained to be one of 
our key focus areas in 2022 to-
ward sustaining the Local Con-
sent. With support from major 
players in the industry and the 
sponsors, I am delighted to report 
that 2022 was another remark-
able success in terms of skilling 
and up-skilling Omanis. On the 
TFD & TFE side, about 65 train-
ing courses and programs were 

conducted. With respect to train-
ing for development programs, 
we managed and delivered 41 
TFD courses including 35 batches 
for entrepreneurship readiness in 
which we welcomed over 1,000 
candidates. In addition, 12 TFE 
programs were conducted and 
over 392 candidates from var-
ious companies benefited from 
these programs. Moreover, OPAL 
extended its efforts and conduct-
ed two additional programs for 
upskilling 50 drivers to be riggers 
and assistant electricians who suc-
cessfully completed the programs 
and relocated to the new jobs. 
Going forward, we will contin-
ue working on the existing 5 TFE 
programs in which 70 candidates 
enrolled, and the programs will 
be completed in 2023 as sched-
uled. Moreover, we are planning 
to conduct new TFE programs in 
various fields with a target en-
rollment of 418 new candidates. 
I am pleased to acknowledge 
with gratitude the enormous con-
tribution toward these efforts, 
the MOL, MEM, MHERI, PDO, 
Daleel, OLNG, OQ, BP, Halli-
burton, APAVE, SMN Power and 
all other players who support this 
journey, in any way. 
Sustainable Business Prac-
tices & Common Standards 
for the Industry
With our ongoing efforts in en-
couraging wider adoption of 
the common standards and best 
practices, the implementation 
of Road Safety Standard (RSS) 
keeps running smoothly and now 
is fully adopted by the industry on 
all three areas: Defensive Driving, 
In-Vehicle Monitoring (IVMS) and 
Vehicles Inspections (RASIC). At 
the closing of the year 2022, we 
reached a total of 12 approved 
DD Training/Assessment pro-
viders and over 40,000 Defen-
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sive Driving permits were issued. 
Similarly, we reached a total of 
approved 51 Vehicles Inspection 
Centers and over 31,000 vehicles 
were inspected during the year. 
On the IVMS area, we estab-
lished 11 IVMS vendors with 20 
approved devices’ modules and a 
total of over 5,700+ IVMS devic-
es installed. The Journey Manage-
ment course has started to pick up. 
Eleven providers were approved 
to deliver Safe Journey Manage-
ment course and over 700 com-
petency cards were issued. In ad-
dition, we rolled out HSE Training 
Unification standard, which was 
quickly adopted by the industry 
community. At end-2022, we reg-
istered 20 HSE approved Training 
providers and a total of 40,000 
HSE Passports were issued.
Our 2023 outlook, we foresee fur-
ther demand for RSS and HSE ser-
vices and hence we are aiming to 
enhance our internal capabilities 
in terms of people upskilling and 
technology upgrade to cope with 
this projected growth and to as-
sure effective and quality service 
delivery to our community.
On development or implemen-
tation of new standards, I am 
pleased to report that the OPAL 
Camp Management Standard 
edition 2 was completed and en-
dorsed by the stakeholders and 
will be implemented in 2023. We 
will also develop an electronic 
platform to support the Mutual Aid 
Resources standard implementa-
tion and produce Incidents shar-
ing reports for the operators’ com-
munity online. Furthermore, OPAL 
will continue working on the other 
standards that are in substantial 
progress and expected to be com-
pleted in 2023. 

Greater Synergy across the 
Industry
OPAL ccontinued to facilitate the 
collaboration between Operators 
to enable greater joint synergy. 
The execution of the MOU signed 
with Operators to support the im-
plementation of the Turnaround 
Maintenance project (TAR) pro-
gressed well. During the year, 
four turnaround maintenance cy-
cles were executed, a total of 51 
candidates were involved in this 
exercise and the TAR schedule 
for the 2023 was approved by 
the Operators and will be execut-
ed as planned. In addition to the 
on-going support to TAR project, 
in 2023 OPAL will capitalize the 
learning and experience gained 
in TAR project to support Oper-
ators’ another project, the One 
Drive initiative with objective of 
establishing a common contract 
for land transportation for major 
operators to optimize the trans-
portation costs and increase the 
in-country value.
Stronger Image and Repu-
tation Adding Tangible Val-
ue to the Energy Sector and 
Country
I am proud to report the year 
2022 has been a year of excep-
tional growth and performance. 
Over the past three years, we 
witnessed a consistent increase 
in our membership base, which 
in turn has translated into more 
demand for OPAL’s services from 
member companies. The revenue 
generated from RSS and HSE 
streams have grown significant-
ly and enhanced OPAL’s overall 
financial situation. The revenue 
from these streams stand currently 
at 60% of OPAL’s total revenue, 
and thus reduced OPAL’s historical 
over-reliance on subscription fees. 
In the year 2023, OPAL will ea-

gerly serve its members better and 
faster with existing products and 
will introduce new products and 
services as and when needed by 
the industry, while maintaining its 
quality driven approach and time-
ly execution excellence.
Strong Internal Capabilities 
to Sustain Existence & 
Effective Delivery of Service
We continued our persistent ef-
forts toward setting up strong 
internal capabilities to serve the 
industry better and faster. The 
OPAL organization structure was 
reviewed and updated to retain 
critical employees, to make OPAL 
a lean and more agile organi-
zation to cope with the constant 
growing and changing needs of 
the industry. All four vacant senior 
positions reporting to the CEO 
were filled with high- caliber can-
didates. Two positions were filled 
by OPAL’s internal progression 
plan candidates and two positions 
by secondees. I would like to ex-
press our appreciation and grati-
tude to ARA Petroleum and Shell 
Development for allocating their 
senior and high-skilled employees 
to work for OPAL in secondment 
arrangement.
In closing, I would like specially to 
thank you our members, we are 
here to serve you and do our best 
to meet your expectations. We, 
the members of the Board of Di-
rectors, look forward to your con-
tinued cooperation and support in 
the coming years and we take this 
opportunity to thank all our other 
stakeholders for their continued 
efforts and commitment to OPAL’s 
mission.
 
Thank you.
Dr. Amer Al Rawas, 
Chairman



16

CEO MESSAGE

Esteemed fellow 
members of OPAL,

As I look back on 2022 and 
the substantive accomplish-
ments of the past year, I can-
not overstate the unstinting 
support received by, first and 
foremost, the Ministry of Ener-
gy and Minerals, and in par-
ticular, His Excellency Eng. 
Salim bin Nasser Al Aufi, as 
well as the stakeholder com-
munity, represented by all of 
you. 
Indeed, you have collectively 
been a wellspring of inspira-
tion, encouragement and con-
crete support – financial, ma-
terial and professional – that 
has enabled OPAL to deliver 
on its programme of initiatives 
and commitments announced 
at the start of the year. I am 
delighted to say that OPAL 
has had an outstanding year, 
having notched up major suc-
cesses across all aspects of 
our multi-faceted mandate, 
as detailed here below. From 
the bottom of my heart, I say 
THANK YOU to each one of 
you.
That we continue to be a 
vocal and effective voice of 
our industry is evident from 
one key metric: the growing 
strength of our membership. 
As of end-October 2022, we 
had 480 active registered 
members – the highest in the 
history of OPAL. As any as 75 
new companies joined our 
Society, many from non-ener-
gy sectors, which underscores 
the increasing importance of 
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our work in advancing their 
corporate objectives. 
Going forward, our numbers 
are projected to rise as our 
industry continues to expand 
and diversify beyond hydro-
carbons into renewables and 
alternative energy resources. 
This transition to a sustainable, 
green energy future, coupled 
with the broader push to de-
carbonize the national econo-
my by 2050, will undoubtedly 
contribute to an influx of new 
players into Oman, while un-
leashing the growth of local 
start-ups as well.
When we began Fiscal 2022, 
we set our sights on 10 clear-
ly defined goals for ourselves, 
distributed across 6 Key Result 
Areas (KRAs). I am pleased to 
say that our performance has 
been stellar at the very least. 
Let me outline here some of 
our more outstanding achieve-
ments of the past year in each 
of the following six Key Result 
Areas:
Voice of the Industry
Over the course of the year, 
OPAL undertook a wide array 
of initiatives in support of two 
key objectives: (a) To serve 
the broad interests of OPAL 
member companies and the 
industry through the forma-
tion of dedicated committees 
to help formulate and roll-out 
best practice standards en-
compassing all facets of an 
organisation’s professional 
development; (b) To reinforce 
OPAL’s role as a champion 
of its members’ growth aspi-

rations and thereby establish 
the Society as the industry’s 
preeminent voice. 
The year saw a major ramp-up 
in the launch and operation of 
various committees, each fo-
cused on a specific function. 
Meeting at regular intervals 
were committees focused on 
HSE, Operators HR, Contrac-
tors HR, Training Providers, 
National Occupational Stan-
dards (NOS) Pack, Incident 
Lesson Review, CSR, and 
Mineral Sector HSE, among 
other areas. CSR remains a 
key priority as attested by an 
agreement signed by OPAL 
with Mitsui ME to fund the 
development of an electronic 
platform for managing CSR 
activities end-to-end.
Further, as part of our broader 
mandate to support our mem-
bers, OPAL continued to play 
a pivotal role across a number 
of HR related issues. Through 
its good offices, OPAL sup-
ported redeployment, place-
ment of graduates and the 
resolution of staff layoffs. Fur-
thermore, following the intro-
duction of Value Added Tax 
(VAT), OPAL made representa-
tions to the Tax Authority on 
a list of concerns expressed 
by members. That intervention 
was well-received by the Tax 
Authority. In our desire to en-
courage VAT compliance, a 
VAT HelpDesk was set up and 
maintained for the duration 
of 2022 for the benefit of our 
members. 
Other initiatives conducted by 

OPAL during the year helped, 
among other things, build on 
our contribution to strengthen-
ing road safety, support the 
implementation of the HSE 
Passport Standard, enhance 
the vocational training capa-
bilities of HSE Apprenticeship 
Approve Training Providers, 
and support Omanisation of 
fuel tanker drivers.
One of the highlights of the 
year was OPAL’s role as co-
host of the Global HSE Summit, 
which attracted over 2,000 
attendees from the GCC and 
Europe, including prominent 
international speakers in the 
HSE field. Equally success-
ful was the Global Forum on 
Technology, Sustainability 
and Humanity, which OPAL 
helped host in Q4 2022. 
Sustainable ICV 
Development and 
Prosperity for Business 
Communities in Oman 
Building on OPAL’s contribu-
tion in strategizing in-coun-
try value (ICV) creation as a 
national priority, we carried 
out a vigorous programme 
of activities and initiatives 
to advance this goal. To this 
end, OPAL facilitated a key 
meeting of the ICV Strategy 
Steering Committee, and also 
laid the groundwork for the 
formulation of an ICV strategy 
for the Mineral sector. An ICV 
Strategy Steering Committee 
for this sector is now up and 
running. 
Further, with the goal of spur-
ring the growth of SMEs, 
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OPAL conducted a number 
of workshops to evaluate and 
bridge skills gaps among en-
trepreneurs. As a result of 
these efforts, more than 1,000 
Omani candidates received 
‘entrepreneur readiness’ train-
ing support during the year. 
OPAL also made remarkable 
progress in its goal to position 
itself as a one-stop Information 
Centre serving the industry. 
Several initiatives in support 
of this goal are currently in 
various stages of development 
and implementation. The list 
include the Project Manage-
ment Software (SaaS), Unified 
Incidents Gathering and Re-
porting Software (SaaS), and 
Labour Clearance Automotive 
Project, among others. 
I am particularly pleased with 
our contribution to OPAL’s 
central goal of developing 
the competencies and pro-
fessional capabilities of the 
Omani workforce across all 
levels. During the year, we 
launched a number of initia-
tives and signed cooperation 
agreements as well, to sup-
port training and upskilling, 
skills assessment and certifi-
cation, and the introduction of 
National Occupational Stan-
dards in key types of work.
With renewables and green 
energy set to play a major 
part in our industry’s energy 
transition, OPAL has launched 
a number of initiatives to sup-
port this trend. For example, 
OPAL is in the process of de-
veloping a NOS for renew-
able energy jobs, while also 
supporting training opportu-
nities linked to green hydro-
gen. The Energy and Minerals 

Sector Skills Unit (EMSSU) is 
also conducting a conducting 
a Labour Market Intelligence 
Analysis (LMIA) focusing on 
renewable energy, alongside 
the development of NOS Pack 
for renewables job roles. 
OPAL was also successful in 
securing the support of a num-
ber of leading operators and 
service providers in funding 
the upskilling, internship and 
recruitment of several hun-
dred young Omanis during 
the year.
Sustainable Business 
Practices and Common 
Standards for the industry
Fiscal 2022 was also an ex-
tremely busy year for OPAL as 
it maintained its tempo of ac-
tivities centring on the uptake 
and reinforcement of common 
standards and best practices 
across the industry. I am glad 
to say that OPAL made signif-
icant headway in the devel-
opment and delivery of stan-
dards relating to Road Safety, 
Process Safety Management, 
Occupational Health and In-
dustrial Hygiene, Heat Stress 
Management, DROPS, Well 
Control, Incident Sharing and 
Statistics, and Camp Man-
agement, among other areas. 
Quality Assurance & Quality 
Control (QA/QC) training 
frameworks covering five dis-
ciplines were developed with 
industry support.
Greater synergy across 
the industry
Through better engagement 
with our members, and in-
deed the wider industry, 
OPAL has been able to se-
cure support for a number 
of its key projects. Notable 

is the example of the Turn-
around Maintenance (TAR) 
initiative which has already 
won the backing of four op-
erators. The initiative has to 
potential to create between 
500 and 2,000 jobs for 
Omanis, and contribute to 
ICV creation, among other 
benefits. 

Creating a stronger 
image and reputation 
for the energy sector 
and country
In support of this objective, 
OPAL has pressed ahead 
with the operation of its flag-
ship Training for Development 
(TFD) and Training for Em-
ployment (TFE) programmes. 
Workshop and training pro-
grammes delivered under the 
TFD initiative have focused on 
HR Certification, Labour Law, 
Diversity & Inclusion, Business 
Sustainability and Energy Effi-
ciency. The TFE programmes, 
on the other hand, are more 
diverse and result in actual 
placements across the indus-
try. 
At the same time, OPAL 
notched major successes in 
its Quality Mark deliverables 
during 2022. Notably, 59 
training providers were rec-
ognised as OPAL STAR Pro-
viders by the STAR Learning 
Hub. A further 12 training 
providers were approved to 
deliver defensive driving (DD) 
training and assessment at 27 
different locations. Together, 
they issued over 40,000 per-
mits in 2022. 
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Additionally, OPAL 
accomplished the 
following: 

●  Development of online DD 
permit replacement process 
(8,000+ permits issued)

●  Approval of 51 Roadwor-
thiness Assurance Standard 
Inspection Centres (RASIC) 
– [31K+ vehicles inspected]

●  Approval of 11 IVMS ven-
dors and 20 device mod-
ules (Total of 5.700+ IVMS 
devices installed)

● Training Providers approved 
to deliver Safe Journey Man-
agement courses (700+ cards 
issued) 

●  Development of local DD 
‘Train the Trainer’ and man-
ager programme

●  Development of IVMS Tech-
nician training and assess-
ment standard

Creating strong internal 
capabilities for effective 
delivery of services
An exponential increase in 
consultancy-based offerings 
to the industry has further 
strengthened OPAL’s ability 
to fund its operations. Togeth-
er with membership fees and 
sponsoring support from key 
players, the Society has per-
formed admirably on the fi-
nancial front in 2022. OPAL’s 
financial sustainability ratio 
stood at an impressive 141 
per cent as of end-October 
2022. 
Also during the year, OPAL 
took concrete steps to improve 
its staffing and administrative 
capabilities with the goal of 
delivering on its annual pro-

grammes. This was achieved 
through the recruitment of in-
terns and secondment oppor-
tunities. Staff were also en-
couraged to attend online and 
external training programmes 
to build on their skillsets. 
To conclude, 2022 has been 
an extremely productive year 
as OPAL challenged itself to 
go the extra mile in not only 
achieving but also surpassing 
its targets for the year. This was 
made possible by the stead-
fast support received from all 
quarters – government, public 
sector, and private – during 
the year. On behalf of OPAL’s 
Executive Management, I 
wish to extend heartfelt thanks 
to the Ministry of Energy and 
Minerals, Ministry of Labour, 
Ministry of Social Develop-
ment, and Ministry of Higher 
Education, Research and Inno-
vation for unflagging support 
during the year. I also pro-
foundly thank our members, 
particularly OXY, PDO, OQ, 
Shell, ARA and Schlumberg-
er for their generous support, 
and their secondments to key 
leadership positions at OPAL. 
Finally, on behalf of the OPAL 
Secretariat, my sincere thanks 
to the Board of Directors for 
their valuable guidance and 
support during the year.
Sincerely,
Abdulrahman  
Al Yahyaei
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TRAINING

OPAL works towards: 

● Standardised and fit-for-pur-
pose training to an agreed 
standard;

● Sharing of knowledge; 
● Common curriculum; 
● Standardised apprentice-

ship programmes; 
● Employment commitment 

after successful training.

EMPLOYMENT PRACTICES

OPAL works towards: 

● Complying with the rules 
and regulations of Oman;

● Deal with companies that 
follow the Code of Practice; 

● Specific recommendations 
on employee rest days and 
annual leaves; 

● Specific recommendations 
on utilization of employees 
in proper labour categories 
and national workforce 
transferability.

IMPROVED BUSINESS 
PRACTICES 

OPAL works towards: 

● Aligned objectives; 
● Simplification; 
● Trust and empowerment; 
● Teamwork; 
● Sharing of rewards; 
● Sharing of information.

QHSE MANAGEMENT 
SYSTEM 

OPAL works towards: 

● Implementation of QHSE 
management system by all 
members; 

● Implementation of common 
analysis and auditing pro-
cedures; 

● Sharing of standards, best 
practices, statistical data, 
training resources and 
benchmarking information;

● Improved communication 
and mutual assistance and 
support;

● Implementation of reward & 
recognition programme.

QUALITY ASSURANCE 

OPAL works towards:

● Enhancement; 
● Competency; 
● Standardisation; 
● Monitoring; 
● OPAL CVC Certification; 
● OPAL STAR;
● Acreditation.

OPAL CODE OF PRACTICE
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OPAL is serving currently over 480 member com-
panies. These companies represent tens of thou-
sands of employees across Oman’s sector, thus 
making OPAL the Sultanate’s premier Energy & 
Minerals society that offers unparalleled access 
to the industry expertise, collaborative outreach 
strategies, and professional networking. As a 
Non-Profit Organization, OPAL’s nominal mem-

bership fees support annual programs in support 
of member companies and a thriving Energy and 
Minerals industry in the Sultanate. Our members 
are made up of companies with a diverse spec-
trum of secondary activities serving the industry: 

Financial Institution
0.42%

Medical 
1.47%

Manufacturing
5.47%

Legal Firm
0.42%

IT&Telecomms
5.89%

Inspection
6.53%

HR Consulting 
0.21%

Engineering
4.21%

General Marketing 
2.11%

Construction
17.05%

Oilfield Services
25.05%

Operator
4.58%

Supplier
3.16%

Training
11.79%

Transpot & Logistics
11.37%

 
Others
0.21%

Higher Education
0.42%

OPAL MEMBERS
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2022 Membership Trend
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TRAINING FOR EMPLOYMENT (TFE) 

TFE programs are a dedicated scheme that con-
tribute to promoting and supporting Omanization 
through addressing the need of basic skills for 
school leavers and graduates to secure suitable em-
ployment opportunities with good prospects in the 
private sector. OPAL has secured employment for 
over 12,300 Omanis since its inception and aims to 
continue supporting Omanization with the blessing 
of the government.

TRAINING FOR DEVELOPMENT (TFD) 

TFD programs are a dedicated towards improve-
ment of Human Resources Professional. However, 
OPAL’s TFD Programs contribute towards raising the 
professionalism bar of all functions and skills across 
the Energy industry. TFD includes workshops and 
seminars on diverse relevant topics and aim at en-
riching capabilities. 

OPAL BEST PRACTICES AWARDS 

The objective of OPAL’s Best Practice Award (BPA) is 
to bring the best performing members to limelight and 
disseminate their achievements across the industry. The 
event also provides the opportunity to other members 
to emulate their counterparts and to encourage them to 
compete in such proactive developments. The award 
covers seven different aspects such as Omanization, 
Health & Safety, Environment, Energy Transition, Oper-
ational Excellence, Research & Development (R&D) and 
Omani Products and Services.

OPAL’S ENGAGEMENT FORUMS 

OPAL organizes interactive forums between its mem-
bers to address common issues in efforts to provide 
solutions to create an ideal business environment. 
In addition, engagement forums with international 
participation are organized where companies from 
abroad will be invited to provide the latest technolo-
gy and open business opportunities to our members 
with their counterparts from different countries of the 
world.

ADVISORY & CONSULTANCY SERVICES 

OPAL provides complimentary consultancy services 
to its members on its Human Capital Management, 
Human Capital Development, Labour Law, Oman-
ization, HSE Standards and other Energy sector re-
lated business issues.

LABOUR MARKET INTELLIGENCE 
RESEARCH 

A research project on the Omani Labour Market with an 
emphasis on understanding and analysing the various 
qualitative and quantitative aspects of the Labour Market 
Trends and Labour Market Dynamics in the Energy and 
Minerals sector of the Sultanate of Oman. The trends 
cover distribution of the workforce, historical trends, and 
future demands while the labour market dynamics cover 
recruitment, hard-to-fill roles, skills shortage, staff reten-
tion, apprentices and graduates and finally training and 
development.

PRODUCTS AND SERVICES
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OPAL STAR (STANDARDS FOR TRAINING, 
APPROVAL AND RECOGNITION) 

The OPAL STAR was inaugurated in 2017 to drive 
standardization and quality into the private and 
public training providers who provide services to 
the Energy and Minerals sector. OPAL STAR sup-
ports the industry’s training providers by adminis-
tering a centralized entity that drives standardiza-
tion, efficiency, effectiveness, and quality. The OPAL 
STAR provider standard creates a level playing 
field for training providers and demonstrates their 
commitment to superior professionalism, upholding 
industry standards, and continued learning. The 
STAR gradings (Gold, Silver & Bronze) encourage 
continuous improvement amongst the providers and 
rewards them when they achieve these standards, 
raising the bar every time. These merits have es-
tablished a credential that is recognized across the 
industry and trusted by operators and contractors.

HSE STANDARDS 

Health and Safety standards are developed with the 
intent of raising the performance standards required 
from all operators and contractors in the Energy & Min-
erals industry. These standards are developed by Sub-
ject Matter Experts (SME) from the industry; therefore, 
they are more apt to adapt within and even outside the 
industry wherever applicable. Available standards are 
Road Safety Standard, Camp Standard, Heat Stress 
Management Standard, DROPS Standard, Illegal Drugs 
and Alcohol Standard, Incident Sharing and Statistics 
Standard, Fitness to Work Standard, Industrial Hygiene 
Occupational Health Standard, Unified HSE Passport 
Training/Assessment Standard and Lifting Operations 
Management System. On a yearly basis, OPAL contin-
ues to identify new requirements for common standards 
and develop them for the industry benefits.

OPAL DEFENSIVE DRIVING PERMIT 

OPAL Defensive Driving Permit has been introduced 
to unify the standard and level of training and as-
sessment that drivers must pass through before being 
allowed to drive in O&G concession areas. OPAL 
Defensive Driving Permit will provide assurance of 
the quality of driver training as well as eliminate un-
necessary costs incurred by companies for multiple 
trainings to meet different standards and require-
ments from different operating companies.

COMPLIANCE VERIFICATION 
CERTIFICATION (CVC) 

CVC is a framework that verifies the compliance of ap-
plicant members against 5 key pillars based on OPAL 
standards - HSE Management System, HRD Manage-
ment System, Legal Requirements, Remuneration and 
Omanization. The certification process assesses com-
pliance in a transparent manner and aims to level the 
playing field while applying a uniform code across 
the industry. OPAL helps member companies to be 
audited annually (at no cost) for compliance against 
the minimum industry requirements. Whilst compli-
ance was once mandatory as per MEM’s mandate for 
contractors, it is now entirely voluntary for companies 
desiring to demonstrate compliance with the minimum 
standards.

THE ENERGY AND MINERALS SECTOR 
SKILL UNIT (EMSSU) 

The General Directorate of Training under the Minis-
try of Labour has issued a license for Oman Energy 
Association (OPAL) to host a first of its kind Sector 
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Skills Unit (SSU) for the Energy and Minerals Sector 
in Oman. The Sector Skills Unit (SSU) is an employ-
er-led organization that seeks to build a skills system 
that is driven by employer demand and provides a 
platform “for the industry” “by the industry” to cap-
ture the industry’s skills demand and occupational 
standards. The EMSSU will support OPAL’s efforts to 
bring standardisation and industry cooperation in 
skill development for the sector.

OPAL IN-VEHICLE MONITORING SYSTEM 
(IVMS) APPROVAL 

A verification and approval scheme aiming at pro-
viding the Energy and Minerals industry assurance 
of compliance with OPAL Road Safety Standard by 
the providers of IVMS services. The scheme involves 
careful and extensive evaluation of IVMS devices 
as well as the quality of service and capabilities of 
the service providers to operate in Oman’s diverse 
conditions.

OPAL ROADWORTHINESS ASSURANCE 
STANDARD INSPECTION CENTRE (RASIC) 
APPROVAL 

Roadworthiness Assurance Standard (RAS) is a 
standard set by the Energy and Minerals sector to 
ensure safety and roadworthiness of all vehicles 
used in the industry through a scheme of processes 
where vehicle examination is performed at an ap-
proved RAS Inspection centre.

OPAL VAT HELP DESK SERVICES

OPAL members can seek VAT related clarifications, re-
solve their doubts and get their VAT Returns reviewed 

by experts before submission with Tax Authority to en-
sure that their business is VAT compliant, therefore they 
can prevent themselves from any kind of penalties due 
to non-compliance of VAT Law.

BUSINESS PROMOTION AND MARKETING 

OPAL members have access to the OPAL’s Community, 
Events and Publications to network with other mem-
bers and players from the Sultanate’s Energy and Min-
erals industry.

OPAL SPORTS EVENT

The annual OPAL Sports Event is a unique gathering 
aiming to foster sportsmanship, teamwork and co-
operation amongst employees (and their families) of 
OPAL member companies. 

BUSINESS-TO-BUSINESS (B2B) 

At OPAL, we believe in partnership, hence, we have 
launched this platform to enable manufacturers of raw 
materials to market and sell their products to mem-
bers, thereby ensuring the continuity of production 
operation and creating business opportunities among 
members.

OPAL CLOUD

“OPAL Cloud” is our recently launched product that 
is designed for Opal members that provides infra-
structure solutions and also offers highly secure cloud 
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services, platform as a service, industry software, 
disaster recovery services, backup services, IVMS, 
IOT and other required technology.

SMART AUCTION SOLUTION

A service which was shaped to provide OPAL mem-
bers an advanced technology with end-to-end solu-
tions to trade with all kinds of scrap and waste via the 
electronic system (www.mzadcom.om). This service 
will support Corporate Social Responsibility (CSR) 
projects.

COACHING SERVICES

An initiative which will provide Coaching services 
to OPAL members by partnering with clients in a 
thought-provoking and creative process that inspires 
them to maximize their personal and professional po-
tential. The service was developed in collaboration 

with International Coaching Federation (ICF Oman 
Chapter).

OPAL UNIFIED HSE PASSPORT 

It is a recognized passport that allow employee to 
work in the energy and minerals sector. The unified 
HSE passport shall initially cover HSE induction and 
H2S courses and aims to provide candidates with 
the basic concepts of HSE, and to establish minimum 
competency requirements for all employees before 
working for the energy and minerals companies. All 
employees must pass through before being allowed 
to enter in oil and gas concession areas. The OPAL 
Unified HSE passport oil and gas concession areas. 
The OPAL Unified HSE passport will provide assur-
ance of the quality of HSE training as well as elim-
inate un-necessary costs incurred by companies for 
multiple trainings to meet different standards and 
requirements from different Operating companies.
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THE PAST YEAR

Road Safety workshopOPAL Participation in International Conference on Education Quality

Launch of Entrepreneurs Readiness Program

OPAL’s Leadership Safety Forum for Energy and Minerals Sector (4th Edition) organized in collaboration with Occidental Oman

OPAL’s Summer Migitation Forum under the auspices of HE Sheik Nasr 
bin Amer Al Hosni, Undersecretory of the Ministry of Labour

OPAL Incident Sharing Forum (2nd Edition)
Official induction of the pre-incubation innovator program organized 

by SMEs Development Authority in collaboration with OPAL

During the past year, OPAL completed a well-loaded agenda of activities, spanning some core activities of 
the Society as well as a host of events related to the energy sector, its functions and projects. 
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The 8th Global Health, Safety and Environment Conference and Exhibition

OPAL Participation in 7th Annual Road Safety Forum organized by BP Oman
Graduation celebration of the First batch of the Training for Employment Program  

(Lifting Equipment Inspectors)

OPAL Participation in Omani-Tanzania Business Forum and a memoradum of cooperation signing between OPAL and ATOGS & ZAOGS

In collaboration with PDO, OPAL celebrated graduation of trainees
 in Upskilling program

OPAL signing agreement with Mitsui E&P Middle East B.V. (MEPME)  
to support CSR initiatives
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OPAL and Shell Development Oman in collaboration with ROP and MOE 
launched Road Safety Education program for government schoolsOPAL signing a cooperation memorandum with Halliburton Worldwide Limited

OPAL’s Leadership Safety Forum for Energy and Minerals Sector (5th Edition) organized in collaboration with BP Oman

OPAL and Sohar Islamic signed a sponsorship and cooperation agreement members
His Excellency Sayid Salim Al Busaidi, Undersecretary of the Ministry of Labour for 

Human Resources Development inaugurated the National Occupational Standards for 7 
job roles under the Drilling Operations Occupation

OPAL in collaboration with GAC and PDO organized Lifting Operation Management 
Workshop OPAL signing cooperation agreement with Ministry of Social Development
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OPAL participated in the Global Forum for Technology for Sustainability and Humanity

OPAL’s Leadership Safety Forum for the Energy Sector (6th Edition) organized in collaboration with Eni Oman

OPAL organized a symposium on addiction and psychological disorders in 
collaboration with General Federation of Oman Workers and the Labor Union for 

the Oil and Gas Sector

OPAL organized a forum aimed at exploring healthcare services and sophisticated
 technology in Oman International Hospital (OIH)

OPAL meeting with International Association of Drilling Contractors
OPAL participated as a strategic supportor in the 6th edition of 

Oman Fire, Security and Safety Exhibition (OFSEC)

OPAL, with Alizz Islamic Bank, organized a knowledge sharing session about financial 
inclusivity and money management skills
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HSE incident sharing committee organized the 3rd edition of HSE 
Incident Sharing Forum

On-job training agreement with Al Shawamikh Oil Services to train number of 
electrical and mechanical graduates

The 8th edition of the OPAL Award for Best Practices  
and acknowledgments of OPAL HSE Committee

OPAL Participated in the 9th Edition of Oman Energy ESG Forum
Opal signed agreement with PDO to extend trainings, where 170 graduates 

are trained by 23 different institues

OPAL’s Leadership Safety Forum for the Energy Sector  
(7th Edition) organized in collaboration with OQ Oman

‘Ruwad’ National Training Program signing ceremony

OPAL and Oman Oil signed a sponsorship and cooperation agreementsponsorship and cooperation agreement
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF  
OMAN ENERGY ASSOCIATION (FORMERLY OMAN SOCIETY FOR PETROLEUM SERVICES) 
 
Report on the Audit of the Financial Statements 
 
Opinion  
 
We have audited the accompanying financial statements of Oman Energy Association (‘OPAL’) (formerly Oman 
Society for Petroleum Services), set out on pages 3 to 16, which comprise the statement of financial position as 
at 31 December 2022, and the statement of revenue and expenditure, statement of changes in Members’ funds 
and statement of cash flows for the year then ended, and notes to the financial statements, including significant 
accounting policies. 
 
In our opinion, the accompanying financial statements present fairly, in all material respects, the financial 
position of OPAL as at 31 December 2022 and its financial performance and its cash flows for the year then 
ended in accordance with International Financial Reporting Standards (IFRSs). 
 
Basis for Opinion  
 
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Statements section of our report. We are independent of OPAL in accordance with International Ethics 
Standards Board for Accountants’ Code of Ethics for Professional Accountants (IESBA Code), together with the 
ethical requirements that are relevant to our audit of OPAL’s financial statements in the Sultanate of Oman, and 
we have fulfilled our other ethical responsibilities in accordance with these requirements and the IESBA Code. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Responsibilities of Management and the Board of Directors for the Financial Statements 
 
Management and the Board of Directors are responsible for the preparation and fair presentation of the financial 
statements in accordance with IFRSs, and for such internal control as they determine are necessary to enable 
the preparation of financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, Management and the Board of Directors are responsible for assessing 
OPAL’s ability to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless they either intend to liquidate OPAL or to cease operations, 
or have no realistic alternative but to do so.  
 
The Board of Directors is responsible for overseeing OPAL’s financial reporting process. 
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FINANCIAL STATEMENTS
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INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF  
OMAN ENERGY ASSOCIATION (FORMERLY OMAN SOCIETY FOR PETROLEUM SERVICES) 
(Continued) 
 
Auditor’s Responsibilities for the Audit of the Financial Statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 
accordance with ISAs will always detect a material misstatement when it exists. Misstatements can arise from 
fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected 
to influence the economic decisions of users taken on the basis of these financial statements. 
 
As part of an audit in accordance with ISAs, we exercise professional judgment and maintain professional 
skepticism throughout the audit. We also: 
 
• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud or 

error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control.  

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of 
OPAL’s internal control. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by Management.  

• Conclude on the appropriateness of Management’s use of the going concern basis of accounting and, based 
on the audit evidence obtained, whether a material uncertainty exists related to events or conditions that 
may cast significant doubt on OPAL’s ability to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditor’s report to the related disclosures in the 
financial statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based 
on the audit evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause OPAL to cease to continue as a going concern. 

• Evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 
We communicate with the Board of Directors regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that we identify 
during our audit. 
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Statement of financial position 
 
 Note 2022 2021 
  RO RO 

ASSETS     
Non-current assets    
Property and equipment 5  141,353   164,327  
Intangible asset 6  7,615   10,203  
Right of use assets 7 b)  153,063   204,083  
Non-current portion of wakala deposits  9 1,000,000 -- 
Total non-current assets  1,302,031  378,613 
    
Current assets    
Fees and other receivables 11 992,072 603,141 
Current portion of wakala deposits 9 28,240 986,240 
Bank balances and cash 10 868,449 287,518 
Total current assets  1,888,761 1,876,899 
    
Total assets  3,190,792 2,255,512 
    
MEMBERS’ FUNDS AND LIABILITIES    
Members’ funds    
Accumulated excess of revenue over expenditure  
and total Members’ funds  2,337,245 

 
1,465,708 

    
Liabilities    
Non-current liabilities    
Non-current portion of lease liabilities   7 c) 143,072 208,594 
    
Current liabilities    
Current portion of lease liabilities 7 c) 65,522 61,813 
Membership fees received in advance  147,676 121,881 
Accounts and other payables 12 497,277 397,516 
Total current liabilities  710,475 581,210 
    
Total liabilities  853,547 789,804 
    
Total Members’ funds and liabilities  3,190,792 2,255,512 
 
 
 
 
 
 
 
 
These financial statements were authorised for issue by the Board of Directors on __ March 2023 and signed on 
their behalf by: 
 
 
 
 
 
 
_______________________ _______________________ _______________________ 
Chairman Treasurer CEO 
 
The attached notes 1 to 16 form part of these financial statements. 
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Statement of revenue and expenditure 
 
 Note 2022 2021 
  RO RO 

INCOME    
Membership fees 4 b) 435,364 394,405 
Training administration fees under  
training for employment scheme 

 
4 c) 184,533 

 
4,762 

Training administration fees under  
training for development scheme 

 
4 c) 58,082 

 
24,454 

Contributions  4 d) 63,000 36,000 
HSE products and services 4 e) 990,282 480,886 
In house training programs  4 e) 20,193 24,860 
Advertisement income 4 f) 4,179 930 
Sponsorship of events 4 g) 66,467 59,000 
Profit on Wakala deposits 4 g) 40,667 40,950 
Miscellaneous income  25,351 27,708 
  1,888,118 1,093,955 
    
EXPENSES    
Salaries and employee related costs 13 488,120 513,144 
General and administration 14 406,712 278,942 
Depreciation and amortization  5 and 6 58,922 32,296 
Depreciation on right of use assets 7 f) 51,020 51,018 
Interest on lease liabilities 7 f) 11,807 15,306 
  1,016,581 890,706 
    
Net surplus for the year  871,537 203,249 
 
Note: 
 
The Association has no items under other comprehensive income. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The attached notes 1 to 16 form part of these financial statements.  The attached notes 1 to 16 form part of these financial statements.
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Statement of changes in Members’ funds 
 
 Accumulated  

surplus 
 RO 
  

At 31 December 2020 1,262,459 
Excess of revenue over expenditure for the year 203,249 
At 31 December 2021 1,465,708 
  
At 31 December 2021 1,465,708 
Excess of revenue over expenditure for the year 871,537 
At 31 December 2022 2,337,245 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The attached notes 1 to 16 form part of these financial statements. 
The attached notes 1 to 16 form part of these financial statements.
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Statement of cash flows 
 
  2022 2021 
  RO RO 
    
CASH FLOWS FROM OPERATING ACTIVITIES   
Cash receipts from Members and training institutes  1,484,314  857,687 
Cash paid to suppliers, training institutes and employees (795,070) (697,153) 
Cash generated from operating activities  689,244 160,534 
   
CASH FLOWS FROM INVESTING ACTIVITIES   
Additions to property and equipment and intangible assets  (33,360) (186,778) 
Net movement in short term deposit  (42,000) (5,749) 
Profit on Wakala deposit  40,667   40,950  
Cash used in investing activities  (34,693) (151,577) 
   
CASH FLOWS FROM FINANCING ACTIVITIES   
Lease liability repaid (73,620) -- 
   
Net increase in cash and cash equivalents during the year 580,931 8,957 
   
Cash and cash equivalents at the beginning of the year  287,518  278,561 
   
Cash and cash equivalents at the end of the year  868,449 287,518 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The attached notes 1 to 16 form part of these financial statements.  
The attached notes 1 to 16 form part of these financial statements.
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Notes to the financial statements 
 
1 ACTIVITIES 
 

Oman Energy Association (“OPAL” or “the Association”) (formerly known as Oman Society for Petroleum 
Services) is registered in the Sultanate of Oman as an association in accordance with Ministerial Decision 
322 / 2001 issued on 27 October 2001 by the Ministry of Social Development (Previously: Ministry of Social 
Affairs, Labour and Vocational Training) and in accordance with Royal Decree 14/2000, issued on 13 
February 2000. 
 
The principal objective of OPAL is to formulate and execute action plans on behalf of its Members to 
enhance Omanisation; training and development; quality HSE; employment practices; community relations; 
business practices and quality assurance in the Energy and Minerals industry within the Sultanate of Oman 
by: 
 
• Promoting world-class standards of professionalism 
• Addressing specific local challenges 
• Seeking innovative and cost effective solutions to problems and challenges 
• Improving communication and introducing best practices and ideas. 

 
2 BASIS OF PREPARATION AND ADOPTION OF NEW AND AMENDED IFRS   

 
2.1 Basis of preparation  
 

The financial statements have been prepared in accordance with International Financial Reporting 
Standards (IFRS) issued by the International Accounting Standards Board and interpretations issued by 
the International Financial Reporting Interpretations Committee. The financial statements are presented in 
Omani Rials. 

 
2.2 New and amended IFRS adopted by the Association 
  

The financial statements have been drawn up based on accounting standards, interpretations and 
amendments effective at 1 January 2022. The Association has adopted the following new and revised 
Standards and Interpretations issued by International Accounting Standards Board and the International 
Financial Reporting Interpretations Committee, which were effective for the current accounting period: 
 
• Amendments to IFRS 3 ‘Business combinations’ 
• Amendments to IAS 16 ‘Property, plant and equipment’ 
• Amendments to IAS 37 ‘Provisions, contingent liabilities and contingent assets’  
• Annual Improvements to IFRS Standards 2018–2020 amending IFRS 9, IFRS 16, IAS 41 and IFRS 1 

 
The Management believes the adoption of the above amendments has not had any material impact on the 
recognition, measurement, presentation and disclosure of items in the financial statements for the current 
accounting period. 

 
2.3 New and amended IFRS which are in issue but not yet effective 

 
At the end of the reporting period, the following significant new and revised standards were in issue but not 
yet effective: 

 
• IFRS 17 ‘Insurance contracts’  
• Amendments to IAS 1 ‘Presentation of financial statements’ 
• Amendments to IAS 8 ‘Accounting policies, changes in accounting estimates and errors’ 
• Amendments to IAS 12 ‘Income taxes’  
• Amendments to IFRS 10 ‘Consolidated financial statements’ and IAS 28 ‘Investments in associates’ 
• Amendments to IFRS 16 ‘Leases’ (lease liability in a sale and leaseback) 
 
The Management believes the adoption of the above amendments is not likely to have any material impact 
on the recognition, measurement, presentation and disclosure of items in the financial statements for future 
periods. 
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Notes to the financial statements 
 
3 CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS 
 

In preparing the financial statements, the Management is required to make estimates and assumptions 
which affect reported income and expenses, assets, liabilities and related disclosures. The use of available 
information and application of judgements based on historical experience and other factors are inherent in 
the formation of estimates. Actual results in the future could differ from such estimates. 
 
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting 
estimates are recognised in the period in which the estimate is revised and in any future periods effected. 
In particular, estimates that involve uncertainties and judgements which have significant effect on the 
financial statements include the estimation of expected credit losses on financial assets. 

 
4 SIGNIFICANT ACCOUNTING POLICIES 
 

The following accounting policies have been consistently applied in dealing with items considered material 
to the financial statements. 
 

a) Accounting convention 
 

OPAL’s financial statements have been prepared on the historical cost basis. 
 
b) Membership fees 

 
Membership fee represents the fees received from Members. Revenue from fees are recognised over 
the period of time to which they relate. 

 
c) Training administration fees under training for employment and development scheme 

 
Training administration fees under training for employment and development scheme represent the 
fees received and/or receivable from training providers and are recognised as income over the period 
of time when services have been provided and it is probable that the fees will be received. 

 
d) Contributions 

 
Cash contributions without any restrictions are recorded as income when received. Contributions to 
cover specified expenses are recognised in income when the corresponding expense is incurred. 
Contributed materials and services (contributions received in kind), which would otherwise be paid for 
by OPAL, are recorded at fair value when provided. Where an estimate of fair value cannot reasonably 
be made, such contributions are not recorded. 

 
e) HSE products and services and in house training programme fees 

 
HSE products and services and in house training programme fees represent the consideration for 
Health Safety Education certification and training and are recognised as income over the period of time 
the related services have been performed and it is probable that they will be received. 

 
f) Advertisement income 

 
Advertisement income is the fees received from Members’ advertisement in OPAL Magazine and OPAL 
newsletter. Income is recorded over the period they relate to. 

 
g)  Gain on deposit, sponsorship and other income 

 
Gain on deposit, sponsorship and other income is accounted on an accrual basis in the period to which 
the income relates. 
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Notes to the financial statements 
 

4 SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 

h) Property and equipment 
 

Items of property and equipment are stated at cost less accumulated depreciation and impairment 
losses. Subsequent expenditure is recognised only when it increases the future economic benefits 
embodied in property and equipment. All other expenditure is recognised in the statement of revenue 
and expenditure as an expense as incurred.  Depreciation on property and equipment is charged to the 
statement of revenue and expenditure on a straight line method. The estimated useful lives are as 
follows: 
 
 Years 
  

Furniture and fixtures 3 to 5 
Office & computer equipment 3 

 
The depreciation method, residual value and useful lives of items of property and equipment are 
reviewed annually and altered if circumstances change significantly. Any change is accounted for as a 
change in accounting estimate by changing the depreciation charge for the current and future periods. 

 
i) Intangible assets 

 
Costs that are directly associated with identifiable and unique software products acquired by the 
Association and which have probable economic benefits exceeding the costs beyond one year are 
recognised as intangible assets. Computer software is amortised over their estimated useful life of 3 
years. 

 
j) Financial assets 

 
OPAL’s financial assets comprise receivables from Members and training institutes, other receivables, 
wakala deposits, bank balances and cash. These financial assets are classified, at initial recognition, 
as subsequently measured at amortised cost.  

 
The classification of financial assets at initial recognition depends on the financial asset’s contractual 
cash flow characteristics and OPAL’s business model for managing them. In order for a financial asset 
to be classified and measured at amortised cost, it needs to give rise to cash flows that are ‘solely 
payments of principal and interest (SPPI)’ on the principal amount outstanding. This assessment is 
referred to as the SPPI test and is performed at an instrument level. 
 
OPAL’s business model for managing financial assets refers to how it manages its financial assets in 
order to generate cash flows. The business model determines whether cash flows will result from 
collecting contractual cash flows, selling the financial assets, or both. 
 
Financial assets at amortised cost:  
 
OPAL measures financial assets at amortised cost if both of the following conditions are met: 
 
• The financial asset is held within a business model with the objective to hold financial assets in 

order to collect contractual cash flows; and  
 
• The contractual terms of the financial asset give rise on specified dates to cash flows that are     

solely payments of principal and interest on the principal amount outstanding. 
 
Interest income from financial assets is determined using the effective interest rate method. Impairment 
losses, if any, are presented as separate line item in the statement of revenue and expenditure. 
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Notes to the financial statements 

 
4 SIGNIFICANT ACCOUNTING POLICIES (Continued) 

 
k) Leases 

   
OPAL leases its office premises under leasing arrangements. Contracts may contain both lease and 
non-lease components. OPAL allocates the consideration in the contract to the lease and non-lease 
components based on their relative stand-alone prices unless it has elected not to separate lease and 
non-lease components and instead account for these as a single lease component. 
 
Leases are recognised as right-of-use assets and corresponding liabilities at the date at which the 
leased asset is available for use by OPAL. Lease liabilities include (wherever applicable) the net 
present value of the following lease payments: 

 
• fixed payments (including in-substance fixed payments), less any lease incentives receivable 
• variable lease payment that are based on an index or a rate, initially measured using the index or 

rate as at the commencement date 
• amounts expected to be payable by OPAL under residual value guarantees 
• the exercise price of a purchase option if OPAL is reasonably certain to exercise the option, and  
• penalties for terminating the lease, if the lease term reflects OPAL exercising that option. 

 
Lease payments to be made under reasonably certain extension options are also included in the 
measurement of the liabilities. The lease payments are discounted using the interest rate implicit in the 
lease. If that rate cannot be readily determined, OPAL’s incremental borrowing rate is used.  
 
Lease payments are allocated between the principal and finance cost. The finance cost is charged to 
the statement of income over the lease period so as to produce a constant periodic rate of interest on 
the remaining balance of the liabilities for each period.  

 
Right-of-use assets are measured at cost comprising the following: 

 
• the amount of the initial measurement of lease liabilities 
• any lease payments made at or before the commencement date less any lease incentives received 
• any initial direct costs, and 
• restoration costs, if applicable.  

 
Right-of-use assets are generally depreciated over the shorter of the asset's useful life and the lease 
term on a straight-line basis. If OPAL is reasonably certain to exercise a purchase option, the right-of-
use assets is depreciated over the underlying asset’s useful life. 
 
Payments associated with short-term leases and of low-value assets are recognised on a straight-line 
basis as an expense in the statement of income. 

 
l) Cash and cash equivalents 

 
For the purpose of statement of cash flows, cash and cash equivalents consist of cash and bank 
balances with maturity of three months or less from the date of acquisition. 

 
m) Provisions 

 
A provision is recognised in the statement of financial position when OPAL has a legal or constructive 
obligation as a result of a past event, and it is probable that an outflow of economic benefits will be 
required to settle the obligation. If the effect is material, provisions are determined by discounting the 
expected future cash flows at a rate that reflects current market assessments of the time value of money 
and, where appropriate, the risks specific to the liability. 

 
 



42

Oman Energy Association (formerly Oman Society for Petroleum Services)
Financial statements for the year ended 31 December 2022

Oman Energy Association 
(formerly Oman Society for Petroleum Services) 

Financial statements for the year ended 31 December 2022 

Page 11 

 
 

Notes to the financial statements 
 

4 SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 

n) Payables and accruals 
 

Payables and accruals are stated at amortised cost. 
 

o) Taxation 
 

OPAL is not subject to Omani income tax nor required to file Oman tax returns. 
 

p) Impairment 
 
Financial assets 
 
A financial asset is assessed at each reporting date to determine whether there is objective evidence 
that it is impaired. OPAL measures the impairment using the expected credit loss (ECL) model for 
different categories of financial assets.  
 
Fees and other receivables  
 
OPAL recognises allowance for expected credit losses (ECLs) applying a simplified approach for trade 
receivables at an amount equal to lifetime ECLs. OPAL has established a provision matrix that is based 
on its historical credit loss experience, adjusted for forward-looking factors specific to the fee 
receivables and the economic environment. 
 
Other financial assets 
 
For financial assets, which are subject to impairment, the ECLs are recognised in two stages. For credit 
exposures for which there has not been a significant increase in credit risk since initial recognition, 
ECLs are provided for credit losses that result from default events that are possible within the next 12-
months (a 12-month ECL). For those credit exposures for which there has been a significant increase 
in credit risk since initial recognition, a lifetime ECL is recognised for credit losses expected over the 
remaining life of the exposure, irrespective of the timing of the default. 
 
For other receivables, bank balances and cash, the ECL adjustments are made only if they are material. 
 
Write off  
 
The gross carrying amount of a financial asset is written off when OPAL has no reasonable expectations 
of recovering a financial asset in its entirety or a portion thereof. OPAL individually makes an 
assessment with respect to the timing and amount of write-off based on whether there is a reasonable 
expectation of recovery. OPAL expects no significant recovery from the amount written off. However, 
financial assets that are written off could still be subject to enforcement activities in order to comply with 
OPAL’s procedures for recovery of amounts due.  
 
Non-financial assets 
 
At the end of each reporting period, the Management assesses if there is any indication of impairment 
of non-financial assets. If an indication exists, the Management estimates the recoverable amount of 
the asset and recognizes an impairment loss in the statement of revenue and expenditure. The 
Management also assesses if there is any indication that an impairment loss recognised in prior years 
no longer exists or has reduced. The resultant impairment loss or reversals are recognised immediately 
in the statement of revenue and expenditure. 
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Notes to the financial statements 
 
5 PROPERTY AND EQUIPMENT 

 
 
Year 2022 

 
Furniture and 

fixtures  

Office and 
computer 

equipment 

 
 

Total 
 RO RO RO 

 Cost    
At 31 December 2021 266,646 88,826 355,472 
Additions during the year  15,791   12,489   28,280  
At 31 December 2022  282,437   101,315   383,752  

    
 Depreciation    

At 31 December 2021  112,627  78,518   191,145 
Charge for the year  43,650   7,604   51,254  
At 31 December 2022  156,277   86,122   242,399  

    
 Net book values    
 At 31 December 2022  126,160   15,193   141,353  
    
 At 31 December 2021 154,019 10,308 164,327 
 

 
 
Year 2021 

 
Furniture and 

fixtures  

Office and 
computer 

equipment 

 
 

Total 
 RO RO RO 

 Cost    
At 31 December 2020 89,913 80,669 170,582 
Additions during the year   176,733  8,157  184,890 
At 31 December 2021 266,646 88,826 355,472 

    
 Depreciation    

At 31 December 2020 89,913 75,885 165,798 
Charge for the year 22,714 2,633 25,347 
At 31 December 2021  112,627  78,518   191,145 

    
 Net book values    
 At 31 December 2021 154,019 10,308 164,327 
    
 At 31 December 2020 -- 4,784 4,784 
 
6 INTANGIBLE ASSETS 

  
2022 

 
2021 

 RO RO 
Cost   
At the beginning of the year  22,125   20,238  
Additions during the year   5,080   1,887  
At the end of the year 27,205 22,125 

   
Amortisation   
At the beginning of the year  11,922  4,973 
Amortisation for the year   7,668  6,949 
At the end of the year  19,590  11,922 

   
Net book values   
At the end of the year 7,615 10,203 
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Notes to the financial statements 
 
7 LEASES 
 

a) OPAL enters into leasing arrangements for its office premises for an original lease period of 5 years. 
 

b) The movement in right of use assets during the year is as follows: 
 

 2022 2021 
 RO RO 

   
At the beginning of the year 204,083 -- 
Additions during the year -- 255,101 
Depreciation for the year [note f)] (51,020) (51,018) 
At the end of the year 153,063 204,083 

 
c) At the end of the reporting period, lease liabilities are analysed as follows: 

 
 2022 2021 
 RO RO 

   
Non-current portion   143,072          208,594  
Current portion   65,522            61,813  
  208,594         270,407  
 

d) The movement in lease liabilities during the year is as follows: 
 

 2022 2021 
 RO RO 
   

At the beginning of the year 270,407 -- 
Additions during the year -- 255,101 
Interest on lease liabilities expensed [note f)] 11,807 15,306 
Paid during the year (73,620) -- 
At the end of the year  208,594 270,407 

 
e) The contractual maturity analysis of the undiscounted cash flows of the lease liabilities is as follows:  

 
 2022 2021 
 RO RO 

   
Upto 1 year   73,620  73,620 
Between 1 year to 5 years   147,240  220,860 
 220,860 294,480 

 
f) The amounts included in the statement of income relating to leases comprise: 

 
 2022 2021 
 RO RO 

   
Depreciation  51,020 51,018 
   
Interest on lease liabilities (note 16) 11,807 15,306 
   
Payment for short term leases -- 13,984 

 
g) The total cash outflow for leases amounted to RO 73,620 (2021 – RO 13,984). 
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Notes to the financial statements 
 
8 RELATED PARTY TRANSACTIONS 

 
a) OPAL has related party relationships through its Board of Directors. Related parties include those 

enterprises in which OPAL or any of its Board of Directors hold a majority interest or over which they can 
exercise significant influence regarding financial and operating decisions. In the ordinary course of 
business, the related parties render services to OPAL. The Board of Directors consider that the terms of 
provision of services by related parties reflect a fair value of these services. The Board of Directors do 
not receive any sitting fees or remuneration.  
 
The nature and volume of related party transactions were as follows: 

 
  2022 2021 

  RO RO 
Revenue:      
Membership fees 11,550 11,550 
Contributions 9,000 9,000 

 
b) At the end of the reporting period, the amounts due from a related party are interest free and repayable 

on demand.  
 
9 WAKALA DEPOSITS 

 
Wakala deposits are placed with a local commercial bank at a profit rate of 4% (2021 – 4.2%) per annum. 
Wakala deposits, which mature beyond a year from the end of the reporting period are classified as non-
current. 

 
10 BANK BALANCES AND CASH 
 

 2022 2021 
 RO RO 
   
Cash in hand 136 60 
Cash at bank  868,313 287,458 
 868,449 287,518 

 
The following further notes apply: 

 
At the end of the reporting period, based on agreements with the Ministry of Energy and Minerals, OPAL 
holds an amount of RO 32,812 (2021 – RO 48,720), inclusive of interest, received from certain operators 
towards the cost of HR In Country Value Initiatives (HR ICV) and an amount of RO 68,724 (2021 – RO 
139,724), received from certain operators towards the Energy Efficiency Projects.  
 
OPAL was appointed to manage the payment process on behalf of the operators in order to ensure 
transparency. The amounts are managed and accounted independently from OPAL operations and 
accordingly are not included in these financial statements.  
 

11      FEES AND OTHER RECEIVABLES 
 

 2022 2021 
 RO RO 
   
Due from Members / training institutes / Sponsors 802,090 406,043 
Accrued interest 39,617 30,518 
Amounts due from a related party [note 8 b)] 49,240 -- 
Prepayments and other receivables 21,125 16,580 
Amount receivable on sale of Opal Star Centre  80,000 150,000 
 992,072 603,141 
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Notes to the financial statements 
 
12     ACCOUNTS AND OTHER PAYABLES 
 

 2022 2021 
 RO RO 
   
Accounts payable 394,245 101,669 
Accruals and other payables 103,032 295,847 
 497,277 397,516 

 
13    SALARIES AND EMPLOYEE RELATED COSTS 

 
  2022 2021 
  RO RO 
      
Salaries and allowances 372,779 309,096 
Contributions to defined retirement plan 53,179 40,411 
Staff bonus 39,450 143,300 
Staff training and development 14,650           8,840  
Staff medical insurance 6,660 6,410 
Miscellaneous 1,402 5,087 
 488,120 513,144 

 
14    GENERAL AND ADMINISTRATION  
 

 2022 2021 
 RO RO 
   
Quality management services  244,903           165,801  
Function expenses   43,787  24,374 
Professional charges   34,348             28,657  
Travelling expenses  21,996  2,654 
Office maintenance   14,919  17,211 
IT related expenses  12,495               5,146  
Stationery and printing 10,974 7,072 
Donations  9,059  -- 
Communication expenses   4,165               6,681  
Advertisement and business promotion 3,606 2,843 
Rent -- 13,984 
Electricity and water   920               2,170  
Miscellaneous  5,540 2,349 
  406,712 278,942 
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Notes to the financial statements 
 
15    TAXATION 
 

 No provision for taxation has been made in these financial statements as OPAL is not a company under 
Omani laws but only a non-profit association. This has been communicated to the Taxation Authorities 
accordingly. 

 
 In the unlikely event that OPAL is subject to tax, the Board of Directors believes that the resultant taxation 

will not be material to the financial position of OPAL. 
 

16    FINANCIAL RISKS 
 

OPAL’s activities expose it to various financial risks, primarily being credit risk and liquidity risk. OPAL’s risk 
management is carried out internally in accordance with the approval of the Board of Directors. It also has 
the responsibility of developing and monitoring OPAL’s risk management policies and procedures and 
compliance with them. Risk management policies and systems are reviewed regularly to ensure they reflect 
any changes in market conditions and OPAL’s activities.  
 
Financial assets of OPAL include receivables, wakala deposits and cash and bank balances. Financial 
liabilities include payables and accruals. Financial assets and liabilities are carried at amounts considered 
to be their fair values. 

 
a) Credit risk 

 
OPAL’s exposure to credit risk is monitored on an ongoing basis. The carrying value of receivables 
approximate their fair values due to the short-term nature of those receivables.  
 
Credit risk arises principally from OPAL’s receivables from Members, training institutes and accrued 
profit receivable on deposits. The Management believes that since there has been no historical loss on 
these receivables, no allowance for expected credit losses is necessary in respect of these financial 
assets. 
 
Credit risk from bank balances and wakala deposits maintained with local commercial banks is managed 
by ensuring balances are maintained with reputed banks only. Expected credit losses on bank balances 
have not been provided as the impact is not expected to be material at the end of the reporting period. 
The carrying amount of financial assets represents the maximum credit exposure. The maximum 
exposure to credit risk at the end of the reporting period was: 
 
 2022 2021 
 RO RO 
   
Due from Members / training institutes  
(included in other receivables) 802,090 

 
406,043 

Amount receivable on sale of Opal Star Centre 80,000 150,000 
Accrued interest 39,617 30,518 
 921,707 586,561 
 
The receivables from Members, training institutes and accrued interest receivable are considered as 
neither past due nor impaired at the end of the reporting period.  

 
b) Liquidity risk  

 
The Association maintains sufficient bank balances to meet its obligations as they fall due for payment 
and is therefore not subject to significant liquidity risk.  

 
 


